LAPWAI SCHOOL DISTRICT #341
BOARD OF TRUSTEES - REGULAR MONTHLY MEETING
Lapwai School District Office, 404 S Main St, Lapwai, ldaho
Monday, April 19, 2021 - 5:00 pm
Agenda

1) Call to Order
A. Pledge of Allegiance

B. Roll Call
Page 2) A. Consent Agenda — Action Item
2 1. Approval of Minutes — March 15, 2021
4 2. Budget Report/Balance Sheet
27 3. Payment of Current Bills

4. Associated Student Body Accounts
4) Unscheduled Delegations (please call at least 3 days prior to the meeting to be included)
5) Discussion Items
33,43 A. Administrator’s Reports — Principals, Sped Director, Athletic Director,
69, 72 Superintendent
B.

6) Action Items

95 A. First Reading — Policy 404.19 - Grading for Learning
B.
C.
7) Personnel Action Items:
97 A. Resignation — Indian Education Coordinator - David Penney
98 — PBIS Coordinator — Julie Clark

B. New Hire — High School Bookkeeper — Part Time — Shelli Hardie
C. Position Change — Middle/High Attendance to Elementary Secretary — Marianna Fuller

8) Board Training — Updates from NAFIS Spring Conference

9) Adjourn — Action Item

Mission Statement — Together, we ensure all students will reach their full potential



LAPWAI SCHOOL DISTRICT #341
School Board Minutes
Regular Meeting
March 15, 2021

The Board of Trustees of School District #341 met in regular session in the Board Room of the
District Office. Board Vice Chair Johnson called the meeting to order at 5:02 pm. The Board
then led those in attendance in the Pledge of Allegiance. Roll Call was made, present were
Trustees Johnson, McArthur, and Kipp. Trustees Bell and Samuels-Allen were absent. Also
attending was Superintendent Aiken and Clerk Weeks. Lori Ravet, Teri Wagner, D’Lisa
Penney, William Big Man and several others were in the audience.

Trustee Kipp moved and Trustee McArthur seconded that the consent agenda be approved as
presented. The consent agenda included meeting minutes, payment of bills as presented, budget
report, balance sheet, and ASB accounts. A vote was taken and the motion passed.

Secondary Principal Penney went first with her report. She introduced Alan Weaskus as the

Valedictorian of the Class of 2021. Mayalu Spencer was also introduced as a student who is
graduating early. Other topics were the upcoming accreditation visit scheduled for April 5-7.
Parent Teacher Conferences are on April 8 and 9. With the move back to in-person learning,
things are going very good. There had been 30 students learning remotely full-time and now
there are 10. She also responded to a discussion about booster clubs.

Elementary Principal Wagner also said things have gone quite well with the return to in-person
instruction. She had her first discipline case for the year this month.

Special Education Director Ravet talked about the efforts to reduce disproportionality. She said
the total number of students receiving services has stayed steady at around 100 for the whole
year.

Athletic Director Big Man talked about how both State tournaments went and various other
issues. Discussion continued at length. Golf is getting started as a new sport in an exploratory
mode. Spring sports are underway.

Superintendent Aiken talked about the Impact Aid Survey and results which were positive
overall. The three items with the highest priorities are Nez Perce Language, After School
programs, and College and Career Readiness. He highlighted the meeting agenda he had with
Principal Penney and Athletic Director Big Man for Athletics.

The following action items were presented to the board.

Approval of an emergency closure which was made on February 16 due to a heavy snowfall.
Approval of the selection of Alan Weaskus as Valedictorian and Ciahna Oatman as Salutatorian.

Approval of the Audit Engagement Letter for a 3-year period with Quest CPAs

Trustee McArthur moved and Trustee Kipp seconded to approve the listed action items as
presented. A vote was taken and the motion passed,
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The following personnel items were presented to the board.

Resignation — End of School Year — Paraprofessional — Rhoda Henry
— End of School Year — High School Bookkeeper — Linda Stavros

Trustee Kipp moved and Trustee McArthur seconded to reluctantly accept the resignations as
presented. A vote was taken and the motion passed.

The Board Training topic was Updates from the NAFIS Spring Conference.

Trustee Kipp moved and Trustee McArthur seconded to adjourn. A vote was taken and the
motion passed.

Board Vice Chair Johnson declared the meeting adjourned at 7:58 pm.

