TITLE:  GIFTED/TALENTED FACILITATOR
QUALIFICATIONS

1. Idaho Teaching Certificate with appropriate endorsements, such as Gifted and Talented (K-12)
2. At least three years of teaching experience preferred
3. Strong background in teaching methods, developmentally appropriate classroom activities, and effective classroom management
4. Demonstrated knowledge of effective teaching methods for gifted and talented students
5. Strong background in curriculum and the Idaho Core Standards
6. Strong background in the integration of technology with instruction

7. Ability to maintain a positive learning environment
8. Works well with students, staff, and the public
9. Excellent organizational skills
10. Excellent interpersonal and communication skills
11. Able to work under deadlines
12. Maintain confidentiality of staff and students
PRIMARY RESPONSIBILITY TO
Director of Special Services
JOB SUMMARY

To provide for the implementation of instructional programs for students of exceptionally high abilities within the context of a total educational plan.
MAJOR DUTIES AND RESPONSIBILITIES

Instruction and Pupil Contact

1. Assist in educational assessment and determining student eligibility for the enrichment program
2. Participate in Child Study Team meetings when students are considered for evaluation or placement in the enrichment program
3. Provide written Individual Education Plans (IEP's) for students requiring them
4. Organize and implement enrichment activities in individualized or small group settings
5. Re-evaluate and modify students' instructional programs where and when appropriate
6. Assist in providing appropriate social and emotional support to students, their parents, classroom teachers, and others regarding special needs of the target population
Working with Staff

1. Provide in-service and public information concerning the special needs of students with exceptionally high abilities, including identification, educational programming, and social and emotional adjustments
2. Assist classroom teachers in meeting the needs of high ability students emphasizing making teachers aware of available materials and methods specifically designed for this purpose
3. Maintain communication with the Director of Special Services and Building Principals regarding the activities of the enrichment program
4. Submit reports and data upon request
Other

1. Assist the Director of Special Services in evaluation of enrichment program effectiveness
2. Act as a liaison between students and the community to establish mentorships when appropriate
3. Assume responsibility for his or her continuing professional growth and development by such efforts as attendance at professional meetings, membership in professional organizations, enrollment in advanced courses, and by reading professional journals and other publications
4. Adhere to The Code of Ethics of the Idaho Teaching Profession adopted by the Professional Standards Commission and the State Board of Education
5. Seek assistance should emergencies arise
6. Represent the school district in a positive manner

7. Know and follow school district policy and chain of command
8. Perform other duties as assigned
EVALUATION
Performance of this position will be evaluated annually by the Director of Special Services in conformance with district policy and IDAPA 08.02.02.120.
TERMS OF EMPLOYMENT
By contract as determined by the Board of Trustees in accordance with federal and state law, administrative rules, and Board policy.
NOTE
All certificated and non-certificated employees and other individuals are required to undergo a criminal history check and submit to fingerprinting.  Any applicant convicted of any of the felony crimes enumerated in Section 33-1208, Idaho Code may not be hired, and any applicant convicted of any felony offense listed in Section 33-1208(2), Idaho Code shall not be hired.

Legal Reference:
I.C. § 33-512
Governance of Schools


I.C. § 33-513
Professional Personnel

I.C. § 33-515
Issuance of Renewable Contracts


I.C. § 33-1201
Certificate Required




I.C. § 33-1210

Information on Past Job Performance
I.C. § 33-2003
Responsibility of School Districts for Education of Gifted/Talented Children

IDAPA 08.02.02.023.08
Gifted and Talented (K-12)

IDAPA 08.02.02.120
Local District Evaluation Policy—Teacher and Pupil Personnel Certificate Holders 
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