
Mission Statement – Together, we ensure all students will reach their full potential 

LAPWAI SCHOOL DISTRICT #341 

BOARD OF TRUSTEES - REGULAR MONTHLY MEETING 

Lapwai School District Office, 404 S Main St, Lapwai, Idaho 

Monday, August 21, 2023 - 5:00 pm 
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1) Call to Order
A. Pledge of Allegiance
B. Roll Call

2) A.  Consent Agenda – Action Item
1. Approval of Minutes – July 17, 2023
2. Budget Report/Balance Sheet
3. Payment of Current Bills
4. Associated Student Body Accounts

B. Audit Report for 2022-2023 Fiscal Year – Dan Coleman – Quest CPAs – Action Item

4) Unscheduled Delegations (please call at least 3 days prior to the meeting to be included)

5) Discussion Items
A. Nez Perce Language Program - Angel Sobotta
B. Administrator’s Reports – Principals, Sped Director, Athletic Director, Superintendent
C. Elementary, Secondary, Student Athletic, and Coach’s Handbooks
D. Upcoming Elections

6) Executive Session - Idaho Code Section 74-206(1)(b) to consider the evaluation, dismissal or
disciplining of, or to hear complaints or charges brought against, a public officer, employee,
staff member or individual agent, or public school student - Action Item
(If 4 of 5 Board Members are present as per Idaho Code Section 74-206(1))

7) Action Items
A. Elementary, Secondary, Student Athletic, and Coach’s Handbooks
B. First Reading – 901.6 Parental Rights

– 901.7 Student and Family Privacy Rights
– 603.9 High School Graduation Requirements

C. Second Reading – 403.3 Certified Personal Leave
– 408.1 Classified Sick Leave
– 408.2 Classified Personal Leave
– Non-Resident Students Policy 502.9

D. Safe Return to In-Person Instruction and Continuity of Services Plan
E. Transportation Plan – 2023-2024 School Year
F. September Board Meeting Date Change
G.

8) Personnel Action Items:
A. Job Description – Certified Prevention Specialist
B.
C.

9) Board Training – ISBA Region 2 Meeting – September 14
– ISBA Convention – November 15-17 - Who is going?

10) Adjourn – Action Item



LAPWAI SCHOOL DISTRICT #341 
School Board Minutes 

Regular Meeting 
July 17, 2023 

 
The Board of Trustees of School District #341 met in regular session in the Board Room of the 
District Office.  Trustee Samuels-Allen called the meeting to order at 5:02pm.  Roll Call was 
made, present were Trustees Johnson, Samuels-Allen, Spaulding, and Garcia.  Trustee Kipp 
arrived at 5:08pm. Also attending was Superintendent Aiken and Clerk Weeks.  No one was in 
the audience. 
 
Trustee Kipp moved and Trustee Garcia seconded that the consent agenda be approved as 
presented.  The consent agenda included meeting minutes, payment of bills as presented, budget 
report, balance sheet, and ASB accounts.  A vote was taken and the motion passed. 
 
Superintendent Aiken pointed to his written reports and touched on the athletic direction meeting 
last month.   
 
A lengthy discussion was held about the coach’s handbook. 
 
The term of office for Trustee Zones 4 and 5 are up for election.  The filing period ends on the 
Friday after Labor Day for the election date in November. 
 
The Master Agreement was presented for approval.  It included a 9% increase to the base and 
added a personal day.  Trustee Garcia moved and Trustee Kipp seconded to approve the Master 
Agreement for the 2023-2024 School Year.  A vote was taken and the motion passed. 
 
The First Reading of the following policies was held. 
 
  – 403.3 Certified Personal Leave 
  – 408.1 Classified Sick Leave 
  – 408.2 Classified Personal Leave 
  – Non-Resident Students Policy 502.9 
 
The policy updates will be brought back for a second reading next month. 
 
The Second Reading of the following policies was held. 
 
   – Delete Policy 503.2 Use of Motor Vehicle 
   – Delete Policy 503.2.1 Use of Motor Vehicles, Conditions/Penalties 
   – Delete Policy 503.6 Detention 
   – Delete Policy 503.5 Disciplinary Notices 
 
Trustee Garcia moved and Trustee Spaulding seconded to approve the policy deletions.  A vote was 
taken and the motion passed. 
 
The following personnel action items were presented to the board. 
 
 - New Hire – Certified Prevention Specialist – Kiri Brown 
 - Position Change – Girls C Squad to Assistant Girls Basketball Coach – Joslyn Leighton 
 - Volunteers – Football – Randy Brown and Keith Kipp 
 

2



Minutes – July 17, 2023                                                                                                  Page 2 
 
 
Trustee Garcia moved to approve the listed action items. Trustee Spaulding seconded the motion 
which was passed. 
 
Under Board Training, a discussion was held about the Charlotte Danielson Framework for 
Idaho Teacher Evaluation. 
 
Trustee Garcia moved and Trustee Spaulding seconded to adjourn.  A vote was taken and the 
motion passed. 
 
Board Chair Samuels-Allen declared the meeting adjourned at 6:17 pm. 
 
 
_______________________________           ________________________________   _____________ 
 Board Chair       Clerk                                                           Date 
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*** BUDGET REPORT ***  LAPWAI SCHOOL DISTRICT #341 MO-YR: 06-2023   06/30/23  PAGE    1
(Rprt: 01 - MAINBdgt Prep: 33/Prop Budget; Dates: 00/00/00-06/30/23; PRINT: 08/02/23  1:47:58 PM)

ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

     G E N E R A L  F U N D

REVENUE

100-411400 DISTRICT TORT REVENUE      39,682.00CR      9,338.92CR     39,064.25CR        617.75CR  24%  98%
100-411900 OTHER TAXES           0.00        6,163.60CR      8,257.90CR      8,257.90    0%   0%
100-413000 PENALTY & INT--DELINQUENT TAXES       3,000.00CR        629.98CR      2,351.89CR        648.11CR  21%  78%
100-415000 EARNINGS ON INVESTMENTS      12,000.00CR      7,052.69CR     45,350.28CR     33,350.28   59% 378%
100-419900 OTHER LOCAL REVENUE      40,000.00CR      5,063.25CR     46,325.92CR      6,325.92   13% 116%
100-419901 DRIVERS ED.--STUDENT FEES       2,500.00CR          0.00        2,000.00CR        500.00CR   0%  80%
100-419903 GRANTS           0.00        8,425.71       48,756.01CR     48,756.01    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL LOCAL REVENUE      97,182.00CR     19,822.73CR    192,106.25CR     94,924.25   20% 198%

100-431100 STATE APPORTIONMENT   3,373,231.00CR    118,964.59CR  3,389,780.02CR     16,549.02    4% 100%
100-431200 TRANSPORTATION SUPPORT REVENUE     181,000.00CR      7,285.70      179,290.00CR      1,710.00CR   3%  99%
100-431401 SED SUPPORT      20,000.00CR     42,231.93CR     45,859.47CR     25,859.47  211% 229%
100-431800 BENEFIT APPORTIONMENT     442,653.00CR      2,176.88      442,222.58CR        430.42CR   0% 100%
100-431900 OTHER STATE SUPPORT     192,870.00CR     15,961.00CR    173,680.00CR     19,190.00CR   8%  90%
100-431901 EARLY COMPLETERS-DUAL CREDIT           0.00            0.00            0.00            0.00    0%   0%
100-431902 STATE MATH/SCI REQUIREMENT       3,200.00CR      3,301.00CR      3,301.00CR        101.00  103% 103%
100-431904 REMEDIATION      13,000.00CR          0.00       11,991.00CR      1,009.00CR   0%  92%
100-431930 STATE TECHNOLOGY SUPPORT      33,500.00CR          0.00       68,915.00CR     35,415.00    0% 206%
100-432100 DRIVER EDUCATION REVENUE       3,125.00CR      4,500.00CR      4,500.00CR      1,375.00  144% 144%
100-437000 LOTTERY/ADD'L STATE MAINTENANCE      80,000.00CR          0.00       82,770.00CR      2,770.00    0% 103%
100-438000 REVENUE IN LIEU OF TAXES       2,606.00CR      1,673.63CR      3,347.26CR        741.26   64% 128%
100-438001 REV. IN LIEU-AG. EQUIP.       2,160.00CR          0.00        2,160.00CR          0.00    0% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL STATE REVENUE   4,347,345.00CR    177,169.57CR  4,407,816.33CR     60,471.33    4% 101%

100-442000 UNRESTRICTED FEDERAL REVENUE         200.00CR     23,461.28CR     23,540.19CR     23,340.19  999% 999%
100-448200 IMPACT AID P.L. 81-874   2,500,000.00CR          0.00    2,665,271.00CR    165,271.00    0% 107%

------------- ------------- ------------- ------------- ----- -----
  TOTAL FEDERAL REVENUE   2,500,200.00CR     23,461.28CR  2,688,811.19CR    188,611.19    1% 108%

100-320000 BEGINNING BALANCE - BUDGET     800,000.00CR          0.00            0.00      800,000.00CR   0%   0%
100-453000 SALE OF PROPERTY           0.00            0.00            0.00            0.00    0%   0%
100-460000 TRANSFERS FROM OTHER FUNDS      18,470.00CR      4,478.44CR     14,684.22CR      3,785.78CR  24%  80%

------------- ------------- ------------- ------------- ----- -----
TOTAL OTHER REVENUE     818,470.00CR      4,478.44CR     14,684.22CR    803,785.78CR   1%   2%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE   7,763,197.00CR    224,932.02CR  7,303,417.99CR    459,779.01CR   3%  94%

============= ============= ============= ============= ===== =====
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*** BUDGET REPORT ***  LAPWAI SCHOOL DISTRICT #341 MO-YR: 06-2023   06/30/23  PAGE    2
(Rprt: 01 - MAINBdgt Prep: 33/Prop Budget; Dates: 00/00/00-06/30/23; PRINT: 08/02/23  1:47:58 PM)

ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

ELEMENTARY SCHOOL PROGRAM

100-512110 ELEMENTARY TEACHER SALARIES   1,054,674.00      250,632.60    1,006,976.53       47,697.47   24%  95%
100-512115 ELEMENTARY NON-CERTIFIED SALARIES     326,632.00       78,940.09      248,402.03       78,229.97   24%  76%
100-512160 ELEMENTARY TEACHER SUBSTITUTES      20,000.00        3,207.50       28,154.30  (     8,154.30)  16% 141%
100-512200 ELEMENTARY FRINGE BENEFITS      67,853.00       18,525.28       74,101.00  (     6,248.00)  27% 109%
100-512210 ELEMENT. LIFE/EMP. ASSIST.       1,920.00          517.61        2,073.05  (       153.05)  27% 108%
100-512220 EMPLOYER FICA     112,391.00       25,867.09       99,648.77       12,742.23   23%  89%
100-512230 HEALTH INSURANCE - ELEM     130,061.00       32,461.86      133,507.26  (     3,446.26)  25% 103%
100-512270 WORKER'S COMPENSATION       5,617.00        2,775.96       12,344.59  (     6,727.59)  49% 220%
100-512280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-512290 RETIREMENT BENEFIT     173,030.00       42,622.67      159,934.63       13,095.37   25%  92%
100-512320 MUSIC EQUIPMENT REPAIR       3,000.00            0.00            0.00        3,000.00    0%   0%
100-512313 GRANT FUNDED PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
100-512321 ELEMENTARY PURCHASED SERVICES       8,000.00          109.50        1,163.75        6,836.25    1%  15%
100-512322 COPIER RENTAL       8,000.00        1,175.57        6,944.27        1,055.73   15%  87%
100-512380 ELEMENTARY TRAVEL           0.00           50.30        2,204.17  (     2,204.17)   0%   0%
100-512410 ELEMENT. FIXED MATERIALS      15,000.00          106.63       14,719.19          280.81    1%  98%
100-512411 TEACHER SUPPLIES       3,800.00            0.00        1,644.33        2,155.67    0%  43%
100-512412 MUSIC SUPPLIES       5,000.00            0.00          874.17        4,125.83    0%  17%
100-512413 GRANT FUNDED SUPPLIES           0.00            0.00          981.54  (       981.54)   0%   0%
100-512415 MATERIALS --ART       2,000.00            0.00        1,289.00          711.00    0%  64%
100-512440 ELEMENTARY TEXTBOOKS       8,239.00            0.00        7,821.51          417.49    0%  95%

------------- ------------- ------------- ------------- ----- -----
  TOTAL ELEMENTARY PROGRAM   1,945,217.00      456,992.66    1,802,784.09      142,432.91   23%  93%

SECONDARY SCHOOL PROGRAM

100-515110 HS CERTIFIED SALARIES     776,689.00      191,629.86      761,016.08       15,672.92   25%  98%
100-515113 DRIVER EDUCATION SALARIES       5,000.00        6,980.00       10,785.00  (     5,785.00) 140% 216%
100-515115 HS CLASSIFIED SALARIES     229,485.00       59,985.76      119,827.02      109,657.98   26%  52%
100-515160 HS SUBSTITUTE SALARIES      25,000.00        3,040.00       26,757.50  (     1,757.50)  12% 107%
100-515200 HS FRINGE BENEFITS      29,622.00        6,604.05       26,745.24        2,876.76   22%  90%
100-515210 HS LIFE INSURANCE BENEFIT       1,315.00          372.30        1,477.84  (       162.84)  28% 112%
100-515220 HS EMPLOYER FICA      81,533.00       20,243.71       71,006.16       10,526.84   25%  87%
100-515230 HEALTH INSURANCE - HS     115,336.00       26,670.15      106,870.41        8,465.59   23%  93%
100-515270 HS WORKER'S COMPENSATION       4,075.00        1,752.06        7,270.79  (     3,195.79)  43% 178%
100-515280 HS SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
100-515290 HS PERSI BENEFIT     124,271.00       30,255.19      107,115.44       17,155.56   24%  86%
100-515313 GRANT FUNDED PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
100-515321 COPIER RENTAL       4,000.00          507.64        4,506.79  (       506.79)  13% 113%
100-515322 HS PURCHASE SERVICES       8,000.00           46.25        7,816.18          183.82    1%  98%
100-515380 HS TRAVEL           0.00            0.00          405.24  (       405.24)   0%   0%
100-515410 H.S. FIXED MATERIALS      10,000.00        1,529.21       13,216.93  (     3,216.93)  15% 132%
100-515411 TEACHER SUPPLIES       2,800.00          394.92          989.89        1,810.11   14%  35%
100-515412 DRIVERS ED. MATERIALS         300.00          633.65          888.27  (       588.27) 211% 296%
100-515413 GRANT FUNDED SUPPLIES           0.00          235.95       13,805.83  (    13,805.83)   0%   0%
100-515417 MATERIALS -- ART       3,000.00            0.00        3,268.53  (       268.53)   0% 109%
100-515421 MATERIALS -- MUSIC      12,000.00          319.50        6,876.83        5,123.17    3%  57%
100-515441 H.S. TEXTBOOKS      25,000.00            0.00       23,441.66        1,558.34    0%  94%

100-515116 SABG GRANT SALARIES           0.00            0.00            0.00            0.00    0%   0%
100-515216 SABG BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-515316 SABG PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
100-515416 SABG SUPPLIES           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL SECONDARY PROGRAM   1,457,426.00      351,200.20    1,314,087.63      143,338.37   24%  90%

SPECIAL EDUCATION PROGRAM

100-521110 RESOURCE ROOM TEACHER SALARIES     269,771.00       61,921.05      248,801.28       20,969.72   23%  92%
100-521115 RESOURCE ROOM AIDES' SALARIES     118,669.00       25,250.02       96,579.53       22,089.47   21%  81%
100-521160 EXCEPT. CHILD CERT. SUBSTITUTES      15,000.00            0.00            0.00       15,000.00    0%   0%
100-521200 RESOURCE ROOM FRINGE BENEFITS      22,166.00        4,543.59       18,174.00        3,992.00   20%  82%
100-521210 EXCEPT. LIFE/EMP. ASSIST.         864.00          167.65          647.32          216.68   19%  75%
100-521220 EMPLOYER FICA      32,559.00        6,993.71       27,721.14        4,837.86   21%  85%
100-521230 HEALTH INSURANCE - EXCEPT CHILD      54,248.00       12,221.21       44,681.32        9,566.68   23%  82%
100-521270 WORKER'S COMPENSATION       1,627.00          589.77        2,710.01  (     1,083.01)  36% 167%
100-521280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-521290 RETIREMENT BENEFIT      49,026.00       11,142.59       43,600.35        5,425.65   23%  89%

100-521300 TUITION TO N.I.C.H.      20,000.00        7,350.00       28,350.00  (     8,350.00)  37% 142%
100-521310 SPED PURCHASED SERVICES           0.00            0.00          109.20  (       109.20)   0%   0%
100-521380 TRAVEL - PURCHASED SVCS       1,500.00            0.00           74.87        1,425.13    0%   5%
100-521410 SPED SUPPLIES      15,000.00          124.89       13,502.10        1,497.90    1%  90%
100-521411 SPED TEACHER SUPPLIES       1,000.00            0.00            0.00        1,000.00    0%   0%
100-521440 SPED TEXTBOOKS       5,000.00            0.00            0.00        5,000.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL SPECIAL EDUCATION PROGRAM     606,430.00      130,304.48      524,951.12       81,478.88   21%  87%
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*** BUDGET REPORT ***  LAPWAI SCHOOL DISTRICT #341 MO-YR: 06-2023   06/30/23  PAGE    3
(Rprt: 01 - MAINBdgt Prep: 33/Prop Budget; Dates: 00/00/00-06/30/23; PRINT: 08/02/23  1:47:58 PM)

ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

SPECIAL EDUCATION PRESCHOOL PROGRAM

100-522110 EXCEPTIONAL PRESCHOOL SALARIES      72,339.00       17,925.81       72,430.06  (        91.06)  25% 100%
100-522160 EXCEPTIONAL PRESCHOOL SUBSTITUTES       2,000.00            0.00            0.00        2,000.00    0%   0%
100-522200 PRESCHOOL FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-522210 PRESCHOOL LIFE/EMP. ASSIST.          96.00           24.00           94.86            1.14   25%  99%
100-522220 EMPLOYER FICA       5,687.00        1,185.60        4,806.80          880.20   21%  85%
100-522230 HEALTH INSURANCE - PRESCHOOL      10,485.00        2,706.54       10,697.80  (       212.80)  26% 102%
100-522270 WORKER'S COMPENSATION         284.00          121.84          546.97  (       262.97)  43% 193%
100-522280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-522290 RETIREMENT BENEFIT       8,637.00        2,235.74        8,743.52  (       106.52)  26% 101%

100-522410 CLASSROOM SUPPLIES         350.00          139.90          139.90          210.10   40%  40%
100-522411 TEACHER SUPPLIES         200.00            0.00            0.00          200.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL PRESCHOOL PROGRAM     100,078.00       24,339.43       97,459.91        2,618.09   24%  97%

SCHOOL ACTIVITY PROGRAM

100-532100 SCHOOL ACTIVITY SALARIES     105,000.00        5,417.03      123,534.86  (    18,534.86)   5% 118%
100-532200 SCHOOL ACTIVITIES FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-532210 EMPLOYEE LIFE INS           0.00            7.02          115.87  (       115.87)   0%   0%
100-532220 EMPLOYER FICA       8,033.00          411.75        9,423.46  (     1,390.46)   5% 117%
100-532230 HEALTH INSURANCE - SCHOOL ACTIVITIES           0.00          385.72        7,657.80  (     7,657.80)   0%   0%
100-532270 WORKER'S COMPENSATION         401.00           37.91          818.99  (       417.99)   9% 204%
100-532280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-532290 RETIREMENT BENEFIT       6,269.00          671.98        8,517.35  (     2,248.35)  11% 136%

100-532310 SCHOOL ACT. DUES/SERVICES       6,500.00       19,139.82       19,314.82  (    12,814.82) 294% 297%
100-532380 SCHOOL ACTIVITIES TRAVEL      12,000.00          100.87       17,211.59  (     5,211.59)   1% 143%
100-532410 ACTIVITY SUPPLIES      25,000.00            0.00       30,222.08  (     5,222.08)   0% 121%
100-532550 ATHLETIC EQUIPMENT           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL SCHOOL ACTIVITY PROGRAM     163,203.00       26,172.10      216,816.82       53,613.82CR  16% 133%

ATTENDANCE, GUIDANCE, & HEALTH PROGRAM

100-611110 COUNSELING SALARIES - ELEMENTARY      56,858.00       14,214.56       57,270.50  (       412.50)  25% 101%
100-611111 GUIDANCE SALARIES - SECONDARY      79,192.00       19,798.03       79,192.00            0.00   25% 100%
100-611200 GUIDANCE FRINGE BENEFITS      15,078.00        3,769.50       15,078.00            0.00   25% 100%
100-611210 GUIDANCE LIFE/EMP. ASSIST.         192.00           47.03          186.51            5.49   24%  97%
100-611220 EMPLOYER FICA      11,561.00        2,883.61       11,566.08  (         5.08)  25% 100%
100-611230 HEALTH INSURANCE - GUIDANCE           0.00            0.00            0.00            0.00    0%   0%
100-611270 WORKER'S COMPENSATION         578.00          254.42        1,141.78  (       563.78)  44% 198%
100-611280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-611290 RETIREMENT BENEFIT      18,045.00        4,700.09       18,282.83  (       237.83)  26% 101%

100-611310 HEALTH/GUIDANCE PURCHASE SERVICES       4,500.00            0.00            0.00        4,500.00    0%   0%
100-611380 GUIDANCE TRAVEL           0.00            0.00            0.00            0.00    0%   0%
100-611410 ATTEND./GUIDANCE/HEALTH-ELEMENT.         500.00            0.00            0.00          500.00    0%   0%
100-611411 TEACHER SUPPLY - GUIDANCE         200.00            0.00            0.00          200.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL GUIDANCE PROGRAM     186,704.00       45,667.24      182,717.70        3,986.30   24%  98%

SPECIAL EDUCATION SUPPORT SERVICES PROG

100-616110 ANCILLARY SALARIES - CDS & PSYCOL.     123,827.00       70,082.81      280,331.00  (   156,504.00)  57% 226%
100-616115 NON CERT ANCILLARY SALARY      42,623.00      120,146.50CR    140,522.73  (    97,899.73) 281% 330%
100-616200 ANCILLARY FRINGE BENEFITS      10,839.00        7,867.19CR      1,469.00CR     12,308.00   72%  13%
100-616210 EMPLOYEE LIFE INSUR       1,018.00          137.31CR        863.90          154.10   12%  85%
100-616220 EMPLOYER FICA      13,563.00        4,638.97CR     31,264.62  (    17,701.62)  33% 231%
100-616230 HEALTH INSURANCE - ANCILLARY      88,599.00       80,966.08CR      4,571.86CR     93,170.86   90%   4%
100-616270 WORKER'S COMPENSATION         678.00          187.49        4,206.46  (     3,528.46)  28% 620%
100-616280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-616290 RETIREMENT BENEFIT      21,168.00        8,387.76CR     45,121.44  (    23,953.44)  39% 213%
100-616300 CDS CONTRACT      87,500.00       54,698.14CR     81,242.15        6,257.85   62%  93%
100-616410 ANCILLARY SUPPLIES         800.00            0.00            0.00          800.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL ANCILLARY     390,615.00      206,571.65CR    577,511.44      186,896.44CR  52% 148%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

INSTRUCTIONAL IMPROVEMENT PROGRAM

100-621110 SALARIES - INSTRUCTIONAL IMPROVEME           0.00            0.00            0.00            0.00    0%   0%
100-621115 SALARIES - N/C INSTR IMPROVE           0.00        3,115.60        3,115.60  (     3,115.60)   0%   0%
100-621200 FRINGE           0.00            0.00            0.00            0.00    0%   0%
100-621210 LIFE           0.00            0.00            0.00            0.00    0%   0%
100-621220 FICA           0.00          238.34          238.34  (       238.34)   0%   0%
100-621230 HEALTH INSURANCE           0.00            0.00            0.00            0.00    0%   0%
100-621270 WORKERS COMP           0.00           13.18           13.18  (        13.18)   0%   0%
100-621280 UUSL           0.00            0.00            0.00            0.00    0%   0%
100-621290 PERSI           0.00          348.33          348.33  (       348.33)   0%   0%
100-621310 INSTRUCT. IMPROVE. - CREDIT REIMB       4,460.00          452.50        3,149.50        1,310.50   10%  71%
100-621311 INSTRUCTIONAL IMPROVEMENT PURCHASED SER     20,000.00            0.00        1,178.47       18,821.53    0%   6%
100-621380 TRAVEL/TRNG.           0.00            0.00        3,381.99  (     3,381.99)   0%   0%
100-621410 MENTORING SUPPLIES         100.00            0.00          188.57  (        88.57)   0% 189%

------------- ------------- ------------- ------------- ----- -----
  TOTAL INSTRUCTION IMPROVEMENT      24,560.00        4,167.95       11,613.98       12,946.02   17%  47%

EDUCATIONAL MEDIA PROGRAM

100-622110 LIBRARY SALARIES - ELEMEN & SECOND           0.00            0.00            0.00            0.00    0%   0%
100-622111 AUDIOVISUAL SALARIES - ELEM & SEC           0.00            0.00            0.00            0.00    0%   0%
100-622115 LIBRARY CLASSIFIED SALARIES      59,989.00       15,060.00       61,975.20  (     1,986.20)  25% 103%
100-622160 LIBRARY SUBSTITUTES       1,000.00            0.00            0.00        1,000.00    0%   0%
100-622200 LIBRARY FRINGE BENEFITS           0.00        1,571.06        6,284.00  (     6,284.00)   0%   0%
100-622210 LIB./TECH. LIFE/EMP. ASSIST.         192.00           44.46          179.45           12.55   23%  93%
100-622220 EMPLOYER FICA       4,666.00        1,272.27        5,221.84  (       555.84)  27% 112%
100-622230 HEALTH INSURANCE - MEDIA      20,970.00        2,706.54       10,550.32       10,419.68   13%  50%
100-622270 WORKER'S COMPENSATION         233.00          111.81          514.48  (       281.48)  48% 221%
100-622280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-622290 RETIREMENT BENEFIT       7,163.00        1,900.01        8,052.96  (       889.96)  27% 112%
100-622323 VALNET COMMUNICATIONS       7,000.00            0.00        4,685.00        2,315.00    0%  67%
100-622410 LIBRARY MATERIALS--ELEMENTARY       5,000.00            0.00        4,595.54          404.46    0%  92%
100-622412 LIBRARY MATERIALS--SECONDARY       5,000.00            0.00        4,705.36          294.64    0%  94%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EDUCATIONAL MEDIA PROGRAM     111,213.00       22,666.15      106,764.15        4,448.85   20%  96%

INSTRUCTIONAL RELATED TECHNOLOGY

100-623115 TECHNOLOGY SALARY      72,175.00       17,837.53       71,650.00          525.00   25%  99%
100-623200 TECHNOLOGY FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-623210 TECHNOLOGY LIFE BENEFIT          96.00           24.68           98.05  (         2.05)  26% 102%
100-623220 TECHNOLOGY FICA BENEFIT       5,521.00        1,364.41        5,480.46           40.54   25%  99%
100-623230 HEALTH INSURANCE - TECHNOLOGY      10,485.00        2,783.34       11,056.50  (       571.50)  27% 105%
100-623270 TECHNOLOGY WORKERS COMP.         276.00          120.59          540.34  (       264.34)  44% 196%
100-623280 TECHNOLOGY SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
100-623290 TECHNOLOGY PERSI BENEFIT       8,304.00        2,043.20        8,468.41  (       164.41)  25% 102%

100-623310 TECHNOLOGY PURCHASED SERVICES       9,000.00            0.00       14,430.36  (     5,430.36)   0% 160%
100-623323 TECHNOLOGY INTERNET COMMUNICATIONS      30,000.00          211.00       31,092.00  (     1,092.00)   1% 104%
100-623410 TECHNOLOGY SUPPLIES/MATERIALS       2,500.00          672.60       10,402.33  (     7,902.33)  27% 416%
100-623411 TECHNOLOGY-ELEMENTARY      20,000.00            0.00       16,223.75        3,776.25    0%  81%
100-623412 TECHNOLOGY SECONDARY      20,000.00            0.00       18,650.96        1,349.04    0%  93%
100-623413 TECHNOLOGY - EXCEPTIONAL CHILD       5,000.00            0.00        1,639.82        3,360.18    0%  33%
100-623550 TECHNOLOGY - CAPITAL OUTLAY           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL INSTRUCTIONAL TECHNOLOGY     183,357.00       25,057.35      189,732.98        6,375.98CR  14% 103%

BOARD OF EDUCATION PROGRAM

100-631115 CLERK-TREASURER SALARIES--BD OF ED           0.00            0.00            0.00            0.00    0%   0%
100-631200 BOARD FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-631210 EMPLOYEE LIFE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
100-631220 EMPLOYER FICA           0.00            0.00            0.00            0.00    0%   0%
100-631230 HEALTH INSURANCE - CLERK           0.00            0.00            0.00            0.00    0%   0%
100-631270 WORKER'S COMPENSATION           0.00            0.00            0.00            0.00    0%   0%
100-631280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-631290 RETIREMENT BENEFIT           0.00            0.00            0.00            0.00    0%   0%
100-631310 BOARD PURCH. SERVICE      40,000.00        3,706.00       26,399.25       13,600.75    9%  66%
100-631410 SUPPLIES - SCHOOL BOARD         750.00          127.39          754.26  (         4.26)  17% 101%

------------- ------------- ------------- ------------- ----- -----
  TOTAL BOARD OF EDUCATION PROGRAM      40,750.00        3,833.39       27,153.51       13,596.49    9%  67%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

DISTRICT ADMINISTRATION PROGRAM

100-632110 DISTRICT ADMINISTRATION SALARIES     144,133.00       12,011.12      144,133.00            0.00    8% 100%
100-632115 DISTRICT ADMIN. CLASSIFIED           0.00            0.00            0.00            0.00    0%   0%
100-632200 DISTRICT FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-632210 DISTRICT LIFE/EMP. ASSIST.         240.00           20.00          240.00            0.00    8% 100%
100-632220 EMPLOYER FICA      11,026.00        1,472.70       11,552.46  (       526.46)  13% 105%
100-632230 HEALTH INSURANCE - DISTRICT ADMIN      10,485.00          902.18       10,625.02  (       140.02)   9% 101%
100-632270 WORKER'S COMPENSATION         551.00           93.69        1,124.28  (       573.28)  17% 204%
100-632280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-632290 RETIREMENT BENEFIT      17,209.00        1,434.13       17,209.45  (         0.45)   8% 100%