Board Chair Clerk Date



*»** BUDGET REPORT *** LAPWAI SCHOOL DISTRICT #341
(Rprt: 01 - MAIN; Dates: 00/00/00-04/30/21; PRINT: 04/14/21 1:06:43 PM)
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
GENERAL FUND
REVENUE
100-411400-000  DISTRICT TORT REVENUE 39,682.00CR 357.22CR 27,687.32CR 11,994.68CR 1% 70%
100-411900-000 OTHER TAXES 0.00 0.00 0.00 0.00 0% 0%
100-413000-000  PENALTY & INT--DELINQUENT TAXES 3,000.00CR 81.98CR 1,463.58CR 1,536.42CR 3%  49%
100-415000-000  EARNINGS ON INVESTMENTS 40,000.00CR 0.00 9,039.84CR 30,960.16CR 0%  23%
100-419900-000 OTHER LOCAL REVENUE 40,000.00CR 4,853.62CR 37,397.36CR 2,602.64CR  12% 93%
100-419901-000  DRIVERS ED.--STUDENT FEES 2,500.00CR 0.00 1,500.00CR 1,000.00CR 0%  60%
100-419903-000 GRANTS 0.00 0.00 144,500.00CR 144,500.00 0% 0%
**TOTAL LOCAL REVENUE 125,182.00CR 5,292.82CR 221,588.10CR 96,406.10 4% 177%
100-431100-000  STATE APPORTIONMENT 2,854,843.00CR 0.00 2,442,987.05CR 411,855.95CR 0%  86%
100-431200-000 TRANSPORTATION SUPPORT REVENUE 105,435.00CR 0.00 136,426.04CR 30,991.04 0% 129%
100-431401-000  SED SUPPORT 20,000.00CR 0.00 12,197.67CR 7,802.33CR 0% 61%
100-431800-000  BENEFIT APPORTIONMENT 397,641.00CR 0.00 337,441.18CR 60,199.82CR 0%  85%
100-431900-000 OTHER STATE SUPPORT 135,107.00CR 0.00 98,533.20CR 36,573.80CR 0%  73%
100-431901-000 EARLY COMPLETERS-DUAL CREDIT 0.00 0.00 0.00 0.00 0% 0%
100-431902-000  STATE MATH/SCI REQUIREMENT 2,900.00CR 0.00 0.00 2,900.00CR 0% 0%
100-431904-000 REMEDIATION 13,000.00CR 0.00 11,519.00CR 1,481.00CR 0%  89%
100-431930-000  STATE TECHNOLOGY SUPPORT 67,080.00CR 0.00 48,101.00CR 18,979.00CR 0%  72%
100-432100-000 DRIVER EDUCATION REVENUE 3,125.00CR 0.00 1,800.00CR 1,325.00CR 0%  58%
100-437000-000 LOTTERY/ADD'L STATE MAINTENANCE 74,359.00CR 0.00 81,994.00CR 7,635.00 0% 110%
100-438000-000 REVENUE IN LIEU OF TAXES 2,606.00CR 0.00 1,302.80CR 1,303.20CR 0%  50%
100-438001-000  REV.IN LIEU-AG. EQUIP. 2,160.00CR 0.00 1,620.00CR 540.00CR 0%  75%
**TOTAL STATE REVENUE 3,678,256.00CR 0.00 3,173,921.94CR 504,334.06CR 0%  86%
100-442000-000 UNRESTRICTED FED REVENUE (FOREST 200.00CR 0.00 0.00 200.00CR 0% 0%
100-445900-000 OTHER FEDERAL INCOME 0.00 0.00 0.00 0.00 0% 0%
100-445901-000 MEDICAID PAYMENTS 0.00 0.00 0.00 0.00 0% 0%
100-448200-000  IMPACT AID P.L. 81-874 2,500,000.00CR 0.00 2,396,326.00CR 103,674.00CR 0%  96%
**TOTAL FEDERAL REVENUE 2,500,200.00CR 0.00 2,396,326.00CR 103,874.00CR 0%  96%
100-320000-000  BEGINNING BALANCE - BUDGET 800,000.00CR 0.00 0.00 800,000.00CR 0% 0%
100-453000-000  SALE OF PROPERTY 0.00 0.00 4,840.60CR 4,840.60 0% 0%
100-460000-000 TRANSFERS FROM OTHER FUNDS 13,596.00CR 0.00 6,512.88CR 7,083.12CR 0%  48%
TOTAL OTHER REVENUE 813,596.00CR 0.00 11,353.48CR 802,242.52CR 0% 1%
**TOTAL REVENUE 7,117,234.00CR 5,292.82CR  5,803,189.52CR  1,314,044.48CR 0%  82%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
ELEMENTARY
100-512110-000 ELEMENTARY TEACHER SALARIES 917,096.00 77,156.67 619,585.36 297,510.64 8% 68%
100-512115-000 ELEMENTARY NON-CERTIFIED SALARIES 225,257.00 13,270.79 106,637.37 118,619.63 6% 47%
100-512116-000 DETENTION SALARIES 0.00 0.00 0.00 0.00 0% 0%
100-512160-000 ELEMENTARY TEACHER SUBSTITUTES 20,000.00 667.00 4,074.00 15,926.00 3% 20%
100-512200-000 ELEMENTARY FRINGE BENEFITS 72,813.00 6,067.66 48,541.28 24,271.72 8% 67%
100-512210-000  ELEMENT. LIFE/EMP. ASSIST. 2,112.00 172.52 1,345.58 766.42 8%  64%
100-512220-000  EMPLOYER FICA 94,490.00 7,115.84 57,103.71 37,386.29 8%  60%
100-512230-000 HEALTH INSURANCE - ELEM 125,323.00 9,787.14 79,468.16 45,854.84 8% 63%
100-512270-000 WORKER'S COMPENSATION 8,337.00 757.84 6,074.73 2,262.27 9%  73%
100-512280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-512290-000 RETIREMENT BENEFIT 145,091.00 11,426.02 91,662.15 53,428.85 8% 63%
100-512320-000 MUSIC EQUIPMENT REPAIR 3,000.00 0.00 0.00 3,000.00 0% 0%
100-512313-000 GRANT FUNDED PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
100-512321-000 ELEMENTARY PURCHASED SERVICES 8,000.00 16.00 5,656.00 2,344.00 0%  71%
100-512322-000 COPIER RENTAL 8,000.00 0.00 4,273.70 3,726.30 0% 53%
100-512380-000 ELEMENTARY TRAVEL 1,200.00 0.00 0.00 1,200.00 0% 0%
100-512410-000 ELEMENT. FIXED MATERIALS 15,000.00 258.66 8,182.42 6,817.58 2%  55%
100-512410-100 TEACHER SUPPLIES 3,800.00 0.00 1,408.99 2,391.01 0%  37%
100-512412-000 MUSIC SUPPLIES 5,000.00 0.00 0.00 5,000.00 0% 0%
100-512413-000 GRANT FUNDED SUPPLIES 0.00 0.00 0.00 0.00 0% 0%
100-512415-000 MATERIALS --ART 2,000.00 0.00 1,794.54 205.46 0%  90%
100-512440-000 ELEMENTARY TEXTBOOKS 20,000.00 0.00 3,303.28 16,696.72 0% 17%
*»*TOTAL ELEMENTARY PROGRAM 1,676,519.00 126,696.14 1,039,111.27 637,407.73 8% 62%
SECONDARY PROGRAM
100-515110-000 HS CERTIFIED SALARIES 687,527.00 56,089.29 449,677.32 237,849.68 8%  65%
100-515113-000 DRIVER EDUCATION SALARIES 5,000.00 0.00 6,418.75 ( 1,418.75) 0% 128%
100-515115-000  HS CLASSIFIED SALARIES 156,293.00 5,542.90 48,609.15 107,683.85 4%  31%
100-515160-000 HS SUBSTITUTE SALARIES 25,000.00 1,566.00 8,582.00 16,418.00 6%  34%
100-515200-000 HS FRINGE BENEFITS 49,013.00 3,033.83 26,041.50 22,971.50 6% 53%
100-515210-000  HS LIFE INSURANCE BENEFIT 1,448.00 126.11 687.86 760.14 9%  48%
100-515220-000 HS EMPLOYER FICA 70,597.00 4,977.40 40,621.41 29,975.59 7%  58%
100-515230-000 HEALTH INSURANCE - HS 80,038.00 9,290.83 69,747.08 10,290.92 12%  87%
100-515270-000 HS WORKER'S COMPENSATION 6,229.00 506.94 4,171.42 2,057.58 8% 67%
100-515280-000 HS SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
100-515290-000 HS PERSI BENEFIT 107,201.00 7,713.06 62,415.09 44,785.91 7%  58%
100-515313-000  GRANT FUNDED PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
100-515321-000 COPIER RENTAL 7,500.00 189.07 2,530.33 4,969.67 3% 34%
100-515322-000 HS PURCHASE SERVICES 8,000.00 189.07 5,267.92 2,732.08 2%  66%
100-515380-000 HS TRAVEL 3,000.00 0.00 0.00 3,000.00 0% 0%
100-515410-000 H.S. FIXED MATERIALS 15,000.00 520.80 3,412.31 11,587.69 3% 23%
100-515410-100 TEACHER SUPPLIES 2,800.00 0.00 572.38 2,227.62 0%  20%
100-515411-000 DRIVERS ED. MATERIALS 250.00 0.00 235.84 14.16 0%  94%
100-515413-000 GRANT FUNDED SUPPLIES 0.00 0.00 0.00 0.00 0% 0%
100-515417-000 MATERIALS -- ART 3,000.00 0.00 2,984.76 15.24 0%  99%
100-515421-000 MATERIALS -- MUSIC 12,000.00 0.00 858.60 11,141.40 0% 7%
100-515441-000 H.S. TEXTBOOKS 25,000.00 0.00 18,026.76 6,973.24 0%  72%
*TOTAL SECONDARY PROGRAM 1,264,896.00 89,745.30 750,860.48 514,035.52 7%  59%
EXCEPT CHILD PROG
100-521110-000 RESOURCE ROOM TEACHER SALARIES 240,024.00 20,163.48 162,995.84 77,028.16 8%  68%
100-521115-000 RESOURCE ROOM AIDES' SALARIES 69,628.00 8,212.40 65,772.63 3,855.37 12%  94%
100-521160-000 EXCEPT. CHILD CERT. SUBSTITUTES 15,000.00 0.00 3.00 14,997.00 0% 0%
100-521200-000 RESOURCE ROOM FRINGE BENEFITS 26,422.00 2,213.66 17,709.28 8,712.72 8% 67%
100-521210-000 EXCEPT. LIFE/EMP. ASSIST. 672.00 60.73 467.75 204.25 9%  70%
100-521220-000 EMPLOYER FICA 26,857.00 2,335.78 18,819.19 8,037.81 9%  70%
100-521230-000 HEALTH INSURANCE - EXCEPT CHILD 31,657.00 3,332.38 24,508.61 7,148.39 11%  77%
100-521270-000 WORKER'S COMPENSATION 2,370.00 238.58 1,922.43 447.57 10%  81%
100-521280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-521290-000 RETIREMENT BENEFIT 40,127.00 3,652.40 29,429.85 10,697.15 9%  73%
100-521300-000  TUITION TO N.I.C.H. 20,000.00 0.00 4,522.50 15,477.50 0%  23%
100-521310-000 SPED PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
100-521311-000  MEDICAID MATCH 0.00 0.00 0.00 0.00 0% 0%
100-521380-000 TRAVEL - PURCHASED SVCS 1,500.00 0.00 0.00 1,500.00 0% 0%
100-521410-000 RESOURCE ROOM MAT. 5,000.00 80.00 2,324.39 2,675.61 2%  46%
100-521410-100 TEACHER SUPPLIES 1,000.00 0.00 29.94 970.06 0% 3%
100-521414-000  SPED SUPPLIES 10,000.00 374.15 17,750.13 ( 7,750.13) 4% 178%
100-521440-000 SPED TEXTBOOKS 5,000.00 0.00 0.00 5,000.00 0% 0%
**TOTAL EXCEPTIONAL CHILD PROGRAM 495,257.00 40,663.56 346,255.54 149,001.46 8%  70%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
PRESCHOOL PROG
100-522110-000 EXCEPTIONAL PRESCHOOL SALARIES 64,362.00 5,417.16 43,337.28 21,024.72 8% 67%
100-522160-000 EXCEPTIONAL PRESCHOOL SUBSTITUTES 2,000.00 0.00 0.00 2,000.00 0% 0%
100-522200-000 PRESCHOOL FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-522210-000 PRESCHOOL LIFE/EMP. ASSIST. 96.00 8.00 62.44 33.56 8%  65%
100-522220-000 EMPLOYER FICA 5,077.00 354.48 2,847.54 2,229.46 7%  56%
100-522230-000 HEALTH INSURANCE - PRESCHOOL 10,552.00 879.35 6,863.30 3,688.70 8%  65%
100-522270-000 WORKER'S COMPENSATION 448.00 42.25 338.00 110.00 9%  75%
100-522280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-522290-000 RETIREMENT BENEFIT 7,685.00 646.81 5,174.48 2,510.52 8% 67%
100-522410-000 CLASSROOM SUPPLIES 350.00 0.00 0.00 350.00 0% 0%
100-522410-429 TEACHER SUPPLIES 200.00 0.00 0.00 200.00 0% 0%
**TOTAL PRESCHOOL PROGRAM 90,770.00 7,348.05 58,623.04 32,146.96 8%  65%
SCHOOL ACTIVITIES
100-532100-000  SCHOOL ACTIVITY SALARIES 85,000.00 4,174.05 73,581.11 11,418.89 5% 87%
100-532200-000 SCHOOL ACTIVITIES FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-532210-000 EMPLOYEE LIFE INS 0.00 2.36CR 40.51 ( 40.51) 0% 0%
100-532220-000 EMPLOYER FICA 6,503.00 316.31 5,603.55 899.45 5% 86%
100-532230-000 HEALTH INSURANCE - SCHOOL ACTIVITIES 0.00 679.87CR 1,482.58 ( 1,482.58) 0% 0%
100-532270-000  WORKER'S COMPENSATION 574.00 27.70 516.12 57.88 5%  90%
100-532280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-532290-000 RETIREMENT BENEFIT 5,075.00 159.12 2,993.77 2,081.23 3% 59%
100-532310-000 SCHOOL ACT. DUES/SERVICES 6,500.00 0.00 5,922.79 577.21 0% 91%
100-532380-000 SCHOOL ACT. TEACHER TRAVEL 12,000.00 0.00 8,292.75 3,707.25 0%  69%
100-532410-000  ACTIVITY SUPPLIES 25,000.00 0.00 6,922.33 18,077.67 0%  28%
100-532550-000  ATHLETIC EQUIPMENT 0.00 0.00 0.00 0.00 0% 0%
*»*TOTAL SCHOOL ACTIVITY PROGRAM 140,652.00 3,994.95 105,355.51 35,296.49 3% 75%
GUIDANCE PROG.
100-611110-000 COUNSELING SALARIES - ELEMENTARY 47,225.00 3,974.75 31,798.00 15,427.00 8% 67%
100-611111-000  GUIDANCE SALARIES - SECONDARY 65,775.00 5,536.08 44,288.64 21,486.36 8% 67%
100-611200-000  GUIDANCE FRINGE BENEFITS 15,078.00 1,256.50 10,052.00 5,026.00 8% 67%
100-611210-000  GUIDANCE LIFE/EMP. ASSIST. 192.00 16.00 122.91 69.09 8%  64%
100-611220-000 EMPLOYER FICA 9,798.00 821.36 6,571.88 3,226.12 8% 67%
100-611230-000 HEALTH INSURANCE - GUIDANCE 0.00 0.00 0.00 0.00 0% 0%
100-611270-000 WORKER'S COMPENSATION 865.00 83.98 671.84 193.16 10%  78%
100-611280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-611290-000 RETIREMENT BENEFIT 15,293.00 1,285.62 10,284.95 5,008.05 8% 67%
100-611310-000 HEALTH/GUIDANCE PURCHASE SERVICES 4,500.00 0.00 0.00 4,500.00 0% 0%
100-611380-000 GUIDANCE TRAVEL 0.00 0.00 0.00 0.00 0% 0%
100-611410-000  ATTEND./GUIDANCE/HEALTH-ELEMENT. 500.00 0.00 0.00 500.00 0% 0%
100-611410-102  TEACHER SUPPLY - D PENNEY 200.00 0.00 0.00 200.00 0% 0%
*TOTAL GUIDANCE PROGRAM 159,426.00 12,974.29 103,790.22 55,635.78 8%  65%
ANCILLARY PROG.
100-616110-000  ANCILLARY SALARIES - CDS & PSYCOL. 105,526.00 20,743.32 166,922.08 ( 61,396.08) 20% 158%
100-616115-000 NON CERT ANCILLARY SALARY 125,514.00 33,394.39 261,552.75 ( 136,038.75) 27% 208%
100-616200-000  ANCILLARY FRINGE BENEFITS 14,246.00 1,231.74 12,978.90 1,267.10 9%  91%
100-616210-000 EMPLOYEE LIFE INSUR 830.00 147.82 1,398.21 ( 568.21) 18% 168%
100-616220-000  EMPLOYER FICA 18,764.00 4,168.72 33,166.78 ( 14,402.78) 22% 177%
100-616230-000 HEALTH INSURANCE - ANCILLARY 89,166.00 11,412.81 82,567.76 6,598.24 13%  93%
100-616270-000 WORKER'S COMPENSATION 1,656.00 431.88 3,443.19 ( 1,787.19) 26% 208%
100-616280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-616290-000 RETIREMENT BENEFIT 29,287.00 6,611.11 52,709.51 ( 23,422.51) 23% 180%
100-616300-000 CDS CONTRACT 87,500.00 5,312.50 54,714.50 32,785.50 6% 63%
100-616410-000  ANCILLARY SUPPLIES 800.00 0.00 0.00 800.00 0% 0%
*TOTAL SPECIAL SERVICES PROGRAM 473,289.00 83,454.29 669,453.68 196,164.68CR  18% 141%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
INSTRUCTIONAL IMP
100-621110-000  SALARIES - INSTRUCTIONAL IMPROVEME 0.00 0.00 0.00 0.00 0% 0%
100-621115-000  SALARIES - N/C INSTR IMPROVE 0.00 0.00 0.00 0.00 0% 0%
100-621200-000 FRINGE 0.00 0.00 0.00 0.00 0% 0%
100-621210-000  LIFE 0.00 0.00 0.12CR 0.12 0% 0%
100-621220-000  FICA 0.00 0.00 0.05CR 0.05 0% 0%
100-621230-000 HEALTH INSURANCE 0.00 0.00 18.41 ( 18.41) 0% 0%
100-621270-000 WORKERS COMP 0.00 0.00 0.05 ( 0.05) 0% 0%
100-621280-000 UUSL 0.00 0.00 0.00 0.00 0% 0%
100-621290-000  PERSI 0.00 0.00 0.00 0.00 0% 0%
100-621310-000  INSTRUCT. IMPROVE. - CREDIT REIMB 5,000.00 0.00 5,503.78 ( 503.78) 0% 110%
100-621311-000  INSTRUCTIONAL IMPROVEMENT PURCHASED SERVI(C 18,740.00 0.00 585.00 18,155.00 0% 3%
100-621380-000 TRAVEL/TRNG. 0.00 0.00 0.00 0.00 0% 0%
100-621410-000 MENTORING SUPPLIES 100.00 0.00 0.00 100.00 0% 0%
**TOTAL INSTRUCTION IMPROVEMENT 23,840.00 0.00 6,107.07 17,732.93 0%  26%
EDUC. MEDIA
100-622110-000  LIBRARY SALARIES - ELEMEN & SECOND 0.00 0.00 0.00 0.00 0% 0%
100-622111-000  AUDIOVISUAL SALARIES - ELEM & SEC 0.00 0.00 0.00 0.00 0% 0%
100-622115-000  LIBRARY CLASSIFIED SALIES 53,379.00 4,359.22 21,172.24 32,206.76 8%  40%
100-622160-000 LIBRARY SUBSTITUTES 1,000.00 0.00 0.00 1,000.00 0% 0%
100-622200-000 LIBRARY FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-622210-000  LIB./TECH. LIFE/EMP. ASSIST. 192.00 8.00 60.92 131.08 4%  32%
100-622220-000 EMPLOYER FICA 4,160.00 333.48 1,619.66 2,540.34 8%  39%
100-622230-000 HEALTH INSURANCE - MEDIA 21,104.00 879.35 6,695.83 14,408.17 4%  32%
100-622270-000 WORKER'S COMPENSATION 367.00 18.03 142.43 224.57 5%  39%
100-622280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-622290-000 RETIREMENT BENEFIT 6,373.00 275.94 2,180.43 4,192.57 4%  34%
100-622323-000 VALNET COMMUNICATIONS 7,000.00 0.00 3,476.25 3,623.75 0%  50%
100-622410-000  LIBRARY MATERIALS--ELEMENTARY 5,000.00 0.00 1,003.83 3,996.17 0%  20%
100-622410-100 SCHOOL LIBRARY ACCESS GRANT $5000 0.00 0.00 0.00 0.00 0% 0%
100-622412-000  LIBRARY MATERIALS--SECONDARY 5,000.00 0.00 4,127.28 872.72 0%  83%
**TOTAL EDUCATIONAL MEDIA PROGRAM 103,575.00 5,874.02 40,478.87 63,096.13 6%  39%
TECHNOLOGY
100-623110-000 TECHNOLOGY CERTIFIED SALARY 0.00 0.00 0.00 0.00 0% 0%
100-623115-000 TECHNOLOGY SALARY 67,600.00 4,788.23 46,550.59 21,049.41 7%  69%
100-623200-000 TECHNOLOGY FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-623210-000 TECHNOLOGY LIFE BENEFIT 96.00 8.37 79.67 16.33 9%  83%
100-623220-000 TECHNOLOGY FICA BENEFIT 5,171.00 366.21 3,560.79 1,610.21 7%  69%
100-623230-000 HEALTH INSURANCE - TECHNOLOGY 10,552.00 919.78 8,619.35 1,932.65 9%  82%
100-623270-000 TECHNOLOGY WORKERS COMP. 456.00 37.35 377.97 78.03 8% 83%
100-623280-000 TECHNOLOGY SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
100-623290-000 TECHNOLOGY PERSI BENEFIT 6,567.00 571.71 5,558.15 1,008.85 9%  85%
100-623310-000  TECHNOLOGY PURCHASED SERVICES 9,000.00 0.00 0.00 9,000.00 0% 0%
100-623323-000 TECHNOLOGY INTERNET COMMUNICATIONS 4,000.00 211.00 2,321.00 1,679.00 5% 58%
100-623410-000 TECHNOLOGY SUPPLIES/MATERIALS 2,500.00 0.00 3,139.80 ( 639.80) 0% 126%
100-623411-000 TECHNOLOGY-ELEMENTARY 30,000.00 622.72 7,284.72 22,715.28 2%  24%
100-623412-000 TECHNOLOGY SECONDARY 30,000.00 985.73 11,368.92 18,631.08 3% 38%
100-623413-000 TECHNOLOGY - EXCEPTIONAL CHILD 5,000.00 0.00 0.00 5,000.00 0% 0%
100-623550-000 TECHNOLOGY - CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0% 0%
**TOTAL INSTRUCT. TECHNOLOGY 170,942.00 8,511.10 88,860.96 82,081.04 5% 52%
SCHOOL BOARD
100-631115-000 CLERK-TREASURER SALARIES--BD OF ED 0.00 0.00 0.00 0.00 0% 0%
100-631200-000 BOARD FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-631210-000 EMPLOYEE LIFE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
100-631220-000 EMPLOYER FICA 0.00 0.00 0.00 0.00 0% 0%
100-631230-000 HEALTH INSURANCE - CLERK 0.00 0.00 0.00 0.00 0% 0%
100-631270-000 WORKER'S COMPENSATION 0.00 0.00 0.00 0.00 0% 0%
100-631280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-631290-000 RETIREMENT BENEFIT 0.00 0.00 0.00 0.00 0% 0%
100-631310-000 BOARD PURCH. SERVICE 40,000.00 668.75 13,395.25 26,604.75 2% 33%
100-631410-000  SUPPLIES - SCHOOL BOARD 750.00 28.51 1,126.90 ( 376.90) 4% 150%
*TOTAL BOARD OF EDUCATION PROGRAM 40,750.00 697.26 14,522.15 26,227.85 2%  36%
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DISTRICT ADMIN.
100-632110-000  DISTRICT ADMINISTRATION SALARIES 132,063.00 10,793.58 107,935.80 24,127.20 8% 82%
100-632115-000  DISTRICT ADMIN. CLASSIFIED 0.00 0.00 0.00 0.00 0% 0%
100-632200-000  DISTRICT FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
100-632210-000  DISTRICT LIFE/EMP. ASSIST. 240.00 20.00 200.00 40.00 8% 83%
100-632220-000 EMPLOYER FICA 10,103.00 823.20 8,232.02 1,870.98 8% 81%
100-632230-000 HEALTH INSURANCE - DISTRICT ADMIN 10,552.00 879.35 8,655.70 1,896.30 8%  82%
100-632270-000 WORKER'S COMPENSATION 891.00 84.19 841.90 49.10 9%  94%
100-632280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-632290-000 RETIREMENT BENEFIT 15,768.00 1,288.75 12,887.50 2,880.50 8% 82%
100-632310-000 BANK FEES / GRANT SVCS 40,000.00 835.84 9,445.54 30,554.46 2%  24%
100-632322-000 COPIER RENTAL 4,000.00 429.46CR 2,478.19 1,521.81 10%  62%
100-632333-000  DISTRICT COMMUNICATIONS 4,000.00 581.74 3,569.68 430.32 15%  89%
100-632380-000  DISTRICT TRAVEL--GENERAL 12,500.00 0.00 2,075.53 10,424.47 0% 17%
100-632390-000  DISTRICT PURCHASED SERVICES 10,000.00 39.00 10,010.41 ( 10.41) 0% 100%
100-632410-000  DISTRICT SUPPLIES 4,000.00 2.64 1,629.70 2,370.30 0%  41%
100-632412-000  DISTRICT SUBSCRITIONS 400.00 0.00 82.57 317.43 0%  21%
**TOTAL DISTRICT ADMINISTRATION 244,517.00 14,918.83 168,044.54 76,472.46 6%  69%
SCHOOL ADMIN.
100-641110-000 SCHOOL ADMIN SALARIES 259,321.00 21,826.16 174,323.49 84,997.51 8% 67%
100-641115-000 ADMINISTRATIVE NON-CERTIFIED 88,423.00 8,381.18 62,082.26 26,340.74 9%  70%
100-641200-000 SCHOOL ADMIN FRINGE BENEFITS 41,738.00 2,072.82 16,582.56 25,155.44 5%  40%
100-641210-000 SCHOOL ADMIN. LIFE/EMP. ASSIST. 816.00 63.02 491.29 324.71 8%  60%
100-641220-000 EMPLOYER FICA 29,795.00 2,465.65 19,323.65 10,471.35 8%  65%
100-641230-000 HEALTH INSURANCE - SCHOOL ADMIN 0.00 1,753.85 14,207.33 ( 14,207.33) 0% 0%
100-641270-000 WORKER'S COMPENSATION 2,629.00 251.78 1,973.29 655.71 10%  75%
100-641280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-641290-000 RETIREMENT BENEFIT 46,504.00 3,569.95 28,689.56 17,814.44 8% 62%
100-641323-000 SCHOOL COMMUNICATIONS 18,500.00 1,283.66 9,949.51 8,550.49 7%  54%
100-641380-000 SCHOOL ADMIN. TRAVEL 2,000.00 0.00 0.00 2,000.00 0% 0%
100-641410-000 ELEMENT. ADMIN. MATERIALS 2,000.00 0.00 2,195.06 ( 195.06) 0% 110%
100-641411-000 SECOND. ADMIN. MATERIALS 2,000.00 0.00 3,037.55 ( 1,037.55) 0% 152%
100-641412-000 DUES/SUBSCRIPTIONS/REGISTRATIONS 1,800.00 0.00 1,200.00 600.00 0% 67%
*»*TOTAL SCHOOL ADMINISTRATION 495,526.00 41,668.07 334,055.55 161,470.45 8% 67%
BUSINESS OPERATIONS
100-651115-000  SALARIES - BUSINESS OPERATIONS 57,720.00 6,887.11 58,516.05 ( 796.05) 12% 101%
100-651200-000 FRINGE 10,317.00 859.75 8,597.50 1,719.50 8%  83%
100-651210-000  LIFE INS BENEFIT 96.00 11.44 95.21 0.79 12%  99%
100-651220-000 EMPLOYER FICA 5,205.00 590.80 5,116.29 88.71 11%  98%
100-651230-000 HEALTH INSURANCE 0.00 377.66 727.80 ( 727.80) 0% 0%
100-651270-000 WORKER'S COMPENSATION 459.00 60.43 523.49 ( 64.49) 13% 114%
100-651280-000  SICK LEAVE RETIREMENT 0.00 0.00 0.00 0.00 0% 0%
100-651290-000 PERSI 8,124.00 924.98 8,013.37 110.63 11%  99%
100-651310-000 PURCHASED SERVICES 60,000.00 4,681.25 50,285.15 9,714.85 8% 84%
100-651311-000  MEDICAID BILLING SERVICES 21,320.00 3,292.47 19,221.95 2,098.05 15%  90%
100-651380-000 TRAVEL / TRAINING 4,000.00 0.00 0.00 4,000.00 0% 0%
100-651410-000  SUPPLIES 2,000.00 0.00 627.20 1,372.80 0%  31%
TOTAL BUSINESS OPERATIONS 169,241.00 17,685.89 151,724.01 17,516.99 10%  90%
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CUSTODIAL
100-661115-000 CUSTODIAL SALARIES 139,989.00 11,994.00 119,740.59 20,248.41 9%  86%
100-661165-000 CUSTODIAL SUBSTITUTES 12,000.00 0.00 4,960.04 7,039.96 0% 41%
100-661200-000 CUSTODIAL FRINGE BENEFITS 10,317.00 859.75 8,597.50 1,719.50 8%  83%
100-661210-000 CUSTODIAL LIFE/EMP. ASSIST. 384.00 33.89 333.01 50.99 9% 87%
100-661220-000 EMPLOYER FICA 12,416.00 977.49 10,148.82 2,267.18 8% 82%
100-661230-000 HEALTH INSURANCE - CUSTODIAL 33,632.00 2,846.48 27,363.44 6,268.56 8%  81%
100-661270-000 WORKER'S COMPENSATION 10,034.00 858.21 8,901.90 1,132.10 9%  89%
100-661280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-661290-000  RETIREMENT BENEFIT 17,947.00 1,534.74 15,375.76 2,571.24 9%  86%
100-661322-000 CUSTODIAL PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
100-661330-000  UTILITIES 185,000.00 15,127.45 152,982.80 32,017.20 8%  83%
100-661410-000 CUSTODIAL SUPPLIES 25,000.00 1,731.85 23,028.34 1,971.66 7%  92%
100-661710-000 PROPERTY/LIABILITY INSURANCE 42,311.00 0.00 42,311.00 0.00 0% 100%
100-661711-000  LIABILITY INSURANCE 0.00 0.00 0.00 0.00 0% 0%
**TOTAL BUILDINGS-CARE PROGRAM 489,030.00 35,963.86 413,743.20 75,286.80 7%  85%
MAINT. NON STU-OCC
100-663310-000 PURCHASE SERV.--MAINT/BUS BARN 5,000.00 3,147.00 7,183.44 ( 2,183.44) 63% 144%
100-663311-000 PURCHASE SERV.--ELEM. NON-OCCUP. 0.00 0.00 80.00 ( 80.00) 0% 0%
100-663312-000 PURCHASE SERV--SECOND.-NON-OCCUP. 2,000.00 0.00 504.00 1,496.00 0%  25%
100-663315-000 PURCHASE SERV--DIST.-NON-OCCUP. 500.00 0.00 0.00 500.00 0% 0%
100-663330-000  MAINT. BLDG. UTILITIES 500.00 0.00 201.28 298.72 0%  40%
100-663410-000 MATERIALS--MAINT/BUS BARN FAC. 3,000.00 112.11 4,764.10 ( 1,764.10) 4% 159%
100-663415-000 MATERIALS--DIST.-NON-OCCUP. 2,000.00 0.00 0.00 2,000.00 0% 0%
**TOTAL GEN. MAINT.--NON-OCCUPIED 13,000.00 3,259.11 12,732.82 267.18 25%  98%
MAINTENANCE
100-664115-000 GENERAL MAINTENANCE SALARIES 79,065.00 7,222.78 69,046.48 10,018.52 9% 87%
100-664200-000  MAINTENANCE FRINGE BENEFITS 15,475.00 1,289.62 12,896.20 2,578.80 8%  83%
100-664210-000 MAINTENANCE LIFE/EMP. ASSIST. 192.00 12.78 120.41 71.59 7%  63%
100-664220-000 EMPLOYER FICA 7,232.00 649.49 6,252.73 979.27 9%  86%
100-664230-000 HEALTH INSURANCE - MAINT 0.00 0.00 223.00 ( 223.00) 0% 0%
100-664270-000 WORKER'S COMPENSATION 5,844.00 600.45 5,236.38 607.62 10%  90%
100-664280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
100-664290-000 RETIREMENT BENEFIT 11,288.00 1,016.40 9,784.03 1,503.97 9% 87%
100-664310-000 PURCHASE SERVICE--MAINT/BUS BARN 500.00 0.00 646.48 ( 146.48) 0% 129%
100-664311-000 PURCHASE SERVICE--ELEMENTARY 50,000.00 170.00 26,174.97 23,825.03 0%  52%
100-664312-000 PURCHASE SERVICE--SECONDARY 40,000.00 2,613.75 33,359.93 6,640.07 7%  83%
100-664410-000 MATERIALS--MAINT./BUS BARN 2,000.00 0.00 982.62CR 2,982.62 0%  48%
100-664411-000 MATERIALS--ELEMENTARY 10,000.00 0.00 4,798.51 5,201.49 0%  48%
100-664412-000 MATERIALS--SECONDARY 10,000.00 382.60 5,657.94 4,342.06 4%  57%
100-664415-000 MATERIALS--PRESCHOOL/KIND. 500.00 0.00 0.00 500.00 0% 0%
100-664550-000 MAINTENANCE CAPITAL OUTLAY 31,929.00 0.00 45,858.08 ( 13,929.08) 0% 144%
**TOTAL MAINTENANCE-BLDGS & EQUIP 264,025.00 13,957.87 219,072.52 44,952.48 5% 83%
GROUNDS CARE
100-665310-000 PURCHASE SERVICE--GROUNDS 25,000.00 1,155.17 21,731.69 3,268.31 5% 87%
100-665410-000 MATERIALS--GROUNDS 20,000.00 602.92 7,859.15 12,140.85 3% 39%
100-665550-000 GROUNDS - CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0% 0%
TOTAL GROUNDS CARE 45,000.00 1,758.09 29,590.84 15,409.16 4%  66%
100-667310-000 SCHOOL SAFETY PURCH SERVICES 0.00 0.00 0.00 0.00 0% 0%
100-667410-000  SECURITY SUPPLIES 7,500.00 0.00 0.00 7,500.00 0% 0%
100-667550-000  SECURITY - CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0% 0%
** TOTAL SCHOOL SAFETY 7,500.00 0.00 0.00 7,500.00 0% 0%
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TRANSPORTATION
100-681115-000 TRANSP.SALARIES--TO SCHOOL @ 50% 64,937.00 7,632.26 58,287.29 6,649.71 12%  90%
100-681120-000 TRANSP.SALARIES--MECHANIC @ 85% 0.00 334.68 2,192.66 ( 2,192.66) 0% 0%
100-681125-000 TRANSP.SALARIES--SUPV. @ 50% 37,194.00 3,123.00 31,230.00 5,964.00 8%  84%
100-681165-000 TRANSP.SALARIES--SUBS @ 50% 2,500.00 121.98 5,305.76 (  2,805.76) 5% 212%
100-681200-000 TRANSP.FRINGE BENEFITS @ 50% 16,628.00 1,423.20 12,245.34 4,382.66 9%  74%
100-681210-000 TRANSP.LIFE INSURANCE @ 50% 288.00 27.18 236.19 51.81 9%  82%
100-681220-000 TRANSP.EMPLOYER FICA/MDC @ 50% 9,276.00 966.09 8,352.39 923.61 10%  90%
100-681230-000 HEALTH INSURANCE - TRANSP - 50% 0.00 44.06 743.07 ( 743.07) 0% 0%
100-681270-000 TRANSP.WORKERS COMP @ 50% 5,520.00 700.36 6,828.64 ( 1,308.64) 13% 124%
100-681280-000 TRANSP.SICK LEAVE @ 50% 0.00 0.00 0.00 0.00 0% 0%
100-681290-000 TRANSP.PERSI BENEFIT @ 50% 14,180.00 1,393.96 11,968.54 2,211.46 10%  84%
100-681310-000 BUS CONTRACT REPAIRS @ 85% 55,000.00 7,350.41 28,260.48 26,739.52 13%  51%
100-681311-000  PHYSICALS/DRUG TESTING @ 50% 1,500.00 155.00 925.00 575.00 10%  62%
100-681312-000 PHYSICALS/DRUG TESTING @ 85% 0.00 0.00 0.00 0.00 0% 0%
100-681317-000  TRAINING-DIST./IAPT/STN/NAPT @ 50% 400.00 0.00 0.00 400.00 0% 0%
100-681318-000  TRAINING SDE DRIVER/TECH.@ 85% 0.00 0.00 0.00 0.00 0% 0%
100-681319-000  BUS BARN UTILITIES @ 50% 17,000.00 1,326.77 13,054.08 3,945.92 8% 77%
100-681320-000 TRANSP. 100% CELL PHONE @ 50% 360.00 0.00 201.27 158.73 0%  56%
100-681345-000 TRANSP.IN-LIEU-OF @ 50% 2,500.00 200.10 1,290.30 1,209.70 8% 52%
100-681380-000 TRAVEL-SDE DRIVER/TECH TRGN @ 85% 0.00 0.00 0.00 0.00 0% 0%
100-681381-000  TRAVEL-DIST/IAPT/STN/NAPT @ 50% 0.00 220.00 220.00 ( 220.00) 0% 0%
100-681410-000 TECHN. COVERALLS/RAGS @ 50% 1,000.00 0.00 150.08 849.92 0%  15%
100-681420-000 TRANSP. BUS FUEL/FLUIDS @ 50% 25,000.00 1,662.55 9,756.71 15,243.29 7%  39%
100-681424-000 TRANSP. BUS OILS/LUBRICANTS @ 85% 2,000.00 0.00 1,948.94 51.06 0%  97%
100-681425-000 BUS REPAIR PARTS @ 85% 10,000.00 135.74 10,992.25 ( 992.25) 1% 110%
100-681426-000 BUS OFFICE SUPPLIES/POSTAGE @ 50% 250.00 0.00 139.70 110.30 0%  56%
100-681429-000 HAND TOOLS @ 85% - 400 CAP 400.00 0.00 70.18 329.82 0%  18%
100-681500-000  TRANSP - CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0% 0%
100-681710-000 TRANSP. FACILITY INS.--@ 50% 0.00 0.00 0.00 0.00 0% 0%
**TOTAL PUPIL TO SCHOOL TRANSPORT. 265,933.00 26,817.34 204,398.87 61,534.13 10%  77%
100-682115-000 TRANSP.SALARIES--ACTIVITY/SHUTTLE 10,000.00 256.07 4,970.83 5,029.17 3%  50%
100-682200-000  TRANS - ACTIVITY - FRINGE 0.00 0.00 0.00 0.00 0% 0%
100-682210-000  TRANS - ACTIVITY - LIFE 0.00 0.07 11.13 ( 11.13) 0% 0%
100-682220-000  TRANS - ACTIVITY - FICA 765.00 19.56 379.63 385.37 3%  50%
100-682230-000 TRANS - ACTIVITY - HEALTH INS 0.00 0.00 103.87 ( 103.87) 0% 0%
100-682270-000 WORK COMP 455.00 8.35 241.42 213.58 2% 53%
100-682280-000  TRANS - ACTIVITY - UUSL 0.00 0.00 0.00 0.00 0% 0%
100-682290-000  TRANS - ACTIVITY - PERSI 1,194.00 5.25 552.91 641.09 0%  46%
100-682310-000 PURCHASE SERVICES--NON ALLOW 300.00 0.00 170.45 129.55 0% 57%
100-682410-000 TRANSPORTATION MAT'LS--NON-ALLOW. 250.00 0.00 148.98 101.02 0%  60%
**TOTAL TRANSP. ACTIVITY PROGRAM 12,964.00 289.30 6,579.22 6,384.78 2% 51%
TRANSP-OTHER VEH
100-683310-000 PURCHASE SERVICES-NON ALLOWABLE 2,800.00 0.00 1,422.10 1,377.90 0% 51%
100-683410-000 SUPPLIES-NON ALLOWABLE 400.00 0.00 1,186.18 ( 786.18) 0% 297%
100-683710-000 TRANSP. FAC. INSURANCE-NON ALLOW. 0.00 0.00 0.00 0.00 0% 0%
*TOTAL GENERAL TRANSP. NON-ALLOW. 3,200.00 0.00 2,608.28 591.72 0%  82%
NON INSTRUCTION
100-710220-000 FOOD EMPLOYER FICA 8,938.00 890.77 7,212.39 1,725.61 10%  81%
***TOTAL NON-INSTRUCTION 8,938.00 890.77 7,212.39 1,725.61 10%  81%
CAPITAL
100-810520-000  CAPITAL OUTLAY - BUILDINGS 0.00 0.00 0.00 0.00 0% 0%
100-810540-000  CAPITAL OUTLAY - VEHICLES 0.00 0.00 0.00 0.00 0% 0%
***TOTAL CAPITAL ASSETS 0.00 0.00 0.00 0.00 0% 0%
100-920421-000 TRANSFER TO BUS DEPRECIATION FUND 0.00 0.00 43,057.00 ( 43,057.00) 0% 0%
100-920810-000 TRANSFER TO MEDICAID FUND 102,584.00 0.00 0.00 102,584.00 0% 0%
100-920800-000 TRANSFERS TO OTHER FUNDS 0.00 0.00 0.00 0.00 0% 0%
100-950850-000 CONTINGENCY RESERVE 355,860.00 0.00 0.00 355,860.00 0% 0%
***TOTAL OTHER SERVICES 458,444.00 0.00 43,057.00 415,387.00 0% 9%
**TOTAL EXPENDITURES 7,117,234.00 537,168.09 4,816,238.03 2,300,995.97 8%  68%
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GRANTS - NEZ PERCE TRIBE & OTHERS
232-320000-000  BEGINNING BALANCE - BUDGET 53,450.00CR 0.00 0.00 53,450.00CR 0% 0%
232-415000-000  INVESTMENT EARNINGS 0.00 0.00 225.96CR 225.96 0% 0%
232-419900-000 GRANT REVENUE - NPT & OTHERS 0.00 0.00 21,403.00CR 21,403.00 0% 0%
232-443000-000 FEDERAL GRANT REVENUE 0.00 0.00 0.00 0.00 0% 0%
232-460000-000  INTERFUND TRANSFER 0.00 0.00 0.00 0.00 0% 0%
*»**TOTAL REVENUE 53,450.00CR 0.00 21,628.96CR 31,821.04CR 0%  40%
232-515113-000 ADVANCED OPS - SALARIES 0.00 68.00 68.00 ( 68.00) 0% 0%
232-515223-000 ADVANCED OPS - FICA 0.00 0.00 0.00 0.00 0% 0%
232-515273-000  ADVANCED OPS - WORKERS COMP 0.00 0.53 0.53 ( 0.53) 0% 0%
232-515115-000  CERTIFIED SALARY 0.00 0.00 3,297.84 3,297.84) 0% 0%
232-515220-000  FICA 0.00 5.21 257.49 ( 257.49) 0% 0%
232-515270-000 WORKERS COMP 0.00 0.00 0.00 0.00 0% 0%
232-515117-000 CD'A TRIBE NATIVE ARTS SALARIES 0.00 583.49 1,750.63 1,750.63) 0% 0%
232-515217-000  LIFE - CD'A N/A GRANT 0.00 0.15 0.45 ( 0.45) 0% 0%
232-515227-000  FICA - CD'A N/A FUND 0.00 44.64 133.93 ( 133.93) 0% 0%
232-515237-000 CD'A TRIBE GRANT HEALTH INS 0.00 16.47 49.16 ( 49.16) 0% 0%
232-515277-000 WORKERS COMP - CD'A N/A GRANT 0.00 0.25 0.75 ( 0.75) 0% 0%
232-515297-000 PERSI - CD'A N/A GRANT 0.00 3.82 11.48 ( 11.48) 0% 0%
232-515410-000 HIGH SCHOOL SUPPLIES 0.00 0.00 143.85 ( 143.85) 0% 0%
232-515312-000  P/S - NPT NATIVE ARTS GRANT 5,000.00 118.00 118.00 4,882.00 2% 2%
232-515313-000  P/S - COLLEGE & CAREER READINESS 5,000.00 0.00 861.22 4,138.78 0% 17%
232-515315-000  P/S - NPT MS READING GRANT 2,600.00 0.00 0.00 2,600.00 0% 0%
232-515316-000  P/S NPT-CULTURALLY RESPONSIVE 0.00 0.00 0.00 0.00 0% 0%
232-515317-000  P/S - CDA TRIBE NATIVE ARTS GRANT 7,000.00 0.00 564.75 6,435.25 0% 8%
232-515318-000  P/S - NPT NATURAL SCIENCE 0.00 0.00 0.00 0.00 0% 0%
232-515319-000  P/S - TEACHING FOR TOLERANCE 250.00 0.00 0.00 250.00 0% 0%
232-515320-000  P/S - ATTENDANCE COMMITTEE EMERGENCY FUNDS 2,300.00 0.00 0.00 2,300.00 0% 0%
232-515322-000  P/S - NPT NATURAL HELPERS 8,000.00 578.17 5,092.01 2,907.99 7%  64%
232-515323-000  P/S - NPT MENTOR ARTISTS & PLAYWRIGHTS 5,000.00 0.00 0.00 5,000.00 0% 0%
232-515412-000  SUPPLIES - NPT GRANT NATIVE ARTS 8,500.00 726.13 5,963.83 2,536.17 9%  70%
232-515413-000 SUPPLIES - COLLEGE & CAREER READINESS 3,600.00 63.49 8,420.40 4,820.40) 2% 234%
232-515415-000 SUPPLIES-NPT MS READING 2,500.00 0.00 0.00 2,500.00 0% 0%
232-515416-000  SUPPLIES-NPT- CULTURALLY RESPONSIVE 50.00 1,643.09 3,843.75 3,793.75) 999% 999%
232-515417-000  SUPPLIES - CDA TRIBE NATIVE ARTS 0.00 0.00 0.00 0.00 0% 0%
232-515418-000 SUPPLIES - NATIVE NATURAL SCIENCE 550.00 0.00 0.00 550.00 0% 0%
232-515419-000 SUPPLIES - TEACHING FOR TOLERANCE 300.00 0.00 0.00 300.00 0% 0%
232-515420-000  SUPPLIES-ATTENDANCE COMMITTEE EMERGENCY 800.00 0.00 0.00 800.00 0% 0%
232-515422-000  SUPPLIES - NPT NATURAL HELPERS 2,000.00 107.58 1,932.60 67.40 5% 97%
232-515423-000 SUPPLIES-NPT MENTOR ARTISTS PLAYWRIGHTS 0.00 0.00 0.00 0.00 0% 0%
232-515550-000 CAPITAL EQUIPMENT 0.00 0.00 0.00 0.00 0% 0%
**TOTAL EXPENDITURES 53,450.00 3,959.02 32,510.67 20,939.33 7% 61%
NEZPERCETRIBEJOB SKILLS
235-320000-000  JOB SKILLS CARRYOVER 3,000.00CR 0.00 0.00 3,000.00CR 0% 0%
235-419900-000 NEZPERCE TRIBE SPECIAL SERVICE GRT 0.00 0.00 0.00 0.00 0% 0%
**TOTAL REVENUE 3,000.00CR 0.00 0.00 3,000.00CR 0% 0%
235-515115-000  JOB SKILLS SALARY 2,769.00 46.75 76.50 2,692.50 2% 3%
235-515220-000  JOB SKILLS EMPLOYER FICA 212.00 3.58 5.85 206.15 2% 3%
235-515270-000  JOB SKILLS WORKERS COMP 19.00 0.00 0.00 19.00 0% 0%
235-521310-000  JOB SKILLS 0.00 0.00 0.00 0.00 0% 0%
**TOTAL EXPENDITURES 3,000.00 50.33 82.35 2,917.65 2% 3%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
STATE VOCATIONAL
243-432410-000  STATE CTE -- AG. PROGRAM 15,000.00CR 0.00 8,550.00CR 6,450.00CR 0%  57%
243-432420-000  STATE VOC. ED.--BUSINESS PROGRAM 9,876.00CR 0.00 7,506.00CR 2,370.00CR 0%  76%
***TOTAL REVENUE 24,876.00CR 0.00 16,056.00CR 8,820.00CR 0%  65%
243-515112-000 VOC. ED. AG. SALARIES 2,057.00 0.00 1,562.94 494.06 0%  76%
243-515210-000 EMPLOYEE ASSIST. PLAN 0.00 0.00 0.00 0.00 0% 0%
243-515200-000  VOC. ED. FRINGE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
243-515220-000 VOC. ED. EMPLOYER FICA 157.00 0.00 119.56 37.44 0%  76%
243-515230-000 HEALTH INSURANCE - VOC ED 0.00 0.00 0.00 0.00 0% 0%
243-515270-000 VOC. ED. WORKERS COMPENSATION 14.00 0.00 10.55 3.45 0%  75%
243-515280-000  VOC. ED. SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
243-515290-000  VOC. ED. PERSI BENEFIT 246.00 0.00 186.62 59.38 0%  76%
243-515382-000 VOC. ED. TRAVEL--AG. PROGRAM 2,000.00 0.00 0.00 2,000.00 0% 0%
243-515412-000 VOC. ED. SUPPLIES--AG. PROGRAM 10,500.00 513.92 9,820.02 679.98 5% 94%
243-515552-000  VOC. ED. EQUIPMENT--AG. PROGRAM 0.00 0.00 0.00 0.00 0% 0%
**TOTAL AG. PROGRAM 14,974.00 513.92 11,699.69 3,274.31 3% 78%
243-515313-000 VOC. ED. BUSINESS P/S 0.00 0.00 26.00 ( 26.00) 0% 0%
243-515383-000 VOC. ED. TRAVEL--BUSINESS PROGRAM 3,065.00 0.00 0.00 3,065.00 0% 0%
243-515413-000  VOC. ED. SUPPLIES--BUSINESS PROG. 6,837.00 0.00 4,015.62 2,821.38 0%  59%
243-515553-000 VOC. ED. EQUIPMENT--BUSINESS 0.00 0.00 0.00 0.00 0% 0%
**TOTAL BUSINESS PROGRAM 9,902.00 0.00 4,041.62 5,860.38 0%  41%
***TOTAL EXPENDITURES 24,876.00 513.92 15,741.31 9,134.69 2%  63%
CHAPTER I FUND
251-445100-000 FEDERAL ASSISTANCE 169,207.00CR 0.00 95,013.74CR 74,193.26CR 0%  56%
251-445101-000 SCHOOL IMPROVEMENT ASSISTANCE 0.00 0.00 0.00 0.00 0% 0%
***TOTAL REVENUE 169,207.00CR 0.00 95,013.74CR 74,193.26CR 0%  56%
251-512110-000 TEACHER SALARIES--ELEMENTARY 66,615.00 5,606.75 44,854.00 21,761.00 8% 67%
251-512115-000 TEACHER AIDES--ELEMENTARY 49,697.00 3,919.49 31,355.92 18,341.08 8% 63%
251-512200-000 ELEMENTARY FRINGE BENEFITS 13,789.00 1,149.08 9,192.64 4,596.36 8% 67%
251-512210-000 ELEMENT. LIFE/EMP. ASSIST. 384.00 21.21 163.91 220.09 6% 43%
251-512220-000 EMPLOYER FICA 9,953.00 816.66 6,533.25 3,419.75 8%  66%
251-512230-000 HEALTH INSURANCE - TITLE 1-A 11,855.00 728.31 5,550.32 6,304.68 6% 47%
251-512270-000 WORKER'S COMPENSATION 880.00 83.26 666.08 213.92 9%  76%
251-512280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
251-512290-000 RETIREMENT BENEFIT 15,534.00 1,274.64 10,197.06 5,336.94 8%  66%
251-512310-000  E.S. PURCHASED SERVICES 500.00 0.00 0.00 500.00 0% 0%
251-512410-000 ELEMENTARY SUPPLIES & MATERIALS 0.00 0.00 99.96 ( 99.96) 0% 0%
***TOTAL EXPENDITURES 169,207.00 13,599.40 108,613.14 60,593.86 8% 64%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
ESSER FUND
252-445900-000 ESSER REVENUE 0.00 0.00 131,251.35CR 131,251.35 0% 0%
**TOTAL REVENUE 0.00 0.00 131,251.35CR 131,251.35 0% 0%
252-512110-000  CERTIFIED SALARY - ELEMENTARY 0.00 860.00 2,660.00 ( 2,660.00) 0% 0%
252-512115-000 NON-CERTIFIED SALARY - ELEMENTARY 0.00 1,616.48 6,811.54 ( 6,811.54) 0% 0%
252-512200-000  FRINGE - ELEMENTARY 0.00 0.00 0.00 0.00 0% 0%
252-512210-000  LIFE - ELEMENTARY 0.00 1.17 3.33 ( 3.33) 0% 0%
252-512220-000  FICA - ELEMENTARY 0.00 61.40 181.35 ( 181.35) 0% 0%
252-512230-000 HEALTH INSURANCE - ELEMENTARY 0.00 69.42 280.50 ( 280.50) 0% 0%
252-512270-000 WORKERS COMP - ELEMENTARY 0.00 6.71 20.74 ( 20.74) 0% 0%
252-512280-000  UUSL - ELEMENTARY 0.00 0.00 0.00 0.00 0% 0%
252-512290-000  PERSI - ELEMENTARY 0.00 102.68 293.71 ( 293.71) 0% 0%
252-512310-000 CARES/ESSER - PURCHASED SERVICES 0.00 0.00 1,625.00 ( 1,625.00) 0% 0%
252-512410-000 CARES/ESSER - SUPPLIES - ELEM 0.00 2,704.96 30,015.45 ( 30,015.45) 0% 0%
252-515110-000  CERTIFIED SALARY - SECONDARY 0.00 0.00 500.00 ( 500.00) 0% 0%
252-515115-000 NON CERTIFIED SALARY 0.00 0.00 5,711.67 ( 5,711.67) 0% 0%
252-515200-000 FRINGE 0.00 0.00 0.00 0.00 0% 0%
252-515210-000  LIFE 0.00 2.88 16.70 ( 16.70) 0% 0%
252-515220-000  FICA 0.00 123.24 925.76 ( 925.76) 0% 0%
252-515230-000 HEALTH INSURANCE 0.00 316.67 1,794.32 ( 1,794.32) 0% 0%
252-515270-000 WORKERS COMP 0.00 8.74 51.73 ( 51.73) 0% 0%
252-515280-000  UUSL 0.00 0.00 0.00 0.00 0% 0%
252-515290-000  PERSI 0.00 133.71 860.77 ( 860.77) 0% 0%
252-515310-000 PURCHASED SERVICES 0.00 0.00 839.37 ( 839.37) 0% 0%
252-515410-000 SUPPLIES 0.00 0.00 16,907.59 ( 16,907.59) 0% 0%
252-623310-000 CARES/ESSER LMS 0.00 0.00 5,887.50 ( 5,887.50) 0% 0%
252-623311-000 CARES/ESSER TECH PURCHASED SERVICES 0.00 0.00 1,310.79 ( 1,310.79) 0% 0%
252-623411-000 CARES/ESSER TECH SUPPLIES 0.00 0.00 11,877.85 ( 11,877.85) 0% 0%
252-661115-000 CARES/ESSER SALARIES 0.00 381.50 7,187.47 ( 7,187.47) 0% 0%
252-661210-000 CARES/ESSER LIFE 0.00 0.89 10.52 ( 10.52) 0% 0%
252-661220-000 CARES/ESSER CUSTODIAL FICA 0.00 29.08 820.32 ( 820.32) 0% 0%
252-661230-000 CARES/ESSER CUSTODIAL HEALTH INS 0.00 0.00 408.79 ( 408.79) 0% 0%
252-661270-000 CARES/ESSER CUSTODIAL W/C 0.00 25.28 438.83 ( 438.83) 0% 0%
252-661280-000 CARES/ESSER CUSTODIAL UUSL 0.00 0.00 0.00 0.00 0% 0%
252-661290-000 CARES/ESSER CUSTODIAL PERSI 0.00 45.55 707.99 ( 707.99) 0% 0%
252-661310-000 CARES/ESSER CUSTODIAL PURCHASED SERVICES 0.00 0.00 1,451.00 ( 1,451.00) 0% 0%
252-661410-000 CARES/ESSER - CLEANING SUPPLIES 0.00 1,936.96 21,210.97 ( 21,210.97) 0% 0%
252-664410-000 CARES/ESSER MAINTENANCE SUPPLIES 0.00 0.00 18,867.11 ( 18,867.11) 0% 0%
252-920801-000  INDIRECT COST - FUND 252 0.00 0.00 0.00 0.00 0% 0%
**TOTAL EXPENDITURES 0.00 8,427.32 139,678.67 139,678.67CR 0% 0%
PART B FUND
257-320000-000  PART B CARRYOVER 0.00 0.00 0.00 0.00 0% 0%
257-445600-000 FEDERAL ASSISTANCE -- PART B 127,475.00CR 0.00 48,738.09CR 78,736.91CR 0%  38%
257-445601-000 PRIOR YEAR ALLOCATION 0.00 0.00 0.00 0.00 0% 0%
**TOTAL REVENUE 127,475.00CR 0.00 48,738.09CR 78,736.91CR 0%  38%
257-521110-000  CERTIFIED SALARY 0.00 0.00 0.00 0.00 0% 0%
257-521115-000  AIDES - PART B 74,119.00 4,539.82 36,232.54 37,886.46 6%  49%
257-521200-000  FRINGE BENEFITS- PART B 6,968.00 569.08 4,552.64 2,415.36 8%  65%
257-521210-000  LIFE INS BENEFIT 281.00 15.85 116.11 164.89 6% 41%
257-521220-000 EMPLOYER FICA 6,203.00 390.52 3,117.79 3,085.21 6%  50%
257-521230-000 HEALTH INSURANCE - PART B 10,552.00 945.58 6,641.83 3,910.17 9%  63%
257-521270-000 WORKER'S COMPENSATION 549.00 39.85 318.15 230.85 7%  58%
257-521280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
257-521290-000 RETIREMENT BENEFIT 9,682.00 610.00 4,869.73 4,812.27 6%  50%
257-521310-000 PART B PURCHASED SERVICES 19,121.00 0.00 0.00 19,121.00 0% 0%
257-521410-000  SUPPLIES 0.00 0.00 0.00 0.00 0% 0%
*»**TOTAL EXPENDITURES 127,475.00 7,110.70 55,848.79 71,626.21 6% 44%
PART B PRESCHOOL
258-320000-000 PRESCHOOL CARRYOVER-PRIOR 0.00 0.00 0.00 0.00 0% 0%
258-445600-000 PART B PRE-SCHOOL REVENUE 3,286.00CR 0.00 1,633.22CR 1,652.78CR 0%  50%
**TOTAL REVENUE 3,286.00CR 0.00 1,633.22CR 1,652.78CR 0%  50%
258-522110-000 CERTIFIED TEACHER SALARIES 0.00 0.00 0.00 0.00 0% 0%
258-522115-000 NON-CERTIFIED SALARIES 1,885.00 157.41 1,259.28 625.72 8% 67%
258-522200-000 BENEFITS 438.00 36.16 289.28 148.72 8%  66%
258-522210-000  LIFE/EMP. ASSIST. PLAN 0.00 0.55 4.24 ( 4.24) 0% 0%
258-522220-000 EMPLOYER FICA 178.00 14.59 116.79 61.21 8%  66%
258-522230-000 HEALTH INSURANCE - PART B PRESCHOOL 0.00 0.00 0.00 0.00 0% 0%
258-522270-000 WORKER'S COMPENSATION 16.00 151 12.08 3.92 9%  76%
258-522280-000  SICK LEAVE RETIRE. 27%3 0.00 0.00 277.00 0% 0%
258-522290-000 RETIREMENT BENEFIT 49 23.11 184.88 307.12 5% 38%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY
258-522310-000 PART B PRESCHOOL PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
***TOTAL EXPENDITURES 3,286.00 233.33 1,866.55 1,419.45 7% 57%
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MEDICAID FUND
260-445900-000  MEDICAID REVENUE 355,329.00CR 5,181.45CR 232,832.65CR 122,496.35CR 1% 66%
260-460000-000 TRANSFER FROM GENERAL FUND 102,584.00CR 0.00 0.00 102,584.00CR 0% 0%
*»**TOTAL REVENUE 457,913.00CR 5,181.45CR 232,832.65CR 225,080.35CR 1% 51%
260-616115-000 ANCILLARY SALARIES 178,123.00 0.00 0.00 178,123.00 0% 0%
260-616200-000  ANCILLARY FRINGE BENEFITS 4,375.00 0.00 0.00 4,375.00 0% 0%
260-616210-000 EMPLOYEE LIFE INSURANCE 336.00 0.00 0.00 336.00 0% 0%
260-616220-000 EMPLOYER FICA 13,961.00 0.00 0.00 13,961.00 0% 0%
260-616230-000 HEALTH INSURANCE 48,013.00 0.00 0.00 48,013.00 0% 0%
260-616270-000 WORKERS COMP 1,232.00 0.00 0.00 1,232.00 0% 0%
260-616280-000 UNUSED SICK LEAVE 0.00 0.00 0.00 0.00 0% 0%
260-616290-000  PERSI 21,789.00 0.00 0.00 21,789.00 0% 0%
260-616310-000 MEDICAID CONTRACT SERVICES 87,500.00 0.00 0.00 87,500.00 0% 0%
260-616350-000 MEDICAID MATCH 102,584.00 0.00 60,000.00 42,584.00 0%  58%
**TOTAL EXPENDITURES 457,913.00 0.00 60,000.00 397,913.00 0%  13%
TITLE IV-A ESSA STUDENT SUPPORT
261-445200-000  TITLE IV-A ESSA REVENUE 17,896.00CR 0.00 5,965.53CR 11,930.47CR 0%  33%
**TOTAL REVENUE 17,896.00CR 0.00 5,965.53CR 11,930.47CR 0%  33%
261-515115-000 SECONDARY CLASSIFIED SALARY 13,537.00 401.92 4,369.37 9,167.63 3% 32%
261-515200-000  FRINGE 1,311.00 107.41 859.28 451.72 8%  66%
261-515210-000  LIFE INSURANCE BENEFIT 40.00 2.14 2.15 37.85 5% 5%
261-515220-000  FICA BENEFIT 1,136.00 38.14 397.71 738.29 3% 35%
261-515230-000 HEALTH INSURANCE 0.00 0.00 0.00 0.00 0% 0%
261-515270-000  WORKERS COMP 100.00 3.98 40.80 59.20 4%  41%
261-515280-000 UUSL 0.00 0.00 0.00 0.00 0% 0%
261-515290-000  PERSI BENEFIT 1,772.00 60.81 624.26 1,147.74 3% 35%
261-515310-000 PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
261-515410-000 SUPPLIES/MATERIALS 0.00 0.00 0.00 0.00 0% 0%
*»**TOTAL EXPENDITURES 17,896.00 614.40 6,293.57 11,602.43 3% 35%
REAP
262-320000-000  BEGINNING BALANCE 0.00 0.00 0.00 0.00 0% 0%
262-443000-000 REAP GRANT REVENUE 18,651.00CR 0.00 12,396.11CR 6,254.89CR 0%  66%
*»**TOTAL REVENUE 18,651.00CR 0.00 12,396.11CR 6,254.89CR 0%  66%
262-512115-000 ELEMENTARY CLASSIFIED SALARY 11,788.00 1,131.25 9,163.85 2,624.15 10%  78%
262-512200-000  FRINGE BENEFITS 0.00 0.00 0.00 0.00 0% 0%
262-512210-000  LIFE INSURANCE BENEFIT 96.00 3.26 27.86 68.14 3% 29%
262-512220-000  FICA BENEFIT 902.00 86.54 701.04 200.96 10%  78%
262-512230-000 HEALTH INSURANCE - REAP 4,380.00 358.10 3,060.79 1,319.21 8%  70%
262-512270-000 WORKERS COMP. BENEFIT 80.00 8.82 71.45 8.55 11%  89%
262-512280-000  SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
262-512290-000  PERSI BENEFIT 1,405.00 135.07 1,094.16 310.84 10%  78%
*»**TOTAL EXPENDITURES 18,651.00 1,723.04 14,119.15 4,531.85 9%  76%
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TITLE VI-A INDIAN EDUCATION
267-320000-000  BEGINNING FUND BALANCE 0.00 0.00 0.00 0.00 0% 0%
267-419900-000 LOCAL REVENUE 0.00 0.00 0.00 0.00 0% 0%
267-443000-000 FEDERAL ASSISTANCE - VI-A 96,246.00CR 0.00 64,300.30CR 31,945.70CR 0% 67%
267-443001-000 NYCP GRANT REVENUE 307,135.00CR 0.00 155,104.08CR 152,030.92CR 0%  51%
267-443002-000 ACE GRANT REVENUE 0.00 0.00 29,291.98CR 29,291.98 0% 0%
**TOTAL REVENUE 403,381.00CR 0.00 248,696.36CR 154,684.64CR 0% 62%
267-512410-000 CULTURAL ENRICHMENT SUPPLIES 0.00 0.00 0.00 0.00 0% 0%
267-515100-000 COORDINATOR SALARY 3,756.00 0.00 8,337.33 ( 4,581.33) 0% 222%
267-515110-000 NEZ PERCE LANGUAGE INSTRUCTOR 0.00 0.00 0.00 0.00 0% 0%
267-515115-000  CERTIFIED SALARY - OTHER 0.00 0.00 0.00 0.00 0% 0%
267-515120-000  SECRETARY'S SALARY 48,133.00 4,051.16 32,461.80 15,671.20 8% 67%
267-515125-000 ATTENDANCE CLERK 10,238.00 1,101.00 8,809.32 1,428.68 11% 86%
267-515200-000 FRINGE 9,375.00 520.83 5,208.28 4,166.72 6%  56%
267-515210-000  LIFEINS - VI-A 48.00 11.77 109.64 ( 61.64) 25% 228%
267-515220-000 EMPLOYER FICA 5,470.00 425.01 4,121.29 1,348.71 8%  75%
267-515230-000 HEALTH INSURANCE - VI-A 0.00 414.03 1,293.37 ( 1,293.37) 0% 0%
267-515270-000 WORKER'S COMPENSATION 483.00 35.66 397.47 85.53 7%  82%
267-515280-000  SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
267-515290-000 RETIREMENT BENEFIT 6,237.00 483.74 4,989.92 1,247.08 8%  80%
267-515300-000 HIGH SCHOOL PURCHASED SVCS 5,106.00 0.00 0.00 5,106.00 0% 0%
267-515380-000 TRAVEL - VI-A 0.00 0.00 0.00 0.00 0% 0%
267-515410-000  SUPPLIES 5,475.00 0.00 893.54 4,581.46 0%  16%
267-920800-000  INDIRECT COST - TITLE VI 1,925.00 0.00 0.00 1,925.00 0% 0%
TOTAL TITLE VI-A EXPENDITURES 96,246.00 7,043.20 66,621.96 29,624.04 7%  69%
267-515101-000  SALARIES - DIRECTOR - NYCP 26,836.00 3,638.00 27,838.67 ( 1,002.67) 14% 104%
267-515111-000  SALARIES - CERTIFIED - NYCP 121,610.00 6,708.33 54,611.64 66,998.36 6%  45%
267-515116-000  SALARIES - N/C - NYCP 32,918.00 1,009.73 7,913.48 25,004.52 3% 24%
267-515201-000 FRINGE - NYCP 0.00 0.00 0.00 0.00 0% 0%
267-515211-000  LIFEINS - NYCP 288.00 24.84 185.35 102.65 9%  64%
267-515221-000 FICA - ER - NYCP 13,874.00 865.98 6,873.65 7,000.35 6%  50%
267-515231-000 HEALTH INS - NYCP 26,381.00 1,850.73 14,759.36 11,621.64 7%  56%
267-515271-000  WORKERS COMP - NYCP 1,224.00 88.58 700.58 523.42 7% 57%
267-515281-000 UUSL - NYCP 0.00 0.00 0.00 0.00 0% 0%
267-515291-000 PERSI - NYCP 21,655.00 1,355.92 10,789.44 10,865.56 6%  50%
267-515311-000 CONTRACTURAL PURCHASED SERVICES - NYCP 16,136.00 0.00 31,744.65 ( 15,608.65) 0% 197%
267-515321-000 OTHER PURCHASED SERVICES - NYCP 0.00 0.00 0.00 0.00 0% 0%
267-515381-000 TRAVEL - NYCP 16,829.00 0.00 788.00 16,041.00 0% 5%
267-515421-000 EQUIPMENT - NYCP 0.00 0.00 0.00 0.00 0% 0%
267-515411-000 SUPPLIES - NYCP 17,713.00 0.00 15,614.38 2,098.62 0% 88%
267-920801-000  INDIRECT COSTS - NYCP 11,671.00 0.00 5,938.53 5,732.47 0%  51%
TOTAL NYCP EXPENDITURES 307,135.00 15,542.11 177,757.73 129,377.27 5% 58%
267-515102-000  SALARIES - DIRECTOR - ACE 0.00 0.00 0.00 0.00 0% 0%
267-515112-000  SALARIES - CERTIFIED - ACE 0.00 1,955.20 4,912.44 ( 4,912.44) 0% 0%
267-515117-000  SALARIES - N/C - ACE 0.00 6,072.00 21,252.00 ( 21,252.00) 0% 0%
267-515212-000  LIFE INS - ACE 0.00 16.00 56.00 ( 56.00) 0% 0%
267-515222-000 FICA - ER - ACE 0.00 614.09 2,001.59 ( 2,001.59) 0% 0%
267-515232-000 HEALTHINS - ACE 0.00 1,758.70 5,276.10 ( 5,276.10) 0% 0%
267-515272-000 WORKERS COMP - ACE 0.00 47.36 165.76 ( 165.76) 0% 0%
267-515282-000 UUSL - ACE 0.00 0.00 0.00 0.00 0% 0%
267-515292-000 PERSI - ACE 0.00 725.00 2,537.50 ( 2,537.50) 0% 0%
267-515312-000 PURCHASED SERVICES - ACE 0.00 0.00 276.00 ( 276.00) 0% 0%
267-515382-000 TRAVEL - ACE 0.00 0.00 0.00 0.00 0% 0%
267-515412-000  SUPPLIES - ACE 0.00 0.00 3,428.59 ( 3,428.59) 0% 0%
267-920802-000  INDIRECT COSTS - ACE 0.00 0.00 574.35 ( 574.35) 0% 0%
TOTAL ACE EXPENDITURES 0.00 11,188.35 40,480.33 40,480.33CR 0% 0%
***TOTAL EXPENDITURES 403,381.00 33,773.66 284,860.02 118,520.98 8%  71%
JOM FUND
269-320000-000  J.O.M. BEGINNING BALANCE 30,000.00CR 0.00 0.00 30,000.00CR 0% 0%
269-415000-000  INVESTMENT EARNINGS 0.00 0.00 199.06CR 199.06 0% 0%
269-445900-000 FEDERAL ASSISTANCE 9,000.00CR 0.00 20,497.19CR 11,497.19 0% 228%
*»**TOTAL REVENUE 39,000.00CR 0.00 20,696.25CR 18,303.75CR 0%  53%
269-512310-000 CULTURAL ENRICHMENT 5,000.00 0.00 1,344.54 3,655.46 0%  27%
269-512390-000  J.O.M. SUMMER SCHOOL 0.00 0.00 0.00 0.00 0% 0%
269-512410-000 CULTURAL SUPPLIES/MATERIALS 2,000.00 0.00 522.12 1,477.88 0%  26%
269-515110-000 CERTIFIED SALARIES - ASP - S/S 15,000.00 1,882.50 6,372.50 8,627.50 13%  42%
269-515111-000  JOM COORDINATOR 0.00 0.00 0.00 0.00 0% 0%
269-515115-000  CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0% 0%
269-515210-000  LIFE INS BENEFIT 0.00 3.57 11.96 ( 11.96) 0% 0%
269-515220-000 EMPLOYER FICA 1,148.00 133.45 446.66 701.34 12%  39%
269-515230-000 HEALTH INSURANCE - JOM %% 392.66 1,313.44 ( 1,313.44) 0% 0%
269-515270-000 WORKERS COMP 10 14.68 49.71 51.29 15%  49%
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269-515280-000 UNUSED SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
269-515290-000  PERSI 1,791.00 224.77 760.88 1,030.12 13%  42%
269-515300-000 PURCHASE SERVICES 0.00 0.00 0.00 0.00 0% 0%
269-515310-000 CULTURAL ENRICHEMENT SERVICES 5,000.00 0.00 1,991.57 3,008.43 0%  40%
269-515410-000 JOM CULTURAL SUPPLIES 8,960.00 0.00 2,667.15 6,292.85 0%  30%

