TITLE:  SUBSTANCE ABUSE AWARENESS COORDINATOR
QUALIFICATIONS
1. Holds a Pupil Personnel Services Certificate with a Counselor Endorsement (K-12)
2. Minimum experience as determined by the Board
3. Certified social worker preferred
4. Knowledge of substance abuse curriculum development, counseling, and staff development
5. Able to work effectively with students, staff, parents, outside agencies, and community groups
6. Strong organizational skills

7. Strong interpersonal, communication, and leadership skills
8. Maintain confidentiality of staff and students
PRIMARY RESPONSIBILITY TO
Director of Special Services and Superintendent
JOB SUMMARY

Provide leadership in the development, implementation, and coordination of a comprehensive chemical health education curriculum to achieve state core curriculum content standards and district educational goals and objectives.  
MAJOR DUTIES AND RESPONSIBILITIES
Direct Assistance to Students and Parents

1. Assess students' drug and alcohol involvement and make appropriate referral to treatment facilities when necessary 
2. Work in cooperation with treatment facilities, counselors, parents, school personnel, and students in developing and following through with the students' aftercare plan 
3. Facilitate conferences with parents or guardians to review and discuss options, and implement appropriate steps and stages of intervention 
4. Provide short-term counseling or group counseling for students with substance abuse problems or concerns 
5. Implement and coordinate parent education programs related to substance awareness 
Supporting School Programs
1. Assist in the coordination of supplemental programs and guest speakers 
2. Assist in the research and review of instructional materials for possible purchase and use 
3. Develop and coordinate a referral system and intervention services for early identification of students who are at-risk for substance abuse or who are demonstrating symptoms of substance use and abuse   

4. Assess the district's prevention and intervention programs on an annual basis and make recommendations 
5. Maintain a continuing review of federal and state law, administrative rules, and Board policy related to drug and alcohol programming
6. Assist in the design, implementation, and coordination of staff development related to substance awareness 
7. Provide in-service education for all teachers and staff responsible for the delivery of chemical health education, intervention, and referral procedures 
8. Serve as a resource to district personnel on substance awareness and abuse issues 
Other
1. Work in cooperation with resources available within the school district such as child study teams, guidance counselors, nurses, etc. 
2. Facilitate cooperation between the school and community resources 
3. Provide coordination of school-based prevention programs with community-based prevention programs 
4. Develop community awareness of substance abuse issues by acting as a school liaison to appropriate community groups and organizations 
5. Assume responsibility for his or her continuing professional growth and development by attendance at professional meetings, membership in professional organizations, enrollment in advanced courses, and by reading professional journals and other publications 
6. Adhere to The Code of Ethics of the Idaho Teaching Profession adopted by the Professional Standards Commission and the State Board of Education 
7. Seek assistance should emergencies arise
8. Represent the school district in a positive manner

9. Know and follow school district policy and chain of command
10. Perform other duties as assigned   

EVALUATION
Performance of this position will be evaluated annually by the director of special services and/or the superintendent in conformance with district policy and IDAPA 08.02.02.120.
TERMS OF EMPLOYMENT
By contract as determined by the Board of Trustees in accordance with federal and state law, administrative rules, and Board policy.
NOTE
All certificated and non-certificated employees and other individuals are required to undergo a criminal history check and submit to fingerprinting.  Any applicant convicted of any of the felony crimes enumerated in Section 33-1208, Idaho Code may not be hired, and any applicant convicted of any felony offense listed in Section 33-1208(2), Idaho Code shall not be hired.

Legal Reference:
I.C. § 33-512

Governance of Schools




I.C. § 33-513

Professional Personnel



I.C. § 33-515

Issuance of Renewable Contracts

I.C. § 33-1210

Information on Past Job Performance



I.C. § 33-1212

Elementary School Counselors



I.C. § 54-3201 et seq.

Social Work Licensing Act



IDAPA 08.02.02.027.01
Counselor Endorsement (K-12)
 
IDAPA 08.02.02.120
Local District Evaluation Policy—Teacher and Pupil Personnel Certificate Holders
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