100-632310 BANK FEES / GRANT SVCS      25,000.00        7,994.88       40,325.82  (    15,325.82)  32% 161%
100-632322 COPIER RENTAL       4,000.00          412.53        4,487.79  (       487.79)  10% 112%
100-632333 DISTRICT COMMUNICATIONS      10,000.00          353.52        3,831.60        6,168.40    4%  38%
100-632380 DISTRICT TRAVEL--GENERAL      15,000.00            0.00       13,777.65        1,222.35    0%  92%
100-632390 DISTRICT PURCHASED SERVICES      17,500.00          408.40       15,456.95        2,043.05    2%  88%
100-632410 DISTRICT SUPPLIES       3,000.00          452.77        2,660.98          339.02   15%  89%
100-632412 DISTRICT SUBSCRITIONS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL DISTRICT ADMINISTRATION     258,144.00       25,555.92      265,425.00        7,281.00CR  10% 103%

SCHOOL ADMINISTRATION PROGRAM

100-641110 SCHOOL ADMIN SALARIES     213,378.00       49,413.00      197,652.00       15,726.00   23%  93%
100-641115 ADMINISTRATIVE NON-CERTIFIED      89,860.00       25,151.85      104,169.39  (    14,309.39)  28% 116%
100-641200 SCHOOL ADMIN FRINGE BENEFITS      24,874.00        2,132.81        8,531.00       16,343.00    9%  34%
100-641210 SCHOOL ADMIN. LIFE/EMP. ASSIST.         720.00          169.99          670.51           49.49   24%  93%
100-641220 EMPLOYER FICA      25,101.00        5,855.82       23,696.12        1,404.88   23%  94%
100-641230 HEALTH INSURANCE - SCHOOL ADMIN      15,728.00        9,093.68       35,649.58  (    19,921.58)  58% 227%
100-641270 WORKER'S COMPENSATION       1,254.00          456.40        2,065.88  (       811.88)  36% 165%
100-641280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-641290 RETIREMENT BENEFIT      39,177.00        9,069.75       35,766.15        3,410.85   23%  91%

100-641323 SCHOOL COMMUNICATIONS      18,500.00        1,344.69       13,714.29        4,785.71    7%  74%
100-641380 SCHOOL ADMIN. TRAVEL       2,000.00            0.00            0.00        2,000.00    0%   0%
100-641410 ELEMENT. ADMIN. MATERIALS       2,000.00          103.93        3,853.87  (     1,853.87)   5% 193%
100-641411 SECOND. ADMIN. MATERIALS       2,000.00            0.00        3,053.24  (     1,053.24)   0% 153%
100-641412 DUES/SUBSCRIPTIONS/REGISTRATIONS       1,800.00            0.00            0.00        1,800.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL SCHOOL ADMINISTRATION     436,392.00      102,791.92      428,822.03        7,569.97   24%  98%

BUSINESS OPERATIONS PROGRAM

100-651115 SALARIES - BUSINESS OPERATIONS      78,231.00        5,046.34       66,832.37       11,398.63    6%  85%
100-651200 FRINGE      10,317.00          859.75       10,317.00            0.00    8% 100%
100-651210 LIFE INS BENEFIT          96.00            8.16          101.20  (         5.20)   9% 105%
100-651220 EMPLOYER FICA       6,774.00          449.98        5,880.18          893.82    7%  87%
100-651230 HEALTH INSURANCE           0.00            0.00          487.87  (       487.87)   0%   0%
100-651270 WORKER'S COMPENSATION         339.00           46.07          601.79  (       262.79)  14% 178%
100-651280 SICK LEAVE RETIREMENT           0.00            0.00            0.00            0.00    0%   0%
100-651290 PERSI      10,573.00          705.19        9,076.94        1,496.06    7%  86%
100-651310 PURCHASED SERVICES      66,500.00        5,295.60       56,819.32        9,680.68    8%  85%
100-651311 MEDICAID BILLING SERVICES      21,268.00        1,616.13       28,441.81  (     7,173.81)   8% 134%
100-651380 TRAVEL / TRAINING       4,000.00          509.71        2,685.04        1,314.96   13%  67%
100-651410 SUPPLIES       2,000.00            0.00          626.86        1,373.14    0%  31%

------------- ------------- ------------- ------------- ----- -----
  TOTAL BUSINESS OPERATIONS     200,098.00       14,536.93      181,870.38       18,227.62    7%  91%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

BUILDING CUSTODIAL CARE PROGRAM

100-661115 CUSTODIAL SALARIES     155,782.00       16,294.05      202,268.23  (    46,486.23)  10% 130%
100-661165 CUSTODIAL SUBSTITUTES      12,000.00            0.00            0.00       12,000.00    0%   0%
100-661200 CUSTODIAL FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
100-661210 CUSTODIAL LIFE/EMP. ASSIST.         384.00           30.17          370.67           13.33    8%  97%
100-661220 EMPLOYER FICA      12,835.00        1,464.59       15,653.68  (     2,818.68)  11% 122%
100-661230 HEALTH INSURANCE - CUSTODIAL      41,940.00        3,403.19       41,433.98          506.02    8%  99%
100-661270 WORKER'S COMPENSATION       5,620.00        1,212.07       13,544.21  (     7,924.21)  22% 241%
100-661280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-661290 RETIREMENT BENEFIT      18,600.00        1,588.64       20,231.16  (     1,631.16)   9% 109%
100-661322 CUSTODIAL PURCHASED SERVICES           0.00          164.70          164.70  (       164.70)   0%   0%
100-661330 UTILITIES     195,000.00       14,687.25      220,545.10  (    25,545.10)   8% 113%
100-661410 CUSTODIAL SUPPLIES      25,000.00        1,845.22       37,149.75  (    12,149.75)   7% 149%
100-661710 PROPERTY/LIABILITY  INSURANCE      46,151.00            0.00       46,151.00            0.00    0% 100%
100-661711 LIABILITY INSURANCE           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL CUSTODIAL     513,312.00       40,689.88      597,512.48       84,200.48CR   8% 116%

MAINTENANCE - BUILDINGS-NON-STUDENT OCC

100-663310 PURCHASE SERV.--MAINT/BUS BARN       5,000.00        4,840.56       10,308.19  (     5,308.19)  97% 206%
100-663311 PURCHASE SERV.--ELEM. NON-OCCUP.           0.00            0.00            0.00            0.00    0%   0%
100-663312 PURCHASE SERV--SECOND.-NON-OCCUP.       2,000.00            0.00            0.00        2,000.00    0%   0%
100-663315 PURCHASE SERV--DIST.-NON-OCCUP.         500.00            0.00          818.50  (       318.50)   0% 164%
100-663330 MAINT. BLDG. UTILITIES         500.00            0.00          674.68  (       174.68)   0% 135%
100-663410 MATERIALS--MAINT/BUS BARN FAC.       3,000.00          567.54       70,562.85  (    67,562.85)  19% 999%
100-663415 MATERIALS--DIST.-NON-OCCUP.       2,000.00            0.00          199.60        1,800.40    0%  10%

------------- ------------- ------------- ------------- ----- -----
  TOTAL MAINTENANCE - NON STU OCC      13,000.00        5,408.10       82,563.82       69,563.82CR  42% 635%

MAINTENANCE - BUILDINGS-STUDENT OCCUPIE

100-664115 GENERAL MAINTENANCE SALARIES      82,679.00       11,823.46      100,132.26  (    17,453.26)  14% 121%
100-664200 MAINTENANCE FRINGE BENEFITS      15,475.00          859.70       12,895.78        2,579.22    6%  83%
100-664210 MAINTENANCE LIFE/EMP. ASSIST.         192.00            9.47          144.72           47.28    5%  75%
100-664220 EMPLOYER FICA       7,509.00          749.02        8,424.79  (       915.79)  10% 112%
100-664230 HEALTH INSURANCE - MAINT           0.00            9.96          572.05  (       572.05)   0%   0%
100-664270 WORKER'S COMPENSATION       3,288.00          537.66        7,113.51  (     3,825.51)  16% 216%
100-664280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
100-664290 RETIREMENT BENEFIT      11,720.00        1,035.51       12,917.17  (     1,197.17)   9% 110%
100-664310 PURCHASE SERVICE--MAINT/BUS BARN         500.00            0.00        2,800.26  (     2,300.26)   0% 560%
100-664311 PURCHASE SERVICE--ELEMENTARY      50,000.00       20,998.23       77,626.04  (    27,626.04)  42% 155%
100-664312 PURCHASE SERVICE--SECONDARY      40,000.00        7,147.55       59,750.86  (    19,750.86)  18% 149%
100-664410 MATERIALS--MAINT./BUS BARN       2,000.00            0.00        3,280.23  (     1,280.23)   0% 164%
100-664411 MATERIALS--ELEMENTARY      10,000.00          214.71       13,177.20  (     3,177.20)   2% 132%
100-664412 MATERIALS--SECONDARY      10,000.00        2,894.58       15,520.87  (     5,520.87)  29% 155%
100-664415 MATERIALS--PRESCHOOL/KIND.         500.00            0.00            0.00          500.00    0%   0%
100-664550 MAINTENANCE CAPITAL OUTLAY       6,887.00            0.00        5,800.00        1,087.00    0%  84%

------------- ------------- ------------- ------------- ----- -----
  TOTAL MAINTENANCE     240,750.00       46,279.85      320,155.74       79,405.74CR  19% 133%

MAINTENANCE - GROUNDS

100-665310 PURCHASE SERVICE--GROUNDS      25,000.00        6,846.98       77,741.94  (    52,741.94)  27% 311%
100-665410 MATERIALS--GROUNDS      20,000.00          302.26       10,968.91        9,031.09    2%  55%
100-665550 GROUNDS - CAPITAL OUTLAY           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL GROUNDS CARE      45,000.00        7,149.24       88,710.85       43,710.85CR  16% 197%

SECURITY/SAFETY PROGRAM

100-667310 SCHOOL SAFETY PURCH SERVICES           0.00            0.00            0.00            0.00    0%   0%
100-667410 SECURITY SUPPLIES       7,500.00            0.00        1,722.86        5,777.14    0%  23%
100-667550 SECURITY - CAPITAL OUTLAY           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL SCHOOL SAFETY       7,500.00            0.00        1,722.86        5,777.14    0%  23%
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

PUPIL-TO-SCHOOL TRANSPORTATION PROGRAM

100-681115 TRANSP.SALARIES--TO SCHOOL @ 50%      75,748.00       22,849.61       98,043.57  (    22,295.57)  30% 129%
100-681120 TRANSP.SALARIES--MECHANIC @ 85%           0.00            0.00            0.00            0.00    0%   0%
100-681125 TRANSP.SALARIES--SUPV. @ 50%      35,629.00        2,547.20       35,629.00            0.00    7% 100%
100-681165 TRANSP.SALARIES--SUBS @ 50%       2,500.00            0.00          159.78        2,340.22    0%   6%
100-681200 TRANSP.FRINGE BENEFITS @ 50%      17,077.00        3,784.49       17,287.07  (       210.07)  22% 101%
100-681210 TRANSP.LIFE INSURANCE @ 50%         192.00           43.77          251.60  (        59.60)  23% 131%
100-681220 TRANSP.EMPLOYER FICA/MDC @ 50%      10,018.00        2,231.22       11,552.76  (     1,534.76)  22% 115%
100-681230 HEALTH INSURANCE - TRANSP - 50%           0.00          206.63        1,654.06  (     1,654.06)   0%   0%
100-681270 TRANSP.WORKERS COMP @ 50%       3,146.00        1,025.58        7,386.80  (     4,240.80)  33% 235%
100-681280 TRANSP.SICK LEAVE @ 50%           0.00            0.00            0.00            0.00    0%   0%
100-681290 TRANSP.PERSI BENEFIT @ 50%      15,337.00        2,911.34       13,561.72        1,775.28   19%  88%

100-681310 BUS CONTRACT REPAIRS @ 85%      40,000.00        4,736.58       39,878.64          121.36   12% 100%
100-681311 PHYSICALS/DRUG TESTING @ 50%       2,500.00            0.00        1,814.00          686.00    0%  73%
100-681312 PHYSICALS/DRUG TESTING @ 85%           0.00            0.00            0.00            0.00    0%   0%
100-681317 TRAINING-DIST./IAPT/STN/NAPT @ 50%         400.00            0.00            0.00          400.00    0%   0%
100-681318 TRAINING SDE DRIVER/TECH.@ 85%           0.00            0.00            0.00            0.00    0%   0%
100-681319 BUS BARN UTILITIES @ 50%      15,000.00          765.36       15,270.16  (       270.16)   5% 102%
100-681320 TRANSP. 100% CELL PHONE @ 50%         300.00            0.00           51.15          248.85    0%  17%
100-681345 TRANSP.IN-LIEU-OF @ 50%       2,500.00            0.00            0.00        2,500.00    0%   0%
100-681380 TRAVEL-SDE DRIVER/TECH TRGN @ 85%           0.00            0.00           87.85  (        87.85)   0%   0%
100-681381 TRAVEL-DIST/IAPT/STN/NAPT @ 50%           0.00          809.13        1,221.05  (     1,221.05)   0%   0%
100-681410 TECHN. COVERALLS/RAGS @ 50%         500.00            0.00            0.00          500.00    0%   0%
100-681420 TRANSP. BUS FUEL/FLUIDS @ 50%      22,500.00        5,233.78       30,172.92  (     7,672.92)  23% 134%
100-681424 TRANSP. BUS OILS/LUBRICANTS @ 85%       2,500.00          155.05        1,975.51          524.49    6%  79%
100-681425 BUS REPAIR PARTS @ 85%      12,000.00           31.42       10,330.68        1,669.32    0%  86%
100-681426 BUS OFFICE SUPPLIES/POSTAGE @ 50%         250.00            0.00          549.86  (       299.86)   0% 220%
100-681429 HAND TOOLS @ 85% - 400 CAP         400.00            0.00          149.96          250.04    0%  37%
100-681500 TRANSP - CAPITAL OUTLAY           0.00            0.00            0.00            0.00    0%   0%
100-681710 TRANSP. FACILITY INS.--@ 50%           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL PUPIL TO SCHOOL TRANSPORTATION     258,497.00       47,331.16      287,028.14       28,531.14CR  18% 111%

PUPIL-ACTIVITY TRANSPORTATION PROGRAM

100-682115 TRANSP.SALARIES--ACTIVITY/SHUTTLE      15,000.00        4,724.58       27,307.12  (    12,307.12)  31% 182%
100-682200 TRANS - ACTIVITY - FRINGE           0.00            0.00            0.00            0.00    0%   0%
100-682210 TRANS - ACTIVITY - LIFE           0.00            2.65           34.59  (        34.59)   0%   0%
100-682220 TRANS - ACTIVITY - FICA       1,148.00          360.99        2,086.04  (       938.04)  31% 182%
100-682230 TRANS - ACTIVITY - HEALTH INS           0.00           22.54          522.33  (       522.33)   0%   0%
100-682270 WORK COMP         360.00          195.23        1,250.46  (       890.46)  54% 347%
100-682280 TRANS - ACTIVITY - UUSL           0.00            0.00            0.00            0.00    0%   0%
100-682290 TRANS - ACTIVITY - PERSI       1,791.00          155.22        1,962.20  (       171.20)   9% 110%
100-682310 PURCHASE SERVICES--NON ALLOW         300.00            0.00          418.50  (       118.50)   0% 140%
100-682410 TRANSPORTATION MAT'LS--NON-ALLOW.         250.00          454.92        2,255.61  (     2,005.61) 182% 902%

------------- ------------- ------------- ------------- ----- -----
  TOTAL ACTIVITY TRANSPORTATION      18,849.00        5,916.13       35,836.85       16,987.85CR  31% 190%

GENERAL TRANSPORTATION PROGRAM

100-683310 PURCHASE SERVICES-NON ALLOWABLE       2,800.00        2,546.45        3,055.45  (       255.45)  91% 109%
100-683410 SUPPLIES-NON ALLOWABLE         400.00            0.00        1,473.07  (     1,073.07)   0% 368%

------------- ------------- ------------- ------------- ----- -----
  TOTAL GENERAL TRANSPORTATION       3,200.00        2,546.45        4,528.52        1,328.52CR  80% 142%

FOOD SERVICES PROGRAM

100-710220 FOOD EMPLOYER FICA      12,617.00        3,435.14       13,788.42  (     1,171.42)  27% 109%
------------- ------------- ------------- ------------- ----- -----

  TOTAL NON-INSTRUCTION      12,617.00        3,435.14       13,788.42        1,171.42CR  27% 109%

CAPITAL ASSETS

100-810520 CAPITAL OUTLAY - BUILDINGS           0.00            0.00            0.00            0.00    0%   0%
100-810540 CAPITAL OUTLAY - VEHICLES           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL CAPITAL OUTLAY           0.00            0.00            0.00            0.00    0%   0%

100-920821 TRANSFER TO BUS DEPRECIATION FUND      44,711.00            0.00       46,535.00  (     1,824.00)   0% 104%
100-920810 TRANSFER TO MEDICAID FUND     113,851.00       66,641.86       66,641.86       47,209.14   59%  59%
100-920800 TRANSFERS TO OTHER FUNDS           0.00            0.00            0.00            0.00    0%   0%
100-950850 CONTINGENCY RESERVE     387,723.00            0.00            0.00      387,723.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
   TOTAL OTHER     546,285.00       66,641.86      113,176.86      433,108.14   12%  21%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES   7,763,197.00    1,252,111.88    7,472,735.28      290,461.72   16%  96%

============= ============= ============= ============= ===== =====10
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GRANTS - NEZ PERCE TRIBE & OTHERS

232-320000 BEGINNING BALANCE - BUDGET      72,996.00CR          0.00            0.00       72,996.00CR   0%   0%
232-415000 INVESTMENT EARNINGS       1,200.00CR        210.07CR      1,568.72CR        368.72   18% 131%
232-419900 GRANT REVENUE - NPT & OTHERS      39,900.00CR      2,874.00       52,026.00CR     12,126.00    6% 130%
232-443000 FEDERAL GRANT REVENUE           0.00        3,374.00CR      3,374.00CR      3,374.00    0%   0%
232-460000 INTERFUND TRANSFER           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     114,096.00CR        710.07CR     56,968.72CR     57,127.28CR   1%  50%

============= ============= ============= ============= ===== =====

232-515113 ADVANCED OPS - SALARIES         300.00            0.00          199.75          100.25    0%  67%
232-515223 ADVANCED OPS - FICA          25.00            0.00            0.00           25.00    0%   0%
232-515273 ADVANCED OPS - WORKERS COMP           3.00            0.00            1.56            1.44    0%  52%
232-515115 NATIVE ARTS SALARY       6,000.00        2,535.35        7,818.69  (     1,818.69)  42% 130%
232-515220 BENEFITS         450.00          184.17          625.48  (       175.48)  41% 139%
232-515270 WORKERS COMP           1.00            4.43            5.15  (         4.15) 443% 515%
232-515117 CD'A TRIBE NATIVE ARTS SALARIES           0.00            0.00            0.00            0.00    0%   0%
232-515217 LIFE - CD'A N/A GRANT           0.00            0.00            0.00            0.00    0%   0%
232-515227 FICA - CD'A N/A FUND           0.00            0.00            0.00            0.00    0%   0%
232-515237 CD'A TRIBE GRANT HEALTH INS           0.00            0.00            0.00            0.00    0%   0%
232-515277 WORKERS COMP - CD'A N/A GRANT           0.00            0.00            0.00            0.00    0%   0%
232-515297 PERSI - CD'A N/A GRANT           0.00            0.00            0.00            0.00    0%   0%
232-515410 HIGH SCHOOL SUPPLIES      10,000.00          514.79          514.79        9,485.21    5%   5%
232-515312 P/S - NPT NATIVE ARTS GRANT      14,264.00            0.00        3,049.28       11,214.72    0%  21%
232-515313 P/S - COLLEGE & CAREER READINESS      10,360.00          311.97        4,568.77        5,791.23    3%  44%
232-515315 P/S - NPT MS READING GRANT       2,600.00            0.00            0.00        2,600.00    0%   0%
232-515316 P/S NPT-CULTURALLY RESPONSIVE           0.00            0.00            0.00            0.00    0%   0%
232-515317 P/S - CDA TRIBE NATIVE ARTS GRANT           0.00            0.00            0.00            0.00    0%   0%
232-515318 P/S - NPT NATURAL SCIENCE           0.00            0.00            0.00            0.00    0%   0%
232-515319 P/S - TEACHING FOR TOLERANCE       5,000.00            0.00            0.00        5,000.00    0%   0%
232-515320 P/S - ATTENDANCE COMMITTEE EMERGENCY FU      6,100.00            0.00            0.00        6,100.00    0%   0%
232-515322 P/S - NPT NATURAL HELPERS           0.00            0.00            0.00            0.00    0%   0%
232-515323 P/S - NPT MENTOR ARTISTS & PLAYWRIGHTS           0.00            0.00            0.00            0.00    0%   0%
232-515412 SUPPLIES - NPT GRANT NATIVE ARTS      14,264.00        2,627.90        6,702.40        7,561.60   18%  47%
232-515413 SUPPLIES - COLLEGE & CAREER READINESS      10,360.00        2,389.37       10,612.21  (       252.21)  23% 102%
232-515415 SUPPLIES-NPT MS READING       2,500.00            0.00            0.00        2,500.00    0%   0%
232-515416 SUPPLIES-NPT- CULTURALLY RESPONSIVE       1,493.00            0.00          841.88          651.12    0%  56%
232-515417 SUPPLIES - CDA TRIBE NATIVE ARTS           0.00            0.00            0.00            0.00    0%   0%
232-515418 SUPPLIES - NATIVE NATURAL SCIENCE           0.00            0.00            0.00            0.00    0%   0%
232-515419 SUPPLIES - TEACHING FOR TOLERANCE       2,500.00            0.00            0.00        2,500.00    0%   0%
232-515420 SUPPLIES-ATTENDANCE COMMITTEE EMERGENCY      6,115.00          300.00        4,370.22        1,744.78    5%  71%
232-515422 SUPPLIES - NPT NATURAL HELPERS           0.00            0.00            0.00            0.00    0%   0%
232-515423 SUPPLIES-NPT MENTOR ARTISTS PLAYWRIGHTS          0.00            0.00            0.00            0.00    0%   0%
232-515550 CAPITAL EQUIPMENT      21,761.00            0.00            0.00       21,761.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     114,096.00        8,867.98       39,310.18       74,785.82    8%  34%

============= ============= ============= ============= ===== =====

N E Z P E R C E TRIBE JOB SKILLS

235-320000 JOB SKILLS CARRYOVER         900.00CR          0.00            0.00          900.00CR   0%   0%
235-419900 NEZPERCE TRIBE SPECIAL SERVICE GRT      10,000.00CR          0.00       10,000.00CR          0.00    0% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      10,900.00CR          0.00       10,000.00CR        900.00CR   0%  92%

============= ============= ============= ============= ===== =====

235-515115 JOB SKILLS SALARY      10,053.00        1,143.25        4,347.75        5,705.25   11%  43%
235-515220 JOB SKILLS EMPLOYER FICA         769.00           87.47          332.61          436.39   11%  43%
235-515270 JOB SKILLS WORKERS COMP          78.00            7.06           26.93           51.07    9%  35%
235-521310 JOB SKILLS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      10,900.00        1,237.78        4,707.29        6,192.71   11%  43%

============= ============= ============= ============= ===== =====
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S T A T E  V O C A T I O N A L

243-432410 STATE CTE -- AG. PROGRAM      12,600.00CR          0.00       12,600.00CR          0.00    0% 100%
243-432420 STATE VOC. ED.--BUSINESS PROGRAM      10,370.00CR          0.00       10,370.00CR          0.00    0% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      22,970.00CR          0.00       22,970.00CR          0.00    0% 100%

============= ============= ============= ============= ===== =====

243-515112 VOC. ED. AG. SALARIES       2,079.00          326.07          326.07        1,752.93   16%  16%
243-515210 EMPLOYEE ASSIST. PLAN           0.00            0.00            0.00            0.00    0%   0%
243-515200 VOC. ED. FRINGE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
243-515220 VOC. ED. EMPLOYER FICA         159.00           24.94           24.94          134.06   16%  16%
243-515230 HEALTH INSURANCE - VOC ED           0.00            0.00            0.00            0.00    0%   0%
243-515270 VOC. ED. WORKERS COMPENSATION           8.00            1.38            1.38            6.62   17%  17%
243-515280 VOC. ED. SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
243-515290 VOC. ED. PERSI BENEFIT         248.00           38.94           38.94          209.06   16%  16%
243-515382 VOC. ED. TRAVEL--AG. PROGRAM       2,000.00          397.78          633.78        1,366.22   20%  32%
243-515412 VOC. ED. SUPPLIES--AG. PROGRAM       8,106.00        2,988.58       11,590.02  (     3,484.02)  37% 143%
243-515552 VOC. ED. EQUIPMENT--AG. PROGRAM           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL CTE AG PROGRAM      12,600.00        3,777.69       12,615.13           15.13CR  30% 100%

243-515313 VOC. ED. BUSINESS P/S           0.00            0.00            0.00            0.00    0%   0%
243-515383 VOC. ED. TRAVEL--BUSINESS PROGRAM       3,065.00        1,018.03        1,018.03        2,046.97   33%  33%
243-515413 VOC. ED. SUPPLIES--BUSINESS PROG.       7,305.00        1,425.33        9,336.84  (     2,031.84)  20% 128%
243-515553 VOC. ED. EQUIPMENT--BUSINESS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
TOTAL CTE BUSINESS PROGRAM      10,370.00        2,443.36       10,354.87           15.13   24% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      22,970.00        6,221.05       22,970.00            0.00   27% 100%

============= ============= ============= ============= ===== =====

ARPA - ESSERF III

250-445900 ESSERF III REVENUE   1,241,336.00CR    106,197.54CR    795,287.39CR    446,048.61CR   9%  64%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE   1,241,336.00CR    106,197.54CR    795,287.39CR    446,048.61CR   9%  64%
============= ============= ============= ============= ===== =====

250-512100 SALARIES - ELEMENTARY - ESSERF III     100,000.00       10,372.48       50,671.41       49,328.59   10%  51%
250-512200 BENEFITS - ELEMENTARY - ESSERF III      29,048.00        7,540.85       33,966.28  (     4,918.28)  26% 117%
250-512300 PURCHASED SERVICES - ELEMENTARY - ESSER    103,536.00            0.00            0.00      103,536.00    0%   0%
250-512400 SUPPLIES - ELEMENTARY - ESSERF III     235,223.00       46,050.00      440,818.77  (   205,595.77)  20% 187%

250-512101 SALARIES - ELEMENTARY ESSERF III L/L       5,000.00        2,372.02        5,198.64  (       198.64)  47% 104%
250-512201 BENEFITS - ELEMENTARY ESSERF III L/L       1,000.00          461.24        1,174.93  (       174.93)  46% 117%
250-512301 PURCHASED SERVICES - ELEM ESSERF III L/          0.00            0.00            0.00            0.00    0%   0%
250-512401 SUPPLIES - ELEMENTARY ESSERF III L/L      28,000.00            0.00       27,396.45          603.55    0%  98%

250-515100 SALARIES - SECONDARY - ESSERF III     100,000.00       17,699.95       90,221.51        9,778.49   18%  90%
250-515200 BENEFITS - SECONDARY - ESSERF III      13,009.00        8,044.77       37,775.49  (    24,766.49)  62% 290%
250-515300 PURCHASED SERVICES - SECONDARY - ESSERF    103,536.00            0.00          468.58      103,067.42    0%   0%
250-515400 SUPPLIES - SECONDARY - ESSERF III     140,886.00            0.00       22,524.86      118,361.14    0%  16%

250-515101 SALARIES - SECONDARY ESSERF III L/L      76,375.00       12,254.62       49,749.03       26,625.97   16%  65%
250-515201 BENEFITS - SECONDARY ESSERF III L/L      16,039.00        1,401.61        9,941.13        6,097.87    9%  62%
250-515301 PURCHASED SERVICES - SECONDARY ESSERF I          0.00            0.00            0.00            0.00    0%   0%
250-515401 SUPPLIES - SECONDARY ESSERF III L/L      13,000.00            0.00       12,287.82          712.18    0%  95%

250-661100 SALARIES - CUSTODIAL - ESSERF III      25,000.00            0.00       10,000.00       15,000.00    0%  40%
250-661200 BENEFITS - CUSTODIAL - ESSERF III       7,262.00            0.00        3,092.49        4,169.51    0%  43%
250-661300 PURCHASED SERVICES - CUSTODIAL - ESSERF    103,536.00            0.00            0.00      103,536.00    0%   0%
250-661400 SUPPLIES - CUSTODIAL - ESSERF III     140,886.00            0.00            0.00      140,886.00    0%   0%

250-920800 INDIRECT COST - ESSERF III           0.00            0.00            0.00            0.00    0%   0%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES   1,241,336.00      106,197.54      795,287.39      446,048.61    9%  64%
============= ============= ============= ============= ===== =====
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   C H A P T E R  I  F U N D

251-445100 FEDERAL ASSISTANCE     166,906.00CR     44,558.95CR    166,906.00CR          0.00   27% 100%
251-445901 CSI - UP REVENUIE      96,149.00CR     11,859.56CR     11,859.56CR     84,289.44CR  12%  12%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     263,055.00CR     56,418.51CR    178,765.56CR     84,289.44CR  21%  68%