***TOTAL EXPENDITURES 39,000.00 2,651.63 15,480.53 23,519.47 7%  40%
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TITLE lIA IMPV TEACH QUALITY
271-320000-000  ESTIMATED BEGINNING BALANCE 0.00 0.00 0.00 0.00 0% 0%
271-445900-000 FEDERAL TITLE II-A REVENUE 21,342.00CR 0.00 12,922.29CR 8,419.71CR 0%  61%
***TOTAL REVENUE 21,342.00CR 0.00 12,922.29CR 8,419.71CR 0% 61%
271-621110-000 STAFF DEVELOPMENT SALARIES 17,000.00 809.94 9,723.64 7,276.36 5% 57%
271-621210-000  STAFF DEVELOPMENT LIFE INS. 0.00 1.90 16.71 ( 16.71) 0% 0%
271-621220-000  STAFF DEVELOP. FICA BENEFIT 1,301.00 61.20 801.59 499.41 5% 62%
271-621230-000 HEALTH INSURANCE - II-A 0.00 77.88 788.45 ( 788.45) 0% 0%
271-621270-000 WORKERS COMPENSATION 115.00 6.33 75.89 39.11 6% 66%
271-621280-000  STAFF DEVELOP. SICK LEAVE 0.00 0.00 0.00 0.00 0% 0%
271-621290-000  STAFF DEVELOP. PERSI BENEFIT 2,030.00 96.72 1,161.02 868.98 5% 57%
271-621310-000 STAFF DEVELOPMENT 896.00 0.00 924.00 ( 28.00) 0% 103%
271-621380-000  TITLE Il STAFF TRAVEL 0.00 0.00 0.00 0.00 0% 0%
271-621410-000  STAFF DEVELOPMENT SUPPLIES 0.00 0.00 484.96 ( 484.96) 0% 0%
271-920800-000  INDIRECT COST--TITLE II-A 0.00 0.00 0.00 0.00 0% 0%
***TOTAL EXPENDITURES 21,342.00 1,053.97 13,976.26 7,365.74 5% 65%
21ST CENTURY LEARNING CENTERS
273-445900-000  21ST CENTURY FEDERAL REVENUE 125,096.00CR 0.00 72,872.96CR 52,223.04CR 0%  58%
***TOTAL REVENUE 125,096.00CR 0.00 72,872.96CR 52,223.04CR 0%  58%
273-512100-000  SALARIES - DIRECTOR - 21ST CLCC 44,096.00 3,674.66 29,397.28 14,698.72 8% 67%
273-512110-000  SALARIES - CERTIFIED - 21ST CLCC 34,585.00 4,132.50 25,921.25 8,663.75 12%  75%
273-512115-000 SALARIES - N/C - 21ST CLCC 7,105.00 1,024.94 8,416.92 ( 1,311.92) 14% 118%
273-512200-000  FRINGE - 21ST CLCC 7,291.00 607.58 4,860.64 2,430.36 8% 67%
273-512210-000  LIFE - 21ST CLCC 96.00 16.98 122.75 ( 26.75) 18% 128%
273-512220-000  FICA - 21ST CLCC 7,120.00 722.15 5,177.65 1,942.35 10% 73%
273-512230-000 HEALTH INS - 21ST CLCC 0.00 273.13 1,731.79 ( 1,731L.79) 0% 0%
273-512270-000 WORKERS COMP - 21ST CLCC 628.00 73.63 535.08 92.92 12%  85%
273-512280-000 UUSL - 21ST CLCC 0.00 0.00 0.00 0.00 0% 0%
273-512290-000  PERSI - 21ST CLCC 11,113.00 1,127.10 8,190.38 2,922.62 10% 74%
273-512300-000 PURCHASED SERVICES - 21ST CLCC 10,112.00 0.00 75.00 10,037.00 0% 1%
273-512400-000  SUPPLIES - 21ST CLCC 2,950.00 0.00 96.89 2,853.11 0% 3%
273-920800-000 TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00 0% 0%
***TOTAL EXPENDITURES 125,096.00 11,652.67 84,525.63 40,570.37 9%  68%
GEAR-UP GRANT
278-320000-000 GEAR-UP BEGINNING BALANCE 0.00 0.00 0.00 0.00 0% 0%
278-419900-000 OTHER LOCAL REVENUE 0.00 0.00 0.00 0.00 0% 0%
278-431900-000 GEAR UP - OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0% 0%
278-445000-000 GEAR-UP GRANT REVENUE 28,886.00CR 0.00 16,080.62CR 12,805.38CR 0%  56%
***TOTAL REVENUE 28,886.00CR 0.00 16,080.62CR 12,805.38CR 0%  56%
278-515110-000 GEAR UP CERT. SALARIES 0.00 0.00 0.00 0.00 0% 0%
278-515115-000 GEAR UP SALARIES 14,393.00 1,479.41 11,835.28 2,557.72 10% 82%
278-515200-000  FRINGE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
278-515210-000  LIFE INSURANCE BENEFIT 48.00 4.74 36.67 11.33 10%  76%
278-515220-000 EMPLOYER FICA 1,101.00 113.17 905.40 195.60 10%  82%
278-515230-000 HEALTH INSURANCE - GEAR UP 5,230.00 521.38 4,030.64 1,199.36 10% 77%
278-515270-000 WORKER'S COMPENSATION 97.00 11.54 92.32 4.68 12%  95%
278-515280-000  SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
278-515290-000 PERSI BENEFIT 1,719.00 176.64 1,413.12 305.88 10%  82%
278-515380-000 STUDENT TRAVEL 3,000.00 0.00 0.00 3,000.00 0% 0%
278-515410-000 GEAR UP SUPPLIES 3,298.00 1,085.77 3,739.53 ( 441.53) 33% 113%
278-621310-000 STAFF CONFERENCE/TRAINING 0.00 0.00 0.00 0.00 0% 0%
278-621380-000 STAFF TRAVEL 0.00 0.00 0.00 0.00 0% 0%
278-920800-000 TRANSFER TO OTHER FUNDS 0.00 0.00 0.00 0.00 0% 0%
**TOTAL EXPENDITURES 28,886.00 3,392.65 22,052.96 6,833.04 12%  76%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
CORONAVIRUS RELIEF FUND
284-445900-000 CORONAVIRUS RELIEF FUND REVENUE 0.00 0.00 302,088.00CR 302,088.00 0% 0%
***TOTAL REVENUE 0.00 0.00 302,088.00CR 302,088.00 0% 0%
284-512110-000 CVR ELEM SALARIES - CERTIFIED 0.00 0.00 34,161.80 ( 34,161.80) 0% 0%
284-512115-000 CVR ELEM SALARIES - CLASSIFIED 0.00 99.60 29,023.92 ( 29,023.92) 0% 0%
284-512210-000 LIFE 0.00 0.00 41.21 ( 41.21) 0% 0%
284-512220-000 CVR ELEM FICA 0.00 7.63 2,695.64 ( 2,695.64) 0% 0%
284-512230-000 HEALTH INS 0.00 0.00 357.51 ( 357.51) 0% 0%
284-512270-000 CVR ELEM WORKER'S COMP 0.00 0.78 492.84 ( 492.84) 0% 0%
284-512280-000 CVR ELEM UUSL 0.00 0.00 0.00 0.00 0% 0%
284-512290-000 CVR ES PERSI 0.00 11.89 7,544.41 ( 7,544.41) 0% 0%
284-515110-000 CVR HS SALARIES - CERTIFIED 0.00 0.00 29,200.35 ( 29,200.35) 0% 0%
284-515115-000 CVR HS SALARIES - CLASSIFIED 0.00 0.00 15,874.76 ( 15,874.76) 0% 0%
284-515210-000  LIFE 0.00 0.37 140.88 ( 140.88) 0% 0%
284-515220-000 CVR HS FICA 0.00 0.00 5,464.84 ( 5,464.84) 0% 0%
284-515230-000 HEALTH INS 0.00 0.00 336.91 ( 336.91) 0% 0%
284-515270-000 CVR HS WORKERS COMP 0.00 0.00 368.09 ( 368.09) 0% 0%
284-515280-000 CVR HS UUSL 0.00 0.00 0.00 0.00 0% 0%
284-515290-000 CVR HS PERSI 0.00 0.00 5,381.97 ( 5,381.97) 0% 0%
284-641110-000 CVR ADMIN SALARIES - CERTIFIED 0.00 0.00 1,575.00 ( 1,575.00) 0% 0%
284-641115-000 CVR ADMIN SALARIES - CLASSIFIED 0.00 0.00 3,836.34 ( 3,836.34) 0% 0%
284-641210-000 LIFE 0.00 0.00 8.15 ( 8.15) 0% 0%
284-641220-000 CVR ADMIN FICA 0.00 0.00 413.09 ( 413.09) 0% 0%
284-641230-000 HEALTH INS 0.00 0.00 9.32 ( 9.32) 0% 0%
284-641270-000 CVR ADMIN WORKERS COMP 0.00 0.00 42.21 ( 42.21) 0% 0%
284-641280-000 CVR ADMIN UUSL 0.00 0.00 0.00 0.00 0% 0%
284-641290-000 CVR ADMIN PERSI 0.00 0.00 646.12 ( 646.12) 0% 0%
284-661115-000 CVR CUSTODIAL SALARIES 0.00 0.00 3,632.54 ( 3,632.54) 0% 0%
284-661210-000 LIFE 0.00 0.00 0.00 0.00 0% 0%
284-661220-000 CVR CUSTODIAL FICA 0.00 0.00 277.29 ( 277.29) 0% 0%
284-661230-000 HEALTH INS 0.00 0.00 10.03 ( 10.03) 0% 0%
284-661270-000 CVR CUSTIDAL WORKERS COMP 0.00 0.00 262.63 ( 262.63) 0% 0%
284-661280-000 CVR CUSTODIAL UUSL 0.00 0.00 0.00 0.00 0% 0%
284-661290-000 CVR CUSTODIAL PERSI 0.00 0.00 433.73 ( 433.73) 0% 0%
284-664115-000 CVR MAINT SALARIES 0.00 0.00 5,003.88 ( 5,003.88) 0% 0%
284-664210-000 LIFE 0.00 0.00 7.05 ( 7.05) 0% 0%
284-664220-000 CVR MAINT FICA 0.00 0.00 381.01 ( 381.01) 0% 0%
284-664230-000 HEALTH INS 0.00 0.00 26.02 ( 26.02) 0% 0%
284-664270-000 CVR MAINT W/C 0.00 0.00 247.02 ( 247.02) 0% 0%
284-664280-000 CVR MAINT UUSL 0.00 0.00 0.00 0.00 0% 0%
284-664290-000 CVR MAINT PERSI 0.00 0.00 597.46 ( 597.46) 0% 0%
284-681115-000 CVR TRANS SALARIES 0.00 0.00 4,692.32 ( 4,692.32) 0% 0%
284-681210-000 LIFE 0.00 0.00 8.71 ( 8.71) 0% 0%
284-681220-000 CVR TRANS FICA 0.00 0.00 358.91 ( 358.91) 0% 0%
284-681230-000 HEALTH INS 0.00 0.00 0.00 0.00 0% 0%
284-681270-000 CVR TRANS W/C 0.00 0.00 316.85 ( 316.85) 0% 0%
284-681280-000 CVR TRANS UUSL 0.00 0.00 0.00 0.00 0% 0%
284-681290-000 CVR TRANS PERSI 0.00 0.00 485.83 ( 485.83) 0% 0%
284-710115-000 CVR CHILD NUTRITION SALARIES 0.00 0.00 7,302.20 ( 7,302.20) 0% 0%
284-710210-000  LIFE 0.00 0.00 20.92 ( 20.92) 0% 0%
284-710220-000 CVR FOOD SERVICE FICA 0.00 0.00 550.08 ( 550.08) 0% 0%
284-710230-000 HEALTH INS 0.00 0.00 0.00 0.00 0% 0%
284-710270-000 CVR FOOD SERVICE W/C 0.00 0.00 450.54 ( 450.54) 0% 0%
284-710280-000 CVR FOOD SERVICE UUSL 0.00 0.00 0.00 0.00 0% 0%
284-710290-000 CVR FOOD SERVICE PERSI 0.00 0.00 871.89 ( 871.89) 0% 0%
284-623115-000 CVR TECH SALARIES 0.00 0.00 0.00 0.00 0% 0%
284-623210-000 LIFE 0.00 0.00 0.00 0.00 0% 0%
284-623220-000  FICA BENEFIT 0.00 0.00 0.00 0.00 0% 0%
284-623230-000 HEALTH INS 0.00 0.00 0.00 0.00 0% 0%
284-623270-000 WORKERS COMP. BENEFIT 0.00 0.00 0.00 0.00 0% 0%
284-623280-000  SICK LEAVE BENEFIT 0.00 0.00 0.00 0.00 0% 0%
284-623290-000 PERSI BENEFIT 0.00 0.00 0.00 0.00 0% 0%
284-623310-000 PURCHASED SERVICES 0.00 0.00 6,392.99 ( 6,392.99) 0% 0%
284-623410-000  SUPPLIES 0.00 0.00 132,263.01 ( 132,263.01) 0% 0%
284-920801-000  INDIRECT COST - FUND 284 0.00 0.00 0.00 0.00 0% 0%
***TOTAL EXPENDITURES 0.00 120.27 302,208.27 302,208.27CR 0% 0%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
CHILD NUTRITION
290-320000-000  EST. BEG. BAL.--SCHOOL LUNCH 50,000.00CR 0.00 0.00 ( 50,000.00) 0% 0%
290-415000-000  EARNINGS ON INVESTMENTS 0.00 0.00 203.37CR 203.37 0% 0%
290-416100-000 SCHOOL FOOD SERVICE 0.00 0.00 0.00 0.00 0% 0%
290-416200-000 LUNCH SALES--ALA CARTE 7,500.00CR 90.57CR 90.57CR 7,409.43CR 1% 1%
290-419900-000 OTHER REVENUE 0.00 0.00 0.00 0.00 0% 0%
290-445500-000  NSLP - LUNCH REVENUE 195,000.00CR 0.00 167,600.53CR 27,399.47CR 0%  86%
290-445501-000 FEDERAL SUPPORT--COMMODITIES 13,000.00CR 0.00 0.00 13,000.00CR 0% 0%
290-445502-000  NSLP - SUMMER LUNCH REVENUE 32,000.00CR 0.00 98,430.84CR 66,430.84 0% 308%
290-445503-000  NSLP - BREAKFAST REVENUE 70,000.00CR 0.00 0.00 70,000.00CR 0% 0%
290-445504-000  NSLP - SNACK REVENUE 2,000.00CR 0.00 0.00 2,000.00CR 0% 0%
290-445505-000 FRESH FRUIT VEGETABLE GRANT INCOME 16,000.00CR 0.00 0.00 16,000.00CR 0% 0%
290-460000-000  INTERFUND TRANSFER 0.00 0.00 0.00 0.00 0% 0%
**TOTAL REVENUE 385,500.00CR 90.57CR 266,325.31CR 119,174.69CR 0%  69%
290-710115-000 FOOD SERVICE SALARIES--REGULAR 101,618.00 11,508.12 86,288.28 15,329.72 11%  85%
290-710116-000  FFVP PREP SALARIES 2,500.00 0.00 0.00 2,500.00 0% 0%
290-710117-000  FFVP ADMIN SALARIES 1,500.00 0.00 0.00 1,500.00 0% 0%
290-710200-000  FRINGE BENEFITS-FOOD SERVICES 11,222.00 411.50 3,292.00 7,930.00 4%  29%
290-710210-000  LIFE/EMP. ASSIST. PLAN 576.00 46.16 346.54 229.46 8% 60%
290-710220-000 EMPLOYER FICA 0.00 0.00 0.00 0.00 0% 0%
290-710230-000 HEALTH INSURANCE - FOOD SERVICE 40,233.00 4,194.12 33,356.76 6,876.24 10%  83%
290-710270-000 WORKER'S COMPENSATION 7,223.00 605.86 5,184.03 2,038.97 8% 72%
290-710280-000  SICK LEAVE RETIRE. 0.00 0.00 0.00 0.00 0% 0%
290-710290-000  PERSI BENEFIT 13,712.00 1,173.62 9,979.12 3,732.88 9%  73%
290-710310-000  FOOD SERVICE - PURCHASED SERVICES 1,500.00 0.00 450.00 1,050.00 0%  30%
290-710315-000 FFVP PURCHASED SERVICES 0.00 0.00 0.00 0.00 0% 0%
290-710410-000 FOOD SERVICE--NON-FOOD SUPPLIES 9,000.00 1,963.39 10,366.51 ( 1,366.51) 22% 115%
290-710411-000 FOOD SERVICE--FOOD SUPPLIES 160,416.00 17,374.96 129,820.58 30,595.42 11%  81%
290-710412-000 FOOD SERVICE--MILK 22,000.00 0.00 1,442.03 20,557.97 0% 7%
290-710413-000 FOOD SERVICE--COMMODITIES 14,000.00 1,732.06 4,696.12 9,303.88 12%  34%
290-710415-000  FFVP FOOD SUPPLIES 0.00 0.00 0.00 0.00 0% 0%
290-710416-000  FFVP SUPPLIES & MATERIALS 0.00 0.00 0.00 0.00 0% 0%
290-710550-000 FOOD SERVICE EQUIPMENT 0.00 0.00 0.00 0.00 0% 0%
**TOTAL EXPENDITURES 385,500.00 39,009.79 285,221.97 100,278.03 10%  74%
BOND INT/REDEMP. FUND
310-320000-000  BIRF BEGINNING BALANCE 40,000.00CR 0.00 0.00 ( 40,000.00) 0% 0%
310-412510-000  BIRF LEVY TAXES-NEZPERCE COUNTY 197,376.00CR 1,815.31CR 139,777.17CR  ( 57,598.83) 1% 71%
310-415000-000  INVESTMENT EARNINGS 800.00CR 0.00 310.44CR 489.56CR 0%  39%
310-419900-000 REVENUE-SAVINGS FROM BOND REFI 0.00 0.00 0.00 0.00 0% 0%
310-438000-000 REVENUE IN LIEU OF PROPERTY TAX 0.00 0.00 0.00 0.00 0% 0%
310-439000-000 STATE BOND GUARANTY REV. 45,000.00CR 0.00 71,070.59CR 26,070.59 0% 158%
**TOTAL REVENUE 283,176.00CR 1,815.31CR 211,158.20CR 72,017.80CR 1% 75%
310-911610-000  BIRF PRINCIPAL 240,000.00 0.00 240,000.00 0.00 0% 100%
310-912620-000  BIRF INTEREST 42,676.00 0.00 38,175.00 4,501.00 0%  89%
310-912621-000  BIRF FEES 500.00 0.00 500.00 0.00 0% 100%
**TOTAL EXPENDITURES 283,176.00 0.00 278,675.00 4,501.00 0%  98%
BUS DEPRECIATION
421-320000-000  BEGINNING BALANCE 0.00 0.00 0.00 0.00 0% 0%
421-431200-000 TRANSPORTATION DEPRECIATION REV 38,565.00CR 0.00 0.00 38,565.00CR 0% 0%
421-460000-000 TRANSFER FROM GENERAL FUND 0.00 0.00 43,057.00CR 43,057.00 0% 0%
**TOTAL REVENUE 38,565.00CR 0.00 43,057.00CR 4,492.00 0% 112%
421-681500-000 BUS PURCHASE 38,565.00 0.00 0.00 38,565.00 0% 0%
**TOTAL EXPENDITURES 38,565.00 0.00 0.00 38,565.00 0% 0%
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE
GENERAL FUND
100-111100-000  CASH IN BANK--GENERAL FUND 74,386.75CR 43,833.12CR 118,219.87CR
100-111109-000 PAYROLL CHECKING 0.00 0.00 0.00
100-111300-000 PETTY CASH 0.00 0.00 0.00
100-112100-000  INVESTMENTS--LGIP #1037 2,914,787.90 425,000.00CR  2,489,787.90
100-112120-000  SAVINGS ACCOUNT--WELLS FARGO 0.00 0.00 0.00
100-113100-000  TAXES RECEIVABLE 4,231.86 0.00 4,231.86
100-114100-000  STATE SUPPORT RECEIVABLE 0.00 0.00 0.00
100-114101-000 INTEREST RECEIVABLE 0.00 0.00 0.00
100-114200-000 RECEIVABLE 800.00 800.00CR 0.00
100-114230-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
100-114290-000 LOCAL REVENUE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 2,845,433.01 469,633.12CR  2,375,799.89
100-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
100-213000-000 ACCOUNTS PAYABLE 0.00 56,465.05CR 56,465.05CR
100-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
100-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
100-218350-000  SALES TAX PAYABLE - IDAHO 0.00 5.43CR 5.43CR
100-218351-000 WORKERS COMPENSATION PAYABLE 6,774.46 5,771.67CR 1,002.79
100-218703-000 PAYROLL WITHHOLDINGS - OTHER 0.00 0.00 0.00
100-218903-000 PAYROLL ADVANCES 0.00 0.00 0.00
100-221100-000 DEFERRED REVENUES 2,579.52CR 0.00 2,579.52CR
100-320200-000  FUND BALANCE - GENERAL FUND 2,849,627.95CR 531,875.27 2,317,752.68CR
***TOTAL LIABILITIES & FUND BAL. 2,845,433.01CR 469,633.12 2,375,799.89CR
GRANTS - NEZ PERCE TRIBE & OTHERS
232-111100-000  CASH IN BANK-NPT GRANTS & OTHERS 16,467.66 722.56CR 15,745.10
232-112100-000 LGIP 51,327.08 0.00 51,327.08
232-114100-000 REVENUE RECEIVEABLE 0.00 0.00 0.00
232-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 67,794.74 722.56CR 67,072.18
232-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
232-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
232-213000-000 ACCOUNTS PAYABLE 0.00 3,236.46CR 3,236.46CR
232-320200-000  FUND BALANCE - FUND 232 67,794.74CR 3,959.02 63,835.72CR
***TOTAL LIABILITIES & FUND BAL. 67,794.74CR 722.56 67,072.18CR
NEZPERCETRIBE JOB SKILLS
235-111100-000  CASH IN BANK--NEZPERCE SPEC. SERV. 1,176.59 50.33CR 1,126.26
235-114100-000 REVENUE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 1,176.59 50.33CR 1,126.26
235-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
235-320200-000  FUND BALANCE- NEZPERCE TRIBE JOB SKILLS 1,176.59CR 50.33 1,126.26CR
***TOTAL LIABILITIES & FUND BAL. 1,176.59CR 50.33 1,126.26CR
STATE VOCATIONAL
243-111100-000  CASH IN BANK--STATE VOC ED. 4,980.91 0.00 4,980.91
243-114100-000 SUPPORT RECEIVABLE 0.00 0.00 0.00
243-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
*»**TOTAL ASSETS 4,980.91 0.00 4,980.91
243-211200-000 INTERFUND PAYABLES 0.00 0.00 0.00
243-213000-000 ACCOUNTS PAYABLE 0.00 513.92CR 513.92CR
243-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
243-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
243-320200-000  FUND BALANCE - FUND 243 4,980.91CR 513.92 4,466.99CR
***TOTAL LIABILITIES & FUND BAL. 4,980.91CR 0.00 4,980.91CR
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CHAPTER I FUND

251-111100-000  CASH IN BANK--TITLE | 0.00 13,599.40CR 13,599.40CR
251-114100-000  ASSISTANCE REC'BL--CHAPTER | 0.00 0.00 0.00
251-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 0.00 13,599.40CR 13,599.40CR
251-211200-000  INTERFUND PAYABLES 0.00 0.00 0.00
251-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
251-217100-000 CONTRACTS PAYABLE--CHAPTER | 0.00 0.00 0.00
251-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
251-320200-000  FUND BALANCE - FUND 251 0.00 13,599.40 13,599.40
**TOTAL LIABILITIES & FUND BAL. 0.00 13,599.40 13,599.40
ESSER FUND
252-111100-000 CASH - ESSER 0.00 3,785.40CR 3,785.40CR
252-114100-000 RECEIVABLE - ESSER 0.00 0.00 0.00
***TOTAL ASSETS 0.00 3,785.40CR 3,785.40CR
252-213000-000 ACCOUNTS PAYABLE - ESSER 0.00 4,641.92CR 4,641.92CR
252-320200-000  FUND BALANCE - ESSER 0.00 8,427.32 8,427.32
**TOTAL LIABILITIES & FUND BAL. 0.00 3,785.40 3,785.40
PART B FUND
257-111100-000  CASH IN BANK-- PART B 0.00 7,110.70CR 7,110.70CR
257-114100-000 REVENUE RECEIVABLE 0.00 0.00 0.00
257-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 0.00 7,110.70CR 7,110.70CR
257-211200-000 INTERFUND PAYABLES 0.00 0.00 0.00
257-213000-000 ACCOUNTS PAYABLE-- PART B 0.00 0.00 0.00
257-217100-000 CONTRACTS PAYABLE 0.00 0.00 0.00
257-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
257-320200-000  FUND BALANCE - FUND 257 0.00 7,110.70 7,110.70
**TOTAL LIABILITIES & FUND BAL. 0.00 7,110.70 7,110.70