============= ============= ============= ============= ===== =====

251-512110 TEACHER SALARIES--ELEMENTARY           0.00            0.00            0.00            0.00    0%   0%
251-512115 TEACHER AIDES--ELEMENTARY     105,064.00       28,408.28      105,789.85  (       725.85)  27% 101%
251-512200 BENEFITS - TITLE I-A      55,112.00          392.71          392.71       54,719.29    1%   1%
251-512205 ELEMENTARY FRINGE BENEFIT       6,230.00            0.00            0.00        6,230.00    0%   0%
251-512210 ELEMENT. LIFE/EMP. ASSIST.           0.00           89.82          346.70  (       346.70)   0%   0%
251-512220 EMPLOYER FICA           0.00        2,165.21        8,061.67  (     8,061.67)   0%   0%
251-512230 HEALTH INSURANCE - TITLE 1-A           0.00        9,735.72       38,704.92  (    38,704.92)   0%   0%
251-512270 WORKER'S COMPENSATION           0.00          185.76          789.34  (       789.34)   0%   0%
251-512280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
251-512290 RETIREMENT BENEFIT           0.00        3,241.47       12,480.83  (    12,480.83)   0%   0%
251-512310 E.S. PURCHASED SERVICES         500.00            0.00            0.00          500.00    0%   0%
251-512410 ELEMENTARY SUPPLIES & MATERIALS           0.00          339.98          339.98  (       339.98)   0%   0%

------------- ------------- ------------- ------------- ----- -----
TOTAL TITLE I-A EXPENDITURES     166,906.00       44,558.95      166,906.00            0.00   27% 100%

251-515101 CSI - UP SALARIES      37,600.00        9,000.00        9,000.00       28,600.00   24%  24%
251-515201 CSI - UP BENEFITS      13,000.00        2,633.31        2,633.31       10,366.69   20%  20%
251-515301 CSI - UP PURCHASED SERVICES      36,000.00          100.00          100.00       35,900.00    0%   0%
251-515401 CSI - UP SUPPLIES       9,549.00          126.25          126.25        9,422.75    1%   1%

------------- ------------- ------------- ------------- ----- -----
TOTAL CSI-UP EXPENDITURES      96,149.00       11,859.56       11,859.56       84,289.44   12%  12%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     263,055.00       56,418.51      178,765.56       84,289.44   21%  68%

============= ============= ============= ============= ===== =====

CARES - ESSERF I

252-445900 ESSER REVENUE         153.00CR          0.00          152.96CR          0.04CR   0% 100%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE         153.00CR          0.00          152.96CR          0.04CR   0% 100%
============= ============= ============= ============= ===== =====

252-515410 SUPPLIES         153.00            0.00          152.96            0.04    0% 100%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES         153.00            0.00          152.96            0.04    0% 100%
============= ============= ============= ============= ===== =====

CRRSA - ESSERF II

254-445900 ESSERF II REVENUE       1,248.00CR          0.00        1,247.81CR          0.19CR   0% 100%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE       1,248.00CR          0.00        1,247.81CR          0.19CR   0% 100%
============= ============= ============= ============= ===== =====

254-512400 SUPPLIES - ELEMENTARY - ESSER II       1,248.00            0.00        1,247.81            0.19    0% 100%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES       1,248.00            0.00        1,247.81            0.19    0% 100%
============= ============= ============= ============= ===== =====

PART B  FUND

257-320000 PART B CARRYOVER           0.00            0.00            0.00            0.00    0%   0%
257-445600 FEDERAL ASSISTANCE -- PART B     132,275.00CR     30,903.86CR    137,275.00CR      5,000.00   23% 104%
257-445601 PRIOR YEAR ALLOCATION           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     132,275.00CR     30,903.86CR    137,275.00CR      5,000.00   23% 104%

============= ============= ============= ============= ===== =====

257-521110 CERTIFIED SALARY           0.00            0.00        5,000.00  (     5,000.00)   0%   0%
257-521115 AIDES - PART B      94,396.00       18,628.00       81,244.60       13,151.40   20%  86%
257-521200 FRINGE BENEFITS- PART B       6,560.00          360.00        1,440.00        5,120.00    5%  22%
257-521210 LIFE INS BENEFIT         281.00           76.51          300.69  (        19.69)  27% 107%
257-521220 EMPLOYER FICA       7,723.00        1,452.56        6,705.04        1,017.96   19%  87%
257-521230 HEALTH INSURANCE - PART B      10,874.00        8,077.70       31,537.34  (    20,663.34)  74% 290%
257-521270 WORKER'S COMPENSATION         387.00          132.55          668.43  (       281.43)  34% 173%
257-521280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
257-521290 RETIREMENT BENEFIT      12,054.00        2,176.54       10,378.90        1,675.10   18%  86%
257-521310 PART B PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
257-521410 SUPPLIES           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     132,275.00       30,903.86      137,275.00        5,000.00CR  23% 104%

============= ============= ============= ============= ===== =====13
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

PART B PRESCHOOL

258-320000 PRESCHOOL CARRYOVER-PRIOR           0.00            0.00            0.00            0.00    0%   0%
258-445600 PART B PRE-SCHOOL REVENUE       3,473.00CR      1,231.24CR      3,473.00CR          0.00   35% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE       3,473.00CR      1,231.24CR      3,473.00CR          0.00   35% 100%

============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

258-522110 CERTIFIED TEACHER SALARIES           0.00            0.00            0.00            0.00    0%   0%
258-522115 NON-CERTIFIED SALARIES       2,466.00          922.50        2,462.94            3.06   37% 100%
258-522200 BENEFITS         428.00          106.03          424.00            4.00   25%  99%
258-522210 LIFE/EMP. ASSIST. PLAN           0.00            1.43            6.14  (         6.14)   0%   0%
258-522220 EMPLOYER FICA         221.00           78.66          220.80            0.20   36% 100%
258-522230 HEALTH INSURANCE - PART B PRESCHOOL           0.00            0.00            0.00            0.00    0%   0%
258-522270 WORKER'S COMPENSATION          12.00            6.06           20.62  (         8.62)  51% 172%
258-522280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
258-522290 RETIREMENT BENEFIT         346.00          116.56          338.50            7.50   34%  98%
258-522310 PART B PRESCHOOL PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES       3,473.00        1,231.24        3,473.00            0.00   35% 100%

============= ============= ============= ============= ===== =====

MEDICAID FUND

260-445900 MEDICAID REVENUE     394,359.00CR     96,082.73CR    396,343.96CR      1,984.96   24% 101%
260-460000 TRANSFER FROM GENERAL FUND     113,851.00CR     66,641.86CR     66,641.86CR     47,209.14CR  59%  59%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     508,210.00CR    162,724.59CR    462,985.82CR     45,224.18CR  32%  91%

============= ============= ============= ============= ===== =====

260-616115 ANCILLARY SALARIES     202,562.00      164,791.44      164,791.44       37,770.56   81%  81%
260-616200 ANCILLARY FRINGE BENEFITS       2,187.00       10,000.00       10,000.00  (     7,813.00) 457% 457%
260-616210 EMPLOYEE LIFE INSURANCE         370.00          480.00          480.00  (       110.00) 130% 130%
260-616220 EMPLOYER FICA      15,663.00       13,371.55       13,371.55        2,291.45   85%  85%
260-616230 HEALTH INSURANCE      60,848.00      104,850.00      104,850.00  (    44,002.00) 172% 172%
260-616270 WORKERS COMP         783.00          739.37          739.37           43.63   94%  94%
260-616280 UNUSED SICK LEAVE           0.00            0.00            0.00            0.00    0%   0%
260-616290 PERSI      24,446.00       20,870.10       20,870.10        3,575.90   85%  85%
260-616310 MEDICAID CONTRACT SERVICES      87,500.00       81,241.50       81,241.50        6,258.50   93%  93%
260-616350 MEDICAID MATCH     113,851.00       33,358.14CR     66,641.86       47,209.14   28%  59%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     508,210.00      362,985.82      462,985.82       45,224.18   71%  91%

============= ============= ============= ============= ===== =====

TITLE IV-A ESSA STUDENT SUPPORT

261-445200 TITLE IV-A ESSA REVENUE      16,065.00CR      5,717.98CR     16,065.00CR          0.00   36% 100%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE      16,065.00CR      5,717.98CR     16,065.00CR          0.00   36% 100%
============= ============= ============= ============= ===== =====

261-515115 SECONDARY CLASSIFIED SALARY      10,862.00        4,204.00       11,071.72  (       209.72)  39% 102%
261-515200 FRINGE       2,502.00          682.01        2,398.76          103.24   27%  96%
261-515210 LIFE INSURANCE BENEFIT          32.00            7.73           30.06            1.94   24%  94%
261-515220 FICA BENEFIT       1,022.00          259.28          907.52          114.48   25%  89%
261-515230 HEALTH INSURANCE           0.00            0.00            0.00            0.00    0%   0%
261-515270 WORKERS COMP          52.00           22.50           89.48  (        37.48)  43% 172%
261-515280 UUSL           0.00            0.00            0.00            0.00    0%   0%
261-515290 PERSI BENEFIT       1,595.00          542.46        1,567.46           27.54   34%  98%
261-515310 PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
261-515410 SUPPLIES/MATERIALS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      16,065.00        5,717.98       16,065.00            0.00   36% 100%

============= ============= ============= ============= ===== =====

REAP

262-320000 BEGINNING BALANCE           0.00            0.00            0.00            0.00    0%   0%
262-443000 REAP GRANT REVENUE      24,495.00CR      8,789.44CR     24,495.00CR          0.00   36% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      24,495.00CR      8,789.44CR     24,495.00CR          0.00   36% 100%

============= ============= ============= ============= ===== =====

262-512115 ELEMENTARY CLASSIFIED SALARY      16,169.00        6,444.88       16,907.38  (       738.38)  40% 105%
262-512200 FRINGE BENEFITS           0.00            0.00            0.00            0.00    0%   0%
262-512210 LIFE INSURANCE BENEFIT          96.00            9.54           36.91           59.09   10%  38%
262-512220 FICA BENEFIT       1,237.00          493.02        1,293.39  (        56.39)  40% 105%
262-512230 HEALTH INSURANCE - REAP       5,002.00        1,075.53        4,160.02          841.98   22%  83%
262-512270 WORKERS COMP. BENEFIT          62.00           37.09          118.72  (        56.72)  60% 191%
262-512280 SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
262-512290 PERSI BENEFIT       1,929.00          729.38        1,978.58  (        49.58)  38% 103%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      24,495.00        8,789.44       24,495.00            0.00   36% 100%

============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

T I T L E VI-A INDIAN EDUCATION

267-320000 BEGINNING FUND BALANCE       2,390.00CR          0.00            0.00        2,390.00CR   0%   0%
267-419900 LOCAL REVENUE           0.00            0.00            0.00            0.00    0%   0%
267-443000 FEDERAL ASSISTANCE - VI-A      93,748.00CR     25,029.31CR     78,028.48CR     15,719.52CR  27%  83%
267-443001 NYCP GRANT REVENUE     442,801.00CR     98,359.62CR    239,956.38CR    202,844.62CR  22%  54%
267-443002 ACE GRANT REVENUE     383,975.00CR    100,027.48CR    439,188.60CR     55,213.60   26% 114%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     922,914.00CR    223,416.41CR    757,173.46CR    165,740.54CR  24%  82%

============= ============= ============= ============= ===== =====

267-512410 CULTURAL ENRICHMENT SUPPLIES           0.00            0.00            0.00            0.00    0%   0%
267-515100 COORDINATOR SALARY       3,943.00          976.52        3,905.75           37.25   25%  99%
267-515110 NEZ PERCE LANGUAGE INSTRUCTOR           0.00            0.00            0.00            0.00    0%   0%
267-515115 CERTIFIED SALARY - OTHER           0.00          433.86          433.86  (       433.86)   0%   0%
267-515120 SECRETARY'S SALARY      50,560.00        9,162.90       39,338.34       11,221.66   18%  78%
267-515125 ATTENDANCE CLERK           0.00            0.00            0.00            0.00    0%   0%
267-515200 FRINGE       6,250.00          732.00        3,481.66        2,768.34   12%  56%
267-515210 LIFE INS - VI-A          48.00           10.97           50.22  (         2.22)  23% 105%
267-515220 EMPLOYER FICA       4,648.00          845.86        3,525.36        1,122.64   18%  76%
267-515230 HEALTH INSURANCE - VI-A           0.00        2,929.94        6,460.61  (     6,460.61)   0%   0%
267-515270 WORKER'S COMPENSATION         232.00           70.75          350.46  (       118.46)  30% 151%
267-515280 SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
267-515290 RETIREMENT BENEFIT       4,837.00        5,239.81        7,581.77  (     2,744.77) 108% 157%
267-515300 HIGH SCHOOL PURCHASED SVCS      12,667.00            0.00          610.04       12,056.96    0%   5%
267-515380 TRAVEL - VI-A           0.00        1,384.65        1,384.65  (     1,384.65)   0%   0%
267-515410 SUPPLIES      11,078.00        2,796.23        9,290.55        1,787.45   25%  84%

267-920800 INDIRECT COST - TITLE VI       1,875.00          445.82        1,615.21          259.79   24%  86%
------------- ------------- ------------- ------------- ----- -----

TOTAL TITLE VI-A EXPENDITURES      96,138.00       25,029.31       78,028.48       18,109.52   26%  81%

267-515101 SALARIES - DIRECTOR - NYCP      36,500.00            0.00            0.00       36,500.00    0%   0%
267-515111 SALARIES - CERTIFIED - NYCP     137,078.00       20,961.00       34,871.85      102,206.15   15%  25%
267-515116 SALARIES - N/C - NYCP      23,553.00       21,228.58       54,885.69  (    31,332.69)  90% 233%
267-515201 FRINGE - NYCP       8,458.00          942.00        3,140.00        5,318.00   11%  37%
267-515211 LIFE INS - NYCP          48.00           61.06          165.78  (       117.78) 127% 345%
267-515221 FICA - ER - NYCP      15,728.00        3,277.55        7,070.17        8,657.83   21%  45%
267-515231 HEALTH INS - NYCP      21,748.00          146.34          146.34       21,601.66    1%   1%
267-515271 WORKERS COMP - NYCP         123.00          179.67          413.21  (       290.21) 146% 336%
267-515281 UUSL - NYCP           0.00            0.00            0.00            0.00    0%   0%
267-515291 PERSI - NYCP      24,547.00        2,581.79        8,523.85       16,023.15   11%  35%
267-515311 CONTRACTURAL PURCHASED SERVICES - NYCP           0.00            0.00       15,000.00  (    15,000.00)   0%   0%
267-515321 OTHER PURCHASED SERVICES - NYCP           0.00        2,610.70       19,101.48  (    19,101.48)   0%   0%
267-515381 TRAVEL - NYCP     112,240.00       37,655.41       39,669.89       72,570.11   34%  35%
267-515421 EQUIPMENT - NYCP           0.00            0.00            0.00            0.00    0%   0%
267-515411 SUPPLIES - NYCP      54,010.00        6,738.90       52,157.95        1,852.05   12%  97%
267-920801 INDIRECT COSTS - NYCP       8,768.00        1,976.62        4,810.17        3,957.83   23%  55%

------------- ------------- ------------- ------------- ----- -----
TOTAL NYCP EXPENDITURES     442,801.00       98,359.62      239,956.38      202,844.62   22%  54%

267-515102 SALARIES - DIRECTOR - ACE      40,929.00       10,232.25       40,929.00            0.00   25% 100%
267-515112 SALARIES - CERTIFIED - ACE     101,870.00       35,739.93      156,210.26  (    54,340.26)  35% 153%
267-515117 SALARIES - N/C - ACE      72,853.00       23,272.87       88,995.44  (    16,142.44)  32% 122%
267-515202 FRINGE - ACE       4,266.00        2,951.25       11,805.00  (     7,539.00)  69% 277%
267-515212 LIFE INS - ACE         288.00           82.85          319.27  (        31.27)  29% 111%
267-515222 FICA - ER - ACE      16,824.00        5,511.93       22,756.09  (     5,932.09)  33% 135%
267-515232 HEALTH INS - ACE      41,940.00        7,806.74       29,647.00       12,293.00   19%  71%
267-515272 WORKERS COMP - ACE         840.00          410.06        1,846.33  (     1,006.33)  49% 220%
267-515282 UUSL - ACE           0.00            0.00            0.00            0.00    0%   0%
267-515292 PERSI - ACE      26,258.00        3,565.78       19,456.96        6,801.04   14%  74%
267-515312 PURCHASED SERVICES - ACE      51,580.00            0.00       26,793.00       24,787.00    0%  52%
267-515382 TRAVEL - ACE           0.00       10,927.10       25,192.49  (    25,192.49)   0%   0%
267-515412 SUPPLIES - ACE      18,500.00        2,529.28CR      6,978.92       11,521.08   13%  38%
267-920802 INDIRECT COSTS - ACE       7,827.00        2,056.00        8,258.84  (       431.84)  26% 106%

------------- ------------- ------------- ------------- ----- -----
TOTAL ACE EXPENDITURES     383,975.00      100,027.48      439,188.60       55,213.60CR  26% 114%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     922,914.00      223,416.41      757,173.46      165,740.54   24%  82%

============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

      J O M  F U N D

269-320000 J.O.M. BEGINNING BALANCE      78,130.00CR          0.00            0.00       78,130.00CR   0%   0%
269-415000 INVESTMENT EARNINGS       1,100.00CR        185.07CR      1,382.03CR        282.03   17% 126%
269-445900 FEDERAL ASSISTANCE      49,319.00CR          0.00       49,318.84CR          0.16CR   0% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     128,549.00CR        185.07CR     50,700.87CR     77,848.13CR   0%  39%

============= ============= ============= ============= ===== =====

269-512310 CULTURAL ENRICHMENT           0.00          596.34          596.34  (       596.34)   0%   0%
269-512390 J.O.M. SUMMER SCHOOL           0.00            0.00            0.00            0.00    0%   0%
269-512410 CULTURAL SUPPLIES/MATERIALS           0.00          783.30        3,782.46  (     3,782.46)   0%   0%
269-515110 CERTIFIED SALARIES - ASP - S/S      15,000.00        2,824.50        9,201.32        5,798.68   19%  61%
269-515111 JOM COORDINATOR           0.00            0.00            0.00            0.00    0%   0%
269-515115 CLASSIFIED SALARIES           0.00        6,056.34        6,056.34  (     6,056.34)   0%   0%
269-515210 LIFE INS BENEFIT           0.00           25.51           35.96  (        35.96)   0%   0%
269-515220 EMPLOYER FICA       1,148.00          674.27        1,146.65            1.35   59% 100%
269-515230 HEALTH INSURANCE - JOM           0.00        2,554.64        3,733.95  (     3,733.95)   0%   0%
269-515270 WORKERS COMP          57.00           76.91          195.67  (       138.67) 135% 343%
269-515280 UNUSED SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
269-515290 PERSI       1,791.00          918.01        1,679.42          111.58   51%  94%
269-515300 PURCHASE SERVICES           0.00            0.00        2,310.00  (     2,310.00)   0%   0%
269-515310 CULTURAL ENRICHEMENT SERVICES      50,861.00        1,753.42        4,396.12       46,464.88    3%   9%
269-515410 JOM CULTURAL SUPPLIES      59,692.00            0.00       12,956.97       46,735.03    0%  22%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     128,549.00       16,263.24       46,091.20       82,457.80   13%  36%

============= ============= ============= ============= ===== =====

T I T L E  IIA  IMPV TEACH QUALITY

271-320000 ESTIMATED BEGINNING BALANCE           0.00            0.00            0.00            0.00    0%   0%
271-445900 FEDERAL TITLE II-A REVENUE      42,610.00CR        496.86CR     42,609.67CR          0.33CR   1% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      42,610.00CR        496.86CR     42,609.67CR          0.33CR   1% 100%

============= ============= ============= ============= ===== =====

271-621110 STAFF DEVELOPMENT SALARIES      19,567.00          112.82       17,906.65        1,660.35    1%  92%
271-621210 STAFF DEVELOPMENT LIFE INS.           0.00            6.64           44.08  (        44.08)   0%   0%
271-621220 STAFF DEVELOP. FICA BENEFIT       1,497.00            7.63        1,356.79          140.21    1%  91%
271-621230 HEALTH INSURANCE - II-A           0.00          315.63        2,771.19  (     2,771.19)   0%   0%
271-621270 WORKERS COMPENSATION          58.00            9.85          143.91  (        85.91)  17% 248%
271-621280 STAFF DEVELOP. SICK LEAVE           0.00            0.00            0.00            0.00    0%   0%
271-621290 STAFF DEVELOP. PERSI BENEFIT       2,336.00           44.29        2,168.95          167.05    2%  93%
271-621310 STAFF DEVELOPMENT      10,650.00            0.00       10,649.18            0.82    0% 100%
271-621380 TITLE II STAFF TRAVEL       8,502.00            0.00        7,568.92          933.08    0%  89%
271-621410 STAFF DEVELOPMENT SUPPLIES           0.00            0.00            0.00            0.00    0%   0%
271-920800 INDIRECT COST--TITLE II-A           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      42,610.00          496.86       42,609.67            0.33    1% 100%

============= ============= ============= ============= ===== =====

21st CENTURY COMMUNITY LEARNING CENTER

273-445900 21ST CENTURY FEDERAL REVENUE     125,096.00CR     55,223.62CR    142,309.00CR     17,213.00   44% 114%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE     125,096.00CR     55,223.62CR    142,309.00CR     17,213.00   44% 114%
============= ============= ============= ============= ===== =====

273-512100 SALARIES - DIRECTOR - 21ST CLCC      44,000.00        9,963.98       45,963.98  (     1,963.98)  23% 104%
273-512110 SALARIES - CERTIFIED - 21ST CLCC      34,907.00       10,095.72       21,459.10       13,447.90   29%  61%
273-512115 SALARIES - N/C - 21ST CLCC      13,639.00       14,033.30       37,260.01  (    23,621.01) 103% 273%
273-512200 FRINGE - 21ST CLCC       7,291.00            0.00            0.00        7,291.00    0%   0%
273-512210 LIFE - 21ST CLCC          96.00           43.55          130.02  (        34.02)  45% 135%
273-512220 FICA - 21ST CLCC       7,638.00        2,589.44        7,957.95  (       319.95)  34% 104%
273-512230 HEALTH INS - 21ST CLCC           0.00        3,011.60        9,625.97  (     9,625.97)   0%   0%
273-512270 WORKERS COMP - 21ST CLCC         382.00          254.56          805.12  (       423.12)  67% 211%
273-512280 UUSL - 21ST CLCC           0.00            0.00            0.00            0.00    0%   0%
273-512290 PERSI - 21ST CLCC      11,921.00        3,300.02        9,579.22        2,341.78   28%  80%
273-512300 PURCHASED SERVICES - 21ST CLCC       3,994.00            0.00        8,583.50  (     4,589.50)   0% 215%
273-512400 SUPPLIES - 21ST CLCC       1,228.00          176.88          944.13          283.87   14%  77%
273-920800 TRANSFER TO OTHER FUNDS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     125,096.00       43,469.05      142,309.00       17,213.00CR  35% 114%

============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

G E A R - U P  G R A N T

278-320000 GEAR-UP BEGINNING BALANCE           0.00            0.00            0.00            0.00    0%   0%
278-419900 OTHER LOCAL REVENUE           0.00            0.00            0.00            0.00    0%   0%
278-431900 GEAR UP - OTHER STATE REVENUE           0.00            0.00            0.00            0.00    0%   0%
278-445000 GEAR-UP GRANT REVENUE      24,748.00CR      7,812.24CR     24,766.54CR         18.54   32% 100%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      24,748.00CR      7,812.24CR     24,766.54CR         18.54   32% 100%

============= ============= ============= ============= ===== =====

278-515110 GEAR UP CERT. SALARIES           0.00            0.00            0.00            0.00    0%   0%
278-515115 GEAR UP SALARIES      15,236.00        3,640.63       15,441.07  (       205.07)  24% 101%
278-515200 FRINGE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
278-515210 LIFE INSURANCE BENEFIT          48.00           12.39           48.21  (         0.21)  26% 100%
278-515220 EMPLOYER FICA       1,166.00          278.53        1,181.32  (        15.32)  24% 101%
278-515230 HEALTH INSURANCE - GEAR UP       5,433.00        1,397.91        5,438.19  (         5.19)  26% 100%
278-515270 WORKER'S COMPENSATION          58.00           26.65          118.71  (        60.71)  46% 205%
278-515280 SICK LEAVE BENEFIT           0.00            0.00            0.00            0.00    0%   0%
278-515290 PERSI BENEFIT       1,819.00          417.04        1,826.03  (         7.03)  23% 100%
278-515380 STUDENT TRAVEL           0.00            0.00            0.00            0.00    0%   0%
278-515410 GEAR UP SUPPLIES         988.00            0.00            0.00          988.00    0%   0%
278-621310 STAFF CONFERENCE/TRAINING           0.00            0.00            0.00            0.00    0%   0%
278-621380 STAFF TRAVEL           0.00            0.00          713.01  (       713.01)   0%   0%
278-920800 TRANSFER TO OTHER FUNDS           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      24,748.00        5,773.15       24,766.54           18.54CR  23% 100%

============= ============= ============= ============= ===== =====

CORONAVIRUS RELIEF FUND

284-445900 CORONAVIRUS RELIEF FUND REVENUE      83,103.00CR          0.00       78,911.46CR      4,191.54CR   0%  95%
------------- ------------- ------------- ------------- ----- -----

  TOTAL REVENUE      83,103.00CR          0.00       78,911.46CR      4,191.54CR   0%  95%
============= ============= ============= ============= ===== =====

284-512110 CVR ELEM SALARIES - CERTIFIED      21,000.00            0.00       21,000.00            0.00    0% 100%
284-512115 CVR ELEM SALARIES - CLASSIFIED      17,306.00            0.00       17,305.78            0.22    0% 100%
284-512200 CVR ELEM - BENEFITS       6,570.00            0.00        7,425.60  (       855.60)   0% 113%

284-515110 CVR HS SALARIES - CERTIFIED      20,000.00            0.00       20,000.00            0.00    0% 100%
284-515115 CVR HS SALARIES - CLASSIFIED       6,000.00            0.00        6,000.00            0.00    0% 100%
284-515200 CVR MHS BENEFITS       6,570.00            0.00        5,171.91        1,398.09    0%  79%

284-621100 SALARIES - STAFF DEVELOPMENT       3,000.00            0.00          563.52        2,436.48    0%  19%
284-621200 BENEFITS - STAFF DEVELOPMENT         300.00            0.00          283.56           16.44    0%  95%
284-621300 PURCHASED SERVICES - STAFF DEVELOPMENT       2,357.00            0.00        1,161.09        1,195.91    0%  49%
284-621400 SUPPLIES - STAFF DEVELOPMENT           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES      83,103.00            0.00       78,911.46        4,191.54    0%  95%

============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

C H I L D  N U T R I T I O N

290-320000 EST. BEG. BAL.--SCHOOL LUNCH     120,169.00CR          0.00            0.00  (   120,169.00)   0%   0%
290-415000 EARNINGS ON INVESTMENTS           0.00          189.06CR      1,411.84CR      1,411.84    0%   0%
290-416100 SCHOOL FOOD SERVICE           0.00            0.00            4.25CR          4.25    0%   0%
290-416200 LUNCH SALES--ALA CARTE       7,500.00CR      1,795.27CR      8,563.66CR      1,063.66   24% 114%
290-419900 OTHER REVENUE           0.00            0.00            0.00            0.00    0%   0%
290-445500 NSLP - LUNCH REVENUE     314,000.00CR     48,088.37CR    350,716.70CR     36,716.70   15% 112%
290-445501 FEDERAL SUPPORT--COMMODITIES      13,000.00CR          0.00            0.00       13,000.00CR   0%   0%
290-445502 NSLP - SUMMER LUNCH REVENUE      35,000.00CR          0.00       16,776.31CR     18,223.69CR   0%  48%
290-445503 NSLP - BREAKFAST REVENUE      70,000.00CR     17,348.54CR    109,258.33CR     39,258.33   25% 156%
290-445504 NSLP - SNACK REVENUE       2,000.00CR          0.00            0.00        2,000.00CR   0%   0%
290-445505 FRESH FRUIT VEGETABLE GRANT INCOME      16,000.00CR      2,805.02CR     21,773.39CR      5,773.39   18% 136%
290-460000 INTERFUND TRANSFER           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     577,669.00CR     70,226.26CR    508,504.48CR     69,164.52CR  12%  88%

============= ============= ============= ============= ===== =====

290-710115 FOOD SERVICE SALARIES--REGULAR     161,988.00       44,439.37      175,283.30  (    13,295.30)  27% 108%
290-710116 FFVP PREP SALARIES       2,500.00          348.15        4,154.70  (     1,654.70)  14% 166%
290-710117 FFVP ADMIN SALARIES       1,500.00          194.74          494.34        1,005.66   13%  33%
290-710200 FRINGE BENEFITS-FOOD SERVICES       4,938.00        1,234.50        4,938.00            0.00   25% 100%
290-710210 LIFE/EMP. ASSIST. PLAN         576.00          146.97          565.94           10.06   26%  98%
290-710220 EMPLOYER FICA           0.00            4.28CR          0.00            0.00    0%   0%
290-710230 HEALTH INSURANCE - FOOD SERVICE      52,294.00       13,867.93       53,525.79  (     1,231.79)  27% 102%
290-710270 WORKER'S COMPENSATION       1,460.00        1,882.21        8,493.86  (     7,033.86) 129% 582%
290-710280 SICK LEAVE RETIRE.           0.00            0.00            0.00            0.00    0%   0%
290-710290 PERSI BENEFIT      20,170.00        5,271.41       21,762.62  (     1,592.62)  26% 108%
290-710310 FOOD SERVICE - PURCHASED SERVICES       1,500.00          284.10          897.32          602.68   19%  60%
290-710315 FFVP PURCHASED SERVICES           0.00            0.00            0.00            0.00    0%   0%
290-710410 FOOD SERVICE--NON-FOOD SUPPLIES       9,000.00        1,749.71       23,942.31  (    14,942.31)  19% 266%
290-710411 FOOD SERVICE--FOOD SUPPLIES     285,743.00       22,554.01      225,812.83       59,930.17    8%  79%
290-710412 FOOD SERVICE--MILK      22,000.00        2,232.08       21,855.43          144.57   10%  99%
290-710413 FOOD SERVICE--COMMODITIES      14,000.00            0.00            0.00       14,000.00    0%   0%
290-710415 FFVP FOOD SUPPLIES           0.00            0.00            0.00            0.00    0%   0%
290-710416 FFVP SUPPLIES & MATERIALS           0.00            0.00            0.00            0.00    0%   0%
290-710550 FOOD SERVICE EQUIPMENT           0.00            0.00            0.00            0.00    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     577,669.00       94,200.90      541,726.44       35,942.56   16%  94%