PART B PRESCHOOL

258-111100-000  CASH IN BANK -- PART B PRE-SCHOOL 0.00 233.33CR 233.33CR
258-114100-000  ASSISTANCE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 0.00 233.33CR 233.33CR
258-211200-000  INTERFUND PAYABLES 0.00 0.00 0.00
258-213000-000 PART B PRESCHOOL ACCOUNTS PAYABLE 0.00 0.00 0.00
258-217100-000 PART B PRESCHOOL SALARIES PAYABLE 0.00 0.00 0.00
258-217200-000 PART B PRESCHOOL BENEFITS PAYABLE 0.00 0.00 0.00
258-320200-000  FUND BALANCE - FUND 258 0.00 233.33 233.33
***TOTAL LIABILITIES & FUND BAL. 0.00 233.33 233.33
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE
MEDICAID FUND
260-111100-000  CASH - MEDICAID FUND 167,651.20 5,181.45 172,832.65
260-111500-000  MEDICAID TRUST ACCOUNT 0.00 0.00 0.00
260-113100-000  MEDICAID RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 167,651.20 5,181.45 172,832.65
260-211200-000 INTERFUND PAYABLE 0.00 0.00 0.00
260-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
260-320200-000  FUND BALANCE - MEDICAID FUND 167,651.20CR 5,181.45CR 172,832.65CR
***TOTAL LIABILITIES & FUND BAL. 167,651.20CR 5,181.45CR 172,832.65CR
TITLE IV-A ESSA STUDENT SUPPORT
261-111100-000  TITLE IV-A CASH 286.36 614.40CR 328.04CR
261-114200-000  TITLE IV-A RECEIVABLE 0.00 0.00 0.00
*»**TOTAL ASSETS 286.36 614.40CR 328.04CR
261-213000-000 ACCOUNTS PAYABLE - TITLE IV-A 0.00 0.00 0.00
261-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
261-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
261-320200-000  FUND BALANCE - TITLE IV-A 286.36CR 614.40 328.04
**TOTAL LIABILITIES & FUND BAL. 286.36CR 614.40 328.04
REAP
262-111100-000  CASH IN BANK--REAP GRANT 0.00 1,723.04CR 1,723.04CR
262-114100-000  ASSISTANCE RECEIVABLE 0.00 0.00 0.00
*»**TOTAL ASSETS 0.00 1,723.04CR 1,723.04CR
262-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
262-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
262-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
262-320200-000  FUND BALANCE - REAP 0.00 1,723.04 1,723.04
***TOTAL LIABILITIES & FUND BAL. 0.00 1,723.04 1,723.04
TITLE VI-A INDIAN EDUCATION
267-111100-000  CASH IN BANK--TITLE VI-A 0.00 33,773.66CR 33,773.66CR
267-114100-000 REVENUE RECEIVABLE -- TITLE VI-A 0.00 0.00 0.00
***TOTAL ASSETS 0.00 33,773.66CR 33,773.66CR
267-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
267-213000-000 ACCOUNTS PAYABLE--TITLE VI-A 0.00 0.00 0.00
267-217100-000 CONTRACTS PAYABLE--TITLE VI-A 0.00 0.00 0.00
267-217200-000 BENEFITS PAYABLE - TITLE-VI-A 0.00 0.00 0.00
267-320200-000  FUND BALANCE - TITLE VI-A 0.00 33,773.66 33,773.66
***TOTAL LIABILITIES & FUND BAL. 0.00 33,773.66 33,773.66
JOM FUND
269-111100-000  CASH IN BANK--JOM 1,058.64 2,651.63CR 1,592.99CR
269-112100-000  INVESTMENTS - LGIP #2714 45,218.87 0.00 45,218.87
269-114100-000  ASSISTANCE REC'BL--JOM 0.00 0.00 0.00
269-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
***TOTAL ASSETS 46,277.51 2,651.63CR 43,625.88
269-213000-000 ACCOUNTS PAYABLE--JOM 0.00 0.00 0.00
269-217100-000 CONTRACTS PAYABLE--JOM 0.00 0.00 0.00
269-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
269-320200-000  FUND BALANCE - JOM 46,277.51CR 2,651.63 43,625.88CR
**TOTAL LIABILITIES & FUND BAL. 46,277.51CR 2,651.63 43,625.88CR
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE
TITLE IIA IMPV TEACH QUALITY
271-111100-000  CASH IN BANK--TITLE Il IMPV T QUAL 0.00 1,053.97CR 1,053.97CR
271-114000-000  RECEIVABLE--TITLE Il 0.00 0.00 0.00
***TOTAL ASSETS 0.00 1,053.97CR 1,053.97CR
271-211200-000 INTERFUND PAYABLE 0.00 0.00 0.00
271-213000-000 ACCOUNTS PAYABLE--TITLE Il 0.00 0.00 0.00
271-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
271-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
271-320200-000  FUND BALANCE - TITLE lI-A 0.00 1,053.97 1,053.97
***TOTAL LIABILITIES & FUND BAL. 0.00 1,053.97 1,053.97
21st CENTURY COMMUNITY LEARNING CENTER
273-111100-000  CASH - 21ST CENTURY LEARNING CENTER 0.00 11,652.67CR 11,652.67CR
273-114000-000  RECEIVABLE - 21ST CENTURY LEARNING CENTER 0.00 0.00 0.00
**TOTAL ASSETS 0.00 11,652.67CR 11,652.67CR
273-211200-000 INTERFUND PAYABLE 0.00 0.00 0.00
273-213000-000 ACCOUNTS PAYABLE - 21ST CLCC 0.00 0.00 0.00
273-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
273-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
273-320200-000  FUND BALANCE - 21ST CENTURY LEARNING CENTER 0.00 11,652.67 11,652.67
**TOTAL LIABILITIES & FUND BAL. 0.00 11,652.67 11,652.67
GEAR-UP GRANT
278-111100-000  CASH IN BANK--GEAR-UP GRANT 2,579.69CR 2,306.88CR 4,886.57CR
278-114000-000 REVENUE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 2,579.69CR 2,306.88CR 4,886.57CR
278-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
278-213000-000 ACCOUNTS PAYABLE 0.00 1,085.77CR 1,085.77CR
278-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
278-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
278-320200-000  FUND BALANCE - GEAR UP GRANT 2,579.69 3,392.65 5,972.34
***TOTAL LIABILITIES & FUND BAL. 2,579.69 2,306.88 4,886.57
CORONAVIRUS RELIEF FUND
284-111100-000  CASH IN BANK- CORONAVIRUS RELIEF FUND 0.00 120.27CR 120.27CR
284-114100-000 REVENUE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 0.00 120.27CR 120.27CR
284-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
284-217100-000  SALARIES PAYABLE 0.00 0.00 0.00
284-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
284-320200-000  FUND BALANCE - CORONAVIRUS RELIEF FUND 0.00 120.27 120.27
***TOTAL LIABILITIES & FUND BAL. 0.00 120.27 120.27
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE
CHILD NUTRITION
290-111100-000  CASH IN BANK -- FOOD SERVICE 2,825.16 17,848.81CR 15,023.65CR
290-112100-000 LGIP 46,194.37 0.00 46,194.37
290-111300-000 PETTY CASH 30.00 0.00 30.00
290-114200-000  INTERFUND RECEIVABLE 0.00 0.00 0.00
290-114500-000 REVENUE RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 49,049.53 17,848.81CR 31,200.72
290-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
290-213000-000 ACCOUNTS PAYABLE 0.00 21,070.41CR 21,070.41CR
290-217100-000 FOOD SERVICE SALARIES PAYABLE 0.00 0.00 0.00
290-217200-000 BENEFITS PAYABLE 0.00 0.00 0.00
290-320200-000  FUND BALANCE - CHILD NUTRITION 49,049.53CR 38,919.22 10,130.31CR
**TOTAL LIABILITIES & FUND BAL. 49,049.53CR 17,848.81 31,200.72CR
BOND INT/REDEMP. FUND
310-111100-000  CASH IN BANK--BOND INT./REDEMP. FD 4,244.04CR 1,815.31 2,428.73CR
310-112100-000  INVESTMENTS--BIR FUND #2770 70,514.51 0.00 70,514.51
310-113100-000 TAXES RECEIVABLE--NEZ PERCE CO. 12,144.30 0.00 12,144.30
310-114000-000 REVENUE RECEIVABLE 0.00 0.00 0.00
310-114101-000 INTEREST RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 78,414.77 1,815.31 80,230.08
310-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
310-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
310-216100-000 BONDS PAYABLE 0.00 0.00 0.00
310-221000-000 DEFERRED REVENUES--NEZ PERCE CO. 13,999.20CR 0.00 13,999.20CR
310-320200-000  FUND BALANCE - BOND REDEMPTION FUND 64,415.57CR 1,815.31CR 66,230.88CR
***TOTAL LIABILITIES & FUND BAL. 78,414.77CR 1,815.31CR 80,230.08CR
BUS DEPRECIATION
421-111100-000  CASH IN BANK--BUS DEPRECIATION 43,057.00 0.00 43,057.00
421-114000-000 REVENUE RECEIVABLE 0.00 0.00 0.00
421-114101-000 INTEREST RECEIVABLE 0.00 0.00 0.00
421-114200-000 INTERFUND RECEIVABLE 0.00 0.00 0.00
***TOTAL ASSETS 43,057.00 0.00 43,057.00
421-211200-000  INTERFUND PAYABLE 0.00 0.00 0.00
421-213000-000 ACCOUNTS PAYABLE--BUS DEP 0.00 0.00 0.00
421-320200-000 FUND BALANCE - BUS DEPRECIATION 43,057.00CR 0.00 43,057.00CR
***TOTAL LIABILITIES & FUND BAL. 43,057.00CR 0.00 43,057.00CR
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE
SCHOLARSHIP FUND
710-111100-000  CASH IN BANK -- SCHOLARSHIP FUND 693.23CR 25.00 668.23CR

710-112010-000  INV-- T.HIGHEAGLE-JOHNSON #1209 195.50 0.00 195.50

710-112015-000  INVESTMENTS -- MICHAEL BISBEE Il #1502 4,904.90 0.00 4,904.90
710-112020-000  INVESTMENTS -- D HIGHEAGLE #1208 1,684.74 0.00 1,684.74
710-112025-000  INVESTMENTS-GENERAL SCHOLARSHIP #1503 1,966.01 0.00 1,966.01
710-112030-000  INVESTMENTS -- M. PATTERSON #1210 124.17 0.00 124.17
710-112040-000  INVESTMENTS--JEFF WILSON #2713 437.38 0.00 437.38
710-112050-000  INVESTMENTS--G. LEIGHTON #2715 4,890.50 0.00 4,890.50
710-112060-000  INVESTMENTS--ALEC REUBEN #3119 664.07 0.00 664.07
710-112075-000  LGIP - HELEN COLEMAN #1269 767.14 0.00 767.14
710-114000-000 REVENUE RECEIVABLE 0.00 0.00 0.00
710-114101-000 INTEREST RECEIVABLE 0.00 0.00 0.00
**TOTAL ASSETS 14,941.18 25.00 14,966.18
710-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
710-223210-000 T HIGHEAGLE-JOHNSON SCHOLARSHIP 195.50CR 0.00 195.50CR
710-223215-000  MICHAEL BISBEE Il FUND 4,904.90CR 0.00 4,904.90CR
710-223220-000 FUND BALANCE - DAN HIGHEAGLE SCHOLARSHIP FU 934.74CR 0.00 934.74CR

710-223230-000 FUND BALANCE - MARK PATTERSON SCHOLARSHIP F 296.98 0.00 296.98

710-223240-000 F/B - JEFF WILSON MEMORIAL SCHOLARSHIP 567.38CR 5.00CR 572.38CR
710-223250-000  FUND BALANCE - GARRET LEIGHTON MEMORIAL FUN 6,368.07CR 20.00CR 6,388.07CR
710-223260-000 FUND BALANCE - ALEC REUBEN SCHOLARSHIP FUNC 164.07CR 0.00 164.07CR
710-223275-000  FUND BALANCE - HELEN COLEMAN FUND 767.14CR 0.00 767.14CR

710-223280-000  FUND BALANCE - JIM MCCORMACK SCHOLARSHIP 0.00 0.00 0.00

710-320200-000  FUND BALANCE - SCHOLARSHIP FUND 1,336.36CR 0.00 1,336.36CR
**TOTAL LIABILITIES & FUND BAL. 14,941.18CR 25.00CR 14,966.18CR
ACCOUNTS PAYABLE
100-213000-000 ACCOUNTS PAYABLE 0.00 56,465.05CR 56,465.05CR
232-213000-000 ACCOUNTS PAYABLE 0.00 3,236.46CR 3,236.46CR
235-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
243-213000-000 ACCOUNTS PAYABLE 0.00 513.92CR 513.92CR
251-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
252-213000-000 ACCOUNTS PAYABLE - ESSER 0.00 4,641.92CR 4,641.92CR
257-213000-000 ACCOUNTS PAYABLE-- PART B 0.00 0.00 0.00
258-213000-000 PART B PRESCHOOL ACCOUNTS PAYABLE 0.00 0.00 0.00
260-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
261-213000-000 ACCOUNTS PAYABLE - TITLE IV-A 0.00 0.00 0.00
267-213000-000 ACCOUNTS PAYABLE--TITLE VI-A 0.00 0.00 0.00
269-213000-000 ACCOUNTS PAYABLE--JOM 0.00 0.00 0.00
271-213000-000 ACCOUNTS PAYABLE--TITLE Il 0.00 0.00 0.00
273-213000-000 ACCOUNTS PAYABLE - 21ST CLCC 0.00 0.00 0.00
278-213000-000 ACCOUNTS PAYABLE 0.00 1,085.77CR 1,085.77CR
284-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
290-213000-000 ACCOUNTS PAYABLE 0.00 21,070.41CR 21,070.41CR
310-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00
ACCOUNTS PAYABLE 0.00 87,013.53CR 87,013.53CR
CASH IN BANK
100-111100-000  CASH IN BANK--GENERAL FUND 74,386.75CR 43,833.12CR 118,219.87CR
232-111100-000  CASH IN BANK-NPT GRANTS & OTHERS 16,467.66 722.56CR 15,745.10
235-111100-000  CASH IN BANK--NEZPERCE SPEC. SERV. 1,176.59 50.33CR 1,126.26
243-111100-000  CASH IN BANK--STATE VOC ED. 4,980.91 0.00 4,980.91
246-111100-000  CASH IN BANK--DRUG FREE YTH 0.00 0.00 0.00
251-111100-000  CASH IN BANK--TITLE | 0.00 13,599.40CR 13,599.40CR
252-111100-000 CASH - ESSER 0.00 3,785.40CR 3,785.40CR
257-111100-000  CASH IN BANK-- PART B 0.00 7,110.70CR 7,110.70CR
258-111100-000  CASH IN BANK -- PART B PRE-SCHOOL 0.00 233.33CR 233.33CR
260-111100-000  CASH - MEDICAID FUND 167,651.20 5,181.45 172,832.65
261-111100-000  TITLE IV-A CASH 286.36 614.40CR 328.04CR
262-111100-000  CASH IN BANK--REAP GRANT 0.00 1,723.04CR 1,723.04CR
267-111100-000  CASH IN BANK--TITLE VI-A 0.00 33,773.66CR 33,773.66CR
269-111100-000  CASH IN BANK--JOM 1,058.64 2,651.63CR 1,592.99CR
271-111100-000  CASH IN BANK--TITLE Il IMPV T QUAL 0.00 1,053.97CR 1,053.97CR
273-111100-000  CASH - 21ST CENTURY LEARNING CENTER 0.00 11,652.67CR 11,652.67CR
278-111100-000  CASH IN BANK--GEAR-UP GRANT 2,579.69CR 2,306.88CR 4,886.57CR
284-111100-000  CASH IN BANK- CORONAVIRUS RELIEF FUND 0.00 120.27CR 120.27CR
290-111100-000  CASH IN BANK -- FOOD SERVICE 2,825.16 17,848.81CR 15,023.65CR
310-111100-000  CASH IN BANK--BOND INT./REDEMP. FD 4,244.04CR 1,815.31 2,428.73CR
421-111100-000  CASH IN BANK--BUS DEPRECIATION 43,057.00 0.00 43,057.00
710-111100-000  CASH IN BANK -- SCHOLARSHIP FUND 693.23CR 25.00 668.23CR
*#**TOTAL CASH IN BANK 155,599.81 134,058.41CR 21,541.40
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000440  100-664312-000 000000 04/19/21 M21795 002810 REPAIR OF DOOR CYLINDER 1 N 04-2021 128.95
000440  100-663310-000 000000 04/19/21 M21804 002817 REPIN PAD LOCKS 1 N 04-2021 110.00

*SUB-TOTAL: ABLE LOCKSMITH 238.95
001440  100-681319-000 000000 04/19/21 000000 804961221 PROPANE 218.1GALS BUS BARN 1 N 04-2021 391.16
001440  100-661330-000 000000 04/19/21 000000 804961231 PROPANE 500 GALS HS 1 N 04-2021 871.75
001440  100-661330-000 000000 04/19/21 000000 804991833 PROPANE 300.1 HS 1 N 04-2021 473.71
001440  100-681319-000 000000 04/19/21 000000 804991821 PROPANE 128.4 GLAS BUS BARN 1 N 04-2021 209.10

*SUB-TOTAL: AMERIGAS-LEWISTON 1,945.72
001600  100-632390-000 000000 04/19/21 000000 67459 PROFESSIONAL LEGAL SERVICES 1 N 04-2021 39.00

*SUB-TOTAL: ANDERSON, JULIAN & HULL, LLP 39.00
001920  232-515312-000 000000 04/19/21 H21785 49094 LEADERSHIP CONFERENCE SUPPLIES 1 N 04-2021 118.00
001920  232-515416-000 000000 04/19/21 H21797 49142 STUDENT EVENT SUPPLIE 1 N 04-2021 1,219.84

*SUB-TOTAL: ART BEAT INC. 1,337.84
002360  100-665410-000 000000 04/19/21 M21774 SA3567 EQUIPMENT AND GROUNDS SUPPLIES 1 N 04-2021 139.94
002360  100-665410-000 000000 04/19/21 M21774 SA3616 SAFETY SPRAY 1 N 04-2021 22.98

*SUB-TOTAL: AUTO PAINT AND PARTS 162.92
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-ES 1 N 04-2021 2,517.72
002420  100-681319-000 000000 04/19/21 000000 59080200000 ELECTRIC-BUS BARN 1 N 04-2021 205.93
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-CABINET SHOP 1 N 04-2021 335.75
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-HS TRACK 1 N 04-2021 976.67
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-TRACK PUMP 1 N 04-2021 11.28
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-TRACK LIGHTS 1 N 04-2021 20.30
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-HS/MS 1 N 04-2021 4,532.84
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-AG SHOP 1 N 04-2021 134.16
002420  100-661330-000 000000 04/19/21 000000 59080200000 ELECTRIC-STORAGE TECH 1 N 04-2021 256.42

*SUB-TOTAL: AVISTA UTILITIES 8,991.07
003220  100-664312-000 000000 04/19/21 M21734 19158 LIGHTING REPAIR 1 N 04-2021 700.58
003220  100-663310-000 000000 04/19/21 M21787 19173 REPAIR OF HOT WATER HEATERS 1 N 04-2021 3,037.00

*SUB-TOTAL: BLUE MOUNTIAN ELECTRIC 3,737.58
003660  232-515413-000 000000 04/19/21 H21814 DOMINOOS REIMB. PIZZA FOR SR. NIGHT 1 N 04-2021 63.49

*SUB-TOTAL: BRADLEY PETERSON 63.49
004600  100-681311-000 000000 04/19/21 000000 OMO008385 DOT PHYSCIAL/URINALSIS 1 N 04-2021 155.00

*SUB-TOTAL: CATALYST MEDICAL GROUP, PLLC 155.00
004940  100-641323-000 000000 04/19/21 000000 208-843-5145 558B PHONE LINE HS 1 N 04-2021 233.42
004940  100-641323-000 000000 04/19/21 000000 208-843-2925 164B PHONE LINE ES 1 N 04-2021 254.40
004940  100-641323-000 000000 04/19/21 000000 208-843-5624 034B FAX LINE HS 1 N 04-2021 101.12
004940  100-632333-000 000000 04/19/21 000000 208-843-5485 390B PHONE LINE DO 1 N 04-2021 119.22
004940  100-681319-000 000000 04/19/21 000000 208-843-2681 309B PHONE LINE BUS BARN 1 N 04-2021 108.58
004940  100-632333-000 000000 04/19/21 000000 208-843-7746 315B FAX LINE DO 1 N 04-2021 115.16

*SUB-TOTAL: CENTURYLINK 931.90
005400  100-661330-000 000000 04/19/21 000000 2188201 WI/S/G - STORAGE TECH 1 N 04-2021 125.69
005400  100-661330-000 000000 04/19/21 000000 5997001 GRBGE-ES 1 N 04-2021 918.50
005400  100-661330-000 000000 04/19/21 000000 5997501 GRBGE-JONES 1 N 04-2021 31.50
005400  100-681319-000 000000 04/19/21 000000 5998201 GRBGE-BUS BARN 1 N 04-2021 326.00
005400  100-661330-000 000000 04/19/21 000000 3157101 WIS - ART & PE BLDG 1 N 04-2021 750.02
005400  100-661330-000 000000 04/19/21 000000 3157501 WI/S/G-MIDDLE/HIGH 1 N 04-2021 1,681.93
005400  100-661330-000 000000 04/19/21 000000 3307501 WI/S/G-AG SHOP 1 N 04-2021 398.13
005400  100-661330-000 000000 04/19/21 000000 4314501 WI/S/-ATHLETIC FIELD 1 N 04-2021 317.08

*SUB-TOTAL: CITY OF LAPWAI 4,548.85
005440  100-664312-000 000000 04/19/21 000000 0490403 HEATING OIL 264.20 GALS AG SHOP 1 N 04-2021 673.72
005440  100-664312-000 000000 04/19/21 000000 0495129 HEATING OIL 249 GALS AG SHOP 1 N 04-2021 652.39

**SUB-TOTAL: CITYSERVICEVALCON 1,326.11
005700  100-665310-000 000000 04/19/21 M21724 68780 ANNUAL IRRIGATION START UP 1 N 04-2021 1,038.17

*SUB-TOTAL: CLEARWATER SPRINKLERS, INC. 1,038.17
006460  232-515322-000 000000 04/19/21 H21778 031921593 STUDENT CONSUMABLE SUPPLIES 1 N 04-2021 283.17
006460  100-515410-000 000000 04/19/21 H21777 03172109162 ISAT SUPPLIES 1 N 04-2021 113.92
006460  278-515410-000 000000 04/19/21 H21764 0316202131 LAPTOP AND CONSUMABLES 1 N 04-2021 847.14
006460  232-515412-000 000000 04/19/21 H21809 040607115 STUDENT ACTIVITY SUPPLIES 1 N 04-2021 126.13
006460  100-661410-000 000000 04/19/21 M21831 040905614 SHARK VACS 1 N 04-2021 892.90

*SUB-TOTAL: COSTCO 2,263.26
009380  100-623412-000 000000 04/19/21 H21325 INV30566 RTU LICENSE AND WE TAC 1 N 04-2021 363.00
009380  100-632333-000 000000 04/19/21 000000 V012173 SMARTVOICE FEES DO 1 N 04-2021 347.36
009380  100-641323-000 000000 04/19/21 000000 VO12173 SMART VOICE FEES ES 1 N 04-2021 347.36
009380  100-641323-000 000000 04/19/21 000000 VO12173 SMART VOICE HS 1 N 04-2021 347.36

**SUB-TOTAL: ENA SERVICES LLC 1,405.08
011460  100-665310-000 000000 04/19/21 000000 48518CX-1 HANDICIAP RESTROOM 1 N 04-2021 126.00
011460  100-665410-000 000000 04/19/21 M21723 177526-1 TRACK/SOFTBALL SEASON RESTROOMS 1 N 04-2021 440.00

*SUB-TOTAL: HAHN RENTAL CENTER, INC 566.00
011660  232-515416-000 000000 04/19/21 H21827 04072LAPWAIGCPO#H21827 ACTIVITY SUPPLIES (10) CARDS 1 N 04-2021 150.00

*SUB-TOTAL: HAPPY DAY CATERING 150.00
011760  100-681425-000 000000 04/19/21 T21729 02P3313 BUS ANTENNA 1 N 04-2021 111.29

*SUB-TOTAL: HARLOW'S SCHOOL BUS SERVICE 111.29
012260  100-631310-000 000000 04/19/21 D21825 AS PER AGREEMENT BUSINESS SERVICES-BOARD CLERK 1 N 04-2021 668.75
012260  100-651310-000 000000 04/19/21 D21825 AS PER AGREEME!\E BUSINESS SERVICE- BUSINESS MANAGEI'1 N 04-2021 4,681.25

*SUB-TOTAL: HIGHLAND JOINT SCHOOL DISTRICT #305 7 5,350.00



*** ACCOUNTS PAYABLE *** LAPWAI SCHOOL DISTRICT #341 04/14/21 PRINT: 04/14/21 1:07:59 PM PAGE 2
(VEND RNG: 000000-Z2Z2ZZZZ; DATE RNG: 00/00/00-99/99/99; ALL FUNDS; BANK CD: 1)

VEND # ACCOUNT DEPT DATE PO#  INVOICE DESCRIPTION BC DP MO-YR AMOUNT
013040  100-681381-000 000000 04/19/21 000000 ALAN WHITE REGISTRATION ALAN WHITE BUS SAFETY 1 N 04-2021 200.00
013040  100-681381-000 000000 04/19/21 000000 ALAN WHITE ADD ON SOCIAL (1) 1 N 04-2021 20.00
*SUB-TOTAL: IAPT 220.00
013980  100-651311-000 000000 04/19/21 000000 20108962 ADMIN FEE(3537.56) 1 N 04-2021 270.77
013980  100-651311-000 000000 04/19/21 000000 20108971 ADMIN FEE (37,882.40) 1 N 04-2021 2,899.52
013980  100-651311-000 000000 04/19/21 000000 20108971 ADMIN FEE (1596.27) 1 N 04-2021 122.18
*SUB-TOTAL: IDAHO STATE BILLING SVCS, INC. 3,292.47
014140  100-512321-000 000000 04/19/21 E21819 |COPY BIRTH CERTIFICATE STUDENT 1 N 04-2021 16.00
*SUB-TOTAL: IDAHO VITAL RECORDS 16.00
015080  100-616300-000 000000 04/19/21 000000 138 OT SERVICES 1 N 04-2021 5,312.50
*SUB-TOTAL: JACLYN CHAVEZ 5,312.50
016320  100-632310-000 000000 04/19/21 000000 040121 GRANT WRITING SERVICES 1 N 04-2021 800.00
*SUB-TOTAL: KAMIAH GRANTS & ASSOCIATES 800.00
016440  100-681310-000 000000 04/19/21 T21742 50727 BUS 6 REPAIRS, OIL LEAK, OILPRESSURE 1 N 04-2021 4,884.13
*SUB-TOTAL: KARL TYLER'S LEWISTON CHEVROLET 4,884.13
016820  100-681310-000 000000 04/19/21 T21780 LEWRO4467208 BUS 3 ALIGNMENT INSPECTION 1 N 04-2021 285.45
016820  100-681310-000 000000 04/19/21 T21780 LEWRO4469327 BUS 3 REPAIR AXLE LEAF SPRING BUSHII'1 N 04-2021 843.83
*SUB-TOTAL: KENWORTH SALES CO 1,129.28
018900  100-521410-000 000000 04/19/21 E21299 SPEECH LANGUAGE REIMB. IDAHO SLP LICENSE 1 N 04-2021 80.00
*SUB-TOTAL: MARIKA RENSHAW 80.00
019360  290-710411-000 000000 04/19/21 F21179 135309592 MILK 3/1 1 N 04-2021 317.72
019360  290-710411-000 000000 04/19/21 F21179 135309631 MILK 3/4 1 N 04-2021 161.74
019360  290-710411-000 000000 04/19/21 F21179 135309665 MILK 03/8 1 N 04-2021 277.29
019360  290-710411-000 000000 04/19/21 F21179 135309699 MILK 03/8 1 N 04-2021 317.72
019360  290-710411-000 000000 04/19/21 F21179 135309732 MILK 03/15 1 N 04-2021 277.29
019360  290-710411-000 000000 04/19/21 F21179 135309766 MILK 03/18 1 N 04-2021 236.85
019360  290-710411-000 000000 04/19/21 F21179 135309796 MILK 03/22 1 N 04-2021 277.29
019360  290-710411-000 000000 04/19/21 F21179 135309828 MILK 03/25/21 1 N 04-2021 13.48
*SUB-TOTAL: MEADOW GOLD DAIRIES, INC. 1,879.38
019740  100-664312-000 000000 04/19/21 M21801 S125698 REPAIR OF ROOF EXHAUST SYSTEM 1 N 04-2021 259.11
*SUB-TOTAL: MIKE'S MECHANICAL SERVICES,LLC 259.11
019780  100-681345-000 000000 04/19/21 000000 MARCH IN LIEU OF TRANSPORTATION 1 N 04-2021 200.10
*SUB-TOTAL: MIKE MOORE 200.10
019805  100-681310-000 000000 04/19/21 T21738 005 60 DAY INSPECTION, INSTALL SEATBELT 1 N 04-2021 475.00
019805  100-681310-000 000000 04/19/21 T21738 007 60 DAY INSPECTION BUS 7, REWIRETWO 1 N 04-2021 570.00
*SUB-TOTAL: MICHAEL W. SEEVERS 1,045.00
019920  232-515416-000 000000 04/19/21 H21767 87809 LEADERSHIP MENTOR ACTIVIITES 1 N 04-2021 23.25
*SUB-TOTAL: MOANA'S ISLAND KITCHEN 23.25
019940  232-515412-000 000000 04/19/21 H21811 4/5/2021 FLORAL SCARVES 1 N 04-2021 450.00
*SUB-TOTAL: MOCCASIN FLATS TRADING POST 450.00
021260  100-623323-000 000000 04/19/21 000000 84874 INTERNET AND IP ADDRESS 1 N 04-2021 211.00
*SUB-TOTAL: NEZ PERCE TRIBE 211.00
021340  100-661330-000 000000 04/19/21 000000 00282-000 SEWER-ES 1 N 04-2021 731.00
021340  100-681319-000 000000 04/19/21 000000 00285-000 SEWER- BUS BARN 1 N 04-2021 86.00
021340  100-661330-000 000000 04/19/21 000000 00283-000 SEWER- JONES 1 N 04-2021 43.00
*SUB-TOTAL: NEZ PERCE TRIBE -UTILITIES DIV 860.00
021600  243-515412-000 000000 04/19/21 000000 31737104 WELDING GAS 1 N 04-2021 91.76
*SUB-TOTAL: NORCO, INC 91.76
021620  243-515412-000 000000 04/19/21 H21783 70033/F GREENHOUSE SUPPLIES 1 N 04-2021 304.17
**SUB-TOTAL: NORTH 40 OUTFITTTERS 304.17
021740  290-710411-000 000000 04/19/21 F21184 S10520071 FOOD 3/19 1 N 04-2021 1,234.53
021740  290-710411-000 000000 04/19/21 F21184 S10520072 FOOD 03/19 1 N 04-2021 2,249.49
021740  290-710413-000 000000 04/19/21 F21184 S10518572 FOOD 03/05 1 N 04-2021 884.49
021740  290-710411-000 000000 04/19/21 F21184 S10518573 FOOD 03/5 1 N 04-2021 821.14
021740  290-710413-000 000000 04/19/21 F21184 S10518574 FOOD 03/5 1 N 04-2021 847.57
021740  290-710411-000 000000 04/19/21 F21184 S10518575 FOOD 03/5 1 N 04-2021 4,020.35
021740  290-710411-000 000000 04/19/21 F21184 S10520970 FOOD 3/29 1 N 04-2021 75.68
*SUB-TOTAL: NORTHWEST DISTRIBUTION SERVICE 10,133.25
022160  100-623411-000 000000 04/19/21 H21779 252117 AVERVISION DOCUMENT CAMERA 1 N 04-2021 622.72
022160  100-623412-000 000000 04/19/21 H21779 252117 AVERVISION DOCUMENT CAMERA 1 N 04-2021 622.73
*SUB-TOTAL: OREGON EDUCATIONAL TECHNOLOGY 1,245.45
023625  232-515416-000 000000 04/19/21 H21833 4/14/21 SELF DEFENSE TECHNIQUE FOR YOUNG 1 N 04-2021 250.00
*SUB-TOTAL: PROGRESSIVE JUI-JITSU OF IDAHO 250.00
024300  100-512410-000 000000 04/19/21 E21805 7539687 CLASSROOM SUPPLIES 1 N 04-2021 258.66
*SUB-TOTAL: REALLY GOOD STUFF, INC 258.66
024900  100-515322-000 000000 04/19/21 000000 104812882 COPIER RENTAL ES 1 N 04-2021 189.07
024900  100-515321-000 000000 04/19/21 000000 104812882 COPIER RENTAL HS 1 N 04-2021 189.07
024900  100-632322-000 000000 04/19/21 000000 104812882 COPIER RENTAL DO 1 N 04-2021 189.07
**SUB-TOTAL: RICOH USA, INC. 567.21
025140  290-710410-000 000000 04/19/21 F21749 01-2148609 28 SPECIAL DIET NEEDS 1 N 04-2021 157.98

*SUB-TOTAL: ROSAUERS 157.98
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025180  100-664312-000 000000 04/19/21 M21773 20880202 KITCHEN SINK DRAIN CLOG AND CLEANIM 1 N 04-2021 199.00
*SUB-TOTAL: ROTO ROOTER SEWER SERVICE 199.00
025300 100-681310-000 000000 04/19/21 T21793 3022844597 REPAIR OF BUS BRAKES 1 N 04-2021 292.00
*SUB-TOTAL: RUSH INTERNATIONAL TRUCK- LEWI 292.00
025862  252-512410-000 000000 04/19/21 E21775 28541002 GRADE LEVEL BOOKS 1 N 04-2021 105.59
*SUB-TOTAL: SCHOLASTIC INC. 105.59
025980  252-512410-000 000000 04/19/21 E21776 308103728294 PHYSCIAL EDUCAITON EQUIPMENT FOR {1 N 04-2021 2,599.37
**SUB-TOTAL: SCHOOL SPECIALTY INC 2,599.37
027700  100-632410-000 000000 04/08/21 E21710 2786383511 OFFICE SUPPLIES 1 N 04-2021 0.05
027700  243-515412-000 000000 04/08/21 H21720 2786805421 SOUND BAR 1 N 04-2021 117.99
027700  100-632410-000 000000 04/08/21 D21710 2786945691 OFFICE SUPPLIES 1 N 04-2021 0.66
027700  278-515410-000 000000 04/08/21 H21731 2790658911 PROGRAM SUPPLIES 1 N 04-2021 144.95
027700  100-515410-000 000000 04/08/21 H21733 2790745301 INK 1 N 04-2021 190.99
027700  278-515410-000 000000 04/08/21 H21731 2790745861 PROGRAM SUPPLIES 1 N 04-2021 49.69
027700  278-515410-000 000000 04/08/21 H21731 2790872581 PROGRAM SUPPLIES 1 N 04-2021 43.99
027700  100-515410-000 000000 04/08/21 H21731 2791644261 INK 1 N 04-2021 190.99
027700  100-515410-000 000000 04/08/21 H21730 2791645671 GRAPH PAPER 1 N 04-2021 24.90
027700  100-632410-000 000000 04/08/21 D21710 2799918411 OFFICE SUPPLIES 1 N 04-2021 1.93
027700  100-521414-000 000000 04/08/21 E21798 2806996001 INK 1 N 04-2021 186.89
*SUB-TOTAL: STAPLES CREDIT PLAN - DO 953.03
028480  100-664311-000 000000 04/19/21 000000 33552 WATER ANALYSIS AND TREATMENT 1 N 04-2021 170.00
*SUB-TOTAL: SWATCO 170.00
028520  290-710411-000 000000 04/19/21 F21182 121939208 FOOD 03/1 1 N 04-2021 802.17
028520  290-710410-000 000000 04/19/21 F21182 121939208 NON FOOD 03/1 1 N 04-2021 217.06
028520  290-710411-000 000000 04/19/21 F21182 121944117 FOOD 03/08 1 N 04-2021 110.30
028520  290-710411-000 000000 04/19/21 F21182 1219440117 FOOD 03/08 1 N 04-2021 1,200.42
*SUB-TOTAL: SYSCO FOOD SERVICE, INC. 2,329.95
029180  100-664412-000 000000 04/19/21 M21768 605289966 HVAC FILTERS 1 N 04-2021 45.04
029180  252-661410-000 000000 04/19/21 M21794 607086345 COVID SUPPLIES 1 N 04-2021 567.80
029180  252-661410-000 000000 04/19/21 M21794 606863520 COVID SUPPLIES 1 N 04-2021 1,369.16
029180  100-664412-000 000000 04/19/21 M21768 607799061 HVAC FILTERS 1 N 04-2021 138.36
*SUB-TOTAL: THE HOME DEPOT PRO 2,120.36
030620  290-710410-000 000000 04/19/21 F21186 2-0-559428 FOOD N 04-2021 76.39
030620  290-710411-000 000000 04/19/21 F21186 2-0-559428 NON FOOD N 04-2021 209.98
*SUB-TOTAL: URM STORES, INC. 286.37
030680  290-710411-000 000000 04/19/21 F21181 49941 FOOD 02/09 1 N 04-2021 116.97
030680  290-710411-000 000000 04/19/21 F21181 67096 FOOD 03/1 1 N 04-2021 581.68
030680  290-710410-000 000000 04/19/21 F21181 69157 CREDIT NON FOOD TRAYS 1 N 04-2021 32.66CR
030680  290-710411-000 000000 04/19/21 F21181 67098 FOOD 03/1 1 N 04-2021 897.53
030680  290-710410-000 000000 04/19/21 F21181 74244 FOOD 03/18 1 N 04-2021 496.33
030680  290-710410-000 000000 04/19/21 F21181 74244 NON FOOD 03/18 1 N 04-2021 230.07
030680  290-710411-000 000000 04/19/21 F21181 74243 FOOD 03/8 1 N 04-2021 1,098.19
030680  290-710410-000 000000 04/19/21 F21181 74243 NON FOOD 03/8 1 N 04-2021 65.32
030680  290-710411-000 000000 04/19/21 F21181 81226 FOOD 03/15 1 N 04-2021 1,513.36
030680  290-710410-000 000000 04/19/21 F21181 81226 NON FOOD 03/15 1 N 04-2021 506.28
030680  290-710411-000 000000 04/19/21 F21181 81229 FOOD 03/15 1 N 04-2021 551.51
030680  290-710410-000 000000 04/19/21 F21181 67096 NON FOOD 03/01 1 N 04-2021 246.62
*SUB-TOTAL: USF - SPOKANE 6,271.20
030780  290-710411-000 000000 04/19/21 F21187 03-250982 KITCHEN ITEMS 1 N 04-2021 12.28
030780  100-631410-000 000000 04/19/21 D21769 6795 SCHOOL BOARD MEETING SUPPLIES 1 N 04-2021 28.51
030780  232-515412-000 000000 04/19/21 H21715 6795 STUDENT INCENTIVES 1 N 04-2021 150.00
030780  232-515422-000 000000 04/19/21 D21681 6795 STUDENT CONSUMABLES 1 N 04-2021 27.74
030780  232-515422-000 000000 04/19/21 D21681 6795 CONSUMABLE SUPPLIES 1 N 04-2021 79.84
030780  100-521414-000 000000 04/19/21 H21515 6795 LIFESKILLS COOKING SUPPLIES 1 N 04-2021 8.28
030780  100-521414-000 000000 04/19/21 H21515 6795 LIFESKILLS COOKING SUPPLIES 1 N 04-2021 14.97
030780  100-521414-000 000000 04/19/21 H21515 03-2530243 LIFESKILLS COOKING SUPPLIES 1 N 04-2021 9.68
030780  100-521414-000 000000 04/19/21 H21515 03-2530031 LIFESKILLS COOKING SUPPLIES 1 N 04-2021 21.99
*SUB-TOTAL: VALLEY FOODS 353.29
030800  100-663410-000 000000 04/19/21 000000 MARCH NISSAN PU 26.728 GALS 1 N 04-2021 71.95
030800  100-663410-000 000000 04/19/21 000000 MARCH CHEVY PU 14.98 GALS 1 N 04-2021 40.16
030800  100-681420-000 000000 04/19/21 000000 MARCH NEW BUS FUEL 21.916 GALS 1 N 04-2021 59.00
030800  100-681420-000 000000 04/19/21 000000 MARCH DIESEL FUEL BUSES 590.408 GALS 1 N 04-2021 1,603.55
*SUB-TOTAL: VALLEY GAS 1,774.66
031340  100-661410-000 000000 04/19/21 M21602 437452 CUSTODIAL SUPPLIES 1 N 04-2021 838.95
*SUB-TOTAL: WALTER E. NELSON 838.95
031560  232-515322-000 000000 04/19/21 H21704 SWEETWATER SOUND AFTER SCHOOL PROGRAM MUSIC SUPPL 1 N 04-2021 295.00
031560  100-521414-000 000000 04/19/21 H21595 HELLOFRESH HELLO FRESH STUDENT LIFESKILLS 1 N 04-2021 66.17
031560  100-521414-000 000000 04/19/21 H21595 HELLOFRESH HELLO FRESH STUDENT LIFESKILLS 1 N 04-2021 66.17
031560  100-632310-000 000000 04/19/21 000000 FINANCE CHARGE FRAUD FINANCE CHARGES JANUARY 1 N 04-2021 35.84
*SUB-TOTAL: WELLS FARGO BANK 463.18
031680  100-681425-000 000000 04/19/21 T21739 0075802-IN KIT DECAL ROOF HATCH 1 N 04-2021 24.45
*SUB-TOTAL: WESTERN MOUNTAIN BUS SALES 24.45
032320  100-664412-000 000000 04/19/21 M21802 1014 497170 VENT PIPE COVERS 1 N 04-2021 99.60
032320  100-664412-000 000000 04/19/21 M21828 1014-498862 PIPE FLANGE COVERS 1 N 04-2021 99.60
*SUB-TOTAL: ZIGGY'S 199.20

***GRAND TOTAL - VENDOR COUNT: 59 29 87,013.53



*»** BUDGET REPORT *** LAPWAI SCHOOL DISTRICT #341
(Rprt: 05 - ASB; Dates: 00/00/00-03/31/21; PRINT: 04/14/21 1:07:10 PM)

MO-YR: 03-2021 03/31/21 PAGE 1

ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%
ASSOCIATED STUDENT BODY FUND
750-111100-000  CASH IN BANK-- ASB 0.00 8,682.66CR 25,993.65 25,993.65CR 0% 0%
750-111110-000 PETTY CASH 0.00 0.00 1,600.00 1,600.00CR 0% 0%
750-112100-000  LGIP - ASB FUND #3120 0.00 3.31 19,190.13 19,190.13CR 0% 0%
TOTAL STUDENT BODY ASSETS 0.00 8,679.35CR 46,783.78 46,783.78CR 0% 0%
STUDENT BODY FUNDS
750-213000-000 ACCOUNTS PAYABLE 0.00 0.00 0.00 0.00 0% 0%
750-218350-000  SALES TAX PAYABLE 0.00 683.55 55.87CR 55.87 0% 0%
750-223100-000  HIGH SCHOOL STUDENT BODY 0.00 3.31CR 1,408.28CR 1,408.28 0% 0%
750-223107-000 MIDDLE SCHOOL STUDENT BODY 0.00 0.00 865.47CR 865.47 0% 0%
750-223110-000 AT RISK FUND 0.00 0.00 540.10CR 540.10 0% 0%
750-223125-000 CONCESSIONS 0.00 189.33 1,750.27CR 1,750.27 0% 0%
TOTAL GENERAL STUDENT BODY FUNDS 0.00 869.57 4,619.99CR 4,619.99 0% 0%
ATHLETIC FUNDS
750-223200-000 GENERAL ATHLETIC FUND 0.00 993.22CR 5,333.16CR 5,333.16 0% 0%
750-223201-000 FOOTBALL 0.00 0.00 699.36 699.36CR 0% 0%
750-223202-000 FOOTBALL FUNDRAISERS 0.00 0.00 32.29CR 32.29 0% 0%
750-223210-000 VOLLEYBALL 0.00 0.00 44.99 44.99CR 0% 0%
750-223211-000 VOLLEYBALL FUNDRAISERS 0.00 0.00 0.00 0.00 0% 0%
750-223220-000  GIRLS BASKETBALL 0.00 4,500.73 4,646.57 4,646.57CR 0% 0%
750-223221-000  GIRLS BASKETBALL FUNDRAISERS 0.00 0.00 3,791.94CR 3,791.94 0% 0%
750-223230-000 BOYS BASKETBALL 0.00 3,823.30 3,966.48 3,966.48CR 0% 0%
750-223231-000 BOYS BASKETBALL FUNDRAISERS 0.00 0.00 3,065.12CR 3,065.12 0% 0%
750-223240-000 TRACK 0.00 166.99 257.73CR 257.73 0% 0%
750-223250-000 CHEER 0.00 315.68 1,602.44 1,602.44CR 0% 0%
750-223260-000 SOFTBALL 0.00 11.00CR 357.50CR 357.50 0% 0%
750-223261-000 SOFTBALL FUNDRAISERS 0.00 0.00 107.86CR 107.86 0% 0%
750-223270-000 BASEBALL 0.00 11.00CR 322.50CR 322.50 0% 0%
750-223271-000 BASEBALL FUNDRAISERS 0.00 0.00 453.21CR 453.21 0% 0%
TOTAL ATHLETICS 0.00 7,791.48 2,761.47CR 2,761.47 0% 0%
CLASSES
750-223400-000 STUDENT COUNCIL 0.00 0.00 2,272.31CR 2,272.31 0% 0%
750-223401-000  SENIOR CLASS 0.00 0.00 233.69CR 233.69 0% 0%
750-223402-000  JUNIOR CLASS 0.00 0.00 0.00 0.00 0% 0%
750-223403-000 SOPHOMORE CLASS 0.00 0.00 0.00 0.00 0% 0%
750-223404-000 FRESHMAN CLASS 0.00 0.00 0.00 0.00 0% 0%
TOTAL CLASSES 0.00 0.00 2,506.00CR 2,506.00 0% 0%
CLUBS
750-223521-000 ' YEARBOOK 0.00 51.70CR 2,185.21 2,185.21CR 0% 0%
750-223523-000 DRAMA 0.00 0.00 4,902.88CR 4,902.88 0% 0%
750-223530-000  LIBRARY 0.00 0.00 793.29CR 793.29 0% 0%
750-223532-000  INDIAN CLUB 0.00 0.00 6,462.06CR 6,462.06 0% 0%
750-223533-000 BOOSTER CLUB 0.00 0.00 1,355.26CR 1,355.26 0% 0%
750-223534-000 HONOR SOCIETY 0.00 0.00 296.10CR 296.10 0% 0%
750-223536-000  PBIS PAWS STORE 0.00 0.00 9.37CR 9.37 0% 0%
750-223538-000  CLASS OF 2021 PARENTS FUNDRAISERS 0.00 0.00 1.06CR 1.06 0% 0%
750-223539-000 CLASS OF 2022 PARENTS FUNDRAISERS 0.00 0.00 0.00 0.00 0% 0%
750-223540-000 FRENCH CLUB 0.00 0.00 2,553.31CR 2,553.31 0% 0%
750-223541-000 PEP CLUB 0.00 0.00 390.37CR 390.37 0% 0%
750-223547-000  FFA 0.00 0.00 6,493.58CR 6,493.58 0% 0%
750-223549-000  AISES CONFERENCE 0.00 0.00 9,202.27CR 9,202.27 0% 0%
750-223553-000 BAND-MUSIC 0.00 0.00 157.31CR 157.31 0% 0%
750-223555-000 NEZ PERCE LANGUAGE 0.00 0.00 165.92CR 165.92 0% 0%
750-223556-000 BPA 0.00 0.00 3,206.03CR 3,206.03 0% 0%
750-223560-000  SEL EDUCATION PROJECTS 0.00 70.00 1,930.12CR 1,930.12 0% 0%
750-223561-000 CAP AND GOWN 0.00 0.00 0.00 0.00 0% 0%
750-223562-000 MAPP 0.00 0.00 56.92CR 56.92 0% 0%
750-223564-000 CR-PLC INCENTIVE 0.00 0.00 463.96CR 463.96 0% 0%
750-223565-000 DRUG FREE SCHOOLS 0.00 0.00 45.50CR 45.50 0% 0%
750-223566-000  SOS - SOURCES OF STRENGTH CLUB 0.00 0.00 596.22CR 596.22 0% 0%
750-223567-000 BOOSTER PTO FUNDRAISERS 0.00 0.00 0.00 0.00 0% 0%
TOTAL CLUBS 0.00 18.30 36,896.32CR 36,896.32 0% 0%
TOTAL PAYABLES AND STUDENT FUNDS 0.00 8,679.35 46,783.78CR 46,783.78 0% 0%
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*** RECEIPT REGISTER *** LAPWAI SCHOOL DISTRICT #341 04/14/21 Print: 04/14/21 1:07:35 PM PAGE 1
(Fund/Pre: ALL; Refr #: 000000-999999; Dates: 00/00/00-99/99/99; Mo-Yr: 03-2021-03-2021; Bank Cd: 5)

REFR# DESCRIPTION AMOUNT DATE

737939 NPT PAYROLL DEDUCT DONATE SFBL/BSBL 11.00CR 03/03/21
737941 CHEER- CHAMPION TEMAWEAR REBATE 2021 24.50CR 03/04/21
737942 BIRDIE MCCONNELL- 1 YEARBOOK 2021 55.00CR 03/12/21
737943 BB/GB SR SHOWCASE ALLSTARS- CONCESSIONS 640.50CR 03/15/21
737944 NPT PAYROLL DEDUCT DONATION SFBL/BSBL 11.00CR 03/17/21
737945 DIST REIMB GB STATE STAFF & COACHES LODGING 7,190.25CR 03/17/21
737946 CHEER MASCOT FUNDRAISER @ TRACK MEET (DONATED) 340.00CR 03/20/21
737947 HS TRK- KENDRICK INVITE CONCESS ONLY 235.81CR 03/20/21
737948 ACTIV CARD- JONATHAN BRONCHEAU (ENR#4671) 25.00CR 03/22/21
737949 ACTIV CARD- DALTON WHITE (ENR#3101) 25.00CR 03/22/21

*** TOTAL 8,558.06CR
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*** CHECK REGISTER *** LAPWAI SCHOOL DISTRICT #341

04/14/21 Print: 04/14/21 1:07:42 PM PAGE

(Fund/Pre: ALL; Refr #: 000000-999999; Dates: 00/00/00-99/99/99; Mo-Yr: 03-2021-03-2021; Bank Cd: 5; Over:-99999999.99)

1

REFR# VENDOR AMOUNT DATE DESCRIPTION
005582 HOLIDAY INN EXPRESS & 5,099.64 03/01/21 LODGING FOR HSGB STATE 2/16-18
005583 POTLATCH NO1 CREDIT UNION 120.31 03/05/21 REIMB WILLIAM BIGMAN/ EMERGENCY MEDICAL BOOT
005584 URM STORES, INC. 478.85 03/08/21 CONCESSIONS FEBRUARY PURCHASES BB/GB
005585 IDAHO BEVERAGES 450.00 03/08/21 CONCESSIONS PURCHASES FEBRUARY (BB/GB)
005586 HOLIDAY INN EXPRESS & 5,999.58 03/09/21 BB- LODGING BB STATE ADLTS/STD MAR 2,3,4, 2021
005587 NORTHWEST ENGRAVING SERVICE 72.00 03/15/21 72 BASKETBALL PINS/ BB, GB AWARDS
005588 WELLS FARGO BANK 232.55 03/18/21 DUTCH BROS 223/ 14- $5. GIFT CERT IDLA/FINALS
005589 STAPLES 48.37 03/23/21 HS BKPR SUPPLIES CURRENT SCH YR

*»* TOTAL 12,501.30
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LAPWAI ELEMENTARY SCHOOL
LAPWAI SCHOOL DISTRICT #241
Box 247
Lapwai ID 83540
(208) 843-2960/2952

To: Board of Trustees
From: Teri Wagner

Date: April 14, 2021

RE: April Board Back-Up

Building Documents Attached

e Attendance
Meeting Agendas
Professional Learning Agendas
Classroom Observations
Enrollment
Student Body Funds

Professional Learning Topics
e Parent Teacher Conference Scheduling
Grading Day
Benchmark Data Analysis and Intervention Planning
State Mandated Assessments
Teacher Evaluation

Family/Community Involvement
e 87% Attendance at Parent Teacher Conferences
Virtual Student Success Awards https://www.youtube.com/watch?v=6ALi2W0me9s
Family Engagement Team Activities
Virtual BINGO-Flyer Attached
Newsletter-Attached
Nez Perce Language in After School Program
Canoe Project in After School Program

Together, we ensure all students will reach their full potential.

kiiye pecepelihniku' wapdyat'as mamdy'asna hipewc'éeyu'cliukwenin’,
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3/1/21

Wells Fargo Bank Reconcilliation 2020-2021

Checks Deposits Balance
3/1/2021 Beginning Balance $11,247.63
$0.00
3/31/2021 Ending Balance $11,247.63
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Lapwai School District #341
Lapwai Elementary School

March 2021

Beginning Deposits Disbursements Ending

Balance Balance
General Fund $9,222.83 $9,222.83
Library/Boc|>k Fair $120.46 $120.46
Book Ordelrs $33.50 $33.50
2nd Grade $69.60 $69.60
3rd Grade 0
5th Grade $58.59 $58.59
Art $8.50 $8.50
Attendance $0.00 $0.00
Parent Grolup $734.15 $734.15
Humanitiesl $1,000.00 1,000.00
Total $11,247.63 $11,247.63
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04/14/21

08:18

0844-2021 - Lapwal Elementary School

Grade:

W

Grade:

=2 X H

Grade:

o]

=5 X H

Grade:

Grade:

=2 R H

Grade:

= 2 H

Grade:

2 H

Gender
PK
~ American Indian
- White

KG
- Hispanic
- American Indian
Multi-Racial
- White

01
- Hispanic

I

American Indian
Multi-Racial
White

l

H

02
- American Indian
- Multi~Racial
- White

03
-~ Hispanic
- American Indian
Multi-Racial
- White

]

04
- Hispanic
— American Indian
Multi-Racial
- White

05
- Hispanic
- American Indian
Multi-Racial
- White

Lapwai Elementary School

Enrollment Analysis

Male

Enrollment Residency Code:

41

Female

0844-2021
Page 1

Total
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0844-2021 - Lapwai Elementary School
Gender

Grade: 05
H - Hispanic

Lapwai Elementary School

Enrollment Analysis

Male

Enrollment Residency Code:

42

Female

44

0844-2021
Page 2
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LAPWAI MIDDLE/HIGH SCHOOL
Phone: (208) 843-2241, x3205
dpinkham@lapwai.org

To: Board of Trustees
From: Dr. Penney, LMS-LHS

Subject: Board Report for April 2021
Contents

1. Middle School Attendance Report

2. High School Attendance Report

3. Friday PD Agendas & DDI Team Agenda
4. Good of the order items

April 14, 2021, Young Women'’s Leadership Honor Conference at the Clearwater River Casino
‘ g p

“Together, we ensure all students will reach their full potential.”
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Mar-21 All Day
1-Mar  97.00%
2-Mar 96.00%
3-Mar  94.70%
4-Mar  89.10% | J,\ %b:ﬂ&b/ﬂ
5-Mar  83.10% G e
8-Mar  90.40%

9-Mar  89.20%

10-Mar  90.90%

12-Mar  87.00%

15-Mar 83.00%

16-Mar  85.00%

17-Mar 88.10%

18-Mar  89.20%

19-Mar  72.60%

22-Mar  83.00%

23-Mar  87.10%

24-Mar  87.80%

25-Mar  87.30%

1580.50%

83.18%
Monthly Total 83.18%
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Szoittert

8:30 am

Bus leaves for Clearwater River |
Casino

9:00 am Prayer/Breakfast/Welcoming
Group Pictures

9:30-10:30 am Keynote Speaker Sequoia

Leighton

-10:30-10:35am

Break/ Door Prizes and Activity

Stations

10:35-11:00 Podcast/ Farren Wilkerson
11:00-11:25 Tik Tok Challenge
11:30-12:00 WSU panel/Zoom

© 11:55-12:00 am

Break/ Door Prizes

12:00-12:30 am

Lunch

12:30-1:30 pm  Keynote Speaker Laura Penney

1:30-1:35 pm Break/ Door Prizes

1:35-2:20 pm Progressive Self Defense

Stations 2:25- 2:45 Dream Boards
2:45-3:05 TikTok Presentations

3:15-3:30 pm AWARDS CEREMONY

Hosted btj the Lapv&ai Middle Higlﬁ School and |ndian

" ducation Dcpartmcnt
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THE WILOCAT WAY

Every student, pre-school through adult, has the right to be educated in a safe, respectful and welcoming environment.
Every educator has the right to teach in an atmosphere free from disruption and obstacles that impede learning. This
will be achieved through the adoption and implementation of a consistent Student Code of Conduct and through the

implementation of a PBIS Plan in the Lapwai Middle High School.

By following the Lapwai Student Code of Conduct we will gain knowledge to empower us. We will have respect for
ourselves and for others. We will identify a positive path in life. Our high expectations of ourselves will lead to high
achievements and allow us to grow to our full potential so that we may be positive leaders in our communities.

Responsibility of Students

initial | I understand that | am to...

Attend school daily, be prepared for class and complete assignments to the best of their ability

Model and practice the expected behaviors and universal guidelines.

Accept and respect individual differences and people.

Be respectful to my teachers with my words, noises, and actions.

Follows the directions the first time given. There is no debate or discussion around teacher
expectations or directions. We ask questions for clarification.

Be respectful to guest teachers. Be the ambassadors of our school and show our guest teacher
the respect we know our families and communities would want us to display.

(Insert your own responsibility)

Signature
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PAW Award (Proud of youl Awesome! Wav to Go' )

O

Student:

Date: Grade: Referred by: “'“

__ Attitude _____ Self Control —__Integrity __ Fairness
__ Empathy —_Helpfulness ____Responsibility ______Safety
______ Compassion __ Trustworthiness Kindness __ Respect
____Encouragement _____ bratitude ___Honesty _____Citizenship
Comments:

> THANK YOU AND CONGRATULATIONSIII (\)O

PAW Award (Proud of youl Awesome! __W._ay to Goll) 6

Student: @(
Date: Grade: Referred by:
Attitude Self Control Integrity Fairness
Empathy Helpfulness Responsibility Safety
Compassion Trustworthiness Kindness Respect
Encouragement Gratitude Honesty Citizenship
Comments:

P
>

-~

@

T




LIBRARY--LAPWAI MIDDLE-HIGH SCHOOL FRIDAY PD AGENDA

FRIDAY FOCUS: 3/19/2021 1:30-3:30 Meet in the Library

MEETING NORMS:
1. We start and end on time.
Do your homework and come prepared.

Remain data focused (do not make assumptions about the student’s progress or behavior)
Remain solution focused (SO WHAT, NOW WHAT)

Remain accountable for our role only (refrain from “blaming parents” and current or previous
teachers—including general education staff and behavior interventionists.

THIS WEEK’S GOALS:

vk wnN

e  Please come prepared and ready to begin at 1:30 sharp.
e Bring your 2 week CCSS and core curriculum handouts to share. (Should be emailed to D’Lisa and
Verna/Georgia)
AGENDA:
1. [ISAT tutorial for staff who are beginning an ISAT test (Genny Brown)

a. All of us should be ISAT TA certified by now. See D’Lisa ASAP if you aren’t.
https://idaho.portal.cambiumast.com/get-started/ela-math.stml, TA certification course.

b. Take notes while she walks through it so you can remember, because the next 3 Friday’s we
aren’tin PD (3-26, 4-2, and 4-9), next ISAT is April 13-14%, first two hours of the day, Math
Performance Task.
2. (About 10-15 minutes) STAFF SURVEY (STATE ENGAGEMENT SURVEY) Staff survey link
https://eprovesurveys.advanc-ed.org/surveys/#/action/149870/p31461

4. WORK IN CLASSROOMS ON UNIT PLANS AND COMMUNICATION (See emailed sample of Holly’s unit
plan)

1. UNIT PLANS:
-Identify STANDARDS
-CORE Curriculum
----Units, chapters, pre/post assessments, vocabulary
----Copies of student materials
2. SUMMARIZE IN A DOC TO SHARE w/principal and SpForces

3. SpForces/Gen Ed staff meet, discuss, plan strategies to support student and PRETEACH
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FRIDAY FOCUS: 3/12/2021 1:45-2:45 UNIT PLANS AND COMMUNICATION

UNIT PLANS:

-ldentify STANDARDS
-CORE Curriculum
----Units, chapters, pre/post assessments, vocabulary

----Copies of student materials

2. SUMMARIZE IN A DOC TO SHARE w/principal and SpForces

3. SpForces/Gen Ed staff meet, discuss, plan strategies to support student and PRETEACH

TEACHER: | COURSE:

CORE CURRICULUM Pre/Post A t For th Copies of materials

re/Post Assessment ror the for pre-teaching &

RESOURCE CCSS/Standards for the week Standards Taught pokigbiinanle

Sp Forces
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TEACHER: | COURSE: |

CORE CURRICULUM Pre/Post A t For th Copies of materials

re/Post Assessment ror the for pre-teaching &

RESOURCE CCSS/Standards for the week Standards Taught Sforentiation sor

Sp Forces
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—
v
—
N
2
©
=
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TEACHER: | COURSE: |
CORE CURRICULUM p /P A t For th Copies of materials
re/ros ssessmen or e for pre-teaching &
RESOURCE CCSS/Standards for the week Standards Taught polibameriot-de
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TEACHER: | COURSE: ;
CORE CURRICULUM Pre/Post A t For th Copies of materials
re/Post Assessment ror the for pre-teaching &
RESOURCE CCSS/Standards for the week Standards Taught oot
Sp Forces
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TEACHER: | COURSE:
CORE CURRICULUM Pre/Post A t For th Copies of materials
re/Post Assessment ror the for pre-teaching &
RESOURCE CCsS/Standards for the week Standards Taught ool
Sp Forces
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LHS After School Program Referral

Intervention & Academic Support

(Low/failing Grades or Poor Attendance)

Dear and parent,

Your child has been identified as a student who is in need of academic
support in the area(s) of:

] Low and/or failing grades in:

] Attendance concerns, which may result in a loss of credit.
] Tutoring assistance and homework completion.

For high school grades 9-12, after school program (ASP) is offered 4 times
a week, Monday through Thursday. It begins right after school from 3:30
to 4:30. Students meet in room 320 with Mr. Maynes.

If your student needs to get caught up on class work, needs tutoring
support, or needs to make up attendance, they need to come to this
extended learning opportunity. (Snacks are provided).

See you next week at 3:30 in room 320!

Respectfully,

(Teacher)

& Dr. Penney, Principal

Together, we ensure all students will reach their full potential.
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SCHOOL PRESENTATION & Demographics
UPDATES ON ACCREDITATION Lapwai School Districl #341 is a public
GOAL PROGRESS 2016-2021 Parce Resarvmion

External Review Report Natve Amercan - 7%

Lapwai Junior Senior High SChOOI Including 53 different Tribal affiliations.
March 2016 to March 2021

Free and Reduced Rate: Our free

PR . and reduced rate was high enough to
Welcome Lapwai Middle-High School qualify for a Provision Il Meal

Accreditation Team 2021: Program. All students receive free

breakfast and lunch with a free dinner

Jerry Nelsen Kath ryn Nunes program planned for next school year.
Rene Forsmann Shawn Tiegs

1
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Academic Calendar & Schedule ‘%@ Academic Calendar & Schedule
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3 36561235
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Lapwai Middle-High School Identified
Goals for 2016 Accreditation

GOALS & PLANS SUMMARY

Building smart goal: Lapwai Middle-High School Staff will
reduce the number of F's by 15% as measured from 2014-2015
Schoolmaster data to 2015-2016 Schoolmaster data.

Strategies:
* Grading for Learning
18+ Instructional Strategies and Interventions
' + Monitor D & F Initiative
* PBIS iImplementation of Tier Supports and Monitoring

W Lol Wildeats ﬂgl Lagwal Middie High Schoot

Community Collaborations

CULTURAL STANDARDS FOR COMMUNITIES . - .

1. A culturally supportive community incorporates the practice of local
cultural traditions.

2, Aculturally supportive community nurtures the use of the local
heritage language.

3. Aculturally supportive community takes an active role in the
education of its members.

4. A culturally supportive community nurtures family responsibility,
sense of belonging and cultural identity.

5. A culturally supportive community assists teachers in learning and
utilizing local cultural traditions and practices.

& tapwel Wilduats

g’ Kapwal Mudsie Righ Schosl

© 2015 AdvancED
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School Improvement Priorities

Our leadership teams have defined the process of delivering
collaboratively determined, job-embedded professional
development:

PLC's: Weekly P | Learning C: i ings each Wednesday
morning from 7:00 a.m. to B:00 a.m. to advance SMART goal attainment are

board approved and built into the school calendar.

PD: Weekly professional development every Friday from 1:30 p.m. to 3:30
p.m. to provide time for research-based learning and data analysis is board
approved and built into the school calendar. Professional development
currently involves al! instructional staff including para-educators and tutors.

DDI Team: Both schools hold Leadership Team ings for a mini of 4
hours per month with support from district administrators, including the
superintendent.

Rect. foccional devel

Practices: |

i §
v

includes a research-based and data-
driven approach to increasing student engagement, deepening student
learning, and use of intervention and assessment tools.

K topwat Wideats lg‘ Lopral Wi High School

Cultural Responsiveness

Policy Title: CULTURAL STANDARDS Code: 600.4

It shall be the policy of the Lapwai School District Board of Trustees to Implement Culturat
Standards for students, educators, curriculum, schools and community. There are five
essential elements that will ensure that the Lapwai School District is culturally sensitive and
responsive. The system should {1} value diversity, {2) have the capacity for cultural self-

and cultural district-wide, {3) be conscious of the “dynamics”
inherent when cultures interact, {4} institutionalize culture ledge, and (5) develop
adaptationsto service delivery reflecting an und. ding of diversity b and within

wultures,

6 apwa wirdeats \& Lagwat pidie-High School

Examples of Community Collaborations

B _4}“‘ i

e

Nez Perce Language Instruction
{5 teachers for the 2020-2021 year)

G Lopwa Wirdsans {‘é‘ Lapwal Mddie High School




Community Collaborations

* The Nez Perce Tribal Programs frequently
collaborate with the school! to provide career
and STEM opportunities.

Universities colaborate to provide dual credit,
college and career mentoring, STEM
opportunities, and use the school as a teacher
training site.

6B tapwal Wideats

Community Safety & Health Collabo

* Lapwai Admin and Nez Perce Tribe E.0.C. and Local
Health Officials Weekly Meeting

* CDC collaborations and walk-through visits

« Professional development for staff to support Covid-

19 safety protocols and education

'@ Lapwal Witdeats

+ ELAPLC

+ Math PLC :
* College and Career Readiness PLC
* PBISPLC

Cultural Responsiveness Committee
* Special Forces PLC

* Every Wednesday morning.

* 7:00 A.M. to 8:00 A.M.

* Work on action plan steps related to
the school-wide improvement goal.

& Lapwrot Witdeats Qgﬁum Middie-sgh Schoot

© 2015 AdvancED
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1L AYINE IS GHIK TR RKL SRR JISEAD, Bi4N
FCHBBY § KBS MTYRIN

™

. James Holt, & vited via Zoom with our servors i
% = B . a

potitical and .
he by it
hés work at Standing Fock and his passion for causes focusingon
water health Mr. Holt encourzged our students to be aware of the
work going on with widiife, inchiding new work in the

s the orca His i

Wbl
engagement with our students.

& topunvitdeats @ Lagwal Wik e-High School

Nez Pérce STEP Project

State Tribal Education Partnership

Unigus Educational of CulturalNeeds

W apora Wilbeats %‘ Lapral e High School

ELA PLC

Focus Areas:
+ Literacy and Language Skills Acquisition
* RTWTier 2 Interventions
* Rewards
* WIN Time
« The Writing Process
* Power Paragraphs
+ Alignment of Writing Curriculum
* Rubric Development
= DWA's

W Lopwa: wikdeats \'ﬁ" Lagmet WS High Schost




MATH PLC

Focus Areas:

D Leson
Sy

Study Agreerment
I - font 2314

» Mathematical Mindsets (book study} e

e S IR E

R A e R

+ Lesson Study

N A Ak s e it

» LCSC Region 2 Coaching | BmRmmm e —

« Year-iong course and development

+ ISAT Interims R SO
« New Curriculum Resources et

= Hustriative Math

G tapwal widesrs W
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College and Career Readiness PLC

COLLEGE AND CAREER READINESS
SMART GOAL:

80% of all seniors will be prepared for
their future success by meeting 3 of

ALL S E N l O RS the following 6 indicators by May

October: 14t tHS Gym 8:30 AM 2020.

Students will have:

Completed at least 1 dual credit
class

Completed at least 1 CTE course
Completed 1 Capstone CTE
Assessment

Participate in an internship or job
shadow with the NPT

Complete a College Entrance Exam
Complete Financial Aid

{:é':ﬂmo&mrd :
PSAT/NMSQT

October 14th, LHS Library

Lpwat Middle-High School

Introduction - - - .
. , Lapwai Middle-High
t6 College ~ . Fall 2020 LCSC Dual Ie
Studi § =1 Cradit Courses i~
Mr. Mayne et : Su b

Mg ek shorss duiate

S AUt Ry

BB tapuai Wittats

$92 12 pucal e High School

Culturally Responsive Committee

Lapawsal Fiddle-Hgh School
Indigencus Peoples
Monday, Octeber 12th
Students wear any regalia or attire to
commemorate this day: ribbon shirt,
ribbon skirt, moccasins, wing dress, vest,
neckiace, shawl, etc.

G Lapwei Wildeats Lapwal Middie-High Schoot

© 2015 AdvancED
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PBISPLC o

Ther 2/ Selected ' frhoden: Soxtatsbalis prvuss, dity ghck
Claoroer & Sl i W sl <l&h«‘(xﬁk‘d’\

nf
Grwviap Srategiv Harioa

110-20% o stusonts)

Develop: -
Tier 2 and Tier 3 supports

Student Code of Conduct
Universal Consequence System with best-practice
interventions

* Restorative Justice PD planning

BB apwal wideats

Culturally Responsive Committee

2019 g

W Lopvert Wikdrats
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Positive Behavioral Interventions and PBIS/SWIS Data
Supports PLC

SMART GOAL FOR 2020-2021 All Referrals

Tier 1 The educational purpases of the schoals are accamplished best in a pasitive school climate
that teaches, models, and relnforces student behavior that is mclnl{{ acceptable and conducive to

the learning and teaching process. The Lopwal High School PBIS behavior expectations matrix e 9
describes the expected behaviar for every location on our schaal grounds. These behavior Pebertol Bt 58 Bmkeses Fot Your Fae
expectations will be taught explicitly, modeled, practiced, and positively reinforced with 75% @ them

%

fidelity during the 2013-2020 academic school year AND at feast 50% of staff can Iist 80% of the =
expectations according to the 1.4 teaching expectations of the Tiered Fidellty PBIS Inventory.

Tier 2 Lapwoi Middle High School staff will abide by the Lapwol Student Code of Canduct ta promote positive
behovior stmte‘?ie; to improve ocademic pre{paraliun for each student ot Lapwai Middle High School The
PBIS Plan will include: teoching school rules, reinforcing appropriate student behavior, using effective
classroom management ond positive behavior support strategies by praviding earlg intervention for
miscanduct and apprapriate use of consequences. In an effort to fully implement schoal-wide Positive
Behaviar Interventian and Supports (PBIS) ond reduce the loss of instruictional time the Lopwoi Middle High
School expects thot each teacher will utilize o wide variety of corrective strategies. Sthool policies ond
procedures describe ond emphasize proactive, instructive, ond/or restorative approaches to student behavior

thot are tmplemented consistently.