============= ============= ============= ============= ===== =====

B O N D  I N T./R E D E M P. FUND

310-320000 BIRF BEGINNING BALANCE      40,000.00CR          0.00            0.00  (    40,000.00)   0%   0%
310-412510 BIRF LEVY TAXES-NEZPERCE COUNTY     208,376.00CR     59,851.18CR    209,364.05CR        988.05   29% 100%
310-415000 INVESTMENT EARNINGS         800.00CR        288.60CR      2,155.14CR      1,355.14   36% 269%
310-419900 REVENUE-SAVINGS FROM BOND REFI           0.00            0.00            0.00            0.00    0%   0%
310-438000 REVENUE IN LIEU OF PROPERTY TAX           0.00            0.00            0.00            0.00    0%   0%
310-439000 STATE BOND GUARANTY REV.      45,000.00CR          0.00       72,963.80CR     27,963.80    0% 162%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     294,176.00CR     60,139.78CR    284,482.99CR      9,693.01CR  20%  97%

============= ============= ============= ============= ===== =====

310-911610 BIRF PRINCIPAL     260,000.00            0.00      260,000.00            0.00    0% 100%
310-912620 BIRF INTEREST      33,676.00            0.00       20,400.00       13,276.00    0%  61%
310-912621 BIRF FEES         500.00            0.00          550.00  (        50.00)   0% 110%

------------- ------------- ------------- ------------- ----- -----
  TOTAL EXPENDITURES     294,176.00            0.00      280,950.00       13,226.00    0%  96%

============= ============= ============= ============= ===== =====

BUS DEPRECIATION

421-320000 BEGINNING BALANCE     110,530.00CR          0.00            0.00      110,530.00CR   0%   0%
421-431200 TRANSPORTATION DEPRECIATION REV           0.00            0.00            0.00            0.00    0%   0%
421-460000 TRANSFER FROM GENERAL FUND      44,711.00CR          0.00       46,535.00CR      1,824.00    0% 104%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     155,241.00CR          0.00       46,535.00CR    108,706.00CR   0%  30%

============= ============= ============= ============= ===== =====

421-681500 BUS PURCHASE     155,241.00            0.00       67,026.00       88,215.00    0%  43%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES     155,241.00            0.00       67,026.00       88,215.00    0%  43%
============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BUDGETED MTD ACTIVITY YTD ACTIVITY BALANCE MTD% YTD%

STUDENT ACTIVITY FUND

238-320000 BEGINNING BALANCE - BUDGET      85,000.00CR          0.00            0.00       85,000.00CR   0%   0%
238-417900 OTHER STUDENT REVENUES     120,000.00CR    179,385.74CR    179,385.74CR     59,385.74  149% 149%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE     205,000.00CR    179,385.74CR    179,385.74CR     25,614.26CR  88%  88%

============= ============= ============= ============= ===== =====

238-740300 STUDENT ACTIVITY EXPENDITURES     205,000.00      175,747.67      175,747.67       29,252.33   86%  86%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES     205,000.00      175,747.67      175,747.67       29,252.33   86%  86%
============= ============= ============= ============= ===== =====

  S C H O L A R S H I P  F U N D

710-320000 BEGINNING BALANCE - BUDGET      18,000.00CR          0.00            0.00       18,000.00CR   0%   0%
710-419900 OTHER LOCAL REVENUE -  SCHOLARSHIP FUND      7,000.00CR        100.00CR        100.00CR      6,900.00CR   1%   1%
710-415000 INTEREST EARNINGS           0.00           58.74CR        438.75CR        438.75    0%   0%

------------- ------------- ------------- ------------- ----- -----
  TOTAL REVENUE      25,000.00CR        158.74CR        538.75CR     24,461.25CR   1%   2%

============= ============= ============= ============= ===== =====

710-740300 SCHOLARSHIPS AWARDED      25,000.00            0.00        3,100.00       21,900.00    0%  12%
------------- ------------- ------------- ------------- ----- -----

  TOTAL EXPENDITURES      25,000.00            0.00        3,100.00       21,900.00    0%  12%
============= ============= ============= ============= ===== =====
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE

     G E N E R A L  F U N D

100-111100 CASH IN BANK--GENERAL FUND     172,780.79CR    856,079.98      683,299.19  
100-111109 PAYROLL CHECKING           0.00            0.00            0.00  
100-111300 PETTY CASH           0.00            0.00            0.00  
100-112100 INVESTMENTS--LGIP #1037   2,005,190.91    1,092,947.31CR    912,243.60  
100-113100 TAXES RECEIVABLE       2,503.70       17,565.94       20,069.64  
100-114100 STATE SUPPORT RECEIVABLE           0.00      151,733.94      151,733.94  
100-114200 RECEIVABLE       1,859.10CR      9,017.85        7,158.75  
100-114230 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS   1,833,054.72       58,549.60CR  1,774,505.12  

============= ============= =============

100-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
100-213000 ACCOUNTS PAYABLE           0.00       52,133.67CR     52,133.67CR
100-217100 SALARIES PAYABLE           0.00      691,955.33CR    691,955.33CR
100-217200 BENEFITS PAYABLE           0.00      217,076.32CR    217,076.32CR
100-218350 SALES TAX PAYABLE - IDAHO         260.23CR        108.83CR        369.06CR
100-218351 WORKERS COMPENSATION PAYABLE      23,288.03CR      6,646.20CR     29,934.23CR
100-221100 DEFERRED REVENUES       3,294.86CR        709.91CR      4,004.77CR
100-320200 FUND BALANCE - GENERAL FUND   1,806,211.60CR  1,027,179.86      779,031.74CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE   1,833,054.72CR     58,549.60    1,774,505.12CR

============= ============= =============

GRANTS - NEZ PERCE TRIBE & OTHERS

232-111100 CASH IN BANK-NPT GRANTS & OTHERS      45,995.40        6,474.03CR     39,521.37  
232-112100 LGIP      52,816.14          210.07       53,026.21  
232-114100 REVENUE RECEIVEABLE           0.00          500.00          500.00  
232-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS      98,811.54        5,763.96CR     93,047.58  

============= ============= =============

232-217100 SALARIES PAYABLE           0.00        1,032.89CR      1,032.89CR
232-217200 BENEFITS PAYABLE           0.00           77.30CR         77.30CR
232-213000 ACCOUNTS PAYABLE           0.00        1,283.76CR      1,283.76CR
232-320200 FUND BALANCE - FUND 232      98,811.54CR      8,157.91       90,653.63CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      98,811.54CR      5,763.96       93,047.58CR

============= ============= =============

N E Z P E R C E TRIBE JOB SKILLS

235-111100 CASH IN BANK--NEZPERCE SPEC. SERV.       7,123.17        1,237.78CR      5,885.39  
235-114100 REVENUE RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS       7,123.17        1,237.78CR      5,885.39  

============= ============= =============

235-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
235-217100 SALARIES PAYABLE           0.00            0.00            0.00  
235-217200 BENEFITS PAYABLE           0.00            0.00            0.00  
235-320200 FUND BALANCE- NEZPERCE TRIBE JOB SKILLS      7,123.17CR      1,237.78        5,885.39CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE       7,123.17CR      1,237.78        5,885.39CR

============= ============= =============

S T A T E  V O C A T I O N A L

243-111100 CASH IN BANK--STATE VOC ED.       6,221.05        1,768.82CR      4,452.23  
243-114100 SUPPORT RECEIVABLE           0.00            0.00            0.00  
243-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS       6,221.05        1,768.82CR      4,452.23  

============= ============= =============

243-211200 INTERFUND PAYABLES           0.00            0.00            0.00  
243-213000 ACCOUNTS PAYABLE           0.00        4,452.23CR      4,452.23CR
243-217100 SALARIES PAYABLE           0.00            0.00            0.00  
243-217200 BENEFITS PAYABLE           0.00            0.00            0.00  
243-320200 FUND BALANCE - FUND 243       6,221.05CR      6,221.05            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE       6,221.05CR      1,768.82        4,452.23CR

============= ============= =============
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ARPA - ESSERF III

250-111100 CASH - ESSERF III           0.00       67,390.00CR     67,390.00CR
250-114100 ACCOUNTS RECEIVABLE - ESSERF III           0.00      261,460.18      261,460.18  

------------- ------------- -------------
  TOTAL ASSETS           0.00      194,070.18      194,070.18  

============= ============= =============

250-213000 ACCOUNTS PAYABLE - ESSERF III           0.00            0.00            0.00  
250-217100 SALARIES PAYABLE           0.00       28,295.95CR     28,295.95CR
250-217200 BENEFITS PAYABLE           0.00       10,511.59CR     10,511.59CR
250-221000 DEFERRED REVENUE           0.00      155,262.64CR    155,262.64CR
250-320200 FUND BALANCE - ESSERF III           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00      194,070.18CR    194,070.18CR

============= ============= =============

   C H A P T E R  I  F U N D

251-111100 CASH IN BANK--TITLE I           0.00       17,149.71CR     17,149.71CR
251-114100 ASSISTANCE REC'BL--CHAPTER I           0.00      140,707.95      140,707.95  
251-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS           0.00      123,558.24      123,558.24  

============= ============= =============

251-211200 INTERFUND PAYABLES           0.00            0.00            0.00  
251-213000 ACCOUNTS PAYABLE           0.00          226.25CR        226.25CR
251-217100 CONTRACTS PAYABLE--CHAPTER I           0.00       26,475.64CR     26,475.64CR
251-217200 BENEFITS PAYABLE           0.00       12,566.91CR     12,566.91CR
251-221000 DEFERRED REVENUE           0.00       84,289.44CR     84,289.44CR
251-320200 FUND BALANCE - FUND 251           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00      123,558.24CR    123,558.24CR

============= ============= =============

CARES - ESSERF I

252-111100 CASH - ESSER           0.00            0.00            0.00  
252-114100 RECEIVABLE - ESSER           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS           0.00            0.00            0.00  

============= ============= =============

252-213000 ACCOUNTS PAYABLE - ESSER           0.00            0.00            0.00  
252-221000 DEFERRED REVENUE           0.00            0.00            0.00  
252-320200 FUND BALANCE - ESSER           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00            0.00            0.00  

============= ============= =============

CRRSA - ESSERF II

254-111100 CASH - ESSERF II FUND           0.00            0.00            0.00  
254-114100 RECEIVABLE - ESSERF II           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS           0.00            0.00            0.00  

============= ============= =============

254-213000 ACCOUNTS PAYABLE - ESSERF II           0.00            0.00            0.00  
254-217100 SALARIES PAYABLE           0.00            0.00            0.00  
254-217200 BENEFITS PAYABLE           0.00            0.00            0.00  
254-221000 DEFERRED REVENUE           0.00            0.00            0.00  
254-320200 FUND BALANCE - ESSERF II           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00            0.00            0.00  

============= ============= =============
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PART B  FUND

257-111100 CASH IN BANK-- PART B           0.00        8,568.02CR      8,568.02CR
257-114100 REVENUE RECEIVABLE           0.00       30,903.86       30,903.86  
257-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS           0.00       22,335.84       22,335.84  

============= ============= =============

257-211200 INTERFUND PAYABLES           0.00            0.00            0.00  
257-213000 ACCOUNTS PAYABLE-- PART B           0.00            0.00            0.00  
257-217100 CONTRACTS PAYABLE           0.00       14,124.50CR     14,124.50CR
257-217200 BENEFITS PAYABLE           0.00        8,211.34CR      8,211.34CR
257-320200 FUND BALANCE - FUND 257           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00       22,335.84CR     22,335.84CR

============= ============= =============

PART B PRESCHOOL

258-111100 CASH IN BANK -- PART B PRE-SCHOOL           0.00          736.92CR        736.92CR
258-114100 ASSISTANCE RECEIVABLE           0.00        1,231.24        1,231.24  

------------- ------------- -------------
  TOTAL ASSETS           0.00          494.32          494.32  

============= ============= =============

258-211200 INTERFUND PAYABLES           0.00            0.00            0.00  
258-213000 PART B PRESCHOOL ACCOUNTS PAYABLE           0.00            0.00            0.00  
258-217100 PART B PRESCHOOL SALARIES PAYABLE           0.00          413.10CR        413.10CR
258-217200 PART B PRESCHOOL BENEFITS PAYABLE           0.00           81.22CR         81.22CR
258-320200 FUND BALANCE - FUND 258           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00          494.32CR        494.32CR

============= ============= =============

MEDICAID FUND

260-111100 CASH - MEDICAID FUND     176,429.80      329,702.10CR    153,272.30CR
260-111500 MEDICAID TRUST ACCOUNT      23,831.43       33,358.14       57,189.57  
260-113100 MEDICAID RECEIVABLE           0.00       96,082.73       96,082.73  

------------- ------------- -------------
  TOTAL ASSETS     200,261.23      200,261.23CR          0.00  

============= ============= =============

260-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
260-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
260-320200 FUND BALANCE - MEDICAID FUND     200,261.23CR    200,261.23            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE     200,261.23CR    200,261.23            0.00  

============= ============= =============

TITLE IV-A ESSA STUDENT SUPPORT

261-111100 TITLE IV-A CASH           0.00        3,053.86CR      3,053.86CR
261-114200 TITLE IV-A RECEIVABLE           0.00        5,717.98        5,717.98  

------------- ------------- -------------
  TOTAL ASSETS           0.00        2,664.12        2,664.12  

============= ============= =============

261-213000 ACCOUNTS PAYABLE - TITLE IV-A           0.00            0.00            0.00  
261-217100 SALARIES PAYABLE           0.00        2,227.70CR      2,227.70CR
261-217200 BENEFITS PAYABLE           0.00          436.42CR        436.42CR
261-221000 DEFERRED REVENUE           0.00            0.00            0.00  
261-320200 FUND BALANCE - TITLE IV-A           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00        2,664.12CR      2,664.12CR

============= ============= =============
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REAP

262-111100 CASH IN BANK--REAP GRANT           0.00        3,500.60        3,500.60  
262-114100 ASSISTANCE RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS           0.00        3,500.60        3,500.60  

============= ============= =============

262-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
262-217100 SALARIES PAYABLE           0.00        2,325.00CR      2,325.00CR
262-217200 BENEFITS PAYABLE           0.00        1,175.60CR      1,175.60CR
262-320200 FUND BALANCE - REAP           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00        3,500.60CR      3,500.60CR

============= ============= =============

T I T L E VI-A INDIAN EDUCATION

267-111100 CASH IN BANK--TITLE VI-A           0.00        3,000.55CR      3,000.55CR
267-114100 REVENUE RECEIVABLE -- TITLE VI-A           0.00      148,608.46      148,608.46  

------------- ------------- -------------
  TOTAL ASSETS           0.00      145,607.91      145,607.91  

============= ============= =============

267-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
267-213000 ACCOUNTS PAYABLE--TITLE VI-A           0.00       36,583.11CR     36,583.11CR
267-217100 CONTRACTS PAYABLE--TITLE VI-A           0.00       86,226.88CR     86,226.88CR
267-217200 BENEFITS PAYABLE - TITLE-VI-A           0.00       22,797.92CR     22,797.92CR
267-320200 FUND BALANCE - TITLE VI-A           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00      145,607.91CR    145,607.91CR

============= ============= =============

      J O M  F U N D

269-111100 CASH IN BANK--JOM      47,471.30        7,480.07CR     39,991.23  
269-112100 INVESTMENTS - LGIP #2714      46,530.73          185.07       46,715.80  
269-114100 ASSISTANCE REC'BL--JOM           0.00            0.00            0.00  
269-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS      94,002.03        7,295.00CR     86,707.03  

============= ============= =============

269-213000 ACCOUNTS PAYABLE -- J O M           0.00          429.98CR        429.98CR
269-217100 CONTRACTS PAYABLE--JOM           0.00        5,835.66CR      5,835.66CR
269-217200 BENEFITS PAYABLE           0.00        2,517.53CR      2,517.53CR
269-320200 FUND BALANCE - JOM      94,002.03CR     16,078.17       77,923.86CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      94,002.03CR      7,295.00       86,707.03CR

============= ============= =============

T I T L E  IIA  IMPV TEACH QUALITY

271-111100 CASH IN BANK--TITLE II IMPV T QUAL           0.00        1,929.21        1,929.21  
271-114000 RECEIVABLE--TITLE II           0.00          496.86          496.86  

------------- ------------- -------------
  TOTAL ASSETS           0.00        2,426.07        2,426.07  

============= ============= =============

271-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
271-213000 ACCOUNTS PAYABLE--TITLE II           0.00            0.00            0.00  
271-217100 SALARIES PAYABLE           0.00        1,910.75CR      1,910.75CR
271-217200 BENEFITS PAYABLE           0.00          515.32CR        515.32CR
271-221000 DEFERRED REVENUE           0.00            0.00            0.00  
271-320200 FUND BALANCE - TITLE II-A           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00        2,426.07CR      2,426.07CR

============= ============= =============
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21st CENTURY COMMUNITY LEARNING CENTER

273-111100 CASH - 21ST CENTURY LEARNING CENTER      11,754.57CR      9,376.30CR     21,130.87CR
273-114000 RECEIVABLE - 21ST CENTURY LEARNING CENT          0.00       55,223.62       55,223.62  

------------- ------------- -------------
  TOTAL ASSETS      11,754.57CR     45,847.32       34,092.75  

============= ============= =============

273-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
273-213000 ACCOUNTS PAYABLE - 21ST CLCC           0.00          176.88CR        176.88CR
273-217100 SALARIES PAYABLE           0.00       26,962.75CR     26,962.75CR
273-217200 BENEFITS PAYABLE           0.00        6,953.12CR      6,953.12CR
273-221000 DEFERRED REVENUE           0.00            0.00            0.00  
273-320200 FUND BALANCE - 21ST CENTURY LEARNING CE     11,754.57       11,754.57CR          0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      11,754.57       45,847.32CR     34,092.75CR

============= ============= =============

G E A R - U P  G R A N T

278-111100 CASH IN BANK--GEAR-UP GRANT       2,039.09CR      1,681.85CR      3,720.94CR
278-114000 REVENUE RECEIVABLE           0.00        7,812.24        7,812.24  

------------- ------------- -------------
  TOTAL ASSETS       2,039.09CR      6,130.39        4,091.30  

============= ============= =============

278-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
278-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
278-217100 SALARIES PAYABLE           0.00        2,638.00CR      2,638.00CR
278-217200 BENEFITS PAYABLE           0.00        1,453.30CR      1,453.30CR
278-221000 DEFERRED REVENUE           0.00            0.00            0.00  
278-320200 FUND BALANCE - GEAR UP GRANT       2,039.09        2,039.09CR          0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE       2,039.09        6,130.39CR      4,091.30CR

============= ============= =============

CORONAVIRUS RELIEF FUND

284-111100 CASH IN BANK- CORONAVIRUS RELIEF FUND           0.00            0.00            0.00  
284-114100 REVENUE RECEIVABLE           0.00        6,041.53        6,041.53  

------------- ------------- -------------
  TOTAL ASSETS           0.00        6,041.53        6,041.53  

============= ============= =============

284-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
284-217100 SALARIES PAYABLE           0.00            0.00            0.00  
284-217200 BENEFITS PAYABLE           0.00            0.00            0.00  
284-221000 DEFERRED REVENUE           0.00        6,041.53CR      6,041.53CR
284-320200 FUND BALANCE - CORONAVIRUS RELIEF FUND           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE           0.00        6,041.53CR      6,041.53CR

============= ============= =============

C H I L D  N U T R I T I O N

290-111100 CASH IN BANK -- FOOD SERVICE      63,357.58       22,258.72       85,616.30  
290-112100 LGIP      47,534.54          189.06       47,723.60  
290-111300 PETTY CASH          30.00            0.00           30.00  
290-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  
290-114500 REVENUE RECEIVABLE           0.00          439.15          439.15  

------------- ------------- -------------
  TOTAL ASSETS     110,922.12       22,886.93      133,809.05  

============= ============= =============

290-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
290-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
290-217100 FOOD SERVICE SALARIES PAYABLE           0.00       32,482.17CR     32,482.17CR
290-217200 BENEFITS PAYABLE           0.00       14,379.40CR     14,379.40CR
290-221000 DEFERRED REVENUE           0.00            0.00            0.00  
290-320200 FUND BALANCE - CHILD NUTRITION     110,922.12CR     23,974.64       86,947.48CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE     110,922.12CR     22,886.93CR    133,809.05CR

============= ============= =============
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B O N D  I N T./R E D E M P. FUND

310-111100 CASH IN BANK--BOND INT./REDEMP. FD      18,940.51CR      3,154.07       15,786.44CR
310-112100 INVESTMENTS--BIR FUND #2770      72,560.24          288.60       72,848.84  
310-113100 TAXES RECEIVABLE--NEZ PERCE CO.      14,443.43       55,384.11       69,827.54  
310-114000 REVENUE RECEIVABLE           0.00            0.00            0.00  
310-114101 INTEREST RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS      68,063.16       58,826.78      126,889.94  

============= ============= =============

310-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
310-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
310-216100 BONDS PAYABLE           0.00            0.00            0.00  
310-221000 DEFERRED REVENUES--NEZ PERCE CO.      14,139.61CR      1,313.00       12,826.61CR
310-320200 FUND BALANCE - BOND REDEMPTION FUND      53,923.55CR     60,139.78CR    114,063.33CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      68,063.16CR     58,826.78CR    126,889.94CR

============= ============= =============

BUS DEPRECIATION

421-111100 CASH IN BANK--BUS DEPRECIATION      67,277.00            0.00       67,277.00  
421-114000 REVENUE RECEIVABLE           0.00            0.00            0.00  
421-114101 INTEREST RECEIVABLE           0.00            0.00            0.00  
421-114200 INTERFUND RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS      67,277.00            0.00       67,277.00  

============= ============= =============

421-211200 INTERFUND PAYABLE           0.00            0.00            0.00  
421-213000 ACCOUNTS PAYABLE--BUS DEP           0.00            0.00            0.00  
421-320200 FUND BALANCE - BUS DEPRECIATION      67,277.00CR          0.00       67,277.00CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      67,277.00CR          0.00       67,277.00CR

============= ============= =============

  S C H O L A R S H I P  F U N D

710-111100 CASH IN BANK -- SCHOLARSHIP FUND       3,100.00CR        100.00        3,000.00CR
710-112010 INV--  T.HIGHEAGLE-JOHNSON #1209       1,074.03            4.27        1,078.30  
710-112015 INVESTMENTS -- MICHAEL BISBEE III #1502      2,928.94           11.65        2,940.59  
710-112020 INVESTMENTS -- D HIGHEAGLE #1208       1,476.59            5.87        1,482.46  
710-112025 INVESTMENTS-GENERAL SCHOLARSHIP #1503         674.31            2.68          676.99  
710-112030 INVESTMENTS -- M. PATTERSON #1210           0.00            0.00            0.00  
710-112040 INVESTMENTS--JEFF WILSON #2713         609.45            2.42          611.87  
710-112050 INVESTMENTS--G. LEIGHTON #2715       5,626.10           22.38        5,648.48  
710-112060 INVESTMENTS--ALEC REUBEN #3119       1,592.11            6.33        1,598.44  
710-112075 LGIP - HELEN COLEMAN #1269         789.40            3.14          792.54  
710-114000 REVENUE RECEIVABLE           0.00            0.00            0.00  
710-114101 INTEREST RECEIVABLE           0.00            0.00            0.00  

------------- ------------- -------------
  TOTAL ASSETS      11,670.93          158.74       11,829.67  

============= ============= =============

710-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
710-223210 T HIGHEAGLE-JOHNSON SCHOLARSHIP           0.00            0.00            0.00  
710-223215 MICHAEL BISBEE III FUND           0.00            0.00            0.00  
710-223220 FUND BALANCE - DAN HIGHEAGLE SCHOLARSHI          0.00            0.00            0.00  
710-223230 FUND BALANCE - MARK PATTERSON SCHOLARSH          0.00            0.00            0.00  
710-223240 F / B - JEFF WILSON MEMORIAL SCHOLARSHI          0.00            0.00            0.00  
710-223250 FUND BALANCE - GARRET LEIGHTON MEMORIAL          0.00            0.00            0.00  
710-223260 FUND BALANCE - ALEC REUBEN SCHOLARSHIP           0.00            0.00            0.00  
710-223275 FUND BALANCE - HELEN COLEMAN FUND           0.00            0.00            0.00  
710-223280 FUND BALANCE - JIM MCCORMACK SCHOLARSHI          0.00            0.00            0.00  
710-223300 FUND BALANCE - GENERAL SCHOLARSHIP           0.00            0.00            0.00  
710-320200 FUND BALANCE - SCHOLARSHIP FUND      11,670.93CR        158.74CR     11,829.67CR

------------- ------------- -------------
  TOTAL LIABILITIES & FUND BALANCE      11,670.93CR        158.74CR     11,829.67CR

============= ============= =============

26



*** BALANCE SHEET ***  LAPWAI SCHOOL DISTRICT #341 MO-YR: 06-2023   06/30/23  PAGE   24
(Rprt: 01 - MAINBdgt Prep: 33/Prop Budget; Dates: 00/00/00-06/30/23; PRINT: 08/02/23  1:47:59 PM)

ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE

ACCOUNTS PAYABLE

100-213000 ACCOUNTS PAYABLE           0.00       52,133.67CR     52,133.67CR
232-213000 ACCOUNTS PAYABLE           0.00        1,283.76CR      1,283.76CR
235-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
243-213000 ACCOUNTS PAYABLE           0.00        4,452.23CR      4,452.23CR
250-213000 ACCOUNTS PAYABLE - ESSERF III           0.00            0.00            0.00  
251-213000 ACCOUNTS PAYABLE           0.00          226.25CR        226.25CR
252-213000 ACCOUNTS PAYABLE - ESSER           0.00            0.00            0.00  
254-213000 ACCOUNTS PAYABLE - ESSERF II           0.00            0.00            0.00  
257-213000 ACCOUNTS PAYABLE-- PART B           0.00            0.00            0.00  
258-213000 PART B PRESCHOOL ACCOUNTS PAYABLE           0.00            0.00            0.00  
260-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
261-213000 ACCOUNTS PAYABLE - TITLE IV-A           0.00            0.00            0.00  
267-213000 ACCOUNTS PAYABLE--TITLE VI-A           0.00       36,583.11CR     36,583.11CR
269-213000 ACCOUNTS PAYABLE -- J O M           0.00          429.98CR        429.98CR
271-213000 ACCOUNTS PAYABLE--TITLE II           0.00            0.00            0.00  
273-213000 ACCOUNTS PAYABLE - 21ST CLCC           0.00          176.88CR        176.88CR
278-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
284-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
290-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
310-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  

------------- ------------- -------------
ACCOUNTS PAYABLE           0.00       95,285.88CR     95,285.88CR

============= ============= =============

    C A S H  I N  B A N K

100-111100 CASH IN BANK--GENERAL FUND     172,780.79CR    856,079.98      683,299.19  
232-111100 CASH IN BANK-NPT GRANTS & OTHERS      45,995.40        6,474.03CR     39,521.37  
235-111100 CASH IN BANK--NEZPERCE SPEC. SERV.       7,123.17        1,237.78CR      5,885.39  
243-111100 CASH IN BANK--STATE VOC ED.       6,221.05        1,768.82CR      4,452.23  
246-111100 CASH IN BANK--DRUG FREE YTH           0.00            0.00            0.00  
250-111100 CASH - ESSERF III           0.00       67,390.00CR     67,390.00CR
251-111100 CASH IN BANK--TITLE I           0.00       17,149.71CR     17,149.71CR
252-111100 CASH - ESSER           0.00            0.00            0.00  
254-111100 CASH - ESSERF II FUND           0.00            0.00            0.00  
257-111100 CASH IN BANK-- PART B           0.00        8,568.02CR      8,568.02CR
258-111100 CASH IN BANK -- PART B PRE-SCHOOL           0.00          736.92CR        736.92CR
259-111100 CASH - ARPA IDEA PART B           0.00            0.00            0.00  
260-111100 CASH - MEDICAID FUND     176,429.80      329,702.10CR    153,272.30CR
261-111100 TITLE IV-A CASH           0.00        3,053.86CR      3,053.86CR
262-111100 CASH IN BANK--REAP GRANT           0.00        3,500.60        3,500.60  
267-111100 CASH IN BANK--TITLE VI-A           0.00        3,000.55CR      3,000.55CR
269-111100 CASH IN BANK--JOM      47,471.30        7,480.07CR     39,991.23  
271-111100 CASH IN BANK--TITLE II IMPV T QUAL           0.00        1,929.21        1,929.21  
273-111100 CASH - 21ST CENTURY LEARNING CENTER      11,754.57CR      9,376.30CR     21,130.87CR
278-111100 CASH IN BANK--GEAR-UP GRANT       2,039.09CR      1,681.85CR      3,720.94CR
284-111100 CASH IN BANK- CORONAVIRUS RELIEF FUND           0.00            0.00            0.00  
290-111100 CASH IN BANK -- FOOD SERVICE      63,357.58       22,258.72       85,616.30  
310-111100 CASH IN BANK--BOND INT./REDEMP. FD      18,940.51CR      3,154.07       15,786.44CR
421-111100 CASH IN BANK--BUS DEPRECIATION      67,277.00            0.00       67,277.00  
710-111100 CASH IN BANK -- SCHOLARSHIP FUND       3,100.00CR        100.00        3,000.00CR

------------- ------------- -------------
   TOTAL CASH IN BANK     205,260.34      429,402.57      634,662.91  

============= ============= =============
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VEND # ACCOUNT DEPT   DATE   PO # INVOICE DESCRIPTION BC DP MO-YR AMOUNT

000029 100-218351 000000 08/21/23 000000 27749714 WORKERS COMPENSATION 1 N 08-2023    56,983.00  
**SUB-TOTAL:  STATE INSURANCE FUND    56,983.00  

000170 100-515413 000000 08/31/23 H24037 LAP0723 ANNUAL SUBSCRIPTION 3RD MILLENIUM CLASSROOM CU1 N 08-2023     2,500.00  
**SUB-TOTAL:  3RD MILLENNIUM CLASSROOMS     2,500.00  

001310 100-622412 000000 08/21/23 H24060 1WDD-KMRN-TYDD LIBRARY BOOKS 1 N 08-2023       122.98  
001310 100-522410 000000 08/21/23 E24056 1L67-N4VD-Y4YP C. BONNER CLASSROOM SUPPLIES 1 N 08-2023        79.48  
001310 100-522410 000000 08/21/23 E24056 16YH-6RY6-MRXM C. BONNER CLASSROOM SUPPLIES 1 N 08-2023       140.02  
001310 100-664410 000000 08/21/23 M24021 1P7N-T4R1-J143 CUSTODIAL AND MAINTENANCE SUPPLIES1 N 08-2023       143.34  
001310 100-512410 000000 08/21/23 E24050 1TD-NKJT-PFYS CLASSROOM SUPPLIES 1 N 08-2023       117.97  
001310 100-512410 000000 08/21/23 E24051 143N-74KP-GW4D HEADPHONES 1 N 08-2023        43.99  
001310 100-512412 000000 08/21/23 E24052 1WFL-VMFY-HK7F WHITEBOARDS, TENNIS BALLS, BELLS AND BATTERIES1 N 08-2023       423.26  
001310 100-641410 000000 08/21/23 E24059 1Y91-NGXX-C1XT OFFICE SUPPLIES 1 N 08-2023       348.64  
001310 100-622412 000000 08/21/23 H24060 1VNJ-MPND-9DCR LIBRARY BOOKS 1 N 08-2023        41.49  
001310 100-515411 000000 08/21/23 H24041 17T6-9WTY-KL6G A. GRUNENFELDER CLASSROOM SUPPLIES1 N 08-2023       205.94  
001310 100-622412 000000 08/21/23 H24060 1699-LCMP-VNF1 LIBRARY BOOKS 1 N 08-2023       879.02  
001310 100-661410 000000 08/21/23 M24111 1NT3-V9CM-FRFN CUSTODIAL SUPPLIES 1 N 08-2023       743.44  
001310 232-515413 000000 08/21/23 H24130 1VTP-1VQN-DTGV IDLA TEXTS 1 N 08-2023       398.72  
001310 100-512410 000000 08/21/23 E24133 1M9T-WPCK-CJHY CLASSROOM CABLES 1 N 08-2023       129.85  
001310 100-641411 000000 08/21/23 H24117 1RP6-R99N-9QRD BAND AIDS, STAMPS, FEMINEN PRODUCTS, CUTTING B1 N 08-2023       152.95  
001310 100-641411 000000 08/21/23 H24117 17XK-HK6G-967N BAND AIDS, STAMPS, FEMINEN PRODUCTS, CUTTING B1 N 08-2023        94.70  
001310 100-512410 000000 08/21/23 E24106 1WJX-1XFT-THRF MATH ACTIVITIES 1 N 08-2023        89.22  
001310 250-512400 000000 08/21/23 D24094 14NY-6WN1-3X37 SPEAKERPHONE 1 N 08-2023       203.52  
001310 250-515400 000000 08/21/23 D24094 14NY-6WN1-3X37 SPEAKERPHONE 1 N 08-2023       203.52  
001310 267-515412 000000 08/21/23 H22122 1WFK-XQL6-44QH OFFICE SUPPLIES 1 N 08-2023       208.18  
001310 100-681425 000000 08/21/23 M24141 19TK-*4QMD-QJCW WIPER BLADES 1 N 08-2023       575.57  

**SUB-TOTAL:  AMAZON CAPITAL SERVICES, INC.     5,345.80  

001570 100-515413 000000 08/09/23 H24143 DOWN PAYMENT OUTDOOR WORK SPACE 1 N 08-2023     5,000.00  
**SUB-TOTAL:  ANCHOR CONTRACTING LLC     5,000.00  

001600 100-632390 000000 08/21/23 000000 83023 PROFESSIONAL LEGAL SERVICES 1 N 08-2023        39.00  
001600 100-632390 000000 08/21/23 000000 82120 PREVIOUS BALANCE LEGAL SERVICES 1 N 08-2023       195.00  

**SUB-TOTAL:  ANDERSON, JULIAN & HULL, LLP       234.00  

002330 250-512400 000000 08/21/23 M22889 38231 PROGRESSIVE BILLING JULY 2023 AIR INTAKE1 N 08-2023    44,698.00  
**SUB-TOTAL:  AUTOMATED LOGIC    44,698.00  

002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - ELEMENTARY 1 N 08-2023     2,122.91  
002420 100-681319 000000 08/21/23 000000 5908020000 ELECTRIC - BUS SHOP 1 N 08-2023       118.84  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - CABINET SHOP 1 N 08-2023        25.86  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - HS TRACK 1 N 08-2023       260.26  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - HS TRACK PUMP 1 N 08-2023       327.47  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC- TRACK LIGHTS 1 N 08-2023        22.32  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - MS/HS 1 N 08-2023     4,412.15  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - SIGN 1 N 08-2023        99.03  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC- AG SHOP 1 N 08-2023       236.45  
002420 100-661330 000000 08/21/23 000000 5908020000 ELECTRIC - STORAGE TECH 1 N 08-2023        70.30  

**SUB-TOTAL:  AVISTA UTILITIES     7,695.59  

003610 250-512200 000000 08/21/23 000000 0033158-IN EAP 1 TO 4 VISITS 1 N 08-2023       261.45  
**SUB-TOTAL:  BPA HEALTH       261.45  

003660 243-515383 000000 08/21/23 H23987 IDAHO CTE MICRO MAX LODGING CDA 07/16-07/17 1 N 08-2023       304.37  
**SUB-TOTAL:  BRADLEY PETERSON       304.37  

004600 100-681311 000000 08/31/23 000000 OM012749 DOT PHYSCIAL AND URINALYSIS 1 N 08-2023       155.00  
004600 100-681311 000000 08/31/23 000000 OM012775 DOT PHYSICAL AND URINALYSIS 1 N 08-2023       155.00  

**SUB-TOTAL:  CATALYST MEDICAL GROUP, PLLC       310.00  

004940 100-641323 000000 08/21/23 000000 208-843-5145 558B PHONE LINE HS 1 N 08-2023       137.41  
004940 100-641323 000000 08/21/23 000000 208-843-2925 164B PHONE LINE ES 1 N 08-2023       140.37  
004940 100-632333 000000 08/21/23 000000 208-843-7746 315B FAX LINE DO 1 N 08-2023        64.16  
004940 100-641323 000000 08/21/23 000000 208-843-5624 034B FAX LINE HS 1 N 08-2023        57.32  
004940 100-632333 000000 08/21/23 000000 208-843-5485 390B PHONE LINE DO 1 N 08-2023        68.32  
004940 100-681319 000000 08/21/23 000000 208-843-2681 309B PHONE LINE BUS BARN 1 N 08-2023        68.51  

**SUB-TOTAL:  CENTURYLINK       536.09  

005400 100-661330 000000 08/21/23 000000 2188201 W/S-STORAGE TECH 1 N 08-2023       110.36  
005400 100-661330 000000 08/21/23 000000 5997001 GRBGE-ES 1 N 08-2023       529.14  
005400 100-681319 000000 08/21/23 000000 5998201 GRBGE-BUS BARN 1 N 08-2023       342.27  
005400 100-661330 000000 08/21/23 000000 3157101 W/S/G - ART & PE BLDG 1 N 08-2023     1,174.64  
005400 100-661330 000000 08/21/23 000000 3157501 W/S/G- MS/HS 1 N 08-2023     1,745.11  
005400 100-661330 000000 08/21/23 000000 3307501 W/S-AG BLDG 1 N 08-2023       127.25  
005400 100-661330 000000 08/21/23 000000 4314501 W/S/G-ATHLETIC FIELD 1 N 08-2023       479.85  

**SUB-TOTAL:  CITY OF LAPWAI     4,508.62  

005700 100-665310 000000 08/31/23 M24103 84837 IRRIGATION REPAIRS 1 N 08-2023     1,092.48  
**SUB-TOTAL:  CLEARWATER SPRINKLERS, INC.     1,092.48  

008060 100-512415 000000 08/21/23 E24102 17825 ART SUPPLIES 1 N 08-2023     1,304.12  
008060 100-512415 000000 08/21/23 E24102 17825 ART SUPPLIES 1 N 08-2023        33.89  
008060 100-512415 000000 08/21/23 E24093 17825 ART SUPPLIES 1 N 08-2023       394.83  

**SUB-TOTAL:  DICK BLICK COMPANY     1,732.84  

008380 100-631410 000000 08/21/23 D24064 7446 SCHOOL BOARD MEETING DINNER 1 N 08-2023        37.50  
**SUB-TOTAL:  DONALDS RESTAURANT        37.50  

009380 100-632333 000000 08/21/23 000000 V028958 SMARTVOICE DO 1 N 08-2023        68.00  
009380 100-641323 000000 08/21/23 000000 V028958 SMARTVOICE ES 1 N 08-2023       253.00  
009380 100-641323 000000 08/21/23 000000 V028958 SMARTVOICE MS/HS 1 N 08-2023       375.00  

**SUB-TOTAL:  ENA SERVICES LLC       696.00  
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009420 100-521310 000000 08/21/23 E24109 011-50438 DISTRICT MEMBERSHIP  5 USERS 1 N 08-2023     3,090.00  
**SUB-TOTAL:  ENOME, INC     3,090.00  

009860 100-641410 000000 08/31/23 E24023 84031480 BLOOMS TWO PAGE REFILL 1 N 08-2023        47.35  
**SUB-TOTAL:  FC ORGANIZATIONAL PRODUCTS LLC        47.35  

010481 100-532410 000000 08/21/23 H24095 25864 WIRELESS SHOT CLOCK SYSTEM AND BRACKETS1 N 08-2023     1,231.50  
**SUB-TOTAL:  FUTURE PRO, INC     1,231.50  

010620 100-664412 000000 08/31/23 M24131 135299G TETHER BALL POLES 1 N 08-2023       134.56  
**SUB-TOTAL:  GATEWAY MATERIALS, INC.       134.56  

011460 100-665310 000000 08/21/23 M22229 188014W-1 HANDICAP RESTROOMS 1 N 08-2023       143.00  
**SUB-TOTAL:  HAHN RENTAL CENTER, INC       143.00  

011900 100-665310 000000 08/21/23 M23595 13-0952 SPOT SPRAY WEEDS 1 N 08-2023       400.00  
**SUB-TOTAL:  HAYDEN PEST CONTROL, LLC       400.00  

012180 100-664311 000000 08/21/23 M24011 3962 ANNUAL BACKFLOW INSPECTION AND SERVICE1 N 08-2023       240.00  
012180 100-664312 000000 08/21/23 M24011 3962 ANNUAL BACKFLOW INSPECTION AND SERVICE1 N 08-2023       240.00  

**SUB-TOTAL:  HERRES ENTERPRISES, LLC       480.00  

012260 100-631310 000000 08/21/23 D24086 AS PER AGREEMENT BUSINESS SERVICES-CLERK 1 N 08-2023       768.25  
012260 100-651310 000000 08/21/23 D24086 AS PER AGREEMENT BUSINESS SERVICES- BUSINESS MANAGER1 N 08-2023     5,377.75  
012260 100-114200 000000 08/21/23 D24086 DRIVERS ED DRIVERS ED REIMB. 1 N 08-2023     4,481.00CR

**SUB-TOTAL:  HIGHLAND JOINT SCHOOL DISTRICT #305     1,665.00  

012760 100-512410 000000 08/21/23 E24066 33960 SUPPLIES TO BUILD MOBILE SHELF 1 N 08-2023       609.88  
012760 100-664412 000000 08/21/23 M24104 025337/6512550 PAINT SUPPPLIES 1 N 08-2023        83.82  
012760 100-664410 000000 08/21/23 M24137 001000/9523260 MAINTENANCE SUPPLIES 1 N 08-2023       324.42  

**SUB-TOTAL:  HOME DEPOT CREDIT SERVICES     1,018.12  

013060 100-632390 000000 08/21/23 000000 300007531 MEMBERSHIP DUES 1 N 08-2023       925.00  
**SUB-TOTAL:  IASA       925.00  

013721 100-664311 000000 08/21/23 M24014 200123 NEW CARPET FOR CLASSROOMS 126 & 1281 N 08-2023     9,504.00  
**SUB-TOTAL:  IDAHO FLOORS AND MORE LLC     9,504.00  

013920 100-631310 000000 08/21/23 000000 23-24.105 MEMBERSHIP DUES 2023-2024 1 N 08-2023        50.00  
**SUB-TOTAL:  IDAHO SCHOOL DISTRICT COUNCIL        50.00  

014140 100-512321 000000 08/31/23 E24098 ELEMENTARY STUDENT BIRTH CERTIFICATE REQUEST 1 N 08-2023        16.00  
**SUB-TOTAL:  IDAHO VITAL RECORDS        16.00  

014485 100-665410 000000 08/31/23 M24063 1-526667 CHAIN 1 N 08-2023        42.83  
**SUB-TOTAL:  INLAND FASTNER INC        42.83  

014760 267-515380 000000 08/21/23 000000 NJOMA CONFERENCE PER DIEM 09/10-09/13 ROSEMONT, IL 1 N 08-2023       141.60  
**SUB-TOTAL:  IRIS CHIMBURAS       141.60  

014980 100-515421 000000 08/21/23 H24128 365454482 MUSIC SUPPLIES 1 N 08-2023       217.50  
014980 100-515421 000000 08/21/23 H24128 365451736 MUSIC SUPPLIES 1 N 08-2023       749.99  
014980 100-515421 000000 08/21/23 H24128 365471409 MUSIC SUPPLIES 1 N 08-2023        73.75  

**SUB-TOTAL:  J.W. PEPPER & SON INC.     1,041.24  

016320 100-632310 000000 08/21/23 D24038 070123 SABG PROGRAM DIRECTOR GRANT ADMIINSTRATOR1 N 08-2023       644.03  
016320 100-632310 000000 08/21/23 D24039 070723 GRANT WRITER SERVICES 1 N 08-2023     1,000.00  

**SUB-TOTAL:  KAMIAH GRANTS & ASSOCIATES     1,644.03  

016540 100-512410 000000 08/21/23 E24071 300726129 ANNUAL TEACHER SUPPLY ORDER 1 N 08-2023        26.88  
016540 100-515410 000000 08/21/23 H24119 300726130 ANNUAL TEACHER SUPPLY ORDER 1 N 08-2023     4,523.69  
016540 100-512410 000000 08/21/23 E24071 300725661 ANNUAL TEACHER SUPPLY ORDER 1 N 08-2023       235.08  
016540 100-512410 000000 08/21/23 E24071 300725476 ANNUAL TEACHER SUPPLY ORDER 1 N 08-2023     3,296.06  
016540 100-512410 000000 08/21/23 E24072 300725475 COPY PAPER ANNUAL ORDER 1 N 08-2023     4,028.00  

**SUB-TOTAL:  KCDA PURCHASING COOPERATIVE    12,109.71  

018331 100-665410 000000 08/31/23 M24007 38236 PLAYGROUND WOODCHIPS 1 N 08-2023       260.00  
**SUB-TOTAL:  LIVING WATERS LAWN & LANDSCAPE       260.00  

019360 290-710412 000000 08/21/23 F23246 135333932 MILK 1 N 08-2023       153.59  
019360 290-710412 000000 08/21/23 F23246 135334295 MILK 1 N 08-2023       241.13  
019360 290-710412 000000 08/21/23 F23246 135334064 MILK 1 N 08-2023       119.73  
019360 290-710412 000000 08/21/23 F23246 135334426 MILK 1 N 08-2023        85.05  
019360 290-710412 000000 08/21/23 F24026 135334661 MILK 1 N 08-2023        32.02  
019360 290-710412 000000 08/21/23 F24026 135335013 MILK 1 N 08-2023       134.94  
019360 290-710412 000000 08/21/23 F24026 135335143 MILK 1 N 08-2023        77.86  
019360 290-710412 000000 08/21/23 F24026 135335373 MILK 1 N 08-2023       183.82  
019360 290-710412 000000 08/21/23 F24026 135335739 MILK 1 N 08-2023       115.49  
019360 290-710412 000000 08/21/23 F24026 135335872 MILK 1 N 08-2023        33.73  
019360 290-710412 000000 08/21/23 F24026 135336105 MILK 1 N 08-2023       116.36  
019360 290-710412 000000 08/21/23 F24026 135336322 MILK 1 N 08-2023        32.41  
019360 290-710412 000000 08/21/23 F24026 135336554 MILK 1 N 08-2023       133.09  
019360 290-710412 000000 08/21/23 F24026 135336683 MILK 1 N 08-2023        15.77  
019360 290-710412 000000 08/21/23 F24026 135336915 MILK 1 N 08-2023        49.91  

**SUB-TOTAL:  MEADOW GOLD DAIRIES, INC.     1,524.90  

019731 100-664311 000000 08/01/23 M24004 100581045 BOILER REPAIR AND INSPECTION 1 N 08-2023       810.71  
019731 100-664312 000000 08/01/23 M24015 100695216 GYR ROOF RTU REPAIR 1 N 08-2023     1,681.86  
019731 100-664312 000000 08/01/23 M23993 100028018 SERVICE HS GYM RTU 1 N 08-2023     1,051.31  
019731 100-664311 000000 08/01/23 M24004 100581045 BOILER REPAIR AND INSPECTION 1 N 08-2023       810.71  
019731 100-664312 000000 08/21/23 M23984 100054847 ICE MACHINE REPAIR 1 N 08-2023       275.25  
019731 100-664312 000000 08/21/23 M23966 99766921 HS LIBRARY RTU SERVICED 1 N 08-2023     1,429.36  
019731 100-664312 000000 08/01/23 M24015 100695216 GYR ROOF RTU REPAIR 1 N 08-2023     1,681.86  
019731 100-664312 000000 08/01/23 M23993 100028018 SERVICE HS GYM RTU 1 N 08-2023     1,051.31  
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019731 100-664312 000000 08/21/23 M23984 100054847 ICE MACHINE REPAIR 1 N 08-2023       275.25  
019731 100-664312 000000 08/21/23 M23966 99766921 HS LIBRARY RTU SERVICED 1 N 08-2023     1,429.36  
019731 100-664311 000000 08/01/23 M24048 100867292 ANNUAL RTU SERVICE 1 N 08-2023       180.45  
019731 100-664312 000000 08/01/23 M24048 100867292 ANNUAL RTU SERVICE 1 N 08-2023       180.45  
019731 100-664311 000000 08/21/23 231016 100064117 SERVICE HVAC ROOM 209 1 N 08-2023       135.00  

**SUB-TOTAL:  MIKE'S MECHANICAL SERVICE LLC    10,992.88  

019805 100-681310 000000 08/21/23 T24008 171 ANNUAL BUS INSPECTION AND SERVICE REPAIRS1 N 08-2023       735.00  
019805 100-681310 000000 08/21/23 T24008 170 ANNUAL BUS INSPECTION AND SERVICE REPAIRS1 N 08-2023     1,260.00  

**SUB-TOTAL:  MICHAEL W. SEEVERS     1,995.00  

020960 100-521310 000000 08/21/23 E24110 22209568 DALS SCHOOL COMPLETE 1 N 08-2023     1,975.00  
**SUB-TOTAL:  NCS PEARSON, INC.     1,975.00  

021190 232-515412 000000 08/31/23 H24112 1320 FLORAL SCARFS 1 N 08-2023       300.00  
**SUB-TOTAL:  NEZ PERCE TOURISM LLC       300.00  

021260 100-623410 000000 08/21/23 D24107 1071.00.6099 INTERNET SERVICE 07/22-06/23 1 N 08-2023    26,028.00  
**SUB-TOTAL:  NEZ PERCE TRIBE    26,028.00  

021280 100-532310 000000 07/31/23 D24067 22303 CPR CLASS REGISTRATION (6) 1 N 07-2023       240.00  
**SUB-TOTAL:  NEZ PERCE TRIBE       240.00  

021340 100-681319 000000 08/21/23 000000 00285-000 SEWER - BUS BARN 1 N 08-2023        86.00  
021340 100-661330 000000 08/21/23 000000 000282-00 SEWER - ELEMENTARY 1 N 08-2023       731.00  

**SUB-TOTAL:  NEZ PERCE TRIBE -UTILITIES DIV       817.00  

021600 243-515412 000000 08/21/23 000000 38335043 WELDING GAS 1 N 08-2023       101.68  
**SUB-TOTAL:  NORCO, INC       101.68  

021940 100-683410 000000 08/31/23 T24070 2522-464076 ATF TRANSMISSION FLUID 1 N 08-2023       102.94  
**SUB-TOTAL:  O'RIELLY AUTOMOTIVE, INC.       102.94  

022160 100-623410 000000 08/21/23 000000 OETC-24-1233 MEMBERSHIP RENWAL 1 N 08-2023       150.00  
**SUB-TOTAL:  OETC       150.00  

022987 100-664311 000000 08/21/23 M24013 C-021038 ANNUAL KITCHEN RANGEHOOD INSPECTION1 N 08-2023       323.76  
022987 100-664312 000000 08/21/23 M24013 C-021038 ANNUAL KITCHEN RANGEHOOD INSPECTION1 N 08-2023       323.76  

**SUB-TOTAL:  PERFORMANCE SYSTEMS INTEGRATION, LLC       647.52  

023901 100-631310 000000 08/31/23 000000 AUGUST 5 PROGRESS BILLING FOR AUDIT LAPWAI 1 N 08-2023     8,925.00  
**SUB-TOTAL:  QUEST CPAS PLLC     8,925.00  

024020 100-664311 000000 08/21/23 M24091 236055 BROKEN WATERLINE LEAK REPAIR 1 N 08-2023       384.08  
**SUB-TOTAL:  R M MECHANICAL, INC.       384.08  

024300 100-512410 000000 08/31/23 E24077 8277713 CLASSROOM ORGANIZATION SUPPLIES 1 N 08-2023        98.43  
024300 100-512410 000000 08/31/23 E24076 8277710 NAMETAGS FOR DESKS 1 N 08-2023        26.44  
024300 100-512410 000000 08/31/23 E24075 8277685 CLASSROOM SUPPLIES, PRIVACY FOLDERS, PENCILS A1 N 08-2023       184.53  

**SUB-TOTAL:  REALLY GOOD STUFF, INC       309.40  

024640 100-664311 000000 08/21/23 D24144 5300088 RENEWAL ES, READER, MYON STUDENT, PLATFORM1 N 08-2023     5,300.38  
024640 100-664312 000000 08/21/23 D24144 5300088 RENEWAL MS/HS STAR MATH, READING, PLATFORM1 N 08-2023     3,350.00  
024640 100-664311 000000 08/21/23 D24144 5300088 DATA INTEGRATION 1 N 08-2023     1,250.00  
024640 100-664312 000000 08/21/23 D24144 5300088 DATA INTEGRATION 1 N 08-2023     1,250.00  

**SUB-TOTAL:  RENAISSANCE LEARNING, INC.    11,150.38  

024900 100-512322 000000 08/31/23 000000 107480758 COPIES ES 1 N 08-2023       106.31  
024900 100-632322 000000 08/31/23 000000 107480758 COPIES B/W COPIES 1 N 08-2023        29.83  
024900 100-632322 000000 08/31/23 000000 107480758 COPIES COLOR DO 1 N 08-2023        76.13  
024900 100-515321 000000 08/31/23 000000 107480758 COPIES MS/HS 1 N 08-2023        81.89  
024900 100-512322 000000 08/31/23 000000 107480758 COPIER RENTAL ES 1 N 08-2023       255.64  
024900 100-632322 000000 08/31/23 000000 107480758 COPIER RENAL DO 1 N 08-2023       255.64  
024900 100-515321 000000 08/31/23 000000 107480758 COPIER RENTAL MS/HS 1 N 08-2023       255.63  

**SUB-TOTAL:  RICOH USA, INC.     1,061.07  

025140 290-710411 000000 08/31/23 F23248 11-4323728 SPECIAL DIETARY ITEMS 1 N 08-2023        27.27  
**SUB-TOTAL:  ROSAUERS        27.27  

025980 100-623411 000000 08/21/23 E24082 208132666244 HEADPHONES 1 N 08-2023       752.77  
025980 100-512410 000000 08/21/23 E24083 208132669570 PENCIL CASES 1 N 08-2023        50.16  
025980 100-641411 000000 08/21/23 H24120 308104329629 ADMIT BOOKS AND BADGES 1 N 08-2023       576.55  

**SUB-TOTAL:  SCHOOL SPECIALTY LLC     1,379.48  

026520 100-664412 000000 08/09/23 M24132 4666-4 ANNUAL PAINT 1 N 08-2023       774.45  
026520 100-664311 000000 08/09/23 M24047 3725-9 PAINT AND PAINT SUPPLIES BLANCE DUE 1 N 08-2023         0.38  
026520 100-664312 000000 08/09/23 M24047 3725-9 PAINT AND PAINT SUPPLIES BALANCE 1 N 08-2023         0.38  
026520 100-665410 000000 08/21/23 M24132 4842-1 FB FIELD LINE MARKER 1 N 08-2023       205.59  

**SUB-TOTAL:  SHERWIN-WILLIAMS CO.       980.80  

027700 100-623412 000000 08/21/23 H24058 3300153581 LIBRARY INK 1 N 08-2023       127.78  
027700 100-632410 000000 08/21/23 D24085 3303545511 OFFICE SUPPLIES 1 N 08-2023         5.27  
027700 100-641410 000000 08/21/23 E24078 3303555671 OFFICE SUPPLIES AND ORGANIZATIONS 1 N 08-2023        25.29  
027700 100-641410 000000 08/21/23 E24078 3303879101 OFFICE SUPPLIES AND ORGANIZATIONS 1 N 08-2023        48.87  
027700 100-641410 000000 08/21/23 E24079 3303879601 OFFICE SUPPLES 1 N 08-2023       204.63  
027700 100-521410 000000 08/21/23 H24080 3303879761 OFFICE ORGANIZER AND INK 1 N 08-2023       200.85  
027700 100-512410 000000 08/21/23 E24081 3303881091 ANNUAL SUPPLY ORDER 1 N 08-2023     1,867.66  
027700 100-641410 000000 08/21/23 E24081 3303881091 OFFICE INK 1 N 08-2023       966.56  
027700 100-632410 000000 08/21/23 D24085 3303887601 OFFICE SUPPLIES 1 N 08-2023        33.22  
027700 100-641410 000000 08/21/23 E24079 3303930031 OFFICE SUPPLES 1 N 08-2023        27.45  
027700 100-641410 000000 08/21/23 E24078 3304057251 OFFICE SUPPLIES AND ORGANIZATIONS 1 N 08-2023        26.99  
027700 100-641410 000000 08/21/23 E24078 3304114611 OFFICE SUPPLIES AND ORGANIZATIONS 1 N 08-2023        25.99  
027700 100-515410 000000 08/21/23 H24116 3308315501 TEACHER SUPPLIES 1 N 08-2023       423.34  
027700 100-515410 000000 08/21/23 H24116 33038391611 TEACHER SUPPLIES 1 N 08-2023        10.79  
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**SUB-TOTAL:  STAPLES CREDIT PLAN - DO     3,994.69  

028471 100-623410 000000 08/21/23 T24084 IVT25544 REPLACE BROKEN CABLES 1 N 08-2023        76.00  
**SUB-TOTAL:  SWIVL INC        76.00  

028480 100-664311 000000 08/21/23 M24009 34631 ANNUAL WATER TESTING AND SERVICE BOILERS1 N 08-2023       240.00  
**SUB-TOTAL:  SWATCO       240.00  

029180 100-661410 000000 08/21/23 M24043 754062164 CUSTODIAL SUPPLIES 1 N 08-2023       568.47  
029180 100-661410 000000 08/21/23 M24043 754079572 CUSTODIAL SUPPLIES 1 N 08-2023        52.96  
029180 100-661410 000000 08/21/23 M24043 754810034 CUSTODIAL SUPPLIES 1 N 08-2023     1,748.48  

**SUB-TOTAL:  THE HOME DEPOT PRO     2,369.91  

030000 250-515400 000000 08/21/23 M22394 237-023 PICKLE BALL TENNIS COURT REMODEL 1 N 08-2023    39,950.00  
**SUB-TOTAL:  TRITON CONSTRUCTION, LLC    39,950.00  

030680 290-710411 000000 08/21/23 F24030 5087155 FOOD 1 N 08-2023     1,182.72  
030680 290-710410 000000 08/21/23 F24030 5087155 NON FOOD 1 N 08-2023       811.61  
030680 290-710411 000000 08/21/23 F24030 5262031 FOOD 1 N 08-2023       741.33  
030680 290-710410 000000 08/21/23 F24030 5262031 NON FOOD 1 N 08-2023       535.49  
030680 290-710411 000000 08/21/23 F24030 5591078 FOOD 1 N 08-2023     1,598.89  
030680 290-710411 000000 08/21/23 F24030 5768328 FOOD 1 N 08-2023     1,093.15  
030680 290-710411 000000 08/21/23 F24030 3153900 FOOD 1 N 08-2023     1,133.48  
030680 290-710410 000000 08/21/23 F24030 3153900 NON FOOD 1 N 08-2023       352.72  
030680 290-710411 000000 08/21/23 F24030 3414333 FOOD 1 N 08-2023     2,203.08  

**SUB-TOTAL:  USF - SPOKANE     9,652.47  

030700 100-512410 000000 08/21/23 E24089 0396739000018 LAMINATE 1 N 08-2023       436.50  
**SUB-TOTAL:  USI EDUCATION & GOVERNMENTSALES       436.50  

030800 100-663410 000000 08/21/23 000000 JULY 2023 FORD F-150 1 N 08-2023       190.53  
030800 100-515412 000000 08/21/23 000000 JULY 2023 SUBARU DRIVERS ED 1 N 08-2023        45.90  
030800 100-663410 000000 08/21/23 000000 JULY 2023 SUBARU GENERAL 1 N 08-2023         8.65  
030800 100-681420 000000 08/21/23 000000 JULY 2023 GAS CANS 1 N 08-2023        95.12  
030800 100-681420 000000 08/21/23 000000 JULY 2023 BUS FUEL 1 N 08-2023        86.23  

**SUB-TOTAL:  VALLEY GAS       426.43  

030880 100-622323 000000 08/21/23 000000 1970 QUARTERLY MEMEBERSHIP FEES JULY 2023-JUNE 20241 N 08-2023     1,212.50  
**SUB-TOTAL:  VALNet CAPITAL     1,212.50  

031200 100-623310 000000 08/21/23 000000 5451073 MONTHLY COMPLIANCE, ADMIN,AND FLEX PLAN FEES1 N 08-2023       175.00  
**SUB-TOTAL:  WAGEWORKS       175.00  

031340 100-661410 000000 08/21/23 M24045 502650 CUSTODIAL SUPPLIES 1 N 08-2023     6,090.62  
**SUB-TOTAL:  WALTER E. NELSON     6,090.62  

031480 100-661410 000000 07/31/23 M24046 7258 DISINFECTANT 1 N 07-2023        81.38  
**SUB-TOTAL:  WAXIE SANITARY SUPPLY        81.38  

031692 100-515322 000000 08/31/23 000000 10947 SHREDDING SERVICES 1 N 08-2023        17.00  
031692 100-515322 000000 08/31/23 000000 10947 SHREDDING SERVICES 1 N 08-2023        17.00  

**SUB-TOTAL:  WESTERN RECYCLERS        34.00  

032280 100-512440 000000 08/21/23 E24088 INVB24693 WRITING STANDARDS 1 N 08-2023     3,083.59  
**SUB-TOTAL:  ZANER-BLOSER     3,083.59  

032371 100-512415 000000 08/21/23 E24101 INV12797930 MODELING CLAY ART CLASS 1 N 08-2023        55.13  
**SUB-TOTAL:  ZORO        55.13  

***GRAND TOTAL - VENDOR COUNT:   70   302,850.30  
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ACCT # ACCT NAME BEG BALANCE MTD ACTIVITY YTD BALANCE

ASSOCIATED STUDENT BODY FUND

238-111100 CASH IN BANK-- ASB      28,891.28        4,196.70CR     24,694.58  
238-111110 PETTY CASH       1,600.00        1,600.00CR          0.00  
238-111120 CASH - ELEMENTARY ASB FUND       9,418.09        2,062.68       11,480.77  
238-112100 LGIP - ASB FUND #3120      19,704.31           78.50       19,782.81  
238-114200 RECEIVABLE           0.00       18,949.82       18,949.82  

------------- ------------- -------------
TOTAL STUDENT BODY ASSETS      59,613.68       15,294.30       74,907.98  

============= ============= =============

STUDENT BODY FUNDS

238-213000 ACCOUNTS PAYABLE           0.00            0.00            0.00  
238-218350 SALES TAX PAYABLE          93.84CR         66.12           27.72CR
238-223100 HIGH SCHOOL STUDENT BODY       6,758.39CR         89.70        6,668.69CR
238-223107 MIDDLE SCHOOL STUDENT BODY       1,839.50CR        493.97        1,345.53CR
238-223110 AT RISK FUND         540.10CR          0.00          540.10CR
238-223125 CONCESSIONS       3,007.62CR        182.58CR      3,190.20CR

ATHLETIC FUNDS

238-223200 GENERAL ATHLETIC FUND      15,184.63CR     14,327.58          857.05CR
238-223201 FOOTBALL      10,384.94       10,384.94CR          0.00  
238-223202 FOOTBALL FUNDRAISERS          32.29CR          0.00           32.29CR
238-223210 VOLLEYBALL       2,182.19CR          0.00        2,182.19CR
238-223211 VOLLEYBALL FUNDRAISERS           0.00            0.00            0.00  
238-223220 GIRLS BASKETBALL       4,183.98        4,183.98CR          0.00  
238-223221 GIRLS BASKETBALL FUNDRAISERS       3,691.97CR          0.00        3,691.97CR
238-223230 BOYS BASKETBALL       2,060.15CR        117.81        1,942.34CR
238-223231 BOYS BASKETBALL FUNDRAISERS         257.19CR        257.19            0.00  
238-223240 TRACK       2,381.28CR      2,126.94          254.34CR
238-223250 CHEER       7,521.79        7,521.79CR          0.00  
238-223260 SOFTBALL         353.70          353.70CR          0.00  
238-223261 SOFTBALL FUNDRAISERS         107.86CR          0.00          107.86CR
238-223270 BASEBALL       1,027.04        1,027.04CR          0.00  
238-223271 BASEBALL FUNDRAISERS         453.21CR          0.00          453.21CR
238-223280 GOLF       1,528.19        1,528.19CR          0.00  
238-223285 WRESTLING       9,365.87        9,365.87CR          0.00  
238-223286 WRESTLING FUNDRAISERS       3,204.44CR          0.00        3,204.44CR

CLASSES

238-223400 STUDENT COUNCIL       1,909.19CR          0.00        1,909.19CR
238-223401 CLASS OF 2022       1,614.56CR        471.08CR      2,085.64CR
238-223402 CLASS OF 2023       5,761.00CR      3,405.52        2,355.48CR
238-223403 CLASS OF 2024       2,931.39CR        200.00CR      3,131.39CR
238-223404 CLASS OF 2025         654.09CR          0.00          654.09CR
238-223405 CLASS OF 2026       1,482.87CR          0.00        1,482.87CR

CLUBS

238-223521 YEARBOOK       4,657.64        1,323.90        5,981.54  
238-223523 DRAMA       4,902.88CR          0.00        4,902.88CR
238-223530 LIBRARY         811.29CR          0.00          811.29CR
238-223532 INDIAN CLUB       6,617.65CR        801.68        5,815.97CR
238-223533 BOOSTER CLUB         576.10CR          0.00          576.10CR
238-223534 HONOR SOCIETY         296.10CR          0.00          296.10CR
238-223536 PBIS PAWS STORE           9.37CR          0.00            9.37CR
238-223538 CLASS OF 2023 PARENTS FUNDRAISERS           1.06CR          1.06            0.00  
238-223539 CLASS OF 2022 PARENTS FUNDRAISERS         471.08CR        471.08            0.00  
238-223540 FRENCH CLUB       2,553.31CR          0.00        2,553.31CR
238-223541 PEP CLUB         390.37CR          0.00          390.37CR
238-223547 FFA       6,578.18CR         20.00CR      6,598.18CR
238-223549 AISES CONFERENCE       6,121.53CR          0.00        6,121.53CR
238-223553 BAND-MUSIC         804.99CR          0.00          804.99CR
238-223555 NEZ PERCE LANGUAGE         165.92CR          0.00          165.92CR
238-223556 BPA       3,206.03CR          0.00        3,206.03CR
238-223560 SEL EDUCATION PROJECTS         278.84CR          0.00          278.84CR
238-223561 CAP AND GOWN       1,280.10        1,475.00CR        194.90CR
238-223562 MAPP          56.92CR          0.00           56.92CR
238-223564 CR-PLC INCENTIVE         463.96CR          0.00          463.96CR
238-223565 DRUG FREE SCHOOLS          45.50CR          0.00           45.50CR
238-223900 DUE TO STUDENT GROUPS           0.00       63,427.21       63,427.21  

238-320200 FUND BALANCE       9,418.09CR     65,489.89CR     74,907.98CR
------------- ------------- -------------

  TOTAL LIABILITIES & FUND BALANCE      59,613.68CR     15,294.30CR     74,907.98CR
============= ============= =============
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REFR# DESCRIPTION AMOUNT   DATE

070123 LGIP       7,094.86CR 07/01/23
241001 FEDERAL FUELS TAX REFUND         213.00CR 07/07/23
241002 LGIP     250,000.00CR 07/14/23
241003 ACCRUED LUNCH CHARGES         465.50CR 07/14/23
241004 TITLE VI     145,812.23CR 07/18/23
241005 ACCRUED TITLE VI PAYMENT       2,796.23CR 07/18/23
241006 LGIP     175,000.00CR 07/27/23
241007 MEDICAID PAYMENT ACCRUED      96,082.73CR 07/17/23
241008 ACCRUED CULTURALLY RESPONSIVE REVENUE         500.00CR 07/16/23
241009 NEZ PERCE      74,794.86CR 07/26/23
241010 IV-A     104,055.67CR 07/13/23
241011 AG REPLACEMENT         540.00CR 07/26/23
241012 MEDICAID       2,406.30CR 07/28/23

*** TOTAL     859,761.38CR
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REFR# VENDOR AMOUNT   DATE DESCRIPTION

030843 MORETON & COMPANY      55,381.00 07/01/23 PROPERTY/LIABILITY INSURANCE RENEWAL
030855* POWERSCHOOL GROUP LLC       8,188.43 07/01/23 PROGRESSIVE BILLING PAID 1/2 BALANCE 
030880* LATASHA DISHION         750.00 07/07/23 PAYROLL ADVANCE 
030903* 2M DATA SYSTEMS         660.00 07/14/23 BUDGET MANAGER UPDATE
030904 ABLE LOCKSMITH         189.95 07/14/23 KEYS AND SERVICE ON DOOR
030905 ABSOLUTE MACHINING SOLUTIONS         100.00 07/14/23 FOR LIFT SERVICES FOR HS TRACK
030906 AMAZON CAPITAL SERVICES, INC.       2,835.96 07/14/23 CUSTODIAL AND MAINTENANCE SUPPLIES
030907 ANN MUNSTERMANN         198.06 07/14/23 PER DIEM CDA 08/03-08/04
030908 ASOTIN COUNTY AQUATIC CENTER           0.00 07/14/23 ** VOID **
030909 AVISTA UTILITIES       7,245.03 07/14/23 ELECTRIC- ELEMENTARY
030910 BEST WESTERN PLUS         397.78 07/14/23 LODGING JUNE 19-21 AG TEACHER CONF.
030911 BLACK BISON LLC         200.00 07/14/23 IDLA CLASS INCENTIVES
030912 BLUE MOUNTIAN ELECTRIC       1,529.00 07/14/23 HAND DRYER SERVICE
030913 BPA HEALTH         261.45 07/14/23 EAP 1-4 VISITS
030914 CITY OF LAPWAI       4,829.10 07/14/23 W/S STORAGE TECH
030915 CLEARWATER SPRINKLERS, INC.         935.55 07/14/23 REPAIR SPRINKLER HEADS AND VALVES
030916 COGNIA INC,       1,200.00 07/14/23 LAPWAI MIDDLE/HIGH MEMBERSHIP
030917 COSTCO         572.21 07/14/23 SUMMER SCHOOL SUPPLIES
030918 COSTCO WHOLESALE MEMBERSHIP         180.00 07/14/23 LAPWAI SCHOOL DISTRICT MEMBERSHIP RENEWAL
030919 DANIEL DUNHAM          92.00 07/14/23 REIMB. TRANSPORTATION CDL MEDICAL PHYSCIAL
030920 DIVISION OF OCCUPATIONAL AND         100.00 07/14/23 ANNUAL CERTIFICATION FEE-ELEVATOR
030921 DONALDS RESTAURANT         317.09 07/14/23 ANNUAL TRAINING LUNCH
030922 EMERSON WHITE         300.00 07/14/23 CELL PHONE ALLOWENCE
030923 ENA SERVICES LLC         758.52 07/14/23 SMARTVOICE DO
030924 FISHER SYSTEMS, INC.       4,402.76 07/14/23 FIRE ALARM MONITORING SEMI ANNUAL
030925 HAHN RENTAL CENTER, INC         286.00 07/14/23 HANDICAP RESTROOM
030926 HAYDEN PEST CONTROL, LLC       1,995.00 07/14/23 SPT SPRAY WEED CONTROL
030927 HIGHLAND JOINT SCHOOL DISTRICT #305       6,655.71 07/14/23 BUSINESS SERVICES CLERK
030928 HOME DEPOT CREDIT SERVICES       2,110.06 07/14/23 CUSTODIAL SUPPLIES
030929 IDAHO RECOGNITION PRODUCTS LLC           0.00 07/14/23 ** VOID **
030930 IDAHO SCHOOL BOARDS ASSOCIATION       2,004.16 07/14/23 ANNUAL MEMBERSHIP DUES
030931 INLAND AUTO GLASS, INC.         530.00 07/14/23 REPLACE GLASS WINDOW ROOM 351
030932 KAMIAH GRANTS & ASSOCIATES       1,644.03 07/14/23 SABG PROGRAM DIRECTOR GRANT ADMIINSTRATOR
030933 LANCER LANES & CASINO         521.32 07/14/23 SUMMER SCHOOL ACTIVITY AND INCENTIVE
030934 LAPWAI STUDENT BODY      18,949.82 07/14/23 DISTRICT ASSIST STUDENT FUNDS
030935 LEWISTON TRIBUNE         517.00 07/14/23 EMPLOYMENT ADS
030936 MIKE'S MECHANICAL SERVICES,LLC         432.00 07/14/23 WALK IN FREEZER REPAIR
030937 MICHAEL W. SEEVERS       2,100.00 07/14/23 ANNUAL BUS INSPECTION AND SERVICE REPAIRS
030938 MORETON & COMPANY         262.50 07/14/23 SAFE SCHOOLS RENEWAL
030939 NAFIS       3,357.06 07/14/23 NAFIS MEMBERSHIP RENWAL
030940 NAPA AUTO PARTS          54.27 07/14/23 MOTOR BELT
030941 NEZ PERCE TRIBE         211.00 07/14/23 INTERNET AND IP ADDRESS
030942 NEZ PERCE TRIBE -UTILITIES DIV         817.00 07/14/23 SEWER-BUS BARN
030943 NORCO, INC          98.40 07/14/23 WELDING GAS
030944 NORTHWEST CHILDREN'S HOME, INC       7,350.00 07/14/23 EDUCATIONAL SERVICES JUNE
030945 NORTHWEST ELEVATOR, INC.       4,178.34 07/14/23 SERVICE ELEVATOR REPACE AUTO DOOR
030946 PATRIOT FIRE PROTECTION         765.00 07/14/23 SPRINKLER SYSTEM INSPECTION
030947 RICOH USA, INC.       1,385.68 07/14/23 RENTAL ES
030948 SHERWIN-WILLIAMS CO.       1,290.00 07/14/23 PAINT AND PAINT SUPPLIES
030949 SNOWY HOLLOW, INC          51.94 07/14/23 WORKSHOP DINNER
030950 STAPLES CREDIT PLAN - DO       6,114.45 07/14/23 INK CREDIT
030951 SWATCO       3,087.13 07/14/23 WATER TREATMENT AND ANALYSIS
030952 U.S. BANK         550.00 07/14/23 BOND PAYMENT
030953 UNITED RENTALS         725.72 07/14/23 DOUBLE DRUM ROLLER RENTAL
030954 VALLEY APPLIED BEHAVIOR ANALYSIS, LLC         750.00 07/14/23 FUNCTIONAL BEHAVIOR
030955 VALLEY GAS       2,163.14 07/14/23 BUS DIESEL FUEL 287.935 GALS
030956 WAXIE SANITARY SUPPLY         315.66 07/14/23 DISINFECTANT
030957 WELLS FARGO BANK      31,663.04 07/14/23 EXTRA DIPLOMAS
030958 AMAZON CAPITAL SERVICES, INC.       2,264.84 07/14/23 JOSLYN LEIGHTON CLASSROOM SUPPLIES ORGANIZER A
030959 BEAU WOODFORD         176.88 07/14/23 REIMB. FOR SUMMER SCHOOL 
030960 HAYDEN PEST CONTROL, LLC         620.00 07/14/23 PEST CONTROL
030961 NORTH 40 OUTFITTTERS       1,075.23 07/14/23 GREENHOUSE AND SHOP SUPPLIES
030962 WAGEWORKS         175.00 07/14/23 MONTHLY COMPLIANCE, ADMIN, FLEX PLAN FEES
030963 WESTERN RECYCLERS          17.00 07/14/23 SHREDDING SERVICES
030964 RHEA CREE         300.00 07/21/23 PAYROLL ADVANCE
030965 ROZELLE TIEDE         825.00 07/25/23 PAYROLL ADVANCE
030966 LATASHA DISHION       1,050.00 07/25/23 PAYROLL ADVANCE 
030967 SHAWNA LEIGHTON         300.00 07/31/23 PAYROLL ADVANCE
244001* STANDARD INSURANCE COMPANY         938.70 07/11/23 STANDARD INSURANCE - 072023
244002 AFLAC       2,262.15 07/11/23 AFLAC INSURANCE - 072023
244003 VOYA FINANCIAL         200.00 07/11/23 VOYA FINANCIAL 403-B PLA - 072023
244004 IDEAL COLLEGE SAVINGS PROGRAM       1,275.00 07/11/23 IDEAL College Savings Pr - 072023
244005 LAPWAI SCHOOL LUNCH PROGRAM         465.50 07/11/23 FOOD SERVICE CHARGES - 072023
244006 INTERNAL REVENUE SERVICE     122,672.09 07/14/23 FICA - ER - 072023
244007 IDAHO STATE TAX COMMISSION      14,450.00 07/14/23 STATE WITHHOLDING - 072023
244008 STATE INSURANCE FUND           0.00 07/14/23 WORK COMP - 072023
244009 PUBLIC EMPLOYEE RETIREMENT SYS     102,811.13 07/14/23 PERSI - ER - 072023
244010 REGENCE      63,131.30 07/11/23 HEALTH - 072023
244011 DELTA DENTAL       3,290.96 07/11/23 DENTAL - 072023

*** TOTAL     512,860.10
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LAPWAI SCHOOL 

DISTRICT 
Special Forces Team 

 

Board Back-Up 

August 2023 
 

 

If we commit to sharing a profound belief in the boundless potential of our special education students, identifying and 
nurturing their individual strengths, talents, and passions will become an essential element in their education. Obstacles 
to realizing this potential will be systematically dismantled. We would refuse to condone a system that defaults to 
labeling our students as “less capable” or isolating them in restrictive programs based solely on how their disability is 
manifested in an educational setting. Instead, as an educational system we would commit to adopting teaching 
strategies and services that regard our students as intellectual and innovative individuals poised to shine. We should 
perceive our educators not merely as instructors, but as liberators, unlocking and championing our students’ inherent 
excellence. 

Lori Ravét, Special Education Director, Lapwai School District 
 

The Individuals with Disabilities Education Act (IDEA) is a U.S. federal law that ensures students with disabilities receive 
the special education and related services they require. Under IDEA, there are 13 categories of disabilities. The following 
is a brief description of each: 
 

1. Autism: This encompasses a range of conditions characterized by challenges with social skills, repetitive 
behaviors, and communication difficulties. 

 
2. Deaf-Blindness: This involves simultaneous hearing and visual impairments, creating unique needs that can't be 

accommodated by addressing just one of the impairments. 
 

3. Deafness: A severe hearing impairment that adversely affects educational performance and isn't improved with 
amplification. 

 
4. Emotional Disturbance: This includes conditions like schizophrenia and mood disorders but doesn't apply to 

children who are socially maladjusted, unless they also have an emotional disturbance. 
 

5. Hearing Impairment: This involves permanent or fluctuating impairment in hearing, but isn't as severe as 
deafness. 

 
6. Intellectual Disability: Characterized by significantly below-average intellectual functioning and adaptive 

behavior, it manifests before the age of 18. 
 

7. Multiple Disabilities: This means concurrent impairments (e.g., intellectual disability and blindness), the 
combination of which results in educational needs that can't be met by addressing just one of the impairments. 

 
8. Orthopedic Impairment: Severe orthopedic impairments that adversely affect educational performance. This 

might be caused by congenital anomalies, diseases, or other causes (e.g., cerebral palsy). 
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9. Other Health Impairment: This encompasses conditions that result in limited strength, vitality, or alertness, 
adversely affecting educational performance. Examples include ADHD, leukemia, or chronic asthma. 

 
10. Specific Learning Disability: This includes disorders in understanding or using language, spoken or written, which 

can manifest in difficulties in listening, speaking, reading, writing, or mathematical abilities.  
 

11. Speech or Language Impairment: This refers to communication disorders, such as stuttering, impaired 
articulation, language or voice impairments that adversely affect a child's educational performance. 

 
12. Traumatic Brain Injury: This encompasses brain injuries caused by an external force, leading to total or partial 

functional disability or psychosocial impairment that adversely affects a child's educational performance. 
 

13. Visual Impairment Including Blindness: This means visual problems that, even with correction, adversely affect a 
child's educational performance. 

 
Each category under IDEA comes with its own set of criteria for diagnosis and qualification for special education services. 
It's crucial to remember that having a disability in one of these categories doesn't automatically qualify a student for 
services; the disability must also adversely affect the student's educational performance. 
 
At the conclusion of the 2023 school year, the Lapwai Special Education Program served 98 students.  August 2023 
registration and enrollment results will impact the number of students served during the beginning of the 2023-2024 
school year. The following table identifies the areas of primary disability in which our students were eligible for special 
education services at the end of the 2022-2023 school year. 
 

 
 
 
Autism 
 
Autism, being a neurodevelopmental disorder, can manifest in a variety of ways and influence numerous aspects of a 
student's educational experience. While every individual with autism is unique, and the degree and nature of challenges 
vary, here are some common ways autism might adversely affect a student's educational performance: 
 

1. Social Communication Challenges: 
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• Difficulty in understanding social cues, body language, and facial expressions, which can affect peer 
interactions and group work. 

• Struggling with understanding or using appropriate social skills can lead to isolation or difficulty in group 
settings. 

• Difficulty in forming and maintaining friendships can affect a sense of belonging in the school community. 

• Repetitive Behaviors and Restricted Interests: 
o Engaging in repetitive behaviors can be distracting in a classroom setting. 
o Intense focus on specific interests may make it challenging to engage in broader curriculum topics. 

 
2. Sensory Sensitivities: 

 

• Over-sensitivity to sensory stimuli, such as lights, sounds, or tactile sensations, can be distracting or distressing, 
hindering the learning process. 

• Under-sensitivity to sensory stimuli may lead to seeking sensory experiences, which can be perceived as 
disruptive in a classroom. 

 
3. Cognitive and Learning Challenges: 

 

• Difficulties with executive functioning can affect skills like organization, time management, and transitioning 
between tasks or settings. 

• Some students might struggle with abstract concepts or understanding figurative language. 

• Challenges in generalizing skills from one setting to another can hinder the application of learned skills. 
 

4. Emotional and Behavioral Regulation: 
 

• Difficulty understanding or expressing emotions can lead to frustration. 

• Unexpected changes in routine or environment might result in anxiety or behavioral outbursts. 

• Difficulty in coping with unfamiliar or challenging situations can lead to avoidance behaviors. 
 

5. Language and Communication: 
 

• Delayed language development or non-verbal communication can hinder participation in classroom 
discussions or group projects. 

• Literal interpretation of language might lead to misunderstandings or confusion with idioms, metaphors, or 
sarcasm. 

 
6. Motor Skills: 

 

• Challenges with fine or gross motor skills can affect tasks like writing, using scissors, or participating in 
physical education classes. 

 
It's essential to understand that these challenges can range from mild to severe and may change over time. Some 
students with autism might excel in specific academic areas, particularly those aligned with their areas of interest, while 
facing challenges in other domains. An individualized approach, as offered in Individualized Education Programs (IEPs) or 
other tailored interventions, is crucial in addressing the unique needs of students with autism to ensure they have the 
best opportunity to succeed in an educational setting. 
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Emotional Disturbance 
 
Emotional Disturbance (ED), as it relates to educational settings, refers to a condition exhibiting one or more of the 
following characteristics over a long period and to a marked degree, which adversely affects educational performance: 
 

1. An inability to learn that cannot be explained by intellectual, sensory, or health factors. 
2. An inability to build or maintain satisfactory interpersonal relationships with peers and teachers. 
3. Inappropriate types of behavior or feelings under normal circumstances. 
4. A general pervasive mood of unhappiness or depression. 
5. A tendency to develop physical symptoms or fears associated with personal or school problems. 

 
This definition, derived from the Individuals with Disabilities Education Act (IDEA) in the United States, serves as a 
guideline for identifying students who might need special education services due to emotional or behavioral challenges. 
 
Adverse effects of emotional disturbance on a student's educational performance include: 
 

1. Academic Challenges: Students with ED might struggle to focus, process information, or remember concepts, 
leading to potential academic delays. 

 
2. Interpersonal Difficulties: Building and maintaining relationships with peers and teachers can be challenging, 

leading to feelings of isolation or exclusion. 
 

3. Behavioral Issues: Inappropriate behaviors in the classroom, such as disruptions, aggression, or withdrawal, can 
impact the learning environment for both the student with ED and their classmates. 

 
4. Attendance Problems: Due to anxiety, depression, or other emotional challenges, students might frequently 

miss school or avoid certain classes. 
 

5. Difficulty with Transitions: Changes, whether daily transitions like moving between classes or larger transitions 
like advancing to a new grade, can be especially challenging for students with ED. 

 
6. Low Self-Esteem: Feelings of inadequacy or self-doubt can affect a student's motivation and willingness to 

participate in academic or extracurricular activities. 
 

7. Sensitivity to Environmental Factors: Elements like classroom seating, the demeanor of a teacher, or the noise 
level in a classroom can disproportionately affect students with ED. 

 
8. Difficulty with Task Completion: Tasks that require prolonged focus or multi-step directions might be especially 

challenging, leading to incomplete assignments or projects. 
 

9. Risk of Dropping Out: Due to the cumulative effects of these challenges, students with ED are at a higher risk of 
not completing their education. 

 
10. Social-Emotional Challenges: Developing coping skills, resilience, and emotional regulation might be more 

challenging for students with ED, affecting how they handle adversity, stress, or conflict. 
 
It's crucial to approach students with emotional disturbances with empathy, understanding, and tailored support. With 
appropriate interventions, counseling, a supportive educational environment, and potentially modifications in the 
curriculum or teaching strategies, many students with ED can succeed academically and socially. 
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Hearing Impairment 
 
Hearing Impairment refers to the loss of the ability to hear, either completely or partially. This loss can range from a 
slight to a total inability to detect or understand sounds at varying frequencies. The term "hearing impairment" is often 
used broadly and can encompass a range of hearing losses, from mild to profound, and includes those who are deaf. 
 
Hearing impairment can adversely affect a student's educational performance in various ways: 
 

1. Access to Auditory Information: Much of the traditional educational environment relies on spoken language, 
such as lectures, discussions, and instructions. Students with hearing impairments might miss out or 
misunderstand this auditory information. 

 
2. Language Development: Auditory experiences play a crucial role in language development. Hearing impairments 

can lead to delays or differences in acquiring spoken language, impacting both verbal and written 
communication skills. 

 
3. Literacy Challenges: Reading and writing skills are closely tied to language development. If there's a delay or 

difference in language acquisition due to hearing impairment, it can affect a student's literacy skills. 
 

4. Class Participation: Engaging in discussions, asking questions, or collaborating with peers can be more 
challenging for students with hearing impairments, impacting their participation and learning experience. 

 
5. Social Interaction: Beyond academics, school is also a place for social interactions. Hearing impairments can lead 

to feelings of isolation, as students might miss out on casual conversations, group activities, or non-verbal 
auditory cues, leading to potential misunderstandings. 

 
6. Instruction Misunderstandings: Without full access to verbal instructions, students might misunderstand 

assignments, projects, or exams, leading to lower performance through no fault of their own comprehension or 
ability. 

 
7. Fatigue: Efforts to lip-read, focus on visual cues, or compensate for missed auditory information can be mentally 

exhausting, leading to fatigue, which can impact concentration and academic performance. 
 

8. Background Knowledge: Much of our background knowledge is acquired incidentally – from overhearing 
conversations, listening to media, or casual discussions. Students with hearing impairments might miss out on 
these opportunities, leading to potential gaps in knowledge. 

 
9. Self-Esteem and Emotional Well-being: Facing communication barriers and feeling different from peers can 

impact a student's self-esteem and emotional well-being, which in turn can influence motivation and academic 
performance. 

 
However, with appropriate interventions and support, the adverse effects of hearing impairment on educational 
performance can be mitigated. This includes the use of assistive listening devices, sign language or oral interpreters, 
captioning, specialized training for teachers, and modifications in teaching strategies to ensure the student has full 
access to the curriculum.   
 
Intellectual Disability 
 
Intellectual Disability (ID) is characterized by significant limitations in both intellectual functioning (reasoning, learning, 
problem-solving) and adaptive behavior, which covers a range of everyday social and practical skills. This disability 
originates before the age of 18. 
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The effects of an intellectual disability on a student's educational performance can be multifaceted: 
 

1. Cognitive Challenges: Students with ID typically have difficulty with reasoning, problem-solving, and abstract 
thinking. This can impact their ability to grasp complex concepts, make connections between ideas, or apply 
knowledge in new situations. 

 
2. Skill Acquisition: Learning new skills, whether academic or practical, may take longer. Repetition and consistent 

practice might be necessary for mastery. 
 

3. Adaptive Behaviors: These are skills necessary for day-to-day life, such as personal care, safety, social skills, and 
basic responsibilities. Students with ID might struggle with these skills, affecting their independence and 
interactions in the school environment. 

 
4. Communication Difficulties: Some students with ID may have difficulty understanding or using language 

effectively, impacting their ability to express needs, ask questions, or engage in discussions. 
 

5. Social Interactions: While many students with ID desire and enjoy social interactions, they might struggle with 
understanding social cues, norms, or the nuances of interpersonal relationships. This can lead to challenges in 
forming friendships or collaborating with peers. 

 
6. Behavioral Concerns: Some students with ID might exhibit challenging behaviors, such as impulsivity, difficulty 

with transitions, or difficulty regulating emotions in response to environmental stimuli. 
 

7. Generalization of Skills: Transferring or applying skills learned in one setting to another can be challenging. For 
example, a math skill learned in the classroom might not be readily applied in a real-world setting without 
additional support. 

 
8. Motivation: Due to repeated struggles or failures, some students with ID might experience decreased motivation 

or self-esteem, feeling that they can't succeed academically. 
 

9. Processing Information: There might be a delay in processing information, which can impact the pace of lessons 
or the need for repeated instructions. 

 
10. Memory Challenges: Some students with ID might have difficulty with short-term or working memory, which can 

impact tasks that require sequential steps or recalling information. 
 
It's crucial to emphasize that students with intellectual disabilities can learn and achieve academic and life success. 
However, the pace, methodology, and support structures might need to be different from those for typically developing 
peers. Individualized Education Programs (IEP), differentiated instruction, hands-on learning experiences, life skills 
training, and a focus on fostering independence can significantly enhance the educational experiences of students with 
ID. 
 