Teachers must utifize and document a minimum of two research based interventions prior to
writing and submitting a discIpline referral on a minor offense. Using the 5WIS data ans teacher’s

i3

PR
H

=
written documentation of research based (nterventions the PBIS PLC wili use the data to teac
coach all relevant staff in alf aspects of interventon delivery, use the data as a progress report for B2
monitoring student progress wi e goal of no > 5% of students receiving Tier 2 supports as
stated In the 2.10 Yiered Fidelity PBIS Inventory, Fh
2

PBIS/SWIS Data PBIS/SWIS Data

Major Referrals Minor Referrals

SO

ST
Batral P 368 rderds Pos Voot 4y
oo

e B 120 i
[N

e D

" S

PBIS SMART GOAL

By April 2018 Lapwai Middle/High Schoo! will reduce the overali
referrals from 1625 (2016-2017) to 1462 or 10% for the 2017-2018
schoot year. By January 2018, Lapwai Middle/High School will reduce
overall referrals by 10% or 81 referrals, of half (812) of the total
number of referrals for the year.

PBIS Long-term Action Plan: Research,
Development, Implementation, and
Monitoring of a Student Code of Conduct
and Staff Universal Consequence System

Welcome Back!
Total Referrals 2017-2018: 1069 PBIS and Student Code of

Total Referrals 2016-2017: 1625

Difference: 556 CO I"ld UCt
Percent Reduction: 34% 20 -I 8"2 0 -I 9

Semester 1 Total Referrals: 2017-2018: 578
Semester 1 Total Referrals: 2016-2017:956
Difference: 378

Percent Reduction: 39.5%

Lapwai Middle/High School

PBIS ACTION PLAN WORK AND CREATION OF A CODE OF CON

© 2015 AdvancED 5
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Purpose g

s To provide, students, staff, and parents clear
expectations of our school.

¢ To support the PBIS framework that has been
established within our district and school.

= To provide tools for staff to help reduce
negative behaviors within our school,

PBiS ACTION PLAN WORK AND CREATION OF A CODE OF CONDUCT

=
Administration Expectations

Distribute the Student Code of Conduct 1o school stakehotders

fmplement the Studeat Code of Cunduct in a fair and cansistent mannes

¢ tmpleinem aff tapwal $chool District Board pofizies in a fair and consistent
manner

+ Maltitain a safe and ordesdy schoot Ly 0sing preventiun and interventian
straegies N

@ Prémide students with meaningful and relevant positive feedback on their
Lehaviorat and acadentic progiess

& Communitate policies, expectations and cancerns and respond to vomplaints
of cencens rom students and parents in a tmely manner

 Use Ivg(usimml judgmant to prevens minar behadoral incidents from
eycalating

: Manitor, suppart and sustain the effective implementation and maintensnce of
School-wige Posive Eehasior interventions and Supposns (PRIS}

= Dofing, Leach, sundel, teinforce and suppnet appraptiate stadent behaviors ta
zreate positive school sirdtonments

& Provide meaninglul opportunities for parent participation and involvement

& Wentfy appropiiate 1raining and resourdes as oceded Yo implement positive
behaiit interventions and LUpDors

\

PBIS ACTION PLAN WORK AND CREATION OF A CODE OF CONDYCT

00
Our GOAL Q&@

in an effort to fully impiement school-wide Positive Behavior
{ntervention and Supports (PBIS) and redtice the loss of
instructional time the Lapwal Middle High School expects
that each teacher will utilize a wide vatiety of corrective

strategies, Teachers must utilize and document a
minimum

of tv:lo research based interventions prior to writing
an
submitting a discipline referral an a minor offense.

Prior to a student receiving a suspension it is the
administrator's responsibility to ensure that the student has
had two interventions that address the student misbehavior.
These interventions must be DOCUMENTED. Exceptions to
this are offenses, which are most serious in nature (Levej 3
And Leve! 4), and have occurred with no prior opportunity to

’ ige early interventions.

PBIS ACTION PLAN WORK AND CREATION OF A CODE OF CONDUET

© 2015 AdvanceD
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Staff Expectations Q%@

# Teach and review the Student Code of Conduct '
Use well pt d, creative and ing instructional plans dafly
Set expectations, teach, model and reinforce positive behavior
# Use appropriate classroom management strategies to maintain a
fearning environment that supports acadernic success
Provide students with ful and re feedback on their
behavioral and academi¢ progress
Malntain a safe and orderly classyoom by using prevention and
intervention strategies
Pravide corrective feedback and re-teath appropriate behaviors
when a student demonstrates misconduct

Use professional judoment to prevent minor incidents from
escalating

Keep parents informed of stitdents’ acadensic progress and
behavior through regular communication

Request additional training and/or staff development as needed

—

PBIS ACTION PLAN WORK AND CREATION OF A CODE OF CONDUET

@

@

. 00
Universal Consequence Q%@

System

& A universal consequence system will be a clear
and observable system of behavior checks. By
having a physical, step-by-step consequence
systein students will be held accountable for their
actions and teachers will be accountable to give
consistent and fair consequences, This universal
consequence system will provide adequate
documentation necessary for discussion with
parents and problem-sojving on a schoo! level.
With a consistent system among staff, it will be
easier to prioritize large-scale improvements at
the school.

PBIS ACTION PLAN WORK AND CREATION OF A CODE OF CONDUYT

byl

i ymrl
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2016 External Review Summary
Learning-Leadership-Resources
Professional judgment by the External Review

Team results in:
—Powerful Practices
—~Opportunities for Improvement
—Improvement Priority
—Index of Education Quality |
—Accreditation Recommendation

R tspwat wikdeoos A8 Lapuat Middie igh School

Learning Goal Work: @

Opportunities for Improvement: Develop teaching strategies to
engage students.
Decision: The middle-high school focused on ELA and Math ISAT
and Star growth.
*» Curriculum & Instruction PLC split
- Math PLC
- ELAPLC
+ Math PLC began to work with LCSC Region 2 math coach Ryan
Dent
+ ELAPLC began to work with Dr. Francene Watson, WSU
College of Teaching & Learning, in curriculum analysis and
teaching strategies
— Power paragraphs
— Writing rubrics
— Building-wide writing goals

€ Laporst Wideats % Lapwal wddie High School

2016 Learning Impact Findings®

+ Improvement Priority: Establish clearly
defined grading policies.

* Decision: Lapwai begins a “grading for
learning” initiative

+ The dean of students and a teacher attend a
national grading for learning conference

» Staff book study A Repair Kit for Grading by
Ken O’Connor

+ Grading for learning focused PD

+ Continue the "D & F" Initiative for grading
practices

€ tapwetwitdeats l% Laporsd MidEIHigh Schoot

© 2015 AdvancED
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2016 Learning Impact Findings®

+ Powerful Practice: The revitalization of the
Nez Perce language has enhanced social
and cultural values through out the school
community.

* Opportunities for Improvement: Develop
teaching strategies to engage students.

* Improvement Priority: Establish clearly
defined grading policies.

D Lopwai witdets

%‘mawwnw

ELA Instruction and Engagement
Strateg iES: Capacity Builder Dr. Watson, WSU College of T&L
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Grading for Learning ®
' GRADING FOR LEARNING
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Strategy 1: Grading for Learning (2016)

Lapwai Middle-High School staff are currently workirfg
on shifting grading strategies to focus on grading for
learning. Grading for learning refers to systems of
instruction, assessment, grading, and academic reporting
that are based on students demonstrating that they have
learned the knowledge and skills they are expected to
learn as they progress through their education. It allows
teachers to focus on standards-based content and
separate the impacts of work ethic, behaviors, and
attendance from the grading report.

6B tapwal Wikdeats A8 Lagun Middie- High Sehool

Lapwai School District (Draft) Grading Policy Language
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Lapwai School District (Draft) Grading Pollcy Language
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2016 Accreditation External Review
Leadership Capacity Findings g3

Powerful Practice: School leadership
enhances positive growth.

Opportunity for Improvement: Train all staff
in the collection, analysis and application of
data sources to drive decision making.

Decision: Develop data-driven instructional
teams

K Lopweat Wirdats l}éﬂ Lopwal biddie High School
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DDI TEAM

Data-driven instruction is a philosophy for schools that focuses on two
simple questions:

Lapwai Mlddle'ngh SChOOl * How do we know if our students are learning?
. . * And if they're not, what do we do about it?
Data-Driven Instruction Team

(Formerly the Leadership Team)

THE FOUR KEY PRINCIPLES:

Assessment: Creating rigorous interim assessments that provide
meaningful data.

Analysis: Examining the results of assessment to correctly identify the
causes of both strengths and shortcomings.

Action: Teaching more effectively what students most need to learn,
Culture: Creating an environment in which data-driven instruction can
Leadership Capacity survive and thrive.

In conjunction with DDI Team PLC's and RTI: District-wide PD
transition was a focus on professional

development for PLC's and RTI
Response to intervention or RTI (also known as S ——
multi-tiered system of supports or MTSS) is the e tmciosof s oSO
most effective process for ensuring student ot g5 we o hosts o oo et Y
success, using differentiated instruction to provide ‘

the time and support necessary.

Workshop Outcomes

¢ Develcp & shared Understanding of what it takes so became 3

4 ing af igs 1
ruttured 1o meet the ipechic needs of every siudent.

The Power of Professionat Learning
Communities

The et promisig strategy ke sustaiedd|
Buitntautbe Koot frinaryceerd B brokGing the
€apacity of Ihe 3ahood pencaned 10 furttion 23
# odesbnat e MrTng SOy,

The path 1o chanige i the dnsroom Fes within
a0d Beough professions! kearring
umenuisies.

TAKING PLCy ond RTEat Work!
ON

PLC & RTI PLC & RTI

PLC's and RTI: District-wide PD Lapwai focused on data-driven
decisions

The Four Questions that drive a PLC:

* implemented well, data-driven instruction has the power to dramatically
improve student performance.

* This book presents the four building blocks of data-driven instruction used by
effective data-driven schools and provides the professional development
activities to develop them,

1, What do we want students to know and be able to do?
{Esseotial Sundards, Leaming Targew, Profiiency Examples)

2. How will we knaw when they have learned it? icFash

3. How will we respond when they haven't iearned? 3w

4. How will we respond when they have tearned? (Extersisa]

PLC or PLC Lite?

=38 Anhough many schotds atound the workd have claimed to
embrace the professionat leatning community {PLC] procest, i
‘would be mote szcurae to describe the tunent

state of atfyes in many schoots as PLC Lre.

e sy of X 12" S 0§ e
[remyRcyt

PLC & RTY Leadership Capacity

© 2015 AdvancED 9
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The Lapwai DDI Team self-evaluated and
identified the school’s action plan work

Lapwai Middle-High DDI
Team began with the
implementation Rubric,
assessing the present state
of data-driven instruction
and assessment in the
school, and specifically
targeting interim
assessments and the key
drivers leading to increased
student achievement.

Leadership Capacity

The DDI Team analyzed ISAT data and found
areas of opportunity using the targets.

SR

The winter benchmark assessment data in e
Star reading showed that the building had
met it’s spring smart goal of SGP (student
growth potential} by January,

The DDI Team implemented year 2 of
Rewards and WIN Time, and added the
Rewards curriculum of writing.

This decision was also done to address the
Covid-19 school shutdown in March of 2020
and allow a focus building-wide in reading
and writing.

For the 2021 smart goal in reading, the
winter benchmark data also showed that

the building had met it's spring smart goal of
SGP {student growth potential} by January of
2021,

.

Leadership Capacity

ELA (STAR Reading and ISAT
ELA) Action Research Decision

+ Building-wide Tier 2 Literacy and Language skills acquisition
+ Small group instruction

. Freguent data analysis & shifting of groups based on
student progress

+ Smart goal: measure student growth potentials using STAR
Reading benchmark assessments

» Staff professional development

+ 20-25 minutes of direct explicit instruction {embedded in the
schedule between 5t-6% hours)

+ Year 2: Add Rewards Writing curriculum

Initiative called "WIN" TIME: What | Need

© 2015 AdvancED
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The DDI Team analyzed ISAT data and found
areas of opportunity using the targets.

* Longitudinal data was analyzed. FTRIANG S 4 e 1 g e F AT RO
* Grade fevel patterns and trends were e ‘ H\
identified. — T .
" )
* Response to Intervention discussions and - 74
! . e vde :
curriculum decisions were made. s \% g
+ The DD! team agreed to do action e =
research and implement a tier 2 literacy

and language skills acquisition
curriculum, Rewards, building wide 6t
12% grade. The program was called WIN
Time: “What | Need” and Star reading
data was used to placed students in
different groups. c
The schedule was changed to support 25
minutes of building-wide small group
explicit instruction,

Staff were trained in Rewards.

Leadership Capacity

Quick review of where we were:

STUDENT PERFORMANCE DATA SUMMARY (2016) m

DA
. XS
Areas in Need of Improvement: ‘
* An area of opportunity exists in ISAT math performance
and STAR reading performance.
* Through collaborative analysis we have identified
writing as a barrier to growth in achievement on the
ISAT across all subjects.

+ Negative trends were noted in 12™ grade for both STAR
math and reading data.

& Lo Wardeats ﬁl Lageat Midgie-High Schoot

[Curriculum Type TWhal B the Jocus, R STUGEnt SUPPOTL and Fow, Goes. R support o Will m‘ EL e )
goalsd iy : : RE :

Rewards The Rewards o s th
Intermediate and the & Words throuh written and oral exercises.

CCss

Rewards Plus Science’ ‘Generl and domaln specific vocabidary T
- Speaking ard lstening | :
', STRATEGIES for decoding word an‘d et meaning
Science specificopen wfnind promats
Speling practice
Informationaltext ©-

Rewards Plus Socla)  Yocab
Studies info text/2nalyzing text
Conventions

Rewards Writing | BW - Supposts_the 'r of ‘syntax “and ing stigng sentence:
o strugtires, : £ 5 b
Shirpeﬂlnlwuﬂd\!ﬂu :

Editing skits

WIN Time (What | Need) .

- ACADEMIC VOCABULARY STRATEGIES
DECONSTRUCTING WORDS

10



f fyerppacier]
- Kvery sudent].

“AVTH TIME PROGRESS REPORTS
Osines ¥ phaoguos 2418 Ot 3}

Rewards: Literacy

ELA-Reading Star Smart Goal:

In grades 6%-12th, 50% of students
will grow at least 40 student growth
percentiles {SGP) points or score

sowred
TR ORIt Tt 4 it VSR ¥ SR
e 48 A 7

above the 50% percentile on the s | g 4o e ot o g gy 51 i
NCE {Normal Curve Equivalent, aka oy
i

the national average) on the STAR
spring benchmarktest.

i
oo Ut Tt ot 10 P i, B o bk S b

o7 SEM L S ) AS Lo L S ke de E o
R R st

At 47 g bt e

WINTER BENCHMARK:

e | eim s cotmaiog e b
*  51.46% of students grades 6-12 [ BbA andiboed
at Lapwai Middle/High School Thy studvots woprens
attained our goal of hittini D ——
either 40 SGP or 50% NCE on v ma s
the STAR Reading Test.
* 9 students hit both the growth il e %

goal and the national curve SERIRIREEIEEENNIS
equivalency goal.

+ 2 students attained only the
national curve equivalency
goal.

ISAT Interim goal developed:

ISAT Interim data analysis system: Evaluate Spring ISAT data to
create a cycle of data analysis and use ISAT interim tests to
analyze growth in identified areas of focus.

SMART Goal:

ELA and math PLCs will look at 2018 Spring ISAT data in order
to find the two areas with the most growth potentiat in both
ELA and Math. ELA and Math PLC members will analyze the
data at their weekly meetings beginning in September. Each
grade level will decide the two areas of most growth potential
and determine strategies for addressing those areas by the end
of September. Strategies will be employed within the
classrooms beginning in October. The first interim tests will be
given by November 1st. Data will be analyzed in PLCs to
determine effectiveness of strategies that were implemented
and strategies will be adjusted accordingly. A second interim
will be given by the end of January. This data will be analyzed
and strategies put in place accordingly. Spring ISAT data will be
used to analyze the overall effectiveness and goat achievemgnt.

© 2015 AdvancED
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WIN Time: Rewards Literacy

gy msEEDTEaT
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Excel Spreadsheet: The Master Tracker
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DDI Work on Interims: ACTION PLANNING

i
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DDI Work on Interims: ACTION PLANNING DDI Work on Interim | st

g}

st rmeiig Emecpadll S o g e Y et B G rinie eadenimen
e pey pron & :

ey

TREY
o
i NI

e
paRp

Scheduling Interim tests, and developing
reporting tools for teacher/student use.

Resource Utilization
The External Review Team
examined:

*  Allocation and use of resources
*  Equity of resource distribution

Resource Utilization Findings

Powerful Practice: A highly qualified
counselor, ETS and Gear-UP are in place to

to need support students.
*  Level and sustainability of an
resources ‘ %‘“ﬁ

* Long range capital and resource
planning effectiveness

G tapwat wikdeats

t&um Maddie-Righ Schoot & Lapwn WiMeats \&j Laprwal feicktie- High Schoot

Other Resources to note: Other Resources to note:
New Teacher/Mentor Opportunities: STEM Opportunities: :

» Lapwai has many
community and

Leadership funds for a

college collaborations
master/mentor

teacher to support to enhance and

Pp support STEM
new teacher .
development opportunities
p * Many of the Tribe's
* New teacher
- . employment
orientation

opportunities are in
the sciences

Collaboration and
training from
community education

experts
EF tapeval Wildats ‘!ﬂf‘ Lopwal Misdie-High School G topera wirdrars b i tfﬁ Lupwes! Middle-High Schood
© 2015 AdvancEkD 12
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kiiye pecepelihniku’ wapayat'as
mamay’asna hipewc'éeyu’ ciukwenin'.

We will all work to help the children become knowledgeable.

Together, we ensure all students will reach their full potential,

62 Lapunt Wideans - A i e High Sehoct
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Qe’ciyew’yew
(Thank you.)

0% Lagraal Ml High schoot

13



LAPWAI SCHOOL
DISTRICT

Special Forces Team

Board Back-Up
April 2021

As of April 14, 2021, the Lapwai Special Education Program serves 103 students in the following Primary
Disability categories:

25
23
20
18
16 16
15
13
11
10
5
3
2
i = .
0 [ |
& Q}fo* & . \@b & ) \@6 <& ) \@b ) \@6
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Students Served by Grade

12
PK KG 1 2 3 4 5 6 7 8 9 10 11 12

H Total 9 7 11 8 10 10 7 6 6 5 7 8 4 5

10

o4}

[e)]

H

N

o

Students Served by School

70
60
50
40
30
20
10
0 Head Start Elementary School Middle/High School
H Total 3 59 41
2
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Disproportionality

Language Impairment Disproportionality

Language Impairment

2017 2018 ™2019 m2020 m2021
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404.19 Grading for Learning

It is the mission of the Lapwai School District to ensure grading practices are equitable,
culturally competent, support hope, and foster a growth mindset. This includes evaluating
students on their level of content mastery rather than relying solely on subjectively interpreted
measures such as behavior, participation, and attendance. Mistakes are encouraged as part of the
learning process and build persistent and resilient learners. Students are provided safe and
formative opportunities to make errors and only graded with summative evidence. Teachers
communicate explicit performance standards with clear descriptions of achievement
expectations. Instruction is differentiated, deliberately accommodating for all abilities while
scaffolding struggling learners with the support necessary to experience success. Parents are
provided with timely communication and made aware of their child’s progress prior to report
cards. In addition to identifying growth opportunities, parent communication also consistently
celebrates and emphasizes student strengths. Families are empowered with information and
resources to support learning in the home.

1. Prior to assigning a failing grade on a report card, teachers will provide the
principal/special education director with documentation for review and approval.

2. The documentation will be provided to the principal/special education director no later
than the scheduled grading day each quarter.

3. The principal/special education director may request a meeting to review the
documentation collaboratively.

4. Documentation must include:

Documentation for Principal Review:

Artifacts May Include Yet Not Limited To:

Minimum of Four Documented Parent Contacts
Including at Least One Phone Call: Timely
Communication at the First Sign of Failing

Date, Time, and Method of Contacts

Copies of Emails and Letters

Outside of Computer-Based Supports,
Documentation Reflecting a Minimum of Four
Attempted Interventions and Accommodations

Lesson Plans, Adaptive Assignments, Work
Samples, Modified Instructions, Notation of
Individual Time and Attention, After School
Program Referrals

For Students With an Individual Education
Plan (IEP):

At Least Four Documented Attempts to
Communicate and Collaborate With the Special
Education Teacher

Implementation Examples of Individual
Education Plan (IEP) Accommodations

Date, Time, and Method of Contacts
Copies of Emails and Letters

Documented Attendance to Collaborative
Meetings or IEP Meetings

Work Samples Documenting Individual
Education Plan (IEP) Accommodations

To ensure consistency with grading practices districtwide, teachers are encouraged to refer to the
15 Fixes for Broken Grades outlined in the research by Ken O’ Conner:
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Fixes for Practices That Distort Achievement

1. Don’t include student behaviors (effort, participation, adherence to class rules, etc.) in
grades;
include only achievement.

2. Don’t reduce marks on “work’ submitted late; provide support for the learner.

3. Don’t give points for extra credit or use bonus points; seek only evidence that more
work has resulted in a higher level of achievement.

4. Don’t punish academic dishonesty with reduced grades; apply other consequences and
reassess
to determine actual level of achievement.

5. Don’t consider attendance in grade determination; report absences separately.

6. Don’t include group scores in grades; use only individual achievement evidence.

Fixes for Low-Quality or Poorly Organized Evidence

7. Don’t organize information in grading records by assessment methods or simply
summarize into a single grade; organize and report evidence by standards/learning
goals.

8. Don’t assign grades using inappropriate or unclear performance standards; provide clear
descriptions of achievement expectations.

9. Don’t assign grades based on student’s achievement compared to other students;
compare each student’s performance to preset standards.

10. Don’t rely on evidence gathered using assessments that fail to meet standards of quality;
rely
only on quality assessments.

Fixes for Inappropriate Grade Calculation

11. Don’t rely only on the mean; consider other measures of central tendency and use
professional
judgment.

12. Don’t include zeroes in grade determination when evidence is missing or as
punishment; use alternatives, such as reassessing to determine real achievement, or
use “I” for Incomplete or Insufficient Evidence.

Fixes to Support Learning

13. Don’t use information from formative assessments and practice to determine grades; use
only
summative evidence.
14. Don’t summarize evidence accumulated over time when learning is developmental
and will grow with time and repeated opportunities; in those instances, emphasize
more recent achievement.
15. Don’t leave students out of the grading process. Involve students; they can — and
should — play key roles in assessment and grading that promote achievement.

O’Conner, K. (2011). A repair kit for grading: 15 fixes for broken grades. Boston, MA:
Pearson
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2021 Timed Resignation Retirement Letter for David F. Penney
Date: March 16, 2021
Effective Date: June 18, 2021

Letter: I will resign my Project Director/Indian Education Coordinator position two weeks after
the school year ends or June 18, 2021. I will complete and submit all yearend reports.

The Lapwai School District must send an email notifying the following organizations of my
replacement and their resume. The replacement’s credentials must be approved by each
department and their resume must be comparable to those in the approved grant.

PR Award S299A200026

Bianca Williams Bianca.Williams@ed.gov
ACE Project

Lapwai School District 341

PR Award S299A170026-20

Donna Bussell donna.bussell@ed.gov
NYCP

Lapwai School District 341

PR Award S060A200591

Wanda Lee WandalLee@ed.gov
Formula Grant — Title VI
Lapwai School District

Johanna J. Jones jjones@sde.idaho.gov

JOM
Lapwai School District 341
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Julie A. Clark
3465 Clemans Road
Clarkston, WA 99403

March 19, 2021

Lapwai School District Administrators

404 S. Main Street

Lapwai, ID 83540

Dear Teri, David and Lori,

Please accept this letter as notification of my retirement from the Lapwai School District, effective June
4, 2021. | sincerely appreciate all of the guidance and support that you have provided to me over the
past 15 years and | will miss each of you.

This decision was not made lightly. After losing my sister, then Nick’s sister and finally his mom in this
last year, we decided that we want to spend as much time together and with our family as possible. On
Nick’s mom’s death bed she urged us to do this, adding “Life is too damn short.”

We met with our financial advisor recently and were given the final go-ahead.

In preparation of leaving my position, | have documented my duties and procedures to make the PBIS
Coordinator position and the PBIS system sustainable. | will happily provide as much training and
technical assistance, as necessary, to ensure a seamless transition for a new PBIS Coordinator.

It has been my pleasure and privilege to contribute to the success of students and staff over the past 15
years. | am excited to see the growth and change that a new PBIS Coordinator will bring to Lapwai
Elementary School.

Thank you very much for this opportunity and the faith that you have shown in me.

Sincerely,

Julie A. Clark
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