Multiple Disabilities 
 
According to the Individuals with Disabilities Education Act (IDEA) in the United States, Multiple Disabilities refers to the 
co-existence of two or more impairments (such as intellectual disability, orthopedic impairment, or visual impairment, 
including blindness). The combination of these impairments causes such severe educational needs that they cannot be 
accommodated in a special education program solely for one of the impairments. It's worth noting that multiple 
disabilities do not include deaf-blindness as defined by IDEA. 
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The presence of multiple disabilities can have a profound effect on a student's educational performance in various ways: 
 

1. Complex Learning Needs: The combination of disabilities often means that a student's educational needs are 
multifaceted. These students may require a unique blend of supports and accommodations. 

 
2. Mobility Challenges: If one of the disabilities is orthopedic in nature, the student may face challenges in moving 

around, accessing materials, or engaging in typical classroom activities. 
 

3. Communication Barriers: Many students with multiple disabilities face challenges with communication. This can 
make expressing needs, participating in discussions, or engaging in group activities difficult. 

 
4. Cognitive Impacts: If one of the impairments is intellectual in nature, the student will likely face challenges 

related to cognition, comprehension, and application of knowledge. 
 

5. Social Interaction: With multiple areas of impairment, social interactions can be especially challenging. This can 
lead to feelings of isolation or difficulties in forming peer relationships. 

 
6. Health Concerns: Some students with multiple disabilities might have associated health needs or may be more 

susceptible to illnesses, leading to increased absences or the need for medical interventions during school hours. 
 

7. Sensory Integration: If the combination of disabilities includes sensory impairments, students might struggle 
with integrating or interpreting sensory information, which can affect learning and interaction. 

 
8. Adaptive Skills: Activities of daily living, such as feeding, toileting, or dressing, might be challenging, requiring 

additional support or interventions. 
 

9. Behavioral Concerns: Due to the complexities of their disabilities, some students might exhibit challenging 
behaviors born out of frustration, communication barriers, or sensory challenges. 

 
10. Increased Dependence: While independence is a goal for all students, those with multiple disabilities might need 

more extensive support and direct instruction to achieve even small steps toward independence. 
 
It's paramount that educators, caregivers, and support staff work collaboratively to provide a holistic, individualized 
approach to education for students with multiple disabilities. This often involves a combination of specialized 
instruction, therapies, assistive technologies, and environmental modifications to create an optimal learning 
environment.  The majority of students in the Lapwai Special Education program who are served in the category of 
Multiple Disabilities have an Intellectual Disability paired with a Language Impairment. 
 
Other Health Impairment 
 
According to the Individuals with Disabilities Education Act (IDEA) in the United States, Other Health Impairment (OHI) is 
defined as having limited strength, vitality, or alertness, including a heightened alertness to environmental stimuli, that 
results in limited alertness with respect to the educational environment. This is due to chronic or acute health problems 
such as asthma, attention deficit disorder or attention deficit hyperactivity disorder (ADD or ADHD), diabetes, epilepsy, a 
heart condition, hemophilia, lead poisoning, leukemia, nephritis, rheumatic fever, sickle cell anemia, and Tourette 
syndrome, among others. 
 
The effects of Other Health Impairments on a student's educational performance can vary significantly depending on the 
specific health condition, but some potential impacts include: 
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1. Absences: Chronic or acute health conditions may result in frequent absences from school, impacting the 
consistency of instruction and participation. 

 
2. Fatigue: Many medical conditions can cause fatigue or lethargy, making it challenging for students to remain 

alert, engaged, or participate fully in academic tasks. 
 

3. Concentration: Conditions like ADHD can make it hard for students to maintain focus, leading to difficulties in 
comprehending and retaining information. 

 
4. Medication Side Effects: Some medications that manage health conditions might have side effects, such as 

drowsiness, decreased appetite, or mood fluctuations, which can impact school performance. 
 

5. Physical Limitations: Certain health conditions may impose physical restrictions, limiting participation in physical 
education, field trips, or other extracurricular activities. 

 
6. Social Challenges: Health challenges can sometimes make students feel different from their peers, leading to 

potential social isolation or difficulty in building relationships. 
 

7. Behavioral Concerns: In conditions like ADHD or Tourette syndrome, there might be behavioral manifestations 
that can disrupt the learning environment or the student's own educational experience. 

 
8. Inconsistent Performance: On some days, the student might perform exceptionally well, while on other days, 

due to the health condition, they might struggle significantly. 
 

9. Emotional Challenges: Dealing with a chronic health condition can lead to feelings of frustration, sadness, or 
anxiety, which can impact motivation and academic performance. 

 
10. Increased Need for Breaks: Regular breaks might be needed for rest, medication, or medical care. 

 
For students identified with Other Health Impairment, it's crucial to provide tailored support in the educational setting. 
This might include individualized instruction, additional breaks, behavioral supports, or modifications in the classroom 
environment. Open communication between educators, healthcare professionals, parents, and the student ensures an 
understanding of the unique needs and challenges and allows for the creation of effective strategies to support the 
student's learning journey.  Many of the students identified with Other Health Impairment in the Lapwai Special 
Education Program are served in that category due to an educational and/or medical diagnosis of ADHD. 
 
Language and/or Speech Impairment 
 
According to the Individuals with Disabilities Education Act (IDEA) in the United States, Language Impairment is defined 
as a communication disorder, such as stuttering, impaired articulation, a language impairment, or a voice impairment, 
that adversely affects a child’s educational performance. 
 
Language Impairment can be further categorized into: 
 

1. Expressive Language Impairment: Difficulties with verbal expression, including challenges in producing the 

correct sounds, forming sentences, or finding the right words. 

2. Receptive Language Impairment: Difficulties with understanding or processing language. 

The adverse effects of Language Impairment on a student's educational performance include: 

1. Comprehension Difficulties: A student might have trouble understanding lectures, directions, or reading 

materials, leading to challenges in executing tasks or assignments correctly. 
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2. Expressive Challenges: Students may struggle to articulate their ideas clearly in both oral and written forms. This 

can affect assignments, testing situations, and participation in classroom discussions. 

3. Social Interaction: Effective communication is central to building and maintaining relationships. Students with 

language impairments might face challenges in forming peer relationships due to misunderstandings or feelings 

of isolation. 

4. Behavioral Issues: Frustration from not being understood or not understanding others can lead to behavioral 

problems or emotional outbursts. 

5. Academic Delays: Language is foundational to nearly all academic subjects. A student with a language 

impairment might experience delays across multiple areas, from reading and writing to subjects like science or 

social studies that require comprehension of complex concepts. 

6. Reduced Class Participation: Due to fears of making mistakes or being misunderstood, students might avoid 

participating in class discussions or asking questions. 

7. Difficulty Following Instructions: Misunderstandings or misinterpretations can result from language processing 

challenges, leading to errors in task completion. 

8. Reduced Confidence: Continual struggles with language can impact a student's self-esteem and confidence in 

their abilities, potentially leading to reduced effort or motivation. 

9. Tests and Assessments: Standardized tests often require both comprehension and expressive abilities. A 

language impairment can impact a student's scores, not necessarily due to lack of knowledge but because of 

their language challenges. 

10. Literacy Development: Reading and writing are closely tied to language development. A language impairment 

can lead to challenges in developing literacy skills. 

Support for students with language impairments often involves speech and language therapy, accommodations such as 

extended time for tasks, alternative assessment methods, and strategies to facilitate effective communication within the 

classroom. It's crucial to approach students with language impairments with understanding and provide them with tools 

and strategies to navigate their educational journey successfully. 

Traumatic Brain Injury 

According to the Individuals with Disabilities Education Act (IDEA) in the United States, Traumatic Brain Injury (TBI) is 

defined as: 

An acquired injury to the brain caused by an external physical force, resulting in total or partial functional disability or 

psychosocial impairment, or both, that adversely affects a child's educational performance. The term applies to open or 

closed head injuries resulting in impairments in one or more areas, such as cognition; language; memory; attention; 

reasoning; abstract thinking; judgment; problem-solving; sensory, perceptual, and motor abilities; psychosocial 

behavior; physical functions; information processing; and speech. The term does not apply to brain injuries that are 

congenital or degenerative or to brain injuries induced by birth trauma. 

The adverse effects of a Traumatic Brain Injury on a student's educational performance can be vast and varied, 

including: 

1. Cognitive Impairments: TBI can result in difficulties with memory, attention, reasoning, problem-solving, and 

abstract thinking. This can affect a student's ability to retain and apply information. 

2. Language and Communication: Students may struggle with expressive or receptive language, making it 

challenging to articulate thoughts or understand instructions. 
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3. Motor Abilities: TBI can affect a student's fine and gross motor skills, impacting handwriting, physical activities, 

and general mobility. 

4. Information Processing: The speed and efficiency with which a student processes information can be slowed, 

leading to delayed responses or misunderstandings. 

5. Behavioral and Emotional Effects: Changes in behavior, mood swings, impulsivity, and challenges with emotional 

regulation can result from TBI. This can affect relationships with peers and teachers. 

6. Physical Limitations: There might be associated physical challenges, such as fatigue, headaches, or sensory 

sensitivities, which can affect the student's stamina and ability to participate in extended academic tasks. 

7. Attention and Concentration: Maintaining focus on tasks or shifting attention as required can be challenging, 

leading to incomplete assignments or distractions. 

8. Social Challenges: A student might struggle with understanding social cues or have altered social behaviors, 

leading to potential isolation or difficulties in group work. 

9. Academic Challenges: The combined effects of cognitive, physical, and behavioral impacts can lead to struggles 

across all academic subjects. 

10. Sensory Impairments: Some students might experience changes in vision, hearing, or other senses post-TBI. 

It's essential to recognize that the effects of TBI can be temporary or permanent, and the extent of these challenges can 

range from mild to severe. Furthermore, two individuals with TBI might exhibit vastly different symptoms. To support 

students with TBI, individualized education plans (IEPs) tailored to their specific needs, regular medical and therapeutic 

interventions, classroom accommodations, and patience and understanding from educators and peers are crucial. 

Visual Impairment 

According to the Individuals with Disabilities Education Act (IDEA) in the United States, Visual Impairment (Including 

Blindness) is defined as: 

An impairment in vision that, even with correction, adversely affects a child's educational performance. The term 

includes both partial sight and blindness. 

The effects of visual impairment on a student's educational performance can be profound, and they can encompass a 

range of challenges: 

1. Access to Visual Materials: A significant portion of traditional educational content is presented visually, such as 

textbooks, board notes, diagrams, and visual aids. Students with visual impairments may not access these 

materials in the typical manner. 

2. Mobility and Navigation: Navigating the classroom or school environment can be challenging, potentially leading 

to delays or difficulties in transitioning between activities or locations. 

3. Literacy Development: Reading and writing, foundational to education, can be affected. While Braille provides 

an alternative, it requires specialized instruction and is not always immediately available for all materials. 

4. Social Interactions: Missing visual cues can affect understanding in social situations, potentially leading to 

misunderstandings or difficulties in forming relationships with peers. 

5. Participation in Activities: Certain activities, especially those that are visually oriented like art, science 

experiments, or physical education, might require adaptations or supports. 

6. Delayed Access to Content: Transcribing materials to a format accessible for visually impaired students, such as 

Braille or audio, can lead to delays in accessing content. 

7. Assessment Challenges: Standardized tests and classroom assessments often rely on visual content, so 

alternatives or accommodations are necessary. 

8. Development of Practical Skills: Skills like handwriting or using certain tools and equipment might require 

specialized instruction or adaptations. 
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9. Dependence on Assistive Technology: While assistive technologies can be immensely beneficial, they also come 

with learning curves and can sometimes malfunction or not be available. 

10. Misconceptions or Gaps in Understanding: Without visual experience, concepts that are typically explained or 

understood visually may need alternative explanations, and there can be misconceptions or gaps in 

understanding. 

It's essential to understand that visual impairments exist on a spectrum, from mild visual difficulties to complete 

blindness. The challenges faced by a student will vary based on the degree of the impairment and the individual's 

previous experiences and skills. With the appropriate supports, including assistive technologies, specialized instruction, 

and classroom accommodations, students with visual impairments can actively engage with and succeed in their 

educational journey. 
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Policy Title: PARENTAL RIGHTS                                                                           Code: 901.6 

 
Parental Rights 
 
The Board of Trustees encourages parents/guardians to be involved in their student’s school 
activities and academic progress. As required by IC 33-6001, the District reinforces the rights 
and responsibilities of parents as primary stakeholders to make decisions regarding the 
upbringing and control of their child.  
 
The Board is mandated to adhere to laws, rules, and regulations including the Constitution of the 
State of Idaho; the rules of the Idaho State Board of Education (Idaho Administrative Procedures 
Act); the rules and regulations of the Idaho State Department of Education; the laws, rules, and 
regulations of the federal government and the U.S. Department of Education; as well as 
educational provisions outlined in the Idaho Code. These mandates include the requirement 
stated at Article IX, Section 1 of the Idaho Constitution that it is “… the duty of the Legislature 
of Idaho to maintain a general, uniform, and thorough system of public, free common schools.” 
 
Based upon the above provisions, as well as the State’s mandated requirements for advancement 
and graduation, the District has established its practices, policies, and procedures as well as the 
approved curriculum and assessment program. The fFailure to follow the District’s practices, 
policies, and procedures as well as the school’s curriculum and assessment program amounts to a 
the District’s violation of State and/or federal laws, rules, and regulations by the District, 
including but not limited to the failure to provide a general, thorough, free, and uniform system 
of public education as well as putting the District’s operations and funding in jeopardy.  
 
Parents/guardians and students are expected to abide by the District’s practices, policies, and 
procedures governing the operation of the schools which are required by various State and/or 
federal laws, rules, and regulations. However, a student's parent/guardian has the right to 
reasonable academic accommodation if the accommodation does not substantially impact 
District staff and resources, including employee working conditions, safety and supervision on 
school premises for school activities, and the efficient allocation of expenditures. The District 
will strive to balance the rights of parents/guardians, the educational needs of other students, the 
academic and behavioral impacts to a classroom, a teacher's workload, and the assurance of the 
safe and efficient operations of the school. 
 
If a parent has an objection to the District’s implementation of various mandates through the 
District’s practices, policies, and procedures, or if a parent/guardian would like to request 
reasonable academic accommodation, the appropriate avenue for the parent/guardian is to first 
seek to address such concerns through communication with the school’s administration. Should 
that avenue not resolve the situation, a parent/guardian is free to address such concerns with the 
Board of Trustees in conformance with Board policy regarding public participation at Board 
meetings.  
 
A parent/guardian who has an objection to their child’s participation in the District’s adopted 
curriculum and/or the District’s implementation of practices, policies, and procedures in 
accordance with educational mandates, on the basis that it harms the child or impairs the parents' 
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firmly held beliefs, values, or principles, may withdraw their child from the activity, class, or 
program. Except in the case of sex education curriculum, aA parent/guardian who chooses to not 
have their child participate in the provided educational activity, with the exception of sex 
education curriculum, shall be responsible for identification and provision of non-disruptive 
alternative educational activities for their child during any time of objection, at no cost to the 
District. The final decision as to the placement of such alternative educational activity shall be at 
the discretion of the District, with input of the parent, consistent with the requirements for 
advancement and graduation and consistent with the reasonable accommodation requirements 
outlined above.  
 
In the case of dual credit courses offered by an institution of higher education, academic 
accommodations and excusing students from objectionable assignments is solely at the discretion 
of the course provider and not the District. The District has no control over the selection, 
adoption and removal of curricular materials and it is the responsibility of the parent to have 
knowledge of and/or review such prior to student enrollment.  
 
Access to Learning Materials 
 
Parents/guardians are entitled to review all learning materials, instructional materials, and other 
teaching aids used in their student’s classroom of their student. Parents/guardians can request 
access to learning materials by contacting the school’s administration during school hours.  
 
Student Wellbeing 
 
If a member of the District’s staff becomes aware of a change in the student’s mental, emotional, 
or physical health or well-being the staff member shall report this change so the student’s 
parent/guardian. 
 
 
Addressing Parent/Guardian Concerns 
 
A parent/guardian who feels the District has violated their rights, as described in this policy and 
otherwise provided in IC 33-6001 may file a grievance by contacting the Superintendent. 
 
Notice 
 
The District shall annually provide parents/guardians with notice of their rights as specified in 
this policy. 
 
 
Cross References: 2340F Parental Opt-Out Form for Sex Education 
 2420 Parental and Family Engagement 
 4105F Request to Address the Board 
 4120  Uniform Grievance Policy  
 4175  Required Annual Notices 
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Legal References: Id. Const. art. IX Education and School Lands 
 IC § 32-1010 Intent of the Legislature – Parental Rights 
 IC § 32-1012 Parental Right to Direct the Education of 

Children 
 IC § 32-1013 Interference with Fundamental Parental Rights 

Restricted 
 IC § 33-6001 Parental Rights 
 IC § 33-6002 Annual Notice of Parental Rights 
 IDAPA §§ 08.01-.04 State Board of Education and State Department 

of Education Administrative Rules 
 
Policy History: 
Adopted on: 
Revised on: 
Reviewed on: 
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Policy Title: STUDENT AND FAMILY PRIVACY RIGHTS                                 Code 901.7 

 

Student and Family Privacy Rights 
 
Surveys - General 
 
Surveys requesting personal information from students, as well as any other instrument used to 
collect personal information from students, must advance or relate to the District’s educational 
objectives as identified in Board policy. This applies to all surveys, regardless of whether the 
student answering the questions can be identified and regardless of who created the survey. 
 
Any noncurricular-related survey, well-being questionnaire, or health screening must be 
approved by the Superintendent or designee before it is administered by an employee to any 
student. For the purposes of this policy, noncurricular survey shall mean surveys other than those 
conducted as part of a student’s course of study. 
 
Personally identifiable information from student education records may be disclosed to an 
educational agency or institution in order to: 
 

1. Develop, validate, or administer predictive tests; 
2. Administer student aid programs; or 
3. Improve instruction. 

 
In such cases, the school or District shall enter into a written agreement with the receiving 
organization. The study must not allow identification of individual parents or students by anyone 
other than representatives of the organization with legitimate interests in the information and the 
information must be destroyed when it is no longer needed for study purposes.  
 
Surveys Created by a Third Party 
 
Before the District administers or distributes a survey created by a third party to a student, the 
student’s parent(s)/guardian(s) may inspect the survey upon request and within a reasonable time 
of their request. 
 
This section applies to every survey: 
 

1. That is created by a person or entity other than a District official, staff member, or 
student; 

2. Regardless of whether the student answering the questions can be identified; and 
3. Regardless of the subject matter of the questions. 

 
 
 
 
Surveys Requesting Personal Information 
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School officials and staff members shall not request, nor disclose, the identity of any student who 
completes ANY survey containing one or more of the following items: 
 

1. Political affiliations or beliefs of the student or the student’s parent/guardian; 
2. Mental or psychological problems of the student or the student’s family; 
3. Behavior or attitudes about sex; 
4. Illegal, anti-social, self-incriminating, or demeaning behavior; 
5. Critical appraisals of other individuals with whom students have close family 

relationships; 
6. Legally recognized privileged or analogous relationships, such as those with lawyers, 

physicians, and ministers; 
7. Religious practices, affiliations, or beliefs of the student or the student’s 

parent/guardian; or 
8. Income, other than that required by law to determine eligibility for participation in a 

program or for receiving financial assistance under such program. 
 
In the case of such surveys, Tthe student’s parent(s)/guardian(s) may: 
  

1. Inspect the survey within a reasonable time of the request, and/or 
2. Refuse to allow their child to participate in any survey requesting personal information. 

The school shall not penalize any student whose parent(s)/guardian(s) exercises this opt 
out option.  

 
In the case of surveys, tests, or measuring devices on the following topics, the survey shall be 
provided to the parent(s)/guardian(s) and written parental permission shall be obtained before the 
survey is administered to the student. [OPTIONAL: Such surveys shall also require Board 

approval.] 
 

1. A student’s sexuality;  
2. Sex; 
3. Religion;  
4. Personal political beliefs;  
5. Mental or psychological problems;  
6. Personal family information; and 
1.7.Individual or family financial information.   

 
For the purposes of this policy, personal family information means any of the information in this 
list or any personally identifiable information as defined in Policy 3575 about a student or any of 
their immediate relatives. 
 
The employee overseeing any test, measurement device, survey, questionnaire, or screening for 
which such permission is required shall maintain documentation that all required parental and/or 
administrative permission has been given. 
 
Instructional Material 
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A student’s parent(s)/guardian(s) may, within a reasonable time of the request, inspect any 
instructional material used as part of their child’s educational curriculum. 
 
The term “instructional material,” for purposes of this policy, means instructional content that is 
provided to a student, regardless of its format, printed or representational materials, audio-visual 
materials, and materials in electronic or digital formats (such as materials accessible through the 
Internet). The term does not include academic tests or academic assessments. 
 
Collection of Personal Information from Students for Marketing Prohibited 
 
The term “personal information,” for purposes of this section only, means individually 
identifiable information including: 
 

1. A student’s or parent’s first and last name; 
2. A home or other physical address, including street name and the name of the city or 

town; 
3. Telephone number; or  
4. A Social Security identification number. 

 
The District shall not collect, disclose, or use student personal information for the purpose of 
marketing or selling that information or otherwise providing that information to others for that 
purpose. 
 
The District, however, is not prohibited from collecting, disclosing, or using personal 
information collected from students for the exclusive purpose of developing, evaluating, or 
providing educational products or services for, or to, students or educational institutions such as 
the following: 
    

1. College or other post-secondary education recruitment or military recruitment; 
2. Book clubs, magazines, and programs providing access to low-cost literary products; 
3. Curriculum and instructional materials used by elementary schools and secondary 

schools; 
4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or 

achievement information about students (or to generate other statistically useful data for 
the purpose of securing such tests and assessments) and the subsequent analysis and 
public release of the aggregate data from such tests and assessments; 

5. The sale by students of products or services to raise funds for school-related or education-
related activities; and 

6. Student recognition programs. 
 
 
 
 
 
Notification of Rights and Procedures 
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The Superintendent or designee shall notify students’ parents/guardians of: 
  

1. This policy as well as its availability from the District office upon request; 
2. How to opt their child out of participation in activities as provided in this policy; 
3. The approximate dates during the school year when an opt-out survey requesting personal 

information, as described above, is scheduled or expected to be scheduled; 
4. How to request access to any survey or other material described in this policy. 

 
This notification shall be given to parents/guardians at least annually at the beginning of the 
school year and within a reasonable period after any substantive change in this policy. 
 
The rights provided to parents/guardians in this policy transfer to the student when the student 
turns 18 years of age or is an emancipated minor. 
 
NOTE: This policy must be adopted in consultation with parents. 20 USC § 1232h(c)(1). 

Therefore, ISBA recommends that, at a minimum, Boards specifically note this on their meeting 

agendas and request public comment prior to adoption. 
 
 
Cross References: 2520 Selection, Adoption, Use, and Removal of 

Curricular Materials 
 3200 Student Rights and Responsibilities 
 3500 Student Health, Physical Screenings, and 

Examinations 
 3575  Student Data Privacy and Security  
 4175  Required Annual Notices 
 4250 Education Research 
 
Legal References: 20 USC § 1232h FERPA: Protection of Pupil Rights 
 34 CFR Part 99 Implementing FERPA 
 IC § 33-6001  Parental Rights 
 
Policy History: 
Adopted on:  
Revised on: 
Reviewed on: 
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HIGH SCHOOL GRADUATION REQUIREMENTS                                            Code: 603.9 
 
High School Graduation Requirements 
 
The Board shall award a regular high school diploma to every student enrolled in the District 
who meets the requirements of graduation established by the District. The official transcript will 
indicate the specific courses taken and level of achievement. 
 
The Board shall establish graduation requirements which, at a minimum, satisfy those 
established by the State Board of Education. Generally, any change in graduation requirements 
promulgated by the Board will become effective for the next class to enter 9th grade. Exceptions 
to this general rule may be made where it is determined by the Board that the proposed change in 
graduation requirements will not have a negative effect on students already in grades 9 through 
12. The Board shall consider and vote on whether to approve graduation requirements as 
recommended by the Superintendent. 
 
A student who has an Individualized Education Program (IEP) shall satisfy those competency 
requirements which are incorporated into the IEP. Satisfactory completion of the objectives 
incorporated into the IEP shall serve as the basis for determining completion of a course. 
 
A student may be denied participation in graduation ceremonies. Such exclusion shall be 
regarded as a school suspension. In such instances, the diploma will be awarded after the official 
ceremony has been held. 
 
Publication of Graduation Requirements 
 
Prior to registering for high school, each student will be provided with a copy of the current 
graduation requirements. Graduation requirements shall also be included in the student 
handbook. 
 
Credits 
 
Students shall be expected to earn a total of 46 semester credits (Note: A minimum of 46 

semester credits (1 semester equaling ½ year) is required) in order to complete graduation 
requirements. Special education students who have successfully completed their IEP leading to 
completion of high school will be awarded a diploma. 
 
The core of instruction is 29 semester credits: 
 
Secondary Language Arts and Communication     9 credits 
 English (language study, composition, literature) 8 credits 
 Speech or Debate     1 credit 
 
Mathematics          6 credits* 
 Algebra I (or meets Algebra I standards)  2 credits 
 Geometry (or meets Geometry standards)  2 credits 
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 Secondary Mathematics of the student’s choice 2 credits 
  

Dual credit engineering and computer science courses aligned to the state standards for 
grades 9 through 12, including AP Computer Science and dual credit computer Science 
courses may be counted as mathematics. 

 
 *Students who choose to take Computer Science and Dual Credit Engineering may not 

concurrently count such courses as both a mathematics and science credit 
  
Science 
 Secondary Science        6 credits* 
 *(4 credits shall be laboratory sciences) 
 
Up to 2 credits in dual credit engineering and computer science courses aligned to the state 
standards for grades 9 through 12, including AP Computer Science, Dual Credit Computer 
Science, may be used as science credits.  
 
*Students who choose to take computer science and Dual Credit Engineering may not 

concurrently count such courses as both a mathematics and science credit. 
 
Social Studies          5 credits 
 Government      2 credits 
 US History      2 credits 
 Economics and Financial Literacy   1 credit 
 
Arts and Humanities         2 credits 
 Interdisciplinary humanities, visual and performing arts, or 
 Foreign language 
 
Health/Wellness         1 credit* 
*(Each student shall receive a minimum of 1 class period on psychomotor cardiopulmonary 
resuscitation (CPR) training as outlined in the American Heart Association (AHA) Guidelines 
for CPR to include the proper utilization of an automatic external defibrillator (AED) as part of 
the Health/Wellness course. Additionally, students participating in one season in any sport 
recognized by the Idaho High School Activities Association or club sport recognized by the 
District, or 18 weeks of a sport recognized by the District may choose to substitute participation 
for up to one credit of physical education.) 
 
Middle School Credit 
 
If a middle school student completes any required high school course with a grade of C or higher 
before entering the 9th grade, and if that course meets the same standards that are required in high 
school and the course is taught by a teacher certified to teach high school content, then the 
student has met the high school content area requirement for such course. The student shall be 
given a grade for the successful completion of that course and such grade and the number of 
credit hours assigned to the course shall be transferred to the student's high school transcript. The 
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student's parent or guardian shall be notified in advance when credits are going to be transcribed. 
However, the student’s parent or guardian may elect to not have the credits and grade transferred 
to the student's high school transcript. The student still must complete the required number of 
credits in all high school core subjects identified above in addition to the courses completed in 
middle school.  
 
Senior Project 
 
A student shall complete a senior project that includes a written report and oral presentation by 
the end of grade 12. Senior projects may be multi-year projects, group or individual projects, or 
approved pre-internship or school to work internship programs at the discretion of the District. 
The project must include elements of research, development of a thesis using experiential 
learning or integrated project based learning experiences, and a presentation of the outcome. 
Additional requirements for the senior project are the discretion of the District. 
 
Completion of a postsecondary certificate or degree at the time of high school graduation or an 
approved pre-internship or internship program may be used to satisfy this requirement. 
Idaho Standards Achievement Tests (ISAT) 
 
In addition to obtaining the necessary credits as outlined above, a student will take the Idaho 
Student Achievement Test (ISAT) as defined by State Board of Education rules.  
 
Civics Test 
 
All secondary students must successfully pass the civics test or alternate path. "Civics test" as 
used herein means the 100 questions used by officers of the United States Citizenship and 
Immigration Services as a basis for selecting the questions posed to applicants for naturalization.  
 
Any student who participates in a United States Government and Politics course and an 
associated college credit-bearing examination shall be deemed to have met this requirement.  
 
The District will determine the method and manner in which to administer the civics test. A 
student may take the civics test, in whole or in part, at any time after enrolling in grade 7 and 
may repeat the test as often as necessary to pass the test. The District will document on the 
student's transcript that the student has passed the civics test.  
 
The applicability of this requirement for students who receive special education services will be 
governed by the student’s Individualized Education Plan. 
 
Waiver of Requirement 
 
Graduation requirements generally will not be waived except as outlined in the Early 
Achievement of College/Career Readiness and Flexible Schedule portion of this policyunder any 
circumstances. However, in rare and unique hardship circumstances, the principal may 
recommend, and the Superintendent may approve, minor deviation from the graduation 
requirements. 
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Alternative Programs 
 
Credit toward graduation requirements may be granted for planned learning experiences from 
accredited programs, such as summer school, college and university courses, correspondence 
courses, online/virtual courses, extended learning opportunities, and mastery-based education.  
 
Credit for work experience may be offered when the work program is a part of and supervised by 
the school. 
 
All classes attempted at Lapwai High School and all acceptable transfer credits shall be recorded 
on the transcript. All grades earned, including failures and retakes, shall be recorded as such and 
utilized in the calculation of Grade Point Average (GPA) and class rank. Credit shall be awarded 
only once regardless of repetition of the course. 
 
Class Rank (GPA) 
 
Class rank is compiled from semester grades. Courses not eligible for GPA are designated with 
an asterisk on the report card. 
 
Honor Roll  
 
A student must have a minimum grade point average of 3.0 – 4.0 to be placed on the honor roll. 
 
Early Completion of Graduation Requirements  
 
A student who completes all of the graduation requirements set forth above prior to the 
completion of eight semesters of school attendance in grades 9 through 12 may petition the 
Superintendent and Board for early graduation by submitting such a petition to the 
Superintendent through the building principal. The Superintendent shall submit the petition to 
the Board for endorsement and approval at the end of the quarter preceding the requested 
graduation date. 
 
Early Achievement of College/Career Readiness and Flexible Schedule 
 
A student may, at the student’s option and upon notification to the student’s school, be relieved 
from completing their remaining high school graduation requirements and apply for a flexible 
schedule or graduate early if the student: 
 

1. Is at least 16 years of age; 
2. Maintains a cumulative 3.5 grade point average; 
3. Obtains permission from a parent/guardian, if under the age of 18; 
4. Achieves a college and career readiness score; 
5. Files the following with the school: 

 
A. Notification of their intent to take a flexible schedule OR graduate early; 
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B. The student’s participation portfolio; and 
C. An essay of at least one page explaining why the student wishes to have a flexible 

schedule which must include the future plans using the flexible schedule OR early 
graduation; 

 
6. Completes the following: 

 
A. The required civics test; 
B. The economics credit, government credits, and senior project required to 

graduate. A student’s senior project may describe the student’s experience in 
achieving a college and career readiness score and a detailed explanation of the 
student’s future plan. 

 
Students eligible for a flexible schedule may be relieved from high school graduation 
requirements in order to: 
 

1. Take elective courses, career technical education programs, or courses selected by the 
student which are available within the District; 

2. Participate in apprenticeships or internships; 
3. Act as a tutor at any grade level; or 
4. Engage in such other activities identified by the Board. 

 
A student who is granted a flexible schedule must adhere to the plan submitted to the school as a 
part of their eligibility. Students who are under 18 may be modify their plan with the approval of 
the student’s parent/guardian.  
 
The Superintendent is authorized to create any procedures necessary to assist students to achieve 
early graduation or flexible schedule as well create incentives for participation in any early 
graduation program. Students who opt for a flexible schedule may apply for Advanced 
Opportunities funding. Existing programs providing incentives to complete coursework early are 
described in Policy 2435 Advanced Opportunities. 
 
 
Cross References: 2435 Advanced Opportunities 
 2460 Extended Learning Opportunities 
 2640 Mastery-Based Education 
 2700P High School Graduation Requirements 
 
Legal References: IC § 33-4601, et seq. Advanced Opportunities 
 IC § 33-6101 et seq. Opportunities for College and Career Ready 

Students 
 IC § 33-1614 Financial Literacy 
 IDAPA 08.02.01.250.02 Required Attendance 
 IDAPA 08.02.01.350 Early Graduation 
 IDAPA 08.02.03.105 High School Graduation Requirements 
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STAFF PERSONNEL 

Series 400 

 
Policy Title: PERSONAL LEAVE Code: 403.3 

Personal leave shall be granted the professional employee at the rate of three (3) four (4) days per 
year. Personal leave days may be taken as full or half days at the discretion of the professional 
employee. Up to (2) two unused personal leave days may be carried over to the next year, with 
the maximum accumulation of (5) five days (6) six days per year. In the event an employee has 
more than (2) two personal days left at the close of the school year, the district will buy the 
personal days back from the employee at the rate of $125.00. Employees using their personal 
leave do not pay the cost of the substitute teacher. Except in cases of extreme emergency, the 
building principal must be notified twenty-four (24) hours in advance that a staff member 
requires personal leave. 

 
 
Date of Adoption: Legal References: 
Readopted: July 2009 Section 33-1216 I.C. 
Revised: March 19, 2012, 9/18/2017 

Related References: 
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STAFF PERSONNEL 

Series 400 

 

Policy Title: SICK LEAVE Code: 408.1 
 

Each full-time classified employee shall be credited with twelve (12) days of sick 
leave allowance per year, accumulated at the rate of one (1) day per month during the 
contract year. 

 
Classified employees employed on a part-time basis or for part of a school year 

will receive a pro-rated portion of the annual sick leave. 
 

Accumulation of unused sick leave shall be unlimited. 
 

Sick leave is to be used for absences caused by personal illness or emotional upset 
caused by accident or illness, or circumstances which render the employee incapable of 
carrying on his or her duties, including child bearing. 

 
Classified employees shall be allowed to use sick leave when such absence is due 

to personal attendance required by the illness of a member of the employee’s immediate 
family. For purposes of this section, immediate family is defined as any of the following: 
spouse, children, parents, brothers, sisters, grandparents, grandchildren, or any other 
relative living in the employee’s domicile on a long-term, permanent basis. 

 
After three (3) days absence, a doctor’s statement may be required by the 

superintendent as proof of illness, however, a doctor’s statement may be required at any 
time to protect the District from any employee abusing sick leave through such actions as 
malingering or false claims of illness. If the Superintendent or designee makes such a 
request of any employee, the employee shall provide written documentation from a 
provider of the healing arts as to the illness and/or necessity of the employee to be absent 
from work to the district Administrative Office. 

 
Abuse of sick leave is cause for discipline up to and including termination. 

 

Leave Without Pay 
  
The standards for classified employees and education support professionals in the Lapwai 
School District include consistently maintaining a punctual daily work schedule and regular 
attendance. Absences result in loss of services to students and reduced support for classroom 
teachers. Except in the instance of an emergency, advanced notice of personal and 
sick leave is required. 
  
Staff who have exceed available personal and sick leave are in leave without pay (LWOP) 
status. When classified employees and education support professionals reach LWOP status, 
a plan of improvement will be required in collaboration with the supervising administrator. 
Further absences must be accompanied by a written statement from a physician. Excessive 
absences beyond those complying with policy can lead to lead to termination of employment.  
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Date of Adoption: Legal References: 
Readopted: July 2009 Section 33-1216 I.C. 
Revised: March 19, 2012 Section 33-1218 I.C. 

Related References: 
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STAFF PERSONNEL 

Series 400 

 

Policy Title: PERSONAL LEAVE Code: 408.2 
 
 

Personal leave shall be granted to each classified employee. Nine (9) month 
employees shall be granted 3 4 days per year, and twelve (12) month employees shall 
receive 4 5 days. Personal leave may be taken as full or half days at the discretion of the 
employee. Two personal leave days may be carried from one year to the next. 

 

Leave Without Pay 
  
The standards for classified employees and education support professionals in the Lapwai 
School District include consistently maintaining a punctual daily work schedule and regular 
attendance. Absences result in loss of services to students and reduced support for 
classroom teachers. Except in the instance of an emergency, advanced notice of personal 
and sick leave is required. 
  
Staff who have exceed available personal and sick leave are in leave without pay (LWOP) 
status. When classified employees and education support professionals reach LWOP status, 
a plan of improvement will be required in collaboration with the supervising administrator. 
Further absences must be accompanied by a written statement from a physician. Excessive 
absences beyond those complying with policy can lead to lead to termination of 
employment.  
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Date of Adoption: Legal References: 
Readopted: July 2009 Section 33-1216 I.C. 
Revised: March 19, 2012 

Related References: 
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STUDENT PERSONNEL 

Series 500 

 

Policy Title: NON-RESIDENT STUDENTS Code: 502.9 
 
Open Enrollment Procedures 

 

A. Open Enrollment Applications are available at the Lapwai School District Office and 
must be accompanied by a copy of the student’s accumulative record. A copy of the 
Non-Resident Students Policy will be provided to the parent/guardian at the time of 
application. 
 
Open Enrollment Application forms are available at the Lapwai School District Office. 
The application, together with the student’s cumulative record, special education file, IEP, 
or other applicable documents, if any, shall be submitted to the receiving district annually 

no later than February 1 for enrollment during the following school year. The District will 
not admit any student prior to viewing that student’s records from their previous school 
districts. 
 

B. Out-of-district open enrollment is a program that spans one school year at a time. 
Parents/guardians must reapply each spring for the following school year. annually no 
later than February 1 for enrollment during the following school year. The 
Superintendent will notify the parent/guardian of the decision no later than March 31st.  

C. Nonresident students in attendance in the previous school year will be granted the 
highest priority for the succeeding school year. 

D. Students who reside in the District and move out of their school attendance zone during 
the school year must initiate an Open Enrollment request to stay in their school. 

E. Idaho Code 33-1405 requires out-of-state student tuition be charged to those students 
whose home district is outside of Idaho.   

F. A student who plans to participate in a varsity sport governed by the Idaho High School 
Activities Association (IHSAA) should review IHSSA rules prior to submitting an Open 
Enrollment Application. Certain school transfers will lead to a student being ineligible 
to play at the varsity level for one year. No pupil shall gain eligibility to participate in 
extracurricular activities in violation of policies governing such eligibility as a result of 
transfer under the open enrollment policy. 

 
Review Process and Non-Resident Requirements 

 

The Lapwai School District will participate in the enrollment option program described in 
Section 33-1402, Idaho Code, subject to the following conditions: 

 
A. Actual student enrollment may be considered before approving an out-of-district 

enrollment request. As a guide, the district has established the following sizes as target 
numbers for year-to-year operations: 

Grades K-3 22:1 
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Grades 4-6 25:1 
Grades 7-12 158 Students per Teacher per Day (26:1) 

Class ratios used for admitting students with disabilities into the District’s Special 
Education Program shall be: 

Special Education Teacher Caseload: 6:1 

B. The parents or guardians will be responsible for transportation to and from or to the 
nearest bus stop. 

C. Drop-out students not currently enrolled in school are not eligible for enrollment in the 
Lapwai School District. 

D. The student must be in good standing in his/her home district and/or at the last school 
attended. Students must not be suspended from, expelled from, have a history of 
documented disciplinary infractions, or owe money to another school district. 

E. The student must have combined attendance records from their previous school 
demonstrating minimum attendance of 88% of the scheduled classroom time per 
semester. 

F. Students must obey all policies and regulations of the Lapwai Schools as a condition for 
continued enrollment. 

G. Exclusive of school-scheduled activities, non-resident students must maintain a 
minimum of 88% of the classroom-scheduled time per semester as a condition for 
continued enrollment. 

H. Students failing to abide by the Lapwai School District Non-Resident Requirements will 
be ineligible to reapply for enrollment. 

I. The Lapwai School District will notify the applicant within 60 days. Denial will include 
an explanation of the determination. 

 
For students who reside outside the Lapwai School District boundary, the parent/guardian shall 
complete the Open Enrollment Application form and submit it to the Lapwai School District 
Office.  
 
The Superintendent will review the request form and data from applicable documents with the 
school Principal. They will have the discretion to review and accept or deny open enrollment 
applications on a case by case basis, utilizing and applying the factors outlined in this policy and 
the applicable records including: 
 

1. The student; 
2. The student’s disciplinary record; 
3. The student’s attendance record; 
4. The student’s disability, if applicable; 
5. The placement options, given the student’s academic history; 
6. The student’s disability evaluation data, if any, and/or 
7. The placement options. 
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Applications will be considered on a first-come first-serve basis. However, in situations where 
openings are limited and applications are received in a similar timely fashion, the District may 
give priority if a student: 
 

1. Has a brother or sister enrolled at the requested school; 
2. Has a parent/guardian who is employed by the Lapwai School District; 

 
Any non-resident student placed by court order under the Idaho Youth Rehabilitation Act or the 
Child Protection Act and residing in a licensed home, agency, or institution located within the 
District shall be enrolled and shall not be charged tuition. 
 
Homeless children as defined by the Steward B. McKinney Homeless Assistance Act (P.L. 100-
77), may attend any school district or school within a district without payment of tuition when it 
is determined to be in the best interest of the homeless child. 
If the request for open enrollment is denied, the denial will include a written explanation. All 
parents/guardian whose open enrollment application for a student is denied shall be provided 
with notice of the denial and information about their options to appeal the denial.  
 
If the request for open enrollment is approved, the notification will inform the parents of the 
following: 
 

1.  Parents must provide transportation or get student to the nearest District bus stop, if space 
is available;  

2.   Parents must notify the District by February 1 of each year regarding their intention to re-
enroll their child under the Open Enrollment Program;  

3.   That enrollment may be revoked if the student presents issues of chronic absenteeism, 
commits serious disciplinary infractions, is expelled, or if the receiving school exceeds 
maximum capacity with resident students within their first two years of admission.  

 
Grounds for Denial of Application 

 
Factors which may cause an Open Enrollment Application to be denied include: 
 

1. A school, grade, or program(s) has a lack of available classroom space and/or staff, such 
as when the current enrollment is at or above the following capacity limits: 
 

Grade Class Size 

K-1 20 
2-3 20 
4-6 26 
7-12 160 students per teacher per day 

Self-Contained Special Education 
Classroom 

An average of 6 students per teacher 

 
2. The student has been suspended or expelled in their home district. 
3. The student has a documented history of repeated serious disciplinary infractions. This 
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includes infractions which could be grounds for suspension or exclusion.  
4. The student has issues of chronic absenteeism. A student is considered chronically absent 

if the student is absent 10% or more school days during the school year.  
5. If it is determined that the Open Enrollment Application has been misrepresented or 

incomplete.  
 
However, if the student has a 504 plan or IEP and the disciplinary or absenteeism issues are a 
manifestation of the disability, this shall be grounds for denial of the application.  
 
Revocation of Open Enrollment 

 

As long as an open enrollment student’s parent/guardian has, before the preceding February, 
notified the District of their intention to re-enroll the student, the Superintendent shall treat that 
student as if they reside in that school’s attendance area. However, the District reserves the right 
to remove an open enrollment student if:. 
 
1. The student has a documented history of chronic absenteeism; 
 
2. The student has a documented history of repeated serious disciplinary infractions; 
 
3. The student has been expelled. 
 
4.         The number of resident students exceeds the capacity limits set in this procedure. A   
            student’s open enrollment cannot be revoked on these grounds if a student has attended 

the receiving school for more than two consecutive school years. If a student’s enrollment 
is revoked for this reason, the District may offer information about other District schools 
that may be able to accept open enrollment students.  

 
The Board of the receiving school must render a decision to the parent/guardian at their next 
regular meeting, and the Board must issue their decision in writing. The decision of the Board may 
be appealed to the State Board of Education.  
 
If a student who is a resident of another district applies to this District and is accepted under the 
terms of this policy and fails to attend they shall be ineligible to apply again for open enrollment 
in this District.  
 
Students with Disabilities 

 
In-district and out-of-district students with disabilities are not treated differently from students 
without disabilities with respect to consideration for placement in the school of their choice, 
unless the District has made an individual determination that disability-related needs of a 
particular student with a disability cannot be reasonably met at the school of their choice. 
Additionally, students applying who have a 504 plan or IEP may not be denied enrollment or 
have enrollment revoked if the behavior resulting in disciplinary action or chronic absenteeism is 
a manifestation of the student’s disability.
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Date of Adoption: August, 1975 
Readopted: July 2009 

Revised: 7/16/12, 11/18/19 

Legal References: 
Section 33-205 I.C. 

 

Related References: 
Official Opinion of State Attorney General-August 19, 1976 
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LAPWAI SCHOOL DISTRICT #341 

Safe Return to In-Person Instruction & 

Continuity of Services Plan 

2022-2023 

Relationships Before Rigor - Grace Before Grades - Safety Above All 

The health and safety of Lapwai students is always our highest priority. The Lapwai School District 
has exhausted every effort and gone to the greatest lengths possible to ensure the safest return 
for students and staff this fall. The plan will remain subject to change based on local data and 
guidance from the Center for Disease Control, Idaho Public Health, Nimiipuu Health and the Nez 
Perce Tribe.  

Mitigation Strategies 

Level of Transmission: Framework for Decision Making 

The following guidelines are subject to change based on guidance from district, state, and tribal 
health officials. As a general guideline, our district will reference the framework below: 
 

Definitions: 

Category 1: Green 
No Community Transmission  

Category 2: Yellow 
Moderate Community 

Transmission 

Category 3: Red 
Substantial Community 

Transmission  

Evidence of isolated cases, 
case investigations underway, 
no evidence of exposure in 
large communal setting, e.g., 
healthcare facility, school, 
mass gathering. 

Widespread and/or sustained 
transmission with high 
likelihood or confirmed 
exposure within communal 
settings, with potential for 
rapid increase in suspected 
cases. 

Large-scale community 
transmission, healthcare 
staffing significantly 
impacted, multiple cases 
within communal settings 
like healthcare facilities, 
schools, mass gatherings, etc. 

Categories as determined by district, state, and tribal health officials. 
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Level of School Operations 

School Buildings Open With 
Physical Distancing and 

Sanitation 

School Buildings Open With 
Physical Distancing and 
Sanitation: Short Term 

Targeted Closures Optional, 
Yet Only If Absolutely 

Necessary 

Targeted, Short-Term, or 
Extended Building Closure 

Universal and Correct 
Wearing of Masks Ranging 

from Recommended to 
Required as Provided by 

Parent/Guardian 

Universal and Correct 
Wearing of Masks Required 

as Provided by 
Parent/Guardian 

 
Exemptions: 

1. Written Physician, 

Nurse Practitioner, or 

Mental Health 

Professional Medical 

Excuse  

2. IEP/504 

Accommodations 

Face shield provided for 
exempt students 

Universal and Correct 
Wearing of Masks Required 

as Provided by 
Parent/Guardian 

 

 
 
 

Athletic and Extracurricular Programs 

Events Open to Public  Events Open to Public Unless 
Otherwise Notified 

Possible Limited Access as 
Announced 

Events Live Streamed to the 
Greatest Extent Possible 

Possible Interruption to 
Season 

Guidance From Health 
Officials Will Influence Public 

Access 

Universal and Correct 
Wearing of Masks 

Recommended 
Social Distancing Required  

 
Clearly Designated Home and 

Visitor Seating 

Universal and Correct 
Wearing of Masks Required 
Social Distancing Required 

 
Clearly Designated Home and 

Visitor Seating 

Universal and Correct 
Wearing of Masks Required 

 

Event access subject to change based on guidance from district, state, and tribal health officials. 
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Vaccination Efforts 

1. The Lapwai School District is in direct partnership with Nimiipuu Health and Idaho Public 

Health. Students of eligible age, staff, and their families interested in vaccination may 

contact our District Office for resources at (208) 843-2622.  

Student Illness and Health Checks 

2. Periodic health checks will occur throughout the school week. Schools are equipped with 

infrared non-contact thermometers and non-evasive temple thermometers.  

3. Students and staff with any of the following symptoms are required to stay home: 

a) Temperature of 100.4 Degrees or Higher 

b) Diarrhea or Vomiting  

c) Multiple Symptoms of COVID-19: Fever or Chills, Cough, Shortness of Breath 

or Difficulty Breathing, Fatigue, Muscle or Body Aches, Headache, New Loss of 

Taste or Smell, Sore Throat, Congestion or Runny Nose, Nausea or Vomiting, 

Diarrhea 

4. Parents are requested to notify the school when their child is staying home due to illness. 

These absences will be excused. Missing work will be provided for students absent due to 

illness.  

5. Students identified with any of the symptoms above while at school will be safely isolated 

and provided a mask. Parents/guardians will be contacted and required to pick-up the 

student promptly.   

6. Students with the symptoms above will be granted reentry when their symptoms have 

subsided and they remain free of fever for 24 hours. The District reserves the right to 

require a statement from the student’s primary care provider authorizing their return to 

school.  

Hygiene and Cleanliness  

7. Hand sanitizer dispensers are installed in school entrances, restrooms, cafeterias, next to 

water bottle filling stations, and all instructional spaces.  

8. Schools will create schedules for frequent hand hygiene. All student and staff restrooms 

are equipped with soap, hand sanitizer, and paper towels. Partitions have been installed 

between restroom sinks for their protections as well.  

9. Instructional spaces will be provided with a nontoxic peroxide-based cleaner. The 
disinfectant is hospital-grade and registered by the EPA for use against SARS-CoV-2, the 
virus that causes COVID-19. Peroxide-based cleaners are also respiratory and 
environmentally friendly. All cleaners must be stored properly and inaccessible to 
students during instructional hours.  
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10. Students will be explicitly taught and reminded to: 

a) Cover: Cover your mouth and nose with a tissue when you cough or sneeze. 

b) Dispose: Throw used tissues in a lined trash can. 

c) Wash Hands: Wash your hands often with soap and water for at least 20 seconds. 

This is especially important after blowing your nose, coughing, or sneezing; going 

to the bathroom; and before eating or preparing food. 

d) Hand Sanitizer: Please use hand sanitizer at the installed dispensers. 

e) Avoid Touching: Avoid touching your eyes, nose, and mouth with unwashed 

hands.  

Staff are required to abide by these recommendations as well.  

11. Building HVAC fans will remain running constantly during school hours to increase air 
circulation.  

12. Water bottle filling stations have been installed districtwide. This will encourage 
hydration and reduce cross contamination. Suggested student supplies will include 
refillable water bottles labeled with their name.  

13. Annual training for custodians will include coursework in coronavirus awareness and 
proper cleaning and sanitization.  

Limiting Cross Exposure 

14. Additional desks have been purchased and provided to allow for social distancing. 

15. Local COVID data will be taken into consideration prior to approving open enrollment 
requests.  

Transportation 

16. School bus transportation will include required assigned seating. To the greatest extent 

possible, households will be seated together.  

17. Students will be provided hand sanitizer upon entry to the bus.  

18. Seats and high-touch surfaces will be sanitized on busses regularly. The district has 

purchased an electrostatic sprayer to ensure thorough disinfection.  

19. Weather-permitting, windows will remain open to increase air circulation.  

20. Annual training for bus drivers will include coursework in coronavirus awareness and 
proper cleaning and sanitization.  

Food Service 

21. Tables and all high-touch surfaces will be sanitized after each use.  
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Closures and Communication 

22. Should additional closures become necessary, schools will accommodate methods for 

remote learning.  

23. Please ensure your family contact information is kept updated with the school. 

Parents/guardians will be kept informed in numerous ways including: 

a. Autodialing Phone Messages  

b. Facebook: Lapwai School District #341 

c. Website: www.Lapwai.org 

d. Nez Perce Tribe Communication Announcements 

e. Superintendent’s Weekly Update 

 

Children With Disabilities 

24. Appropriate accommodations for children with disabilities will be made with respect to 

health and safety policies.  

Narrative 

Student Academic Needs 

25. Both schools hold Leadership Team Meetings with support from district administrators to 

engage in data analysis, goal setting, and action planning to advance growth in student 

achievement.  

26. Weekly professional development every Friday from 1:30 p.m. 3:30 p.m. to provide time 

for research-based learning and data analysis is board approved and built into the school 

calendar. Professional development currently involves all instructional staff including 

para-educators.  

27. Professional development includes a research-based and data-driven approach to 

increasing student engagement, deepening student learning, and use of intervention and 

assessment tools. 

Student Social, Emotional, and Mental Health Needs 

28. The Lapwai School District is currently implementing Positive Behavioral Interventions 

and Supports (P.B.I.S). P.B.I.S. is a best-practice framework for improving academic and 

behavioral outcomes for all students. The purpose of this program is to increase academic 

time-on-task by reducing problem behaviors. The students are explicitly taught how to be 

respectful, responsible, and safe in all locations on the school grounds. Our goal with PBIS 

and bullying prevention is to create a safe environment to maximize learning for all 

students.  The elementary is also implementing the P.A.T.H.S. curriculum (Promoting 
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Alternative Thinking Strategies), which encourages the development of strong social 

skills, problem solving, positive character traits, and bullying prevention, all which support 

academics. These research-based tools for teachers minimize learning interruptions and 

prevent bullying and other behaviors with strategic procedures and prevention 

techniques. Positive character traits and citizenship are also recognized in both schools 

with rewards, celebrations, and assemblies.   

29. There are growing resources within the district to ensure a safe and supportive learning 

environment which include: 

Lori Ravet: Special Education Director and School Psychologist 
Kristen Bateman: Elementary Counselor and School Psychologist  
Josh Nellesen: Middle-High Academic Guidance Counselor 
Shawna Leighton: Community Resource Specialist and Truancy Interventionist 
Jennifer Becker: Elementary PBIS Coordinator 
Bonnie Franke: Middle-High PBIS Coordinator 
Lori Lynn Parrish: Home School Liaison  
Jennifer Williams: Guidance Service Specialist  

Staff Social, Emotional, and Mental Health Needs 

30. The District has an Employee Assistance Program (EAP) which is a voluntary, work-based 

program that offers free and confidential assessments, short-term counseling, referrals, 

and follow-up services to employees who have personal and/or work-related problems. 

31. The District has purchased Calm App access for staff. This social-emotional support tool 

provides mindfulness, meditation, sleep, and relaxation resources.  

Process and Timeline for Review and Revision  

32. Community and stakeholder input will be gathered no less frequently than every six 

months through September, 30, 2023. Feedback, questions, and recommendations will 

remain welcome throughout the year by contacting the Superintendent at (208) 843-

2622; daiken@Lapwai.org  

33. The Lapwai School District Crisis Response Team will also review and evaluate health and 

safety protocols every six months.  

34. Community and stakeholder input will be gathered during the Annual Celebrating 

Families in Our Community Event each fall.  

35. Community groups will be engaged in opportunities for input including: 

Lapwai School District Board of Trustees Family Engagement Teams 

Nimiipuu Health    Lapwai Community Coalition  

Nimiipuu Behavioral Health  

Indian Parent Committee 

Nez Perce Tribe   
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School COVID Positives: Quarantine and Isolation 

36. The most recent guidance from the Center for Disease Control will be utilized for 

determinations related to the need for and duration of quarantine and isolation. 

 

37. When the school is aware and notified of COVID positivity among a student or staff 

member, health officials will begin rigorous contact tracing, notifying parents of students 

in close contact.  

Centers for Disease Control: www.cdc.gov   
Nimiipuu Health: www.nimiipuuhealth.org  

Public Health - Idaho North Central District: www.idahopublichealth.com   
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Certified Prevention Specialist 
 

TITLE:   CERTIFIED PREVENTION SPECIALIST 
 
QUALIFICATIONS:  

a. High School Diploma or equivalent. Certified Prevention 
Specialist (CPS) certification and certification must 
remain current at all times.   

b. Prior substance abuse prevention training are preferred. 
Experience working with youth in school or community 
setting is preferred. (Substance abuse prevention 
specialist, social worker, teacher, youth pastor, counselor, 
etc.)   

c. Valid Idaho Driver’s License and relevant insurance.   
d. Vested in the Lapwai community.   
e. Passionate about substance abuse prevention and 

education; working with youth, and making a difference 
in the community.   

f. Pre-employment criminal background check, 
employment background check and drug screening are 
required.  

g. Working knowledge of Strategic Prevention Framework, 
IOM Categories, Best Practice, Evidence-based 
curriculum, Logic Models and Action Plans.  

h. Cardio-Pulmonary Resuscitation (CPR), First Aid and 
Naloxone Administration Protocol Certifications must be 
obtained within 2 months of employment, and 
certifications must remain current at all times.    

i. Experience in public speaking is preferred, and prior 
curriculum implementation is a plus.    

j. Experience in multi-cultural environment is preferred.  
k. Native American preference. 

 
PRIMARY 
RESPONSIBILITY TO: Lapwai School District Superintendent & Project Program  
    Director 
 
RATE OF PAY:  DOE – Salaried; $37,422 Annual 
 
HOURS:   1.0 FTE - An average of 35 hours per week 
 
  
JOB SUMMARY: To provide substance abuse prevention services to youth, 

families and community members in Lapwai. The Certified 
Prevention Specialist works in the Lapwai Middle/High 
School and community to facilitate substance abuse 
prevention services based on prevention strategies which 
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include: (1) Prevention Education; (2) Alternative 
Activities; (3) Information Dissemination; (4) Problem 
Identification and Referral; (5) Community-Based Process; 
(6) Environmental and Social Policy.  

 
MAJOR DUTIES AND 
RESPONSIBILITIES: 

A. Foster the development of family-school-community 
partnerships. 

B. Collaborate with school students, staff, administration; 
parents; parent-teacher groups; civic organizations; 
church groups; and other youth and community 
organizations to provide information and awareness on 
alcohol, marijuana, Rx misuse, and other drugs.  

C. Network with other prevention and social service 
agencies within the community to include prevention, 
intervention, treatment, mental health, etc. in order to 
provide comprehensive services, identify needs, and 
make referrals as necessary.  

D. Coordinate high school athletic drug testing program. 
E. Vape Detector incident detection investigation 

coordination. 
F. 3rd Millennium Classroom instruction management, 

oversight and reporting. 
G. Participate in alcohol, marijuana, Rx misuse, or other 

drug awareness campaigns such as Red Ribbon Week, 
Underage Drinking Sticker Shock, Rx Take Back.  

H. Participate in health fairs, business expos, parades and 
other community events for the purpose of providing 
anti-substance use messages.  

I. Coordinate with school and other community partners 
to develop programs targeting at-risk youth. 

J. Meet with at-risk youth individually, in small groups, or 
within classroom setting to provide substance abuse 
awareness, prevention and education; mentoring and 
support. 

K. Act as Senior Class Project Advisor. 
L. Assist in providing orientation or information sessions 

for parents, teachers, staff or administrators in schools 
and community sites when requested.  

M. Develop tracking, recording methods and/or evaluation 
methods; document all program activities; and submit 
project reports as required.  

N. Provide in-service training to staff on topics appropriate 
to expertise, interest, and knowledge.  
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O. Attend training, seminars, workshops, and classes to 
achieve required credentials and continuing education 
as required by the coalition and/or program funder. 

P. Attend school staff and board meetings as appropriate; 
community coalition meetings; meetings with LCC 
Board of Directors, LCC staff, and community partners, 
(ie. Students for Success, Nimiipuu Behavioral Health, 
U of I Extension, etc.) as directed. 

Q. Assist with rewriting of grant proposal(s) for new 
and/or continued funding as directed. 

R. Perform other duties as assigned by the Program 
Director and/or School District Superintendent to meet 
program and school objectives.  

 
 
It is the policy of the Lapwai School District to maintain a drug-free workplace and 
activities. The unlawful manufacture, distribution, dispensation, possession, or use of a 
controlled substance or the unlawful possession, use or distribution of alcohol is 
prohibited on the workplace or as part of any of the school activities. The workplace and 
activity area are presumed to include all premises where the activities of the school are 
conducted. Smoking is also prohibited on work time and while performing any project 
services. 